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Part A

Data of the Institution

1. Name of the Institution

SATYA | NSTI TUTE OF TECHNOLOGY AND
MANAGEMENT

Name of the head of the Institution

D. V. RAVAMURTHY

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

8922- 234779

Mobile no.

9885219988

Registered Email

sitamdirector @mail.com

Alternate Email

principal @itamco.in

Address GAJULAREGA, KONDAKARAM PCST,
VI ZI ANAGARAM

City/Town VI ZI ANAGARAM

State/UT Andhra Pradesh

Pincode

535001




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

CH. VENKATA LAKSHM

Phone no/Alternate Phone no.

09912006991

Mobile no.

9912006991

Registered Email

sitamdirector @nail.com

Alternate Email

principal @itamco.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://sitamco.in/inmages/ AQARY®?020

18- 20. pdf
4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink :

https://sitamco.in/index. php/ naac/ 292%

292- %%0academ ccal ender

5. Accrediation Details

Cycle Grade CGPA Year of Validity
oo Period From Period To
1 B+ . 64 2020 08-Jan- 2020 07-Jan- 2025

6. Date of Establishment of IQAC

17- Feb- 2018

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
| mpl enent ati on of CQutcone 15-Jul - 2019 65



https://sitam.co.in/images/AQAR%202018-20.pdf
https://sitam.co.in/images/AQAR%202018-20.pdf
https://sitam.co.in/index.php/naac/292%292-%20academiccalender
https://sitam.co.in/index.php/naac/292%292-%20academiccalender

Based Educati on 1
| mprovenent in Mentoring 07- Nov- 2019 65
and Counseling System 1
Infinite I nnovative | deas 17- Dec- 2019 74
I ncorporated (I4) 1
conf erence

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
nil nil nil 2020 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Depart nent wi se exanination results are analyzed and reports are comuni cated to
t he princi pal

| QAC has suggested conducting sem nars/workshops/ conf erences.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9892_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9892_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9892_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/9892_Contribution.xlsx

Plan of Action

Achivements/Outcomes

I nt roduci ng New Progranmes

New Programmes Di pl oma Vocati onal for
Aut onobi | e Servicing, Mbile

Communi cations, Refrigeration and Air
Condi tioning, and Electrical Appliances
and Repair were introduced.

View File

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 14- Dec- 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 31- Dec- 2020
17. Does the Institution have Management No
Information System ?
Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

SI TAM bel i eves in continuous,

Qut conmes(COs) ,

neti cul ously planned, delivered,

through a transparent, | ogical

resources ? Tutorials at proper
teacher prepares |esson notes,
probl ens, tutorial sheets,

persistent learning in snal
know edge- packs at properly predesigned intervals. Since the content of the
course is already devel oped and is given to the institute by JNTUK in the form
of Program Qut cones(PGCs), Course Structure
and regul ations, the responsibly of the institute is to ensure
curriculumdelivery and realizationofspecified out comes. CO progress is
and closely nonitored to ensure that the
curriculumdelivery goes in a snooth,
(i)Planning, (ii)Content delivery, and(iii) Mnitoring are briefly highlighted
bel ow. PLANNI NG for the course teaching at SITAM begins at | east one nonth
before the begi nning of the Acadenic Senester. ? Subject allotnent is nmade
and structured way to ensure that Teacher-cl ass-
subject-interest conpatibility is achieved in an optinmumlevel. ? Once the
subj ect allotnent is done ,each teacher shal
? Sequence of topics ? Text books to refer with page nunbers ? Additiona
pl aces ? Conpetitive exam problens ? The
probl ens to be solved, conpetitive exans'
and presentation slides required as the case may be

i ncr enent al

Cour se Content, Course

seam ess manner. The three aspects of

prepare a lesson plan listing the



https://assessmentonline.naac.gov.in/public/Postacc/Quality/9892_Quality.xlsx

order. ? Were possible, the teacher

possi bl e, subject- teacher
that the subject does not becone “stale”
core activity of teacher science the teacher
di fferent backgrounds and capabilities attain the COto satisfactory I|evel.
Certain standard practices are encouraged to nake the classes lively: ? One-
m nute sunmary of previous class by one student followed by one-
by the teacher at the beginning of class ensure continuity and churns the
interest of class ? Teachers are encouraged to break the classes’ duration in
to alternate presentation teaching 17 m nute duration and spend intervening
time for discussions. This is done since span of attention in listening is 17
m nutes ? Active Cooperative Learning (ACL)
in all Theory/Laboratory courses to reinforce experiential |earning ? TEDX
shows are used extensively to notivate and judge students towards nastery of
life skills. At the beginning of each senmester about 15 TADX shows are

pai r

for about first ten classes ? The teacher then summarizes these to the teachers
in the department in about Thirty mnutes to ensure that everything is in

i s encouraged to prepare video content for
next two classes in advance so that students attend the classes well prepared.
? Appropriately designed on line quizzes are also prepared by the teacher in

advance to the given to the class at appropriate course-instances. ? As for as
is changed once in three to four years to see
to the teacher.
needs to ensure that students with

CONTENT DELI VERY forns

m nute sunmary

i s encouraged as much as possible

chosen(formyou tube) And these are shown to students ? Assignnents are chosen
very carefully and are given at regular intervals to challenge the students. At
SITAM teachers are encouraged to use all methods of student engagenent:
presentations, videos, working nodels; simnulations and chal k-tal k are possi bl e
nodes of know edge-transfer and know edge-ignition.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
nil ni l Ni | 0 ni | nil

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BTech CSE 10/ 06/ 2019
BTech ECE 10/ 06/ 2019
BTech MECHANI CAL 10/ 06/ 2019
BTech EEE 10/ 06/ 2019
BTech ClVvViL 10/ 06/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech ClviL 10/ 06/ 2019
BTech EEE 10/ 06/ 2019
BTech MECHANI CAL 10/ 06/ 2019
BTech ECE 10/ 06/ 2019
BTech CSE 10/ 06/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/9892_Program_introduced_1641626747.xlsx

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
15 10/ 06/ 2019 453
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BTech ClVvViL 21
BTech EEE 5
BTech VECHANI CAL 49
BTech ECE 59
BTech CSE 42
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Institution obtained feedback on the syllabus and its transaction at the
institution fromthe follow ng stakeholders. 1. Students 2. Teachers 3.

