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Offer: Computer Consultancy
Ref: TCSL/ICT20213762279/Chennai
Date: 11/11/2021

Mr. Vaddadi Sai Roshith
20-107120-1071,
Madhurawada,
Visakhapatanam-530048,
Andhra Pradesh.

Tel# -

Dear Vaddadi Sai Roshith,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be £3,36,877/- per annum, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option "Accept Offer letter’. If not
acceptad within 7 Days, it will be construed that you are not inlerested in this employment and
this offer will be automatically withdrawn.

After you accepl this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeling the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. Your offer is subjecl to a positive
backgroung-check.
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥14,784/- per month,

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may wanl to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouguet of Benefits, you may access the link to BoB in the "Employee Self Service” link on
“Ultimatix”®, the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL

will be deducting tax at source as per income tax guidelines.

1.

3.

|

House Rent Allowance (HRA)

Your HRA will be ¥5,914/- per month. While restructuring your BoB amount to
various componenls, it is mandalory that at least 5% of monthly basic pay be allocated
towards HRA.

Leave Travel Allowance

You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

Food Card

You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of $500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the componenls as per your tax plan, once you join TCSL.
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,700/-, The same will be reviewed on
completion of your first Anniversary wilh the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be T600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on lhe actual performance of the Company, your business unit and your own
ongoing individual performance. The paymenl is subject lo your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore /| Xperience
Programme,

CITY ALLOWANCE

You will be eligible for a City Allowance of 200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject lo review.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover
|. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
~annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per

s
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ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for 12, 00,000/- as a
family fioater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible lo avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of dealh of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1872.

TERMS AND CONDITIONS

1. Aggregate Percentage Reguirements

Your appointment will be subject to your scoring minimum aggregate {aggregate of all
subjects in all semeslers) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard Xlith, Diploma (if applicable) and highest gqualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considerad to decide on the eligibility.

As communicated lo you through various forums during the recruilment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the delails submitted by you.

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have pul logether a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer lelter, you are
recommended to enroll for the TCS Xplore Program and start your learning journey with
TCSL. TCSL will make Xplore program available for you upon your offer acceplance.

3. Training Period
You will be required to undergo class room and on the job training in the first lwelve

-
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months {including the TCS Xperience Programme as sel out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminale your traineeship forthwith,

However, TCSL may even otherwise at ils sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The lerms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automalically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over lime depending upon the business exigencies as parmilled by law.

Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure / Salary components
The compensation structure/salary components are subject lo change as per TCSL's
compensalion policy from time to time at its sole discretion.

Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promolion palicy.

Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
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written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual properly rights prolected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagemenl! with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentialily Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentialily related terms and conditions are set oul in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
io exacute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duraltion of one year refers to conlinuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) andfor unauthorized absence, if any.

11. Work in SBWS mode

TCS' Secure Borderless Workspaces (SBWS) is a transformative operaling model
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables flexible working options aligned lo ils business objeclives. You may be
required to work either from TCS offices/TCS Client offices or from home (remolte
working) as per the requirements of the project or group you are assigned to work with
and as communicated to you by the Unit HR or your supervisor. You are required o abide
by the Policy and / or Guidelines issued by TCS from time to time while operating within
this framework. For more details, please refer the Policy / Guideline document on Remote
Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such
flexible working and ensure adherence to TCS Security Policies/Protocols and
Confidentiality obligations at all times.

12.0verseas International Assignment Agreement
If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be reguired to sign the
Overseas Internalional Assignment Agreement/s and any other applicable related
documents perlaining to the international assignment for which you are beaing placed In
case of every inte@?:tpal assignment thal exceeds 30 days, you will be required to
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serve TCSL as per the Nolice Period clause mentioned below.

This is to ensure thal the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue lo serve ils clients and
customers better.Il you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

13. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of depulation on international assignmentis.

14. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

15.Notice Period
Upon your confirmation, this contract of employment is terminable by you by giving 90
days notice in writing to TCSL. It is clearly understood, agreed and made abundantly
clear that you shall have to necessarily work during the period of notice of 90 days given
by you under this clause. However, upon your serving the nolice under this clause, TCSL
may relieve you any time during the period of nolice at its sole discretion.

Upon your confirmation, this contracl of employment may be terminated by TCSL by
giving you 90 days notice or payment in lieu thereol.

It is understood, agreed and made abundantly clear herein that you shall have to
necessarily work during the notice period given by TCSL under this clause, unless you
are otherwise relieved by TCSL by giving you payment in lieu of notice,

Your failure to comply with this clause will entall monetary payment of damages to TCS
as may be delermined by il al its own discretion having regard to the responsibilities
shouldered by you while being in the employmenl of TCS.

16. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

17. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator,
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Employment of Non Indian Citizens

In case, you are not a citizen of India, this offer is subject to your oblaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

Background Check

Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

Submission of Documents

Please note thal you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submil a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XIl/Diploma mark sheets & Certificate

- Degree certificale/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Cilizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavils on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits elc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining latter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :
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*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documenlts

*PAN Card (Permanent Account Number)
*Aadhaar Card (Mot applicable for Nepal & Bhutan Citizenship)

*Passport
*“NSR E-Card

21. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously 1o enable you to
add maximum value to your professional and personal growth.

22. Letter of Appointment

You will be issued a letter of appointment al the time of your joining and after completing
joining formalities as per TCSL policy.

23. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
lime to time.The changes in the Policies will automatically be binding on you and no
separate indlvidual communication or notice will be served to this effecl. However, the
same shall be communicated on internal portal/Ultimatix.
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24, Compliance to all clauses
¥ou should fulfill all the tearms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime al its sole discretion,

25. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Dala Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issuad by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) It will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sels of Personal Information (PI) attributes
processed for various legitimate purposes. All of it will be processed with compliance lo
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate nolice and/or explicit consent might be
obtained from time to time.

{d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services 1o TCS, e.g. A background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and laxation services.

(&) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.

S PO
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employmenl and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated al the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

Eiriﬂh v‘ Hﬂ“‘dimth Clci e of uee a QR code scanmer froem your mobia
Global Head Talent Acquisition & AIP 15 M By S i

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms

Y
l\\:"-_'r-; -

r'r.-""l-"r
-

TCS Confidential 12
TCSL/CT20213762279 TATA CONSULTANCY SERVICES

Tata ConsuMangy Seiviees LimAesd
] . ! i i i i 1
| 44 i T a




W

TATA

GROSS SALARY SHEET Annaxure 1
Name Vaddadi Sal Roshith
Designation Assistant System Engineer-Trainee
Institute Name Gvp - Satya Institute Of Technology And Management
Table 1; Compensation Details (All Components in INR)
1) Fixed Compensation
Basic Salary 14,784 1,77 408
Bouguet Of Benefits # 7,646 91,752
2) Performance Pay™
Manthly Performance Pay 1,700 20,400
Cuartery Varable Allowance® B0 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance™** A 7,900
Provident Fund 1,774 21,2809
Gratuity 711 8,533
Total of Annual Components & Raetirals 2485 ar. 722

# Refar to Table 2 for TCEL defined Structurs. In casa, you wish nol to restructure your Bod8, TCSL

defined Strnechure as given in Table 2 will be applicabls,

* Amoun depicted will ba paid-oul on 8 quarierly basis upon successiul completion of the TCS Kplore [ Xperence Program

**The Parfioomance Pay is applicabla upon successful completion of the TCS Xplore | Xpenence Frogram,
*** For HIS - Nole thal Rs. 7900 il the employes is Single. If the employes is mamed or marmied with Chidnen
then Rs, 3,900/ par benebclary nesds (o be mdded b0 the above mantioned amount

Table 2: TCSL defined structure for BoB (All Companents in INR)

House Rent Alowance 5,014 70,968
1,232 14,784

500 6,000

7646 _91.752
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Annexure 3
Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential Information® shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(&) Any and all information processing programs, software, properties, items, information,
data, material or any nalure whalsoever or any parts thereof, additions thereto and
malerials related thereto, produced or crealed al any time by TCS or the Associale in the
course of or in connection with or arising out of the Associate’s association with TCS.
Program/Software shall mean source code andf/or machine instructions wherever resident
and on whatever media and all related documentation and software,

{b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, lest data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging o the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

{d) Customer and prospective customer lists, and

(&) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his'her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees nol to use, or cause o be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalfl of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees lo surrender to TCS all Confidential
Information thal he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all imes vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nalure whalsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvemenls, suggestions, or reports and enhancemeants
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, Including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interesls Associale may have in such intellectual property rights including any
interest in and lo any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret righls therein and any renewals thereof. On request of TCS,
Associate shall execute from time (o time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, lrademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights” or "moral
rights®, which Associale might olherwise have in such intellectual property rights.
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Prior knowledge

Associate acknowledges thal prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Infarmation. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property righls or work for or on behalf of TCS,
use any third party material or intellectual property rights excepl those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisalion or license or approval of the respective owner of such intellectual property
rights.