Enpl oyers 4. Alumi 5. Parents After analyzing feedback fromall the

st ockhol ders, the followi ng questions are identified as the weak areas. So ,
some actions taken on the weak areas 1. Availability of adequate quantity of
equi prrent for carrying out |ab experinment Action Taken: a. Bought New Lab
Equi prents b. Designed new experinment with the existed equi pnent 2. How nany
preparatory classes did you spend to acquaint the students with the

prerequi sites? Action Taken: a. Taken Extra classes for courses b. Assigned
qui zzes on the basics in the Uektz. 3. Are SITAM Students good in Technica
Skills? Action Taken: a. Conducted More nunmber of Technical events |ike

sem nars , webinars b. Conducted extra | ab experinments beyond the curricul um
4. Did you learn the concepts of designing systens under real-life constraints?
Action Taken: a. Encouraged students to do mini projects. b. Assigned snall
projects to the students.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9892_Value_added_courses_1640957425.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9892_Projects_undertaken_1640957526.xlsx

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BTech ClVIL 60 15 15
BTech ELECTRI CAL 60 19 19
AND ELECTRONI CS
BTech VECHANI CAL 60 27 27
BTech ELECTRONI CS 60 32 32
AND
COVMUNI CATI ONS
BTech COVPUTER 60 57 57
SCl ENCE AND
ENG NEERI NG
M ech EMBEDDED 18 Nill Nill
SYSTEMS
View File
2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 150 Ni |l 80 11 91

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
75 65 2 17 5 2

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring is more than the transfer of advice, knowledge and insights. The relationship offers reciprocal benefits
for mentors willing to invest their time in developing another professional. As well as the personal satisfaction of
sharing their skills and experience with a willing learner, being involved in mentoring also provides some tangible
benefits that can reward mentors professionally. Some key benefits for mentors include: Recognition as a subject
matter expert and leader Exposure to fresh perspectives, ideas and approaches Extension of their professional
development record Opportunity to reflect on their own goals and practices Development of their personal
leadership and coaching styles. With clear understanding of the student’s capabilities, challenging assignments
are designed for groups of students in “advanced” stages and higher rungs Bloom’s Taxonomy. Similarly
appropriate reinforcement programs and relatively “easier” assignments are planned for students in lower rungs
of Bloom’s Pyramid. The quizzes and other tools of assessment for polarising are chosen carefully and students
are sensitized to be honest far their own sake. The “measuring” forms are chosen to be online as for as possible
to let the students attempt them in the comfort and privacy location of his choice. All students will be mentored by
the respective mentors after every Internal Assessment Tests and after every end semester examination results.



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9892_Demand_ratio_1640954467.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9892_ict_tools_1640954931.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9892_e_resource_1640954945.xlsx

This enables the mentors to monitor the progress of each student.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

541 91 1:6

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during | No. of faculty with

the current year Ph.D

75 75 Nill 10 6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 DR. M SASH Di rector Juni or and youth
BHUSHANA RAO red cross state
awar d
2020 DR. D. V. Pri nci pal WALL OF FRAME
RAVAMURTHY
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
Nill CSE Il 18/ 04/ 2020 23/ 11/ 2020
SEM 2019- 20
Nill ECE Il 18/ 04/ 2020 23/ 11/ 2020
SEM 2019- 20
Nill MVECHANI CAL Il 18/ 04/ 2020 23/ 11/ 2020
SEM 2019- 20
BTech EEE [l 18/ 04/ 2020 23/ 11/ 2020
SEM 2019- 20
BTech ClVIL Il 18/ 04/ 2020 23/ 11/ 2020
SEM 2019- 20
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institution follows the eval uation procedure prescribed by the affiliating
University. Distribution and Wi ghtage of Marks 1. The performance of a student
in each senester shall be eval uated subject — wise with a nmaxi mum of 100 marks
for theory subject and 75 marks for practical subject. The project work shall

be evaluated for 200 nmarks 2. For theory subjects the distribution shall be 30
mar ks for Internal Evaluation and 70 nmarks for the End - Exanmi nations. 3. For
t heory subjects, during the senester there shall be 2 tests. The wei ghtage of



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/9892_Honours_recieved_1640956952.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9892_Evaluation_1640956640.xlsx

Internal marks for 30 consists of Descriptive — 15, Assignnent - 05 , Objective
-10 (Conducted at College level with 20 Multiple choice question with a
wei ght age of % Mark each). The objective examination is for 20 m nutes
duration. The subjective examnation is for 90 minutes duration conducted for
15 marks. Each subjective type test question paper shall contain 3 questions
and all questions need to be answered. The Objective exam nation ,subjective
exam nation and the assignment marks are considered for finalizing internal
mar ks, . I nternal Marks can be cal cul ated with 80 wei ghtage for best of the two
M ds and 20 wei ghtage for other Md Exam As the syllabus is framed for 6
units, the 1st nmid examination is conducted in 1-3 units and second test in 4-6
units of each subject in a senester. 4. The end senester examination is
conducted covering the topics of all Units for 70 marks. 5.For practica
subj ects there shall be continuous evaluation during the senester for 25
internal marks and 50 end examination marks. The internal 25 marks shall be
awarded as follows: day to day work - 10 nmarks, Record-5 marks and the
remai ning 10 marks to be awarded by conducting an internal |aboratory test. The
end exam nation shall be conducted by the teacher concerned and externa
exam ner. 6.For the subject having design and / or draw ng, and estimation, the
di stribution shall be 30 nmarks for internal evaluation ( 20 nmarks for day — to
— day work, and 10 marks for internal tests) and 70 marks for end exam nation.
There shall be two internal tests in a Semester and the Marks for 10 can be
calculated with 80 wei ghtage for best of the two tests and 20 wei ghtage for
other test and these are to be added to the marks obtained in day to day worKk.
7. For the semi nar, Each student has to be eval uated based on the presentation
of any latest topic with report of 10-15 pages and a ppt of nmin 10 slides for
i nternal evaluation of 50 marks. 8.Qut of a total of 200 marks for the project
wor k, 60 marks shall be for Internal Evaluation and 140 marks for the End
Senest er Examination. The End Senester Exami nation (Viva — Voce) shall be
conducted by the committee. conmprising of an external exam ner, Head of the
Departnment and Supervisor. The Internal Evaluation shall be on the basis of two
senm nars given by each student and evaluated by an internal conmtte

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Institution adheres to the acadenic cal endar for the conduction of continuous
i nternal exam nation. The academni c cal endar of the Institution prepared by the
Principal in consultation with HODs before conmmencenent of every senester

consi sts of Holidays Schedule for internal exans Last working day Date of
practical University exam nation Institutional |evel functions viz college day,
sports day etc.Based on the Institution academ c cal endar, departmnment academ c
cal endar is prepared by the HOD inconsultation with faculty nenbers. The
departnent academ c cal endar consists of Schedule of internal exans Sem nars/
wor kshops Val ue added courses Conferences Revision The academn c cal endar is
di spl ayed on departnental notice boards. Based on the acadenic cal endar each
faculty nmenber prepares teaching plan for theory and | ab subjects. Subject
| oads are allocated to faculty nenbers well before advance so that they could
make the plans. The teaching plan includes: Study material including question
bank for students Syllabus and | esson plan Teachi ng pedagogy to be used for
each content delivery Assignnments to be given Slow | earners classes Plan of
Conti nuous Internal Exam Each continuous internal examis well planned by the
exam cel |l of each departnment governed by the exantell of the institution. two
i nternal exams are conducted per senester. Syllabus for each internal examis
clearly defined at the beginning of the semester..The answer papers are given
to the students and any changes will be addressed. The internal narks are
entered in the University web portal as specified by the university.Interna
mar ks are displayed in the notice board for the benefit of students. Follow ng
preparation are carried by the examcell for the conduction of internal exam
Exam coordi nator of the departnent collects the stationery fromthe store based




coordi nat or

i nt er nal
Hal |

Hal |

on the number of students and subjects.
invigilators |ist
gi ven appropriate instruction on the procedure,
exam nation question papers are collected fromthe subject teacher
invigilator collects the answer script fromthe departnment exam cel
returns the same upon the conpletion of each exam