Security policies and Guidelines.

Associate agrees (o abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

Working in SBWS Framework:
Associate may be required to work in TCS offices or its Client premises or from home

(remote working) as per the directions of supervisor and / or the provisions of the
applicable policy.

Associate understands thal working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges thal when working
remotely the Associate:

(a) will work only in a private, secured work area in compliance with the guidelines
issued and amended from time to time.

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security
Policies/Protocols.
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{c) will bring to the notice of HR of the Unit to any circumstances thal prevent Associale
from working in a8 manner consistent with TCS data privacy and securily policies/
prolocols.

{d) will inform the HR of the Unit if the Associate shares a home with any family member
or an individual who is employed by a competitor of TCS or TCS client the Associate is
assigned to, or if any other circumstances at home exist which implicates the TCS Code
of Conduct Conflict of Interest provision.

{&) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure
obligations.

(f) will be using the Company allolted laptop or similar authorized computing device
(together called "official asset™) only to connect to TCS network/customer network through
authorized means {or the Customer provided laptop to access the customer network if so,
mandaled by the Customer).

(g) will not allow anybody to share the official assal being used,

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploil, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

9. No License
TCS and Associate agree that no license under any patent or copyright now exisling or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associatle of the Confidential Information,

TCS gqﬁﬁh’tﬁ ' 18
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10. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
| or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the reliefl of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

11. General
{a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the lerms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person lo be nominatad by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thareof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall nol be
a ground for abjecling to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbilration clause, the Parlies
agreed to the binding jurisdiction of the Courts at Mumbal under the laws of India.

{c) If any provision hereof shall be found by a judicial tribunal to be contrary to govarning
law, il shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

{d) This Confidenlialily clause along with olher documenls executed by Associale or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended excepl in writing signed by authorized
representatives of both parties.

() The obligations of Associale in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
conlinue thereafter in perpetuity.
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Offer: Computer Consultancy
Ref: TCSL/ICT20203067413/Delhi
Date: 25/08/2021

Ms. Akhila Kondapalli
3-404Mamidibandha Colony,
Mear Railway Gate,
Vizinagaram-535270,
Andhra Pradesh.

Tak# -0089498226

Dear Akhila Kondapalli,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the seleclion process. You have baan
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application developmeant and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the lerms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option "Accept Offer latter. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn,

After you accepl this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (delalled under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as par company policy. Your offer is subject 1o a positive
background check.
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of 14,784/- per month.

BOUQUET OF BENEFITS (BoB)

Bouguet of Benaefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bougquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure, Howaver you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benafits, you may access the link to BoB in the "Employee Self Service” link on
“Ultimatix®, the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will ba deducting tax at source as par income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be T5,914/- par month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
lowards HRA.

2. Leave Travel Allowance
You will be aligible for annual Leave Travel Allowance which is aquivalent 1o one month's
basic salary or a pro-rata amount in case you join during the financial year. This will ba
disbursed on a monthly basls along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card
You will be eligible for a Food Card. It can be used lo purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of 500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

TCS Confidential 2
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be T600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and lo the extenl of your
allocation to the business unil.

Quarterly Variable Allowance |s subject o review an your first anniversary and may undargo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore /| Xperiance
Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- par month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance Is fully taxable and subject to reviaw.

OTHER BENEFITS

Health Insurance Scheme

TCSL brings the benefit of health insurance cover to you and your dependants under the
company’'s Health Insurance Schemea{HIS).

HIS offers the following benefits:

1. Basic Cover
|. Entitlemant - Includes domiciliary expenses up o ¥6,000/- per insured parson per
annum and basic hospitalization expenses up to T2,00,000/- per insured person per
annum,

TCS Confidential . 3
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it. Premium - Basic premium for sell, spouse and three children is entirely borne by TCSL,
provided these membaers are explicitly enrolled by you under the scheme. Additionally, If
you wish lo cover dependent parents/parents-in-law or remaining children, the applicable
pramium per insured parson is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
anrolled depandents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for $12, 00.000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

l. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Waomen employees are eligible to avail maternity leave of twenly six weeks. Adopting or
commissioning mothar,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees’ Welfare Trust (TWT)

You will becoma a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of T250/- will be recoverad
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be aeligible for loans, as per TCSL's loan paolicy.

Professional Memberships

You will ba eligible for reimbursement of expenses lowards professional membership as per
TCSL's paolicy.

TCE Confidential 4
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of “*The Employeas Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitied to gratuity as per the provisions of the Gratuity Act, 1872,

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard Xlith, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backiogs. As per the TCSL aligibility
criteria, marks/CGPA oblained during the normal duration of the course only will ba
considered lo decide on the eligibility.

As communicated 1o you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulaled time as specified
by your University/lnstitute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backliogs, If any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
infarmation is found in the details submitted by you.

2. Pre requisites for Joining
To anable your readiness 1o work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online leaming content, Webinars, practice
sessions & proctored assessments. Further to accepling this Offer letter, you are
recommended to enroll for the TCS Xplore Program and slart your learning journey with
TCSL. TCSL will make Xplore program available for you upon your offer acceplance

3. Training Period
¥You will be required to undergo class room and on the job training in the first twelve
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months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities fo
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may lerminate your traineeship forthwith.

However, TCSL may even otherwise al its sole discretion terminate the traineeship any
tima if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TC5L's training policy. TCSL reserves the right to modify or amend
the training palicy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your Iraineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees withoutl any
further intimation/separale communication to you.

4. Working Hours
Your working hours are govemned by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as parmitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work siles, or associated or
affilialed companies in India or outside India, on the terms and conditions as applicable o
you at the time of transfer.

. Compensation Structure / Salary components
The compensation structure/salary componenis are subjecl to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary incremenis and promaotions will be based on TCSL's
Compensation and Promaotion policy.

8. Alternative Occupation / Employment
Either during the period of your traineeship or duning the peniod of your employment as a
confirmed employee of TCSL, you are not permilted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
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written parmission of TCSL.

Confidentiality Agreement

As part of your acceptanca of this appointment as an emplayea with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge uniess specifically authonzed to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexura 3.

Service Agreement

As TCSL will be incurring considerable expenditure on your training, you will be required
lo execute an agreament, to serve TCSL for a minimum period of 1 year after joining.
failing which, you {(and your surety) will ba liable to pay TCS5L ¥50,000/-towards the
training expenditura. Service agreement duration of one year refers to conlinuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
ILWPF) and'or unauthonized absence, if any,

Overseas International Assignment Agreemeant

If you are on international assignment, you will be covered by the TCS India
Policy-international Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreament/s and any other applicable ralated
documants pertaining to the international assignment for which you are being placed In
caze of every international assignment that exceeds 30 days, you will be reguired to
serve TCSL as per the Notice Period clause mentioned below

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information s essantial for TCSL to continue to serve its clients and
customars better.If you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for 8 minimum period of 6 months on completion of training.

12. Terms and Conditions

The above terms and conditions are specific to India and there can be changes o the
said terms and conditions in case of deputation on international assignments.

13.TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
TCS Confidential T
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day-to-day conduct as an associate of TCSL.

14, Motice Period

15.

186.

17.

18.

During your tenura with TCSL, either you or TCSL may terminate your traineeship /
amployment under this Agreement by providing 90 days wrilten notice. The company
reserves the right, to ask you to complete the nolice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminale your services by giving nolice as
mentioned herain abave. No notice or payment in lieu thereof shall be applicable if your
sarvices are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of tha traineaship period.

You will be liable to pay TCSL ¥50,000/- in case you fall to serve TCSL for a minimum
period of 1 year afler joining in accordance with tha Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminata tha traineaeship/appointment by giving 90 calendar days writlten notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you lo complete your nolice period.

Retirament
You will retire from the services of TCSL on reaching your B0th birthday as per the proof
of age submitted by you at the time of joining.

Pre-employment Medical Certificate

¥ou are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator,

Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your oblaining a work parmit

and / or any other permissions and / or documentation as prescribed by the Government
of India.

Background Check

Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable 1o disciplinary action
including termination of traineeship/service without notice.

TCS Confidential B
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Please note thal you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required fo submit a copy of your PAN
card along with ather joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XIl/Diploma mark sheets & Cerificate

- Dagree cerificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Dagree cerificate and mark sheets for all semesters of your Post Graduation(if you are a
Posigraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality ), For
Srilankan Refugee, a Refugee |dentity card along with Work Permil Is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate nat in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signatura affidavits,
address affidavils atc.)