Hal |

plan is displayed by the exam
is prepared Students and faculty nenbers are
do’s and don'ts Two sets of

and

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://sitamco.in/criterion2/ upload/2.6.1%0Programe¥0and¥?0cour se¥200ut com
es. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
01 BTech ClviL 21 20 95. 23
02 BTech ELECTRI CAL 5 2 40
AND

ELECTRONI CS
03 BTech VECHANI CAL 48 35 72.91
04 BTech 56 45 80. 35

ELECTRONI CS

AND COMMUNI C

ATl ONS

05 BTech COVPUTER 42 30 71.42

SClI ENCE AND

ENG NEERI NG

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://sitamco.in/criterion2/upload/2.7.1%0St udent %20Sati sfacti on%0Sur ve
y-Overal | 9%20i nsti tuti onal %20per f or manc. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 8 MUNCI PAL 0.92 0.92
Proj ects SCHOOL
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year



https://sitam.co.in/criterion2/upload/2.6.1%20Programme%20and%20course%20outcomes.pdf
https://sitam.co.in/criterion2/upload/2.6.1%20Programme%20and%20course%20outcomes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9892_Pass_percentage_1640955941.xlsx
https://sitam.co.in/criterion2/upload/2.7.1%20Student%20Satisfaction%20Survey-Overall%20institutional%20performanc.pdf
https://sitam.co.in/criterion2/upload/2.7.1%20Student%20Satisfaction%20Survey-Overall%20institutional%20performanc.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/9892_Research_Fund_1640946951.xlsx

Title of workshop/seminar

Name of the Dept.

Date

TWO DAY WOKSHOP - HANDS ON
EXPERI ENCE ON MAI NTENANCE
AND TROUBLESHOOTI NG OF
” REFRI GERATI ON AND Al R
CONI TI ONI NG SYSTEMS”

MECHANI CAL

05/ 02/ 2020

ONE WEEK WORKHCP ON
“SKI LL ENHANCE MENT ON
SOLI D EDGE”

MVECHANI CAL

10/ 02/ 2020

A Three day workshop on
Enbedded Systens
Fundanent al s ( Enbedded C,
8051)

ELECTRONI CS AND
COVMUNI CATI ONS

24/ 02/ 2020

A one week wor kshop on
Revit Structure

Cl Vi L

24/ 02/ 2020

PCB FUNDAMENTALS

ELECTRONI CS AND
COVMUNI CATI ONS

05/ 03/ 2020

ONE VEEK WORKHOP ON

COVPUTER SCI ENCE AND

05/ 03/ 2020

Wat er and Envi ronnent al
Model | i ng usi ng M KE,
Renote Sensing G S
Applications

“CLOUD COVPUTI NG ENG NEERI NG
Online Quiz on VECHANI CAL 28/ 05/ 2020
“Fundanental s in
Mechani cal Engi neering”
PH LOSOPHY FOR HAPPY LI FE HBS 12/ 06/ 2020
One Day Online Wbi nar VECHANI CAL 06/ 11/ 2020
“Engi neering Design
Servi ces and
Manuf act uri ng Car eer
Qpportunities”in
col | aboration with CEMS
One Week IVECHANI CAL 06/ 07/ 2020
Onl i neWebi nar | nnovati on
Creativity and
Entrepreneurship — I CE
2020
Fi ve day online FDP on ClVIL 13/ 07/ 2020

ANALOG COMMUNI CATI ONS

ELECTRONI CS AND
COVMUNI CATI ONS

22/ 07/ 2020

Five Day Online
Webi nar Fronti ers of
Research in Mechani cal
Engi neeri ng — FORME- 2020

MECHANI CAL

22/ 07/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
WALL OF FRAME DR. D. V. RANVA ULEKTZ 30/ 10/ 2019 H GHER
MURTHY EDUCATI ON

ACRGCSS | NDI A




View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nil |

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 10000 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
HUMANI TI ES AND BASI C SCI ENCES 1
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if

any)
I nt ernati onal MECHANI CAL 2 Nill
I nt ernati onal ELECTRONI CS AND 14 Nill

COMMUNI CATI ONS
I nt er nat i onal Cl Vi L 2 Nill
I nt ernati onal BSH 1 Nill
I nt ernati onal ELECTRI CAL AND 1 Nill
ELECTRONI CS
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

VECHANI CAL 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 0 Nill

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/9892_Awards_won_1641633065.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/9892_journals_notified_on_UGC_1640947973.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/9892_Books_and_Chapters_1642348216.xlsx

NI L NI L

NI L

Nill

Nill

Nl

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Att ended/ Sem Nill 13 15 45
nar s/ Wor kshops
Present ed 20 Nill Nill Nill
papers
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number

participated in such
activities

of teachers

Number of students
participated in such
activities

FOOD
DI STRI BUTI ONFOR THE
POOR PECPLE WHO
SUFFERED | N
COVI D- 19 PANDEM C
( 5DAYS)

2(A) g

bn, vi zi anagar am

rls

10

30

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
I ndi an Red Cross Juni or and youth J/ YRC STATE 523
Soci ety red cross state AWARDS
awar d

TOP 50 WALL OF FRAME ULEKTZ 701

DI STI NGUI SHED
EDUCATORS | N HI GHER
EDUCATI ON ACROSS
| NDI A
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

NCC, VZM

bn, vi zi anagar am

2(A) grls

FOOD
DI STRI BUTI ONFOR
THE POOR PEOPLE
WHO SUFFERED | N
covl D- 19
PANDEM C
( 5DAYS)

10

30

View File



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/9892_Faculty_participation_1640950461.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/9892_Extension_1640949140.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/9892_Awards_for_extension_1640949394.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/9892_Students_in_extension_1640949494.xlsx

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
6- Day FDP Program| Dr.M SASH BHUSHAN GATES | NSTI TUTE 2
RAO OF TECHNOLOGY, ANANT
HAPURAMU, AP.
6- Day FDP Program| Dr.D.V. RAVAMJRTHY GATES | NSTI TUTE 2
OF TECHNOLOGY, ANANT
HAPURAMU, AP.
5-Day FDP Program| Dr.D. V. RAVAMURTHY CGEETHANJALI 2
COLLEGE OF
ENG NEERI NG
TECHNOLOGY
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
| NTERNSHI P MOBI LE SEERA SCOFT 04/ 05/ 2020 23/ 05/ 2020 38
APPLI CATI ON SOLUTI ONS
DEVEL OPVENT PVT LTD
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Conpany Pvt Ltd

prograns in
ener gi ng areas such

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NCC Limted 17/ 06/ 2020 I nt er nshi ps, 35
Corporate Ofice : entrepreneuri al
Survey No. 64, training related to
Inorbit Mall Road, speci al i zed areas
Madhapur, Hyder abad of construction
-500081, Tel angana. i ndustry such as @S
Pl anni ng, Designs
Megha Engi neeri ng 02/ 06/ 2020 I nt er nshi ps, 60
I nfrastructures entrepreneuri al
limted Regd. training related to
Ofice : speci al i zed areas
S- 2, Technocrats of construction
I ndustrial Estate ( i ndustry and job
T.1.E. ), Bal anagar, H assi stance
yder abad 500037, Tel
angana, | NDI A
Vijay N rman 19/ 03/ 2020 Organi zi ng add- on 22



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/9892_Collab_activities_1640949759.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/9892_Linkages_1642350411.xlsx

as Pre-engi neered
structures, Pre-
stressed and
precast structures
etc., providing
assi stance for
i mprovi ng
enpl oyability
i ncl udi ng
i nt ernshi ps,
entrepreneuri a
training,
speci al i zed skill
training req

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
60 32.55
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added

Campus Area Exi sting

Cl ass roons Newl y Added
Laboratori es Exi sting
Sem nar Halls Exi sting

Cl assroons with LCD facilities Newl y Added
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnment purchased Exi sting

during the year (rs. in |akhs)
Classrooms with W-Fi OR LAN Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
DELNET Ful I'y Nill 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 13100 624035 3491 270173 16591 894208
Books
e- 1293 141116 Nill Nill 1293 141116
Journal s
e- Books 10001 12450 900 5120 10901 17570



https://assessmentonline.naac.gov.in/public/Postacc/MoU/9892_MoU_1640949990.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/9892_augmentation_details_1640944957.pdf

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. D.V. RAMA C PROGRAMM NG YOUTUBE 18/ 08/ 2020
MURTHY
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 349 0 0 1 0 0 155 0
g
Added 60 0 0 0 0 0 0 0
Tot al 409 0 0 1 0 0 155 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

155 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

etc.

https://ww. i eee. org/

Audi 0 vi sual system canera, computers http://bit.ly/SITAM EM LI NKS
etc.

Audi o vi sual system canera, conputers http://bit.ly/SI TAM Wrds
etc.

Audi o vi sual system canera, conputers

profile/nyprofilel

nyprofile. htn

Audi o vi sual

system canera,
etc.

conputers

https://swayam gov.in/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

250

234. 58

200

186. 82

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

SITAMis particular about the mai ntenance of the equi pnent and ot her

physi cal

assets provided by the Sponsoring Society for the sake of educating the | ocal



https://assessmentonline.naac.gov.in/public/Postacc/Library/9892_Library_1640945754.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/9892_e-content_by_teachers_1640946607.xlsx
http://bit.ly/SITAM-EM-LINKS
http://bit.ly/SITAM-Words
https://www.ieee.org/profile/myprofile/myprofile.html
https://www.ieee.org/profile/myprofile/myprofile.html
https://swayam.gov.in/

peopl e. There are college level comittees that |ook after the various aspects
of the utilization and mai ntenance of the physical, academ c, and support
facilities. The role and responsibilities of conmttees are given bel ow
CGeneral civil maintenance and upkeep of civil infrastructure are carried out by
the institute level canteen and canpus conmittee. Repair and Mai ntenance of
| aborat ory equi pnent/instrunments are initiated by the respective Laboratory In-
charge as and when required. The purchase committee handles the
repai r/ mai nt enance/ cal i brati on request appropriately by placing an order to the
respective equi pnent experts. History cards of the equi pnent are naintained,
whi ch indicate the nmaintenance/repair/calibration of the respective equi pnment.
As a precautionary neasure, |aboratory in-charge, along with [aboratory
assi stant, ensures proper working of all equipnent at the begi nning of each
senmester. The cl assroons, |aboratories, seminar halls, and library facilities
are utilized regularly by the students for the | earning process and
ti met abl es/ | ogbooks indicate the regular utilization of the respective
facilities. The mai ntenance and housekeepi ng of the classroons, |aboratories,
i brary, and the institute as a whole are taken care by external agency and non-
teaching staff. Security of the institute is assigned to an external agency.

https://sites.google.com/a/sitam.co.in/criterion-4/home/442policydetailsonproceduresystemonmaintenance/4.4.2-
Policy%20Maintainance%20Detailsx.docx

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support JAGANANNA VI DYA 576 28459800
frominstitution DEEVENA

Fi nanci al Support
from Ot her Sources

a) Nati onal BOTCHA GURUNAI DU 13 65000
MEMORI AL TRUST
b) I nt ernati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

LANGUAGE LAB 17/ 08/ 2019 273 Conduira
TRANI NG PROGRAM

YOGA AND 21/ 07/ 2019 354 SHRI SESHADRI
VEDI TATI ON
SOFT SKILLS 03/ 07/ 2019 241 Condui ra
DEVELOPMENT PROGRAM
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin

competitive career the comp. exam



https://sites.google.com/a/sitam.co.in/criterion-4/home/442policydetailsonproceduresystemonmaintenance/4.4.2-Policy%20Maintainance%20Detailsx.docx
https://sites.google.com/a/sitam.co.in/criterion-4/home/442policydetailsonproceduresystemonmaintenance/4.4.2-Policy%20Maintainance%20Detailsx.docx
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/9892_Scholarships_1640941233.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/9892_Development_Schemes_1640938999.xlsx

examination counseling
activities
2019 TRAI NI NG 241 260 6 89
AND
PLACENMENT
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 2 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
20 215 60 5 155 29
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 1 B. TECH CSE UNI VERSI TY VS
OF BOLONGA
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

6

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
KHO - KHO I NTER UNI VERSI TY LEVEL 13
KABADDI | NTER UNI VERSI TY LEVEL 14
HAND BALL | NTER UNI VERSI TY LEVEL 2
Kl CK BOXI NG I NTER UNI VERSI TY LEVEL 4
HAND BALL I NSTI TUTI ON LEVEL 4
REPUBLI C DAY I NSTI TUTI ON LEVEL 20
| NDEPENDENCE DAY I NSTI TUTI ON LEVEL 18

View File

5.3 — Student Participation and Activities



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/9892_Guidance_1640940440.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/9892_Placement_1640940757.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/9892_Progression_1640940945.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/9892_Qualifying_1640941406.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/9892_Activities_Organised_1640941922.xlsx

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Bronze Nat i onal 1 Nl V. Leel a
medal in 16B61A0523 Sant hi
75 kg Full Priya
cont act
event
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The growt h and devel opnent of any academ c institution depends on the energy,
ent husi asm andconmi t nent of the primary stakehol ders nanely the students. The
opportunities that are made avail abl efor the young to apply thensel ves for
enhancing the quality of their academc life, realization of the innate
talents, the achi evenent of human potential, ownership of one’'s own acadenics
are inportantaspects that determne the credibility of the Institution.Fromits
i nception GVP-SITAM real i zed that al nost anything is possible with the
whol ehearted i nvol venent and participation of the students. Therefore, the
i mportance of students | eadership can never beoverstated. Hence, the HE
i nvol ves students in all activities such as academ cs, cultura
activities,entertainnent, sports, social activities of the college, etc.