= Passpor / Acknowledgemeni letter of passpon application

- Gap/Braak in career affidavit on Rs100 stamp paper, if gap is more than & manths

- 4 passport sized pholographs

- Medical Certificate (Should be made on the format pravided by TCS along with the
Joining letter)

- An affidavitnotarized undaertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the unlversity

- If you were employed, a formal Relieving letter & Experience latter from your previous
employer

The ariginal documents will be returned to you after verification.

In addition to the above original documents, Pleasa carry Xerox copies of the below
documants

*PAN Card (Permanent Account Number)
*Aadhaar Card (Mot applicable for Nepal & Bhutan Citizenship)

TCS Confidential 8
TCSLCT20203067413 TATA CONSULTANCY SERVICES

Tats ConrvnsaMame y Serv b ey Linnited
xry fan terery d P N ey B [ =l i i

i r-_,".'fl gl I' 1 L2 -I:.llll .'.|'I :”|. : Ml .-I.l-l.l.I II. '.'..l:l.-|
.‘E..-""- A i w | FFL SrETT g .'L-.:'




9w

TATA

*Fassport
*NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Pragram)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL conlinues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commilmeant has to come from you,

As TCSL progressas with these initiativas, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

21. Letter of Appointment
You will be issued a latter of appointment at the lime of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time. The changes in the Policies will automatically be binding on you and no
separate Individual communication or notice will be served to this effecl. However, the
same shall be communicated on internal partal/Uitimatix.

23. Compliance to all clauses
¥ou should fulfill all the terms and conditions mentianad in this letter of offer. Failure to
fulfili one or more of the terms and conditions and/or fallure to clear one or more tasts
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion,

TCS Confidential 10
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24. Data Privacy Clause:
{a) Your personal data collected and developed during recruitment process will be
processad in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
governmeant, social profile, background references, previous employment and experiance,
medical history, skillset, proficiency and certifications, job profile and your carser
aspirations.

(b) It will be processaed for various arganizational purposes such as recruitment,
onboarding, background check, project assignment, parformance manageamant, job
rotation, career development including at leadership level. diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS,

ic) After you join TCS, there would be more sets of Personal Information (Pl) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time 1o time,

{d) For the purposes mentloned above, your required Pl may be shared with speacific
vendor organizations who provide services to TCS, e.g. background check, health
insurance, counselling, travel, transport and visa, payroll services. associate engagement
activities, and financial and taxation services,

() As TCS is a global company, your Pl may be shared with entities cutside India, limited
for the purposes mentioned above and/or in this offer letler,

ify In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location,
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you ara not
interasted in this employment and this offer will be automatically withdrawn.

Post acceplance of TGSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We ook forward 1o having you in our global team

Yours Sinceraly,

For TATA Consultancy Services Limited

-

Girish V. Nandimath Cack here or use & QR code scannar Tram yoir moblis
Global Head Talent Acquisition & AIP RV S S N

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2; List of TCS Xplare Centres
Annexure 3. Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Nama Akhila Kondapalli
Dasignation Assistant System Engineer-Traines
Institute Name Gvp - Satya Institute Of Technology And Managemani
Tabla 1- Compansalion Detadls [All Components in INR) =
1) Fixed Compensation
Baszic Salary 14,784 1,77 408
Bowguet Cf Bonafils 8 T.646 21,752
2) Performance Pay*™
Maonihly Performance Pay 1,700 20,800
Quarterly Varable Allwance” B00 7.200
3) City Allowance 200 2400
4) Annual Components/Retirals
Health insurance®** A 7.900
Prowsdent Fund 1,774 21, 288
Gratuity Ti1 £513
Total of Annual Components & Relirals 2485 31 722

# Relor 1o Table 2 for TCSL defined Structure. In case, you wish nol 1o strucium your Boll, TCSL

dofinod Btructure @& gevon in Table 2 wall be spphcabie.

* Arnaouind dapssied will be paid-oul on 8 quarery bass upon successhul complation of tha TCS Xplofe | Xporienca Program

**Tha Performance Pay s applicable uvpon sucoossiul compation of the TCS Xplore | Xporience Program.
=== For HIS - Nola Bhat Rs. 7800 | he employes is Single. If the omployes is maried or mamed with Chisdran

tham Ris. 3900/ por beneficiary nesds 10 bo sdded i the above meniionod amiund
Table 2; TCEL defined struciure lor BoB [All Componenis in INR)

~ ComponentCategory |  Monthly |  Annual
House Reani Allowance 5814 70 BE8
Leave Travel Assstance 1.232 14 THd
Food Card 500 6.000
_TB4B 91,752
TCS Confidential
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Annexure 2

Ahmedabad

TCS 0P MR Lewd

Tata Comsuliancy S=races,
et Py TATES SEE Mos 0 41,

Gandhinsgsr - 387007

Bangalors

TC% X0 bR Load

Tata Conuulitency Seracey,

Ceate 1, Mo 42, Thenk campus, Lisctronic Lty phase W,

BUBANESHWAR

TS XP HA Lead

Tata Comuiltancy Services,

Training Lady Venas: llarsbati, B Block, Goound [Moar,
Tt Consuliancy Srrwces Limded, (LIBAT 1) - BARBATI

A5, CHANDAKA INDLUSTRIAL ESTATE, PATIA,
Bhiibansyeesy - TSI024

SEZ, ITNTES SPFECEAL ECONDRC JONE (YEX], PLOT MO

Bangahore - 500 100, K nnisks
Channai

TCS WP HIR Lead

Tatn Comiillamncy e rwsam,

A15F - 24, Komastan Magar, Old 8sbhabaliparam kd,
Thimin, Shalingarallor, Chennas, Tarmal B GO0 119

Block ©, Kings Canyon, AW Inugnia, Gaegead -
Faticlalsacl Foad, Gavwal Pahar, Gurgaos - 133003,

DELHI — Gurgaan DELHI — PMoida
TES WP il | s T WP G0
Tata Comnullancy Semnces, Tata Conisulancy Servoe,

Piot Mo A-d4 B A4S, Ground, Tek to Sth Floor & 108K
Mo, Glawy Busifurss Poeck, Block - C B D, Seclos - 82,

ITATES SEF, Scheiine Mo 151 & 16098, S Cosiidon,
Willage Thgaeiys Bacdsbaly & Bada Rangarcdas, Tebwl
Hatisd, breifsre - 455018,

Faryana Hoide - 200 308, Lir

Guivwabani Hydersbad

s WP N Lead TS Wi* Hl Lasd

Tats Cormultancy Servces, Tald Castidailtahiy Ferviie,

Sthy Fhoor, MEDF Howse. itz 5. Roosl, Disper, Ginswabats - £} Ty, Manabrampeicda, Hyderwbead
| FRID0G, Avsam

INDORE KOLEATA

IC% X M Leosd TL% K Lisaid

Tuln Conmsdtoncy Servces, Tata Commiftancy Semncey Limiled,

Evivijpain 1H hullisig, 2rd Flissd, Pt - TF/LE N
Teween, Wajarbal, Bolkais - ARKLED, Wiest Revgsl O
Aashitos i, D Floor, Wanckerers Bulbdine. Delis Park
Lords

s Prebd
KOCHI

TCS XP MR Lead
Tata Consulianay Seraces,
TLS cantie, Inf

ppun, lilspark ,

FALIFABAD

TS K il Lmad

Tata Corvallancy Sernces,

Wartra P b, PMoblsaran Roed Buinbed I, T0% Approedci

Mal, Thaise, West, Thans, RMals hbr s MO0 iSO

TC% MF B | pmd
Tola ConsLilfancy Sececeh L,
Flibuan-te, Magpae, Tefhuare, Maharadhioe 487 1008,

PLUME

Fiih BF HHE Lead

Tata Cosialtany Sl e,

Pt Ml P A, WIDC-SED, Rajiy Gadufhe InBotech Park,

Hinpewads Phade bl Pune - -l.l.l.ﬂ'S-Tlm_ir-l-'lhlrl

T e drteed £ it

TO% Wl i e

Tatn Lomuiltancy Sarives,
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Annexure 3
Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
matarial of TCS (including for avoidance of doubt any Confidential Information of its
Cliants) that comes into the possession or know of the Associate and shall include the
following:

{a) Any and all information processing programs, software, properties, tems, information,
data. material or any nature whatsoever or any paris thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate’'s association with TCS,
Program/Software shall mean source code and/or maching instructions wheraver resident
and on whatever media and all related documentation and software,

{b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipmen! and
companants, including, butl not limited to, enginearing and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documantation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to tha
Clients of TCS).