SI TAMencour ages the students to be menbers for various comrittees that operate
at three levels nanely class, year, Departnent and finally at theCollege |evel.
Students’ role in Academ c and Adm ni strative bodies Follow ng Statutory and
prof essi onal bodi es have student representatives on them: « |QAC « Wnen' s
Enmpower nent Conmittee ¢ Gievance Redressal Committee ¢ Anti-ragging Commttee
e Departnental student clubs ¢ Training and Placenent ¢« NSS ¢ NCC « Institute
Events ¢ Discipline Conmmttee | QAC Student menbers of | QAC help to propagate
quality policies adopted by the institution anong the studentfraternity and
al so help in projecting the student view point while taking any quality policy
deci sion. Departnment Student C ub Operations of these societies are nmanaged
primarily by the students under the guidance of faculty mentor. Training and
Pl acenent Cell The student representatives help Training Placenment Oficer
(TPO) to organize various placenent activities. Anti-Ragging Cell Student
menbers assist the institution in inplenenting rigid anti-raggi ng neasures to
make raggi ng freecanmpus. Gievance Redressal Cell The matters of harassnment and
suppression of any single individual are handl ed by grievance redressa
cell. Student nenbers can hel p other students to present the grievance in case
the sufferers want their presentation in absentia. Institute Events Al the
cul tural sports activities and national |evel technical events are Meticul ously
pl anned, coordi nated and executed by this conmmittee under the gui dance of
faculty in-charge. Discipline Committee: To nmaintain discipline across the
canpus National Service Schenme (NSS) To incul cate awareness of social problens
anong the students, NSS activities are coordi nated andconducted by the students
every year. (NCC) To be collected fromNCC in charge Apart fromthis for every
class two class representatives (One boy, one girl) are sel ected based on their
nerit and active involvenent in academ c activities. The invol venent of
students in various conmittees devel ops | eadership qualities anbng the students
and provi des every student a platformto enhance his/her skills. Student
i nvol venent in various Cells, Events Conmittees illumnates their profile and
gi ves them an experience for lifetine.

5.4 — Alumni Engagement



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/9892_awards_in_activities_1640942067.xlsx

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Al ummi Associ ation, adm nistered by an Alumi Committee is very active in
pronoting interactions and camaraderi e anong the current students, faculty and
the managenent. SITAMtakes great effort in maintaining an active Al umi

Net wor k. The aimof this platformis to facilitate easy comruni cati on anongst
the alummi, reconnect with their A na-Mater and to add value to current student
community. This association helps in placenent, project work and | ndustry-
Institution interaction. Further, some of the alumi nentor our students both
for academ cs and project work. The alumi neets aimto foster a sense of
communi ty anong alumi and gives a sense of connectedness to SITAM The

prof essi onal s exchange informati on about their work, share experience and help
each other for networking needs, hiring, referrals for specific expertise, or

| ooking for a new job, etc. Young students neet with alumi of their departnment
and that enables themto plan their career with new social connections. Some of
the alumi participate in the devel opnmental activities of SITAMduring their
time off to guide the students with their projects that are of great
significance. As they becone nore and nore successful and weal thy, many nore
alumi may cone forward to institute and organi ze schol arshi ps and funds to
hel p t he needy and deserving students. This could al so include prizes and
awards for outstanding project work, research papers or other professiona
activities by the teachers, alumi and the students and to suitably recognize
out st andi ng soci al and community services rendered. It is not always financia
assi stance that one | ooks fromalumi. Their warnth, appreciation for what they
have received fromthe Institution and their tinme to participate in the
academ ¢ and social l|ife and the involvenent and gui dance for their juniors are
nost respected. Senior alumi help in organi zing specialized training sessions
for students and faculty nenbers to expose themto contenporary technol ogi es
and skills. Enploynment and placenment related support and information about
avail abl e opportunities are great input and contributions fromalumi. Al umni
net wor k enabl es them for changi ng jobs and make upward nobility easier. Al umi
dat abase is created and updated neticul ously to have |l atest information of al

al umi .

5.4.2 — No. of enrolled Alumni:

280

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

5

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Managenent nenbers are highly qualified with keen interest in corporate soci al
responsibility, effective adm nistration through establishing accountability,
as well as pronoting research base. Functional Job Descriptions (FJD) and roles
to be played by various bodies/persons are clearly laid for accountability and
transparency. Role of Top Management The Governing Body (GB), with the
Princi pal as Menber Secretary, neets at least twice in a year to discuss and
i npl ement action items: The Institute supports a trend of decentralized
governance systemw th proper well defined inter-relationships ? Sets




obj ectives in consonance with the vision and mssion if the Institute and
shares its inputs through periodic Governing Body (GB), Managenent Review
Committee (MRC), Internal Quality Assurance Conmittee (I QAC) and Loca
Managenent Committee (LMC) neetings ? Approves hiring conpetent, dedicated
i ndividuals to inplenment teaching-learning process effectively to realize the
vision and mssion of the institute ? Makes financial provision to provide
infrastructure and facilities suitable for effective services and to cater to
further requirements as per grow ng needs of decentralization in admnistration
wi th various heads for academi c nonitoring, pronotional activities, student co-
curricular extra-curricular activities, consultancy etc. ? Encourages
i nnovati on and excellence in all departnments of the Institute. ? Provides
Institutional benefits to the faculty and staff involved in preparation and
i mpl ementation of OBE schemes. ? Provides research facilities for the benefit
of staff and students. ? Provides necessary manpower and infrastructure for the
scrupul ous inplementation of Quality Policy and plans. ? Extends authority,
support and freedomto all the staff engaged in inplenmentation of Quality
Pl ans. ? The managenent of the institute has main two basic commttees,
governi ng body (GB), Local Managenent Conmittee (LMC) and chairman, principa
and HOD. ? Regul ar neetings of these conmittees are held for the effective and
snooth functioning of the institute. There are three | evels of admnistrative
structure under which all the activities of the institute are carried out. ?
Institute level - Al the nain decisions related to the institute are taken by
the Principal in consultations with the Head of departnents. Principal is the
academ c and adm nistrative Head of the Institute and the Menber of the
CGoverni ng Body. Sone financial power is given to principal for the devel opnent
of the institution. Role of Principal: ? To determne the quality policy,
educational character and mission of the institute and for oversight of its
activities. ? To ensure maintenance of quality in all areas of the institute as
per the Institute’s Policy and guidelines from NBA, NAAC, AlCTE, and
affiliating University. ? To prepare infrastructure devel opnment plans, budget
requirenments and obtain approval, keeping in mnd the Quality mai ntenance
aspects. ? To maintain and enforce strict discipline in the canpus. ? To
coll aborate with industry and undertake devel opnental activities that are
nmutual |y beneficial. ? To conduct internal and external exam nations as per the
Quality guide lines and academ c cal endar of the affiliating university. Create
a climate conducive for faculty to absorb the spirit of the institute' s val ues
and sustain it.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Li brary, I CT and Physi cal The coll ege has a resourceful centra
Infrastructure / Instrunentation library. The library has 13100 text

books and 10901 reference books. The
library has access to the DELNET which
is avail able both for teachers and
students. Besides, every departnment
al so has a departnental library with a
nunber of text books, reference books,
e books. The Col |l ege has 13 ICT cl ass
roons.

Adnmi ssi on of Students At the beginning of every academc
session an adm ssion committee is




formed to carry out the adm ssion
process. A detail ed prospectus is
prepared where admi ssion rel ated
information is given. The adm ssion
related information is notified in
| ocal newspapers and the Col | ege
Website The adm ssion is done follow ng
governnent norns and regul ati ons.

Research and Devel opnent

The teachers are actively involved in
various research works that include
publication, sem nar presentation and
research projects at national and
international |evel. The Coll ege has
initiated an Research and Devel opnent
to facilitate faculty nenbers towards
research activities.

Exam nati on and Eval uati on

To assess the continuous progress of
t he students, exam nations are
conducted both during and at the end of
every senester. The senester end
exam nati ons are conducted by the
JNTUK. I nternal Assessnents are
conducted by the college as per the
prescribed norns. Al the teachers are
i nvol ved in the process of conducting
exam nations and eval uation. Eval uation
i ncl udes checki ng of interna
assessnents, assignnments, practicals
etc.

Teachi ng and Learni ng

The coll ege prepares a broad acadenic
cal endar taking into consideration the
uni versity cal endar and plan to execute
the curriculumin an effective manner.
The academ c cal endar is published in

the college website. The tine table
outlays all aspects of curriculum viz
theory, practical and tutorial classes.
Al the departnents are instructed to

conduct renedial classes whenever
required. As part of teaching |earning
process, records of assignnents,
sem nars, tutorials, tests and renedi al
cl asses are nmai ntained by the concerned
departnents. Departnents al so take
students for field trips and projects
as per the requirenent of the
curricul um

Curri cul um Devel opnent

SITAM Institution is affiliated to
JNTUK. IJNTUK itself prepares the
curriculum for both post graduate and
under graduate courses. Being an
affiliated college SITAM foll ows the
curricul um desi gned by the University
inletter and spirit.

6.2.2 — Implementation of e-governance in areas of operations:




E-governace area

Details

Adm ni stration

ECAP- Wb Pros Sol uti ons
Pvt. Ltd, Vi shakapat nam PH. No: 8341682599

Fi nance and Accounts

Tal | y-SS Comput ers, Vi zi anagar am
PH. No: 9963595051

St udent Adm ssion and Support

ECAP- Wb Pros Sol utions
Pvt. Ltd, Vi shakapat nam PH. No: 8341682599

Exam nati on

JNTUK, Kaki nada, PH. No: 0884- 2300907,
0884- 2300909

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/

workshop attended
for which financial
support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2019

T.D. V. A Nai du

Uni ver sal

I ncul cating
Human
Val ues in
Techni ca
Educati on

Nill

200

2019

Dr. G Ravi
Ki shore

online
Webi nar on
“ CHALLENGES OF

ENG NEERS AFTER

Covl b- 19

Nill

100

2020

CH. VENKATA
LAKSHM

“Machinability
st udi es of
difficult to
cut materials
under
sust ai nabl e

cool i ng environ

ment ( TAGUCHI
Met hod) ”

Ni Il

100

2020

M NMADHU BABU

Qppurtunities

and chal | eneges
in Industry 4.0

Nill

100

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 nil 67 Ni Tl
PRACTI CAL 14/ 05/ 2020 |23/ 05/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/9892_Faculty_Emp_1640944462.xlsx

ENGLI SH:
TENSES

2020

WATER
AND ENVI RO
NMVENTAL
MODELLI NG
USI NG
M KE,
REMOTE
SENSI NG
AND G S AP
PLI CATI ONS

ni |

13/ 07/ 2020

14/ 07/ 2020

250

NiTl

2020

FRONTI ERS
CF
RESEARCH
I'N
MECHANI CAL
ENG NEERI N
G
FORME2020

ni |

22/ 07/ 2020

26/ 07/ 2020

206

NiTl

2020

NI L

M crosof t
Excel
Trai ni ng
Pr ogr amme

16/ 07/ 2020

16/ 07/ 2020

NiTl

21

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

| NNOVATI ON,
CREATI VI TY AND
ENTREPRENEURSHI
P

45

07/ 07/ 2020

10/ 07/ 2020

Online FDP on
Recent Advances
in Cvil
Engi neering -
2020

20/ 05/ 2020

22/ 05/ 2020

| nt er net of
Thi ngs

18/ 05/ 2020

30/ 05/ 2020

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

75

75

21

21

6.3.5 — Welfare schemes for
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Teaching Non-teaching Students

MEDI CAL LEAVE , BUS FACI LI TY, | NTERNENT AND FREE W FI
MATERNI TY OR PATERNI TY SUBSI DI ZED FOOD I N THE FACI LI TI ES, GYM
LEAVE, LEAVE FOR H GHER CANTEEN

EDUCATI ON

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institution has established a nmechani smfor conducting internal and
external audits on the financial transactions every year to ensure financial
conpliance. Internal audit is conducted half yearly by the internal financia
committee of the institution. The commttee thoroughly verifies the incone and

expenditure details and the conpliance report of internal audit is submtted to

t he managenent of the institution through principal. External audit is

conducted once in every year by an external agency. The nechani snms used to
nmonitor effective and efficient use of financial resources are as below ?
Bef ore the commencenent of every financial year, principal submits a proposal
on budget allocation, by considering the recomendati ons made by the heads of
all the departnents, to the managenent. ? Coll ege budget includes recurring
expenses such as salary, electricity, internet charges, nmaintenance cost,
stationery, other consumable charges etc., and non — recurring expenses |ike
| ab equi pnent purchases, furniture and ot her devel opnment expenses. ? The
expenses will be nonitored by the accounts departnment as per the budget

al l ocated by the nanagenent. ? The depreciation costs of various things

purchased in the preceding years are al so worked out. Process of the interna
audit: Al vouchers are audited by an internal financial comrttee on half
yearly basis. The expenses incurred under different heads are thoroughly
checked by verifying the bills and vouchers. If any discrepancy is found, the
sanme is brought to the notice of the principal. Process of the external audit:
The accounts of the college are audited by chartered accountant regularly as
per the governnent rules. The auditor ensures that all paynents are duly
aut hori zed after the audit, the report is sent to the managenent for review
Any queries, in the process of audit would be attended i medi ately along with
the supporting docunents within the prescribed tine imts. The institution did
not cone across with any major audit objections during the preceding years. Al
these mechani sns exhi bit the transparency being maintained in financial matters
and adherence to financial discipline to avoid defal cation of funds or
properties of the institution at all levels. The audited statenent is duly
signed by the authorities of the managenent and chartered accountant.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
TCS |1 ON 9600000 ONLI NE EXAM NATI ON
CENTER

No file upl oaded.

6.4.3 — Total corpus fund generated

9600000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal




Yes/No Agency Yes/No Authority
Academi ¢ Yes POCSARLA Yes VI CE
SATYA NARAYANA PRI NCI PAL
ACADEM CS
Adm ni strative Yes POCSARLA Yes VI CE
SATYA NARAYANA PRI NCI PAL
ADM NI STRATI ON

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The col |l ege does not have Parent Teacher Association.

PTM regul arly through online node everyday with atl east

All

the departnents hold
parents of two students

6.5.3 — Development programmes for support staff (at least three)

1) M CROSOFT EXCEL TRAI NI NG PROGRAM 2) phil osophy for happy life
6.5.4 — Post Accreditation initiative(s) (mention at least three)
1) NEW PG PROGRAM 2) PERMANENT AFFI LI ATI ON
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
€)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 | mpl enent a 15/ 07/ 2019 14/ 07/ 2019 15/ 07/ 2019 65
tion of
CQut cone
Based
Educati on
2019 07/ 11/ 2019 07/ 11/ 2019 07/ 11/ 2019 65
| mpr ovenent
in Mentoring
and
Counsel i ng
System
2020 Infinite 17/ 12/ 2020 17/ 12/ 2020 17/ 12/ 2020 74
| nnovati ve
| deas
| ncor por at ed
(14)
conference
2020 | CT 25/ 03/ 2020 25/ 03/ 2020 25/ 03/ 2020 75
enabl ed Teac
hi ng-
Lear ni ng
Process
2020 Ski |1 01/ 04/ 2020 01/ 04/ 2020 01/ 04/ 2020 16
devel opnent s
for Non-




t eachi ng
staff

2020

\ébi

col |

One day

Onl i ne
Feedback

System

nar on

ection

06/ 04/ 2020

06/ 04/ 2020

06/ 04/ 2020

80

2020

Gate and
Conpetitive
Exans
Awar eness
Program

28/ 09/ 2020

28/ 09/ 2020

28/ 09/ 2020

72

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
WORKSHOP ON 29/ 02/ 2020 29/ 02/ 2020 140 Ni Il
SELF DEFENCE