(¢) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

{d) Customear and prospactive customar lists, and

(&) All ather information and matarial, which may be creatled, developed, concaeived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connaction with or for the purposes of hisfher
association with TCS or any of the operations and entrusted by TCS 1o the Associate.
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associale agrees not lo use, or cause to be used, or disclose or divuige or
part with either directly or indirectly the Confidential Information for the benafit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or nead under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Infarmation that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associale agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or balong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promplly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancemenis
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associale hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agreas to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secrel rights therein and any renewals thareof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or har
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary ar desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions heraof. All expanses of filling or
prasecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosacuting any
such applications. Associate hereby expressly waives any "artist's rights” or "moral
rights™, which Associate might otherwise hava in such intellactual property rights.
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidantial Information of TCS and that such Confidential Information
iz of a confidential and secrel character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacitly in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Infarmation, it is necassary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material

Assoclate expressly agreas that it shall not in the course of his or her association with
TGS and while working on the premises or facilities of TCS or its Clients or in connaction
with the development of any intellactual property rights or work for or on behall of TCS,
uza any third party material or intellectual property rights except those intallectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policias, documents,
guidalines and processas including IP. Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Restriction on Associate’s Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, usa,
sell, iIncorporate or otherwise exploit, for his or har own usa or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

B. No License
TCS and Assoclate agree that no license under any patent or copyright now existing or
hareafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreemant, or by the disclosure to Associate of the Confidantial Information.
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Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate thal the disclosure, distribution, dissemination and
i or release by Associale of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS o suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entilled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

Genaral
{a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terma
harain contained or may claim or lability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall ba final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Aszsociate confirms that the fact that the arbitrator shall be a nominea of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbal. Subject to the above arbitration clause, the Parties
agraed to the binding jurisdiction of the Courts at Mumbail under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot ba sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d} This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedas all prior agreaments and understandings pertaining 1o the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
righis or remedies hereunder shall constitute a waiver thereof.
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(&) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associale in terms of this Confidentiality clause shall continue during
the term of ar in the course of the employment of the Associate with TCS and shall
continue thereafter in perpatuity.
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May 20, 2021

Dear Allads Venkat Sal,

Welcome to Wipro Limited (Company/Wipro) and congratulations on your appointment as Project Engineer.
The terms of your employment with the Company i3 listed below. Please be informed that ihe terms may be
modified pursuant to changes in the Company policy updaled from iime fo time,

1. Appointment Details:

b.

The date of appointment s effective from the date of joining, unbess olherwise communicated in writing
by the Compary,

You will be on probation for a patiod of 12 months from the dale of your appointment. On completion of
the probation period, your appointment shall be confirmed at the discretion of the Company based on
your parfarmance and other criteria as applicable fo your band and stream. Unless confirmation is
communicated inwriting, your probation poriod shall be daemed to have been extended.

The retirement age is 58 vears.

d. You may be transfemed to any other location, department, funciion, establishment, or branch of the

[}

Company of subsidiary, umhwﬁhmm.hnﬂupﬂynmﬂmmrmwm
time to time determine. In such a case, you will ba mwmwmmmm
thmnmﬂmmuﬂm naallon, working hours, holidays, leave, people
policies, ate.

We provide support to our giobal customers through various Company locations in India to suil
cusiomer requirements by operating 24xT. You would ba operating from any of ihese locations and in
any of the shifts, including night shift, as may be decided by the Company, keeping in mind the
business needs and deliverables to cusiomers,

This offer of appointment is subject to your successiul completion of all curricular requirements as laid
down by the Universityfinstifution for award of the degree/diploma and the requirements, including
aggregate, specified by the Company for your role, and any other criteria specified by the Company in
terms of your educational qualifications on'befora the date of appoiniment.

The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,




Z. Compensation:
You will be eligible for;

n

b,

Compensation and benefits in accordanca with Annexura Il - Salary Offer Sheet.

Variabla Pay - The details of this componant ana listed in Annaxure V. The Variable Pay program may
be changed or modified in part or full thereof from lime to lime, af ihe sola discretion of tha Company.

Other compensation and benefits in accordance with Company policy as modified and inimated to you
from fime to time.

Your satary will be reviewed periodically as per Company policy.

Changes in your compensation are ai the Company's discretion and will be subjedt to and on the basis

of your effective performance and the performance resulls of the Company during your period of
empéoyment and other relevant criteria.

3. Other Banaflts:

ou will also be eligihle for:

a,

Leave, holidays and working hours as applicable fo your stream and location of posting.

Perquisites, if any, as applicable o your band and stream and / or based on funclional requirements as
determined by the Company,

Participaiion in the Company's Providenl Fund Scheme (PF) as per the policies applicable to your
band and siream.

Leave Travel Assistance (LTA) as per the Company's palicy.
wmwmmmﬁ:mmnmmmmmﬂmsm
Employee Benefis Program sponsored and administered by the Company for management
employees, comprising of pension plan or gratuity plan, survivor benefit plan and industrial injury
banafis.

Flease refer to the detailed palicies in the Company's intranet portal i.e. mywipro.wipro.com

4. Responsibilities:

In view of your position and office, you would be expecied o perform all responsibilities effectivaly,

diligenily and to the best of your ebilily and ensure resulls, There may be limes when you will ba

expecied b0 work exira hours o achieve the above when the job o requires. Al all imes, you am

muhﬁnﬂhmwinﬂﬂhﬂmhwmnﬂhmmmmmﬂmrmm
d business of tha Company, whether directly or indirectly.




b. You may be required to undertake travel for business purposes for which you will be eligible for
reimbursement of travel expenses as per tha Company policy appiicable to you.

¢. We are committed io ensure ‘Integrity’ in all aspecis of the Company's funciioning. You are expected to

Ethics (Policies) as they form an integral parl of the terms of your employment with Wipro,
Consequently, you are reguined to understand the scope and Infent behind these policies and to
comply with tha same. These Policies are updated / modified on & periodic basis and new policies may
ba infroduced and notified o employees from Bme 1o ime and you will be required to comply with the
Same,

d. Conslstert with (c) above, any matier or situation or incident that may arise that could potentially
or has resuited, in any violation of the Policies or the termis of your employment, shall immediately ba
brought to the notice of your Business Unit Head and appropriate disciplinary action will be iniliated.

5. Conflict of Interest:

i

otherwisa) directly or indirecily without the express written consent of your Business Unit Head,

b. ¥ou shall ensure that you shall not, directty or indirectly, engage in any activity or have any intesest in, or
perform any services for any person who i3 invohved in acthitles, which are or shall be In confiict with the
interasts of Wipro,

¢. The Conflict of Interest Policy also refers io the nesd on your pan, during your employment and for a
period of one year from the cessation of your employment with the Company (imespective of the
circumsiances of, or the reasons for, the cessation) nof to soliclt, induce or encourage:

i, Any employes of the Company io ferminate their employment with the Company or to accept
amploymaent with any competitor, supplier or any cusiomer with whom you have a conneclion
pursuant 1o your employment with the Company.

ii. Any customer or vendor of tha Company to move his existing business with the Company to a third
party or to terminate his business relationship with the Company,

iii.ﬂmmmmmmmﬂmmmuwmhmm

d. In case of any conflict or doubt, please discuss the matier with your Business Unit Head, o understand
the Company's position on this and resoboe the conflici.

8. Confidentiality:

a. In consideration of the opporhunities, tramning and access to new technigues and know-how that will be
mada available fo you, you will be required to comply with the Confidentiality Policy of the Company.
Therefore, please maintain afl Confideniial Information as defined from time fo fime in the
Confidentinfity Policy of the Company, as secrel and confidential and do not use or disclose any such
Confidential information excepl as may be required under obligation of law or as may be required by
the Company and in the course of your employmenl This covenani shall endure during your

employment and beyond the cessalion of your employmeni with the Company (irespactive of the
circumstances of, or the reasons for, the cessation).

G




b | mmm.mmhwmmuﬂmmmmim
;ﬂmmm.ﬂmmn amployer or other person with whom you have an obligation of
confidentiality and by signing below you affirm that you have no conflicting cbligations or non-compate
mmmmmmmm-ﬂmmmwmm.

7. Assignment of Intellectual Proparty

In connection with your employment and during the term of your employment, upon conception of creation, you
mmm% to Wipro as fis exclusive property, all inventions, ideas, concepts, discoveries,
mm.mmmnﬂﬁmmmﬂmmm.mm.mm
software and associated materials) developed or conceived by you solely or jointly with cthers (whether or not
during business hours), and shall comply with the Palicies of Wipre in relation to Infellectual Property.

8. Hon-Compets

in the courss of employment with the Company you will be providing services to customers or cients of
hwﬁmmmmmmmmmmmmMMmm
customers of the Company, competitor information, customar sensitive information ('Confidential Information’).
You mcknowledge and recognize that Confidential information available 1o you, if leaked, would cause

harm to the Company and its protection is of uimos! importance to the Company. You confirm that
for & period of six (B) months afler separation of your employment from the Company (irespective of the
gircumstances of or the reason for (he separation), you will not sccepl eny offer of employment from a
custorner or client with whom you have interacied or worked in a professional capacily representing the
Company during tha six (§) months preceding the date of separation.

9, General:

This offer of sppointment is subject io the preconditian thal you have not provided us with any false declaration
andior documentation or wilfully suppressed any material information. i af any point of ime, i is brought fo our
notice that you have submilled fabricaied documentation or made false representation or willfully suppressed
material information, you shall be lable 1o be removed from senice with immediate effect and the Company

réserves ts right 1o Inillate appropriate action as per applcable policy and for enforce remedies avaiiable to
s under law,

Please note that you are reguired to inform us if there are any agreements, oral or writhen, which you have
entered into and which may relate io or affect your commitments under this employment contracl

g8 You scknowledge that you have understood the lerms of this employment contract and that
you are aware thet the specific performance of the ferms of ihis employment contract may ba
enforced legally, i required. In this connection, H eny of the provisions of this leter of
appointment are declared or found fo be void or unenforceable due 1o any reason whatsoever,
the remaining provisions of this letter shall continue in full force and effect.

b. These employmeni terms supersede and replace any exisling agreement or understanding, if
any, between the Company and you on [he same subject matter.

e ‘You warranl thatl you are not prevented by any couft or by any other administrative or judicial
authority or order from providing the senices required under this employment contract. In tha
avent thal you are not a cilizen of the couniry of posting, you should have a valid work parmi
to work in the country of posting.

-




d. Your appoiniment shall be ireated es withdrawn In case:

L Yeou have nol scored minimum eggregate marks of B0% in your 10™ Standard or
equivalent educalion,

i Yeu have nol scored minimum eggregate marks of 60% in your 12 Siandard or
equivalent edwcation,

i, For Gradustes: You have not scored minimum eggregate marks of 60% in your
graduation,

., For Post Graduates. You have not scored minimum aggregate marks of 80% in your
gradusiion and 80% in posi-gradustion.,

¥ You have any pending backlogs/! arrears on the dale of appoiniment.

Pleaso note that at any stage, whether durng your onling test and/or interview process or upon joining
the Company, If it is brought to our notice that you have Indulged in malpractices or used illegal means
to clear your online assesament, the Company shall withdraw or revoke the offer with immediato offect
and we reserve our rights to take sultable action against you s we may deem fit.

10. Training Agreement:

As part of your smooth transition from campus to corporate, tha Company shall be providing you exiensive
training throwgh leaming interventions from the time of your sedection to on-boarding. You shall be provided an
opportunity to leam in Pre-Joining programs, Self-direcied leaming modules, MOOCs, in-classroom leaming,
an-the-job training, Top Gear modules, and / or customer specific fools and technology leaming. Through this
axtansive training the Company makes significant investment for your project reediness and successiul joumey
in the projects. In consideration of the Company reposing confidence In you and providing you with the
opporiunity to undergo the training as delailed above and in consideration of the company bearing all the costs
in connection with the training besides paying you normal salary and benefits, you solemnly agree to complate
the training and continua your employment with the company for a period of atleast 12 months commencing
from the date of your joining. In case you choose to leave the Company before the expiration of the said period
or if your services are terminated before the expiration of the said period, for any reason whatsoever, you shall
be liable to pay to the Company liquidated damages of up to Rs. 75,000/-(Rupees Seventy Five Thousand
only) in the manner defined in the iraining agreement. signed by you with the Company.

11. Notice Period & Termination:

Your employment with the Company shall be terminable, withoul reasons, by elther party giving one-month
notice during probationary period and three months’ notice on confirmation. The Company resarves the right 1o
pay of récover salary in fieu of notice period. Further, the Company may at its discretion refieve you from such
date as it may deem fil even prior to the expiry of the nofice period. However, If the Company desires you to
continue the employment during the notice period you shall do so. Motice period and fermination of
employment coniract shall ba governed by the applicable intemnal policies of the Company as updated from




12, Pre Jolning Program (PJP):

During the time period between your offer and onboarding, the Company will provide you an onfine, self-
directed leaming cpportunity through a Pre Joining Program(PJP). You will be given a specific technology
frack 1o leam and we urge you fo ufilize this opporiundly 1o gain hands-on exparence 30 a3 to enable you o
obtain a suitable project.

Pieasa confirm that the above terms and conditions are acceptable to you and that you accept the appolnimant
by submitling a signed copy of this letter of appointment with your orginal signature on thae date of joining.

¥ 5
For Wipro Limited,

4

Apamna Shaflen
General Manager - Human Resources

I hawve read, understood and agree to accept the employment on the terms and conditions herein.
| shall ba reporting for dutyon __ [/ /

MNama:

Signature: Date: __ 1/
Placa:




ANNEXURE |
DECLARATION ON CONFLICT OF INTEREST
Limited has adopted a conflict of interest palicy in respect of its employees. This policy is intended to

Wipra
avold conflict between ihe personal interest of an employee and the interesi of the company In deslings with
or individuals doing or seeking o do business with the

|
|
i
|

Noted beiow are a few examples of conflict of interest:

. For an employes or any dependeni member of his family to have an interest in any crganization, which
has business dealings with the company where thera is an oppoartunity for preferential treatment to ba
ghven or rmoebied, excapt whers such an interest comprises of securibies in widely held corporations
which ane guoted and sold in the open market or the interest |z nol matarial,

b. For an amployes or any dependent mamber of his family o buy, sall or lease any kind of propeny,
facilities or equipment from or to the company or any affiliate or to any company, firm or individual who
is of is seaking to become a contractor, supplier or customer, excepl with the knowladge and consent
of top menagement.

g. For en employee Io serve g3 an officer, director or in any olher managemen! capacily or as a
consultant of anothar company or arganization doing or seeking to do business with the company or an
affiate except with the knowledge and consent of top management.

d. For an employes o use or release 1o a thied parly any data on decislons, plans, competitive bids of
any other information concaming the company, which might be prejudicial to the interest of the
company.

e. For an employee or any dependent member of his family o accept commission, a share in profis or
othar payments, loans (other than with estabiished banking or financial institutions), senvices excessive
entertainment and travel or gifts of mora than nominal value from any individual or arganization doing
or seeking o do business with the company.

| have read the above mentioned "Conflict of Interast’ policy and | declare that there is no 'Conflict of Interes? in
my employment. If in future any conflict arises, | will immediately inform my supervisor and notify the top
marnagement,

Name:
™
Date: _ [ [ [ . Slgnature:

SOV




Compliance to Company's Code of Conduct to Regulate, Monitor and
* Report Trading (Code) by insiders

nsider Trading is prohibited mm“nﬂnwmmmww“h'ﬂmm
meTm.:mm;mymmﬂdmmmmmpmmhm
mmw:smm.ummmmmmummmmmmnmwm(wm
mn'urﬂﬂ'}mmmm.nmmmumﬂumupﬂmmmﬂmqm
ofhers who could subscribe or buy or sell or deal in the Company's Securities.
Mmmmﬂmwmmmnmwmmwmnm
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Company is alse prohibited for certain designated employees when the trading window is closed. For
details please contact: policyclearinghouse@wipro com.

2. Communication of procurement of Unpublished Price Sensitive Information (UPSI). Empioyee shall

seak, communicale, provide or allow access to *UPSI of the Company to others only for legitimate
mmmmﬁduhmdmwﬂwﬂuwm:mnWMImw
basis. Employeas are striclly prohibited from the following:

a) Counseling or disclosing or communicafing UPSI to any other person including spouse andior
relatives, soccepl on & need io know basis.

b] Counseling as well as expressing opinions or making any recommendations to any person on the
Securities of the Company when in possession of any UPSI,

€
d)

3

Unauthorized disciosure or communication of UPSL.
Procuring any UPSI from others

indhvidual and Personal Responsibility: As per the Code, Company can take sppropriate actions like
wage freeza, suspension, termination of employment on employees invalved in Iinsider Trading. Insider
trading also aftracis severs civil and criminal penalties not only on the Insider but also on the Company

In carain circumstances, The penalies levied on the employes will nol be bome by the Company and
the empioyee individually is responsibie.