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

80
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 3
Provision for |ift Yes 3
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 18/ 10/ 2 2 BLOCD 45
019 DONATI ON | CREATI NG
CAMVP AWARENESS
ABCOUT
HEALTH
2020 1 1 07/ 03/ 2 2 DI STRI B 30
020 UTI ON OF | CREATI NG
SANI TARY |AWARENESS
NAPKI NS ABOUT
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FOR GOVT | HYA ENE
SCHOCL
G RLS

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
CODE OF CONDUCT HAND 17/ 06/ 2020 HAND BOOK | NI TI ALLY
BOOK FOR STUDENTS AND PUBLI SHED ON 14-08-2019
STAFF AND THEN AFTER HAND BOOK
WAS PERI ODI CALLY UPDATED

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
| ndependence day 15/ 08/ 2019 15/ 08/ 2019 140
cel ebrations
Teachers day 05/ 09/ 2019 05/ 09/ 2019 245
Engi neer’ s day 15/ 09/ 2019 15/ 09/ 2019 150
Di wal i 27/ 10/ 2019 27/ 10/ 2019 120
Constitution Day 26/ 11/ 2019 26/ 11/ 2019 230
Nat i onal 22/ 12/ 2019 22/ 12/ 2019 80
Mat hemat i cs Day
Makar Sankranti 11/ 01/ 2020 11/ 01/ 2020 350
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Al of the features listed in the headings are available in SITAM Vi zi anagar am
:(Option A) 1. Restricted entry of autonobiles 2. Use of Bicycles/ Battery
power ed vehicles 3. Pedestrian Friendly pathways 4. Ban on use of Plastic 5.
| andscaping with trees and plants

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Integrating ICT in Teaching Learning Process for better Academ c Standards
Broadly ICT tools help to open up opportunities for |earning by enabling four
maj or key processes in transform ng teaching and | earning as foll ows: Access

i deas and information from diverse sources through searching, |ocating
sel ecting, and authenticating material in a wi de range of multinedia forns
Extend ideas and information through processing, manipul ating, analyzing
publishing material in different multinedia fornms Transform i deas and
information into new or different forns through synthesizing, nodeling,
simulating and creating material in many nultinedia styles and formats and
Share ideas and informati on across |ocal, national and international networks
by interacting electronically with others in actual and/or del ayed tine.
Access, extend, transform and share represent key processes by which students
| earn and becone i ndependent |earners and self-starters. Through the processes
| earners express their creativity and imagination. These processes can be
applied in all areas of learning During the last three decades, the changes in
educati onal environnment have been phenonenal. The nodel, focus, role of the
| earner and technol ogy has been changed drastically fromtraditiona
instruction to virtual |earning environnent. Shifting the enphasis from
teaching to learning can create a nore interactive and engagi ng | earning



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/9892_Inclusion_1640951850.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/9892_promotion_activities_1640952947.xlsx

environment for teachers and | earners. This new environnent also involves a
change in roles of both teachers and | earners. The role of the teachers wll
change from knowl edge transnmitter to that of facilitator, know edge navi gator
and sonetine as co-learner. The new rol e of teachers demands a new way of
t hi nki ng and under standi ng of the new vision of |earning process. Learners wl|l
have nore responsibilities of their own | earning as they seek out, find,
synt hesi ze, and share their knowl edge with others. |CT provides powerful tools
to support the shift fromteacher centred to | earner centred paradi gm and new
rol es of teacher, learner, curricula and new nedia. Typically, teaching is
undertaken in class-roomand students practice on problens and go through
experiential |earning phase when they are out of classroom Flipped class-room
practice involves assigning study material, typically in the formof a video or
detailed reading material, a few days ahead of the class. Thus, the student
comes to the class equipped with the necessary know edge and gai nfully engages
in experiential |earning by solving problens. Several interventions may be
of fered by the teacher during this process such as: (i) hel ping the student
recal | fundamental know edge, (ii) providing easiest |ine of though for conplex
problens, (iii) show parallel exanples to encourage inductive |earning, and
(iv)provide tips and tricks that the teacher accrued over a period of tine.
Since this learning is occurring in the presence of the teacher, it is
guaranteed to be conplete. In SITAVMS nore than 80 faculties are using ICT tools
to make teaching effective. The Institute encourages all faculty to get
certification from NPTEL for their specialized courses. The integration of |ICT
with teaching and | earni ng has produced sone of the significant positive gains
in learners’ know edge, skills and attitudes by providing the foll ow ng key
advant ages: Explore and represent information dynanmically and in many forns
Becone nore confident |Increase notivation Conmuni cate effectively about conpl ex
processes Devel op better understandi ng and broader view of processes and
systems Better understandi ng of the subject, Geater problemsolving and
critical thinking skills. Faculty and students are certified by NPTEL M nd set
of students is the biggest problemarised. Through counselling and personal
attention the probl ens has been resolved. |nplenentation of Faculty Course
Assessment Report ¢ The FCAR is an effective reporting tool that is used to
collect all relevant course related information into a single docunent e« An
ef fective docunentation tool for the purpose of both course | earning outcones
(CLO and student outcones (SO ¢ Continuous inprovement at the course |evel.
This process begins with the devel opnent of Course Objectives and Course
Qut conmes. Course (bjectives are general statenents about the content of the
course. Course Qutcones are statenents relating to what the students should
know at the end of the course. At the conpletion of the course, each instructor
conpl etes an assessment report for each Engi neering course they taught. The
report includes the follow ng sections Heading, Catal og Description, G ade
Di stribution, Mdifications Made to Course, Course Qutcones Assessnent, Student
Feedback, Reflection, Proposed Actions for Course |Inprovenent. O her sections
may be included as each instructor or the Departnment wi shes. These extra
sections may be used to assess the “soft” skills required by ABET(Accreditation
Board for Engi neering and Technol ogy) such as witten and oral conmmunicati ons,
engi neering ethics, etc. and should reflect your institution's Program Qutcones
and Objectives. The Course Qutcomes Assessnent is the main section of the
report and should include a quantitative eval uation of each stated course
out come. These eval uations shoul d include exanpl es of how the outcone was
taught and evaluated. Finally, the extent to which the class satisfied the
outconme shoul d be stated nunerically 1. Header — FCAR consists of both the
subj ect code and course nunber, followed by course title. Each faculty should
submit an FCAR that sunmarizes the assessnent of all sections for which he/she
is responsible. Indicate the section(s) within parentheses that the Report is
covering. Also provide the academ c termand the Instructor’s nane for the
reporting period. 2. Current Catal og Description — Gve the exact catal og