. Disclosure requirements: Every employee of the Company and their Immediate Relatives shall

disclose to the Company tha number of securities acquired or disposed of within two trading days of
the transaclion i the value of the securilies traded, whether In one iransaciion or o series of
transactions over any calendar quarter, aggregates to a traded value In excess of ten lakh upees. For
maore details on procedures and guidelines, employees are requested to refer the Company's Code of
Conduc! o Regulate, Monltor and Report Trading by Inskders. Or write fo

BANNGTOUSE W D00, DO
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, confirm that | am voluntarily sharing my Personal information including documents with
- mmmmhhmm

a validating my Curriculum Vitae and retaining records on the same for any future referencelverification:
a, processing my job application incheding background venfication checks;

b. employmani-related actions including record keeping, processing compensation and benefils and any
action required in the contexd of my emphoyment with VWipno,

Iri this context, | also agree 1o the retention of such Personal information including documants by Wipro for any
future refersnce’verification and authorize Wipro to transfer the same 1o a third pary.

| undersiand thal ‘Personal Information’ means any information including documents, relating to me that s
available with Wipro and is capable of identifying me.”

Namae:

T o Signature.

SPOC (DAC




Mame : Allada Venkat Sal

Position : Project Engineer Career Group: TRB =1l

You shall receive salary &5 detalled below.

11,870

*Notional sum indicating contribution of 5.31 % of your basic lowards provision of Gratuity, Employees will be
mwwﬂm as per the Wipro Policy for the samea,

&
e
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Apart from the standard salary components, Project Englneers are also entithed to the foflowing unigue
Company Benefits to help you manage during exigency.

a. Onatime Interest fres loan of Rs. 20,000/ ivwards housing deposits or towands purchass of a two
whaeter

Onetime Interesi free contingency ican of lesser of Ra. 50,000/ and 2 months gross towards
housing deposits or [Bness, daath in Immadginte family or sell-marmage

Medical assistance of Rs.15,000 per annum for employees who are not coversd under the ESI

Muﬂn!llmmnu Covernge up o Ais 2ac par annum.

B p g




ANNEXURE — IV

| heraby confirm that | shall submit the required academic ceriificates including but not limited to mark sheet
and Provisional or Convocation Degree Cartificate within 3 months from my date of joining, | understand that

my employment s subject to m the 5 eriteria and submission of the
y y aggregate meeting Company's eligibility

| hereby declare that all the particulars mentioned above are true (o the best of my knowledge. In the avent of
my failure to submit the above mentioned documents or in case of any discrepancy, | shall be liable for
immediate termination of my employment with the Company.

Name:

Date: _J__J Signature:




ANNEXURE - ¥
Variable Pay - A BRIEF OVERVIEW

Variable Pay Policy Summary & Computation:

Variable Pay Is a variable component in your salary stack which would be paid out on a quarerly basis. it
wiould be linked to the following paramaters:

For amployeas joining in billable roles, varishle pay will be linked 1o Individual billability, 1. ihe number of days

employee Is billed in a quarter. This factor is applicable only for employees joining in billable roles in Bands
Team Ranbow, A1, A2, A3, B1, B2 and B3 and who have variable pay a3 part of their sakary stack,

For employees joining in above Bands in Support roles and central funclions, and who have variable pay as
part of their salary stack, varable pay will be linked 1o company’s financial parameters. Financial matrica is
linked based on specific role for each employes in each quarter, a3 per iho respective financial year policy.

The Variable Pay program may be changed [ aliered or modified in part or full thersof from lime fo time, ai tha
sole discrelion of the management. It is mandatory for you to complete the quarier for which the Variable Pay
apples |.e, you should be on the rolls of the Company on the last working day of the quaner to be elgibbe for
payoul under the program.

The detalled policy will be made available on myWipro->myPolicies->Comman Policies Across Countries->my
Financiais->Variable Pay Pollcy FY 2021-22.

sPOC DAl




This are fixed monthly components of your salary and are taxable. They do not vary every month, and are fixed
for & particular period.

House Rental Allowance;

HRA is ghven to the extent of 50% of your Basic. HRA exemplion is applicable as per IT rules on submission of
rent recipts.

Wipro Benefit Plan (WBF);

Wipro Benafits Plan (WEF) s baskel of vanous sllowances’ expenses considered for income Tax exemption.
Undar WBP, you will be granied Leave Travel Allowance snd Education Allowance. Benefits regarding the use
of Telaphone/Mobile phone, Mon-transferable Meal card can also ba avalled under the Plan, The actual
axpanses incurred fowards these components ane eligible for exemption as per the prescribed Income Tax
rules applicable, Thus, you will be subseciad 1o iax for the portion of the allowances hat |2 nol exempl The
Income Tax exemplion for banefis availed are subject to submission of proofs or other condillons as may be
prescribed in this policy. Wipro will granl a Group Allowance, which will ba compuied after reducing the

cosl of aliowances/benefits availed under WEBP and related recovery of Perguisite Tax and
essociated charges, Following are your WEP Entilements:

1. Leave Travel Allowance;

Mew smployees are aligible for LTA provided lnave |s taken as per the rules of Wipro. For details on
Income Tax exemplion please refer 1o myWiprg on joining, The maximum LTA thal can be conskdersd
for IT exemption s Ra 50,000.

The amounts paid by you lowards telephone rentals (both landline and mobile) rentals are aiso
iowards broadband’ modem hub/ routers! GPRS elc. for intemet usage plans are eligible for IT
axcaption up to As. 18,800 per annum under WBP as per prescribed Emil in the policy. No sxpenses in
respect of rentals or other charges for pre-paid connections will be eligible under this head.

3. Hon-transferable Meal card:

An amount of Rs. 1100 / 2,750 per month lowards purchase of Non-Transferable Meal
card is eligible for IT exemption under WBP,

4. Education Allowance:
&- _ -MMMﬂm-imMMMhmufdﬂdhmnpﬂﬂﬂdpﬂmﬁupwllmnl
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2 children is eligible for IT exemption under WBP.
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5. HNew Pension System;

You can confribute between 5% up to 10% of your Basic towards NPS and declare it under WBP. This
will be over and above Sec BOC investments.

Retirement Benefits;
It consists of:

a, Provident fund- Whers baskc is higher than INR 15,000- 12% of your Basic fowards Provident
Fund. in cases whare basic is lower than INR 15,000~ Minimum of 12% of (Basic + WBP +
Additional (Whare applcable) or INR 1800 pm

a. Notional sum indicating contribution of 5.31 % of your basic towards provision for gratuity.
Employeea will be eligible for payment of graluity as per tha Wipre policy an tha sama.




Imvel

You would ba entitied for Rs. 1500 from the date of appointment as a lump sum amount that will be
ﬂmmemmm.TmmmmmmTﬂmwmnm
nead io submil bills towards usaga of this amounL

There is no provision for reimbursement/aliowance fowards any expenses incurred in lieu of attending
training or classes at different locations in the same city.

You would be entitled for Rs 1000 per day for 8 days (lotal amount of Rs.8,000) from the date of
joining. You may utilize this amount towards accommodation, food & other miscallanecus expenses.
This would be paid as a lump sum amount that will ba credited with your first month salary and you
would not need to submit bills towards usage of this amount.

If your posting location (the location where you would be based out of after training) is different from
thi training location (location whera you undengo inftial tratning), you would be entitled for the following:

i Settement and Miscellaneous Expenses: Rs 1200 per day for 7 days (total amount of Rs.
B,400) from the date of reporing fo the posting location. You may ulilize this amount lowards
boarding, iodging, conveyanca & ofhar miscellaneous axpenses.

Any location change after reporting to posting location will be treated as relocationfransfer and will be
covered under the Transfer policy for Team Rainbow. For detaits you can refer the policy at myWipro->
My Policies -> India->My Traval>Trans{er Policy-Team Rainbow.

Campus joiners would not be eligible for accommodation at the Wipro guest houses,

Please note in the event that the employes leaves the organization within 8 months from the date of

joining, all payments processed under Joining & Relocation Entitlernents shall be recoversd from the
employes at the time of exit.




mmummﬂm*tmwm m:mmhmtl]:'lﬂhhhfw
covered under the Employes State Insurance Act (ESI). Ths limil will be prorated based on your
joining and exiting months in a financial year. The amount mentioned as Medical sllowance n your
salary siack |5 a notional figure and it indicates average outflow per month and per employes lowards
MAS, Madical is a reimbursable amount, Le., i will be paid at actuals on making a claim,

Mediclaim: You are efigible for a floater coverage of Rs 2,00,000 per annum for family (self, spouse &
children) towards hospitalization. There will be a deduction from your monthly paynoll depending on
mm;hmmmmhummmmm,mﬁﬂmmlmmmmahh
borne by you.

W you wish to enhance the coverage, Top up covwer opltions are also avaiable for a highly negotiated
premium. More detalls on the policy are available on My Policies Section in myWipro which is
accessibla on joining,

Base Medical insurance is to be availed by the employee as defaull. It s accounted for in deductions
as a nominal monihly charge. Top-Up cover is voluntary and charged as applicable during renewal

- Annual Health check: Company paid Annual health check-up program is available for empioyees
above 40 years of age.




Gratuity Benefit™; Up to Rs. 20,00,000

This provides you a lump sum benefit up to a maximum of INR 20 LPA to be calculaled and payable as par
applicable laws,

The Survivor Benefit Plan's objectiva i o provide a monthly incomis o the survving spouse and children of an
employes, in the unforiunate event of death while in senvice. The pension payable |s based on last drawn
basic salary at the time of death, number of years Ul retirement, number and age of sunding members,

E.g. If an employee is in Grade B3 with basic of Rs. 15,000 per month and the remaining period before
ratirement of ime of his death is 20 years and he has & surviving spouss and bwo eligible children, tha
supplementary Pension payable per month would bo as follows: Basic * No of years 1o Retirement * Grade
Faclor * % based on number and age of surviving members.

Le 15000 x 20 x 2.7%" x B0% = R, 8 480 per month as supplementary pansion payable. "Grade Faclor is a
band specific pre-dafinad pension Accrual rala.

Loans:

An interest froe loan of Rs. 20,000 as per policy is available 1o facilitate your settling down.

The amount is primarily intended lo cover housing deposit/assistance towards purchase of two wheeler. This is
recovered in 10 equal installments.

Confingency Loan: An Interest free contingency loan of Rs. 50,000 or two months monthly gross whichever bs
lower as per poficy can be avalled in case of contingency. This would be recovered in 20 equal nstaliments,
Any loan taken above Rs. 20,000 will be Bable fo tax on the nolional interest cost as per CBOT rules,

;ﬂmmﬂmmmmi and conditions of the company policy and cannol be converted to




1. Your Life and Accident Cover:

8. Group Personal Accident Insurance (GPAIL) Program: Rs. 12,00,000 Through GPAI yvou are covered by
way of round-the-clock risk coverage against any accidents oocurring while af work or oulside of work
rasuling i partial or total  disablemenrt or casuslly.  Employess can also getan
axtra coverage for o nominal and highly negotiaied premium.

b. Group Term Lfe insumance: Rs. 14, 00,000 in the unfortunate evenl of cealh on account of elther accidents
or natural causes, your surviving family members would be eligible for an insurance cover under this policy.
This sum insured ks Incheshve of cover es per EDLI (Employes Deposil Linked Insurance), Employess can also
get an exira coverage for @ nominal and highly negaotiated premium,

Pleasa note: More details on the above mentioned polickes are awvailable on My Policies Sechon in My
Wipro accessible on |oining. Access through My Wipro = My Policies -=india > My Financials -> Group Life
insurance/ Personal Accident

The policies mentioned here are policies of the Company as on date, this is subject to change in future as per
policies of the Company from time 1o Hmea.

1. Voluntary Superannuation Palicy [VS5)

Wipro Voluntary Superannuation Plan offers an easy and convenient way 1o help you lesd a happy and tension
mmwmwmmmﬂumwnﬂmmmﬁmﬁm
fime to coniribule towards bullding your retirement corpus and laverage the compounding Intenes! eamed by
the corpus year on year. You simply have to choose the scheme ihat sults your investmant horizon and sk
lolerance.

A voluntary defined contribution Plan wherein you will have an oplion io enroll and chooss your Pansion
Service Provider (PSP) within 30 days from the date of joining the company.

We curmenfly have fie-ups with two leading PSPs to manage the superannuation funds, LIC & ICICI offer a
superannuation scheme which offers inferest on accumulated balance avery year. ICICI Prudential also has an
Unit Linked Suparannuafion scheme which offers you a market linked return, range of fund options 1o sult your
risk appetite & transparant fund managemeant.

The enrallment option can ba exercised only onca in the sendce with the organization and cannol be reversed
once made. V55 enfoliment window period will, also, be available once every financial year. The Company, on
behalf of the member employes, shall contribute 15% of basic salary, towards the scheme selected by the
mamber, In case 15% of basic exceeds Rs.1,50,000 per annum, member employee wil have an option o
resirict the contribution to Rs.1,50,000 per annum fo avoid perquisite tax (perquisiie fax s applicable on
contributions exceeding Rs.1,50,000 every year),

Annual penaion coniribution amount is re-adjusted from fixed cash componant and will reflect uhder 'Pension’
in the salary stack of the enrolled member. The sccumulaied contribution amount and the interes!
earmed (or Ihe corpus) can be ulifeed to aval the retirement banedlts,
For further clarity, please refer the Policy on My Wipro <> My Information Sources > India -> My Financials->
Doeferred Banefils-> Voluntary Superannuation Schema, After reviewing the related documents if you wish to
anrall into VS35, please log onto My Wipro-> My data->My Financials-> Pension, and exercise the option within
30 days of joining the Company. In case you miss enrolling into V5SS in this window period, you can do the
mhhﬁmwﬂﬂmh:ﬂbﬁhnmﬁmmmhﬁurﬂ




AHAZ1, 24T P Gl - Congratal Offer From Accerune

M Gmail Vyas Akond] <vyasakondig4s@gmail.com>

Congrats! Offer From Accenture
1 message

COMpUs.0
To: vyasakondiB48@gmail.com

11-Aug-2021

Vyms Akondi
CANDIDATE ID:CS884279
UNIQUE REFERENCE NUMBER/UNIQUE ID:co853e98-c 78T 4043-bTH7-co4d5 1 befZed_1

Desr Vyas Akondi,

This i with respect ta your opplication and the subssquent rounds of discussions you had with us. Ve are plessed 1o exiend an offer
1o join Accanturs In India.

Kindly nate you will recesve B soparste emal 1o rese! your password.

Please fallow balow shaps b acoess [ viow your Offer Letier

- Click on fhis lnk hitps Vndia jobs sccaniune. comidefaull papx ghd LoginfSign-in aa & candideis uning your registersd credentals
{emnil & passwond)

= iou will be direcied to your profis pege

- Chck on "Offer Letter - Click hare fo view the detalls® and enter your Uinique Reference ID (mentioned at (he lop of (his small),
Candidais ID & registersd moblls numbar, Click on Authenticaie Offer Letier,

« An OTF is sent 1o your mgistersd mobile number. Enter the OTP and dlick submil.

« The Cffer lefier and Terms of Employment will be listed along with ofher relevant documents.

- You may dewnlosdiprint the requirsd documents and revies them,

Requesi you to verify ihe details in (he offer lefier releassd on 081072021 and inform your decision. By clicking on ‘Acoapd Offer’ or
‘Repect Ofer’ within T days (Seven Days) from tha recaipt of the offer, post which the fink will be disabled,

Durng ihe alomementionsd penod whan he Accaniurs offer (s under reviswinol y=i scospied, Acceniure resenies the rght 1o revoks
and rescind ihe affer by providing  reason in wisng for such revecation of rescinding of the ofter.

i¥ you mive By gueries on The above process, pleass rafer (o the stached “Job aid’ document.

In case yau heve any fesdback! supgesiion of have any guery, fesd free (o wiite B0 e-mad by loggang ino Kip Vindiacampus. accentune,

com/candidaie.
Plemss note: In order bo anaune That Acoenbure nemits your monihly Provident Fund coniribution fo your Provident Fund sccourt, ihe
fallowing actions are mandatary to compleds of your end as per the Employees’ Provident Fund Organization (EFFO) requirement:

a) UAN (Universal Account Mumiber) genemation with updeted Asdhaar deisils
b} Updading UAN with Asdhaar as pari of KYC {Know Your Cusiormar)
c} Completion of Aadhaar werification on EFFO Portal

Addiionally, bank sccount detaliy miest be provided for salery disbursement by Accenture, As per Accenture Palicy, salary
disbursament onfy happens to @ bank scoount with one of our empaneled bank.

To ensbia & peamissy axperience, .nmmmmmmmmummum o heaip you compiets

the neceasary formalies. We request your co-oparation in this matier,

Regards,

Campus Recruitment Team - Accenturs india,

. Agrenture Disclaimaer L L g e N o
A S ek Wil g A7l

Acceniure with third party service

Actenfivs is commitied o prodrciing WMWWMMMHMMNMrhMW

serve el purposes, for Accenfure reounfmend process, ncluding pocessing of dets
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STRICTLY CONFIDENTIAL
LETTER OF OFFER

Date: 28-Sep-2021
5. Mo: 2387 [ Vacancy ID:57581

Dear Bandaru Krishna veni,
Mational Identification Mumber: PAN: EFIPBET 18D

With reference to your recent interview with us, we are pleased to make an offer of employment to
you as Tralnee Software Engineer,

You are required to join duty on or before 04-Oct-2021 at our office in Hyderabad.

Your gross salary and other benefits forming part of your compensation ks hereby detailed and
enclosed as Annexure A & B,

On your date of joining, you shall be issued an Appointment Letter. You will also be requlred to sign
8 Non-Disclosure Agreement with us.

¥ou will be on probation for a period of 120 (One hundred and twenty) days. Being a career growth
company there will be a performance review at the end of your probation period.

Following are the documents that must be produced/submitted on the day of joining.

Qriginal offer letter with your acceptance.

Education Certificates.

Appointment letter and latest salary increment letter of your previous employment.
Experience Certificates and Relieving Letter from the previous employers.

Recent salary slip issued by your current employer.

Aadhar card, PAN and Copy of passport (front and back).

Four passport size photographs.,

Form 16 issued by your current employer.

o B LA ol ol 1

Your employment is liable to be terminated In the event of non-submission of documents 1, 2,3 & 4
listed above.

In addition to the above, once you accept this offer, we will consider it as a consent from you to
proceed with background verification checks through our empaneled agency.

(o
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Your offer may be withdrawn either if you do not join us on the proposed date or If you do not confirm
your acceptance within three working days from the date of offer.

For Iwy Software Development Services Private Limited

| accopt and agree:
-
T
Anll Kumar Murari Signature
Head - Human Resources & Administration {India) Date: J__:f
@L;.
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ANNEXURE-A

Name : BandaruKrishna veni
Designation : Trainee Software Engineer
Date of Joining : 04-Oct-2021

SALARY STRUCTURE
Gross Salary Components Maonthly (INR} Annual (INR)
Basic 27084 325008
HRA 10834 130008
Special Allowance 124932 149904
Lunch Allowance (Meal Card) 1500 18000
LTA 2257 27084
Gross Salary (A) 54167 650004
Other Components Monthly (INR) Annual (INR)
Snacks Allowance 700 8400
Provident Fund company contribution® 1800 21600
Statutory Bonus 0 o
Gratuity™ 1302 15624
Other Components (B) 3802 45624
Total Cost (A+B) 57968 B95628
Annual Total Cost (A+B) in words Six Lakh Minety Five Thousand Six Hundred Twenty

Eight

& You are eligible to participate in the discretionary bonus plan, the 2022 Annual Bonus. Your bonus
percentage for 2022 performance year will be 10% of your Gross Salary (A} and you will accrue
bonus from 01/1an/2022, The performance criteria for the 2022 scheme is based on the Group

achieving the target.

= § Provident Fund company contribution up to maximum up to INR 1800 per month
= #f Gratulty as per law Is payable after completing continuous services of 5 yeprs and will be paid

at E'—'E time of leaving the company.

(o4 '
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ANNEXURE - B

No. | Scheme Coverage Amount Eligibility
1 | All Employes Home pick up and drop facility will be | All Employees
Transport Plan provided to all employees
2 | Medical Insurance - INR 5,00,000/- Employee + 5
Regular Dependents
3 | Personal Accident INR 10,0:0,000/- Employee
Insurance
4 | Term Life Insurance 1.5 times of annual gross salary Employee
5 | Provident Fund Company contribution is capped at Employes
Contribution INR 1800/-
6 | Employee Deposit INR 5,00,000/- Employee
Linked Insurance and
General Insurance
7 | Gratuity As per Gratulty Act Employees completed 5
years and above
8 | LCSA (Life cum sum Varies based on Annual salary Employee
assured) linked with
Gratulty
9 | Annual Health &3 per company pollcy (one in & year) | Emploves
Checkup
10 | Créche Benefit INR 16,000/~ per annum For employees having
children less than 3 years
11 | Annual Leave 24 Days Employes
12 | Maternity Leave As per the maternity Act (26 weeks Employes
for up to 2 children)
13 | Paternity Leave 7 Days Employee
14 | Public Holidays 12 Days Employes
15 | Internet and INR 3000/- (Rupees three thousand Employee
telephone only] as telephone/moblle and
internet allowance every month B
{subject to applicable tax deductions)
.ff 4
(%
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TATA

Offer: Computer Consultancy

Mr. Satya Rohith Vaddadi
D.No:20-107/1A.5.R Nagar,
Alluri Sitaramaraju,
Visakhapatnam-530048,
Andhra Pradesh.

Tel# 91-9182941922

Dear Satya Rohith Vaddadi,
Sub: Letter of Offer
Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).

You have successfully completed our initial selection process and we are pleased to make you
an offer.

. H j Scanned with CamScanner




Cognizant

26-Aug-2021

Dear Kotikalapudi V N Dharanl,
B.Tech, Computer Science & Enginearing
Satya Instiiule of Technology and Management, Vizianagaram

Candidate ID - 15631425

Thanrk you for exploring career opporiunities with Cognizant Technology Solutiona Indla Private
Limited ("Cognizant™).You have successfully clearad our initial selection process and we are pleased o
maka you an offer of employment. This offer Is based on your profile and performance in the salection
procass,

You hava bean selocted for the position of Programmer Analyst Tralnes

During your probation period of 12 months, which includes your training program, you will be entitied 1o an
Annual Tolal Remunaration (ATR) of INR 401,988/-. This Includes an annual target incentive of INR 22,500
{- as well as Cognizant's contribution of INR 19,500/- fowards benefits such as Medical, Accident and Life
Insurance. The incantive amount may vary, dapanding on Cognizant's parformance and your performanca.
Tha other detsils sbout vour compensalion are detalled in Compensation snd Baneflis. Your
compansation i highly confidential and if the nead arses, you may discuss it only with vour Managar.

On successfl completion of the probation period, clearing the required iraining assessmants and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs. 450, 500/- This includes an annual targel incentve of INR 22,500/ a5 well a5 Cognizant's contribution
towards benafits such as Modical, Accident and Life Insurance, as applicable.

¥Your appointment will be govemed by ihe terms and conditions of employment as presented in
Employmant Agreemant You will also be governed by the other rules, mgulations and practices in vogue
and those that may change from time to tima. Your compensation is highly confidantial and if the need
arises, you may discuss i only with your Manager.

Plaasa nota:

1. Thiz appointment is sublect o satisfactory background wverification including professional reference
checks and you securing & minimum of 50% aggregaio (all subjects taken into consideration) with mo
standing arears in your Graduation/Post-Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected o accep! or decling the offer
through the company's online porlal within this time-period. In case we do nol recalve any response from
you within this time-pernod, this Gffer shall stand wilhdrawn and will be considerad as void. Any exisnsion
io the offer valldity will be at the sole discretion of Cognizani

2. Prior to commencing empioyment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may requast,

3. Prior to joining Cognizant, you musi sucosssiully complete the prescribed Intemship or Continucus Skill
Development (CSD) program as detailed below:

- At Cognizant, we invest in skill and capability development of cur campus selects even beftra thay join us.

This is through Cognizant Intemship and Continuous Skill Development (CSD) program. These programs
focuses primarily on bechnical skills development. You could enroll in either of these as per your college
processes whike In the final semester and continue with skill budlding uniil Cognizent. This forms a
critical parl of your employment with Cognizanl. Your onboarding with would be prioritized

R'gd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chatinal - 600 097
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based on the successiul completion of same. In event of non-completion of the Intemship or Continuous
Skill Development program, Cognizant may at its sola discretion revoke this offer of employment.

3.1 Cognizant Internship:

a) Cognizant Intemship is for approximately 3 to 6 months based on business skilling requiremaents. The
performance during Intemship would be monitored through formal evaluations and rewarded with monthly
stipand. The stipand detais would ba notified upon your registration for Internship.

b) Interns are covered under Cognizant's calandar holidays and need to adhere with atlendance
requirements and pre-approvals are to be sought fowards unavoideble leave or break requests from the
program,

3.2 Continuous Skill Development (C50) Program:

a) CSD program is offered through a platform based engagement model combined with integrated skill
essessmeni and cerifications as the CSD program completion criteria. Upon meating the

criteria of the CSD program, enrolled candidates would be eligible for @ one-time Cognizant CSD rewards
post joining Cognizant. The Cognizanl CSD reward detalls would be provided after your enroliment into the

program.

b} There would ba zero inlerance to malpractices and misconduct during Intemahip and CSD engagamani.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
amploymant offer. Cognizant reserves clauses reganding IT infrastruciure, if applicable snd access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Intemship and C30 program terms and conditions from time to tme,

3.3 GenC Training Post joining:

a) Cognizant conlinues to invest in skill building of the entry-level talent and GenC training is a formai on-
the-job training offered to trainees based on the business specific skilling needs. The terms and conditions
of this training will be govemed by Cognizant GenC program guidelines.

b) The Cognizanl intemship or the Continuous Skill Development (CSD) complation may quakfy as the
entry criteria to the GenC training and is used as basis towards your allocation to projects/roles.

We look forward 1o you joining us. Should you have any further questions or clarfications, plaase log info
https:campus2Cognizant.cognizant.com

Yours sinceraly,

For Cognizant Technology Solutions Indla