description under which this course was taught. Providing this information
will, over tine, docunent changes nade to the catal og description and why it
was changed, indicating the feedback el enents of the assessnment process which
led to the change. The FCAR docunents this activity (change) in the “Course
Modi fi cations” section. 3. Grade Distribution — List the distribution of grades
for the course, including withdrawals. By actively engaging in this
comput ation, the instructor can better reflect upon the results. 4.
| mprovenent s/ Modi ficati ons Made to Course — This section nmentions the course
i mprovenents nmade based on recommendati ons coming from previ ous assessnents.
Pl ease |ist any substantive changes nmade to the current offering of the course,
and cite the source of the inmprovenent (e.g. a previous FCAR, an action plan,
m nutes of a comittee neeting, etc.), especially if it has been docunented.
These references are necessary so that each nodification can be traced back to
its source and to denonstrate how the | oop was closed for any particul ar
nmodi fication. Wen the continuous quality inprovenent process is working,
changes are fed back into the program which is often referred to as “cl osing
the I oop” on the assessnent process. 5. Course Learning Qutcones
(CLGs)/ Assessnent Tools — List and address course | earning outcones (from
Course Syllabus) separately. Appropriate docunentation stating what itens are
used for the assessment. There is no need to assess every question on every
assi gnnent keep your wor kl oad manageabl e by picking an appropriate sel ection of
items (e.g. specific exam questions, noteworthy assignnments) and use those for
your assessment. 6. Student Qutcones (SCs) Assessnent (by Conmponents) — Start
by pasting here a copy of the applicable (a-d) Student Qutcones (SGs) for the
course (right fromthe Course Syllabus). The assessnment of course outcones is,
by itself, insufficient to neet the student outcones and assessnent. The data
presented for satisfying the requirenents for Criteria have to be relative to
the adopted (a-d) Student Qutcones (SOs). This section of the Report is
organi zed into “conponents” that roughly correspond to the individual itens
listed. 7. Student Feedback — Wen perform ng assessnent, input should be
obtained fromall of the appropriate constituents accordingly, student feedback
is of utnost inportance. Please provide a synopsis of the course eval uation
form student feedback as it relates to the course. Wiile some of the comments
received fromstudents are of dubious quality, or are of constructive criticism
toward the instructor, there are other comrents regardi ng course content and
organi zation that are worthy of being shared. Sharing this informtion
i ncreases the likelihood that these coments will find their way into an action
plan for inproving the content of the course. 8. Reflection — The primary
purpose of this section is to pronote self-awareness on the part of the
instructor. It is inperative to keep an open mnd while |ooking at the results
so that shortcom ngs can be identified and corrected. This allows for
docunenting i npressions regarding the effectiveness of instruction, extenuating
circunmstances that m ght have affected student performance or itens that fal
outside the scope of the current set of course and student outcones. It also
all ows for the docunentation of those things that are not easily neasurable and
of things that are nmeasurable but not encapsulated into the current set of
course or student outcomes. 9. Proposed Actions for Course |nprovenent — The
speci fication of proposed actions for course inprovenent begins the closing the
| oop process, as these itens constitute the result of the instructors
eval uation of the course via assessnent, student feedback, and reflection.
There are no restrictions as to what can be proposed it could be as sinple as a
note to include material on a certain subject in an assignnment, or a
recomendation to the curriculumconmittee to nodify or create a course to
better deal with sonme of the subject material. Watever suggestions are
recorded by the instructor,

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Faculty and Student |nvolvenent in Tesla |Innovation and Research Center SITAM
being a research and innovation driven institute, encourages students towards
research and innovation practices. Apart fromteachers and students are al so
encour aged and gi ven opportunity to get involved in research efforts. Non-
teaching credit courses like B. Tech Major Projects and M Tech Dissertation are
made research driven and a nunber of scientific papers and patents have cone
out of this work as an outcone. College Director, Principal and faculty are
given a research problemto students on which they work for one to two
senesters with the possibility of a publication, patent, design or technol ogy.
The student is required to present the body of work in an objective report and
demonstration thereby enabling their critical thinking abilities in problem
sol ving. Student are nudged to: ? Develop a research proposal ? Carry out a
literature search and wite a critical state-of-art review ? Select suitable
research nethods and integrate themw thin a research met hodol ogy ? Carry out
the research processes ? Analyze results critically ? Wite-up the body of work
as a technical report Wth this board objective, the activities nmentioned above
are under taken so that a student is able to: ? Investigate in depth a problem
of scientific relevance ? Survey recent research in a chosen topic ? Acquaint
with research nethods applicable to the topic ? Organize and carry out an
i ndependent study ? Develop witing and presentation skills for scientific
communi cation In the |last few senesters that we had introduced this course to
our UG and PG student, the outcones of were significant and a good nunber of
i ndexed research papers, patents and new technol ogi es evolved fromthis course.
It was al so found that student who took this course had published good
scientific papers which hel ped themto get RD jobs, M5 and PhD adm ssion with
scholarship in prestigious universities. UG and PG students have published
SCOPUS i ndexed publications and filed patents fromthese efforts. The Col | ege
has taken initiative for conducting ? Motivational/lInspirational Lectures from
Reput ed | ndustry and Organi zations. ? Video Lectures fromIIlTs, NPTEL and
reputed International Universities for advanced courses to explore | atest
technol ogi es. ? PROFESSI ONAL SKI LL DEVELOPMENT | NI TIATIVES : To give very
focused trainers and practice in problem solving, ? Specific training partner
are chosen and students are enhanced to undergo training fromthese: ? AMCAT
Training partners ? CoCubes Training partners ? Soft Skills and Technol ogi ca
Skills Training for Enployability. ? Career guidance and counseling for higher
education in India and abroad.

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

SITAMis all set to roar to new heights in the com ng decade. Acadenics plans
are on way to achieve the program outcones of each programand instill sense of
society, patriotism ethical values and human dignity. A few specific objectives
and plans to achieve this vector description are |isted below to delineate our
approaches as far as acadenics are concerned. HUVAN VALUES: There are a couple of
courses in JNTUK curriculumto achieve Hunman Val ues and Ethics. Special training
prograns on traditional values, cultural harnony, |Indian ethics, and honesty.
Wth these val ues incul cated, students becone not only engi neers but good
citizens Al ongside the Acadeni es devel opnent, SITAM plans to grow in terns of its
variety, academ c autonony, and research sent of mnd. Three specific itens are
ternms planned for the upcom ng year. RESEARCH BENT OF M ND: Active Research
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proj ects augment the teaching in terns of keeping it relevant in contenporary
technol ogi cal environnent and nudging the students towards real |ife probl ens.
Towards this end, the institute is trying to get it noted under section 12 (B) of
UGC. Once the institute is listed under Section 12(B) of UGC, research activity
is expected to grow exponentially since the teachers can apply for finding for
research projects. Wth this kind of vision and planning fromthe nmanagenent the
com ng years face ot of challenges we are optimstic that we will breeze through
all these and energe victorious. |Introducing the new programe B. Tech- Artificial
Intelligence and Data Science (AIDS) ¢ Establishnment of Industry |ncubation
Centres ¢ Endeavouring better placements with higher packages ¢ Encouraging
faculty towards research work, Patent publications and community service by
apportioning nore funds and i ncentives ¢ Encouragi ng nore nunber of students to
Nati onal/ International Industry driven conpetitions and conferences ¢ Pl anning
for the best utilization of physical and online Library resources by students and
faculty ¢ Mdtivating engineering students to becone entrepreneurs ¢ |Inproving the
overal | social betterment of nearby villages by organizi ng Exchange of know edge/
awar eness prograns.
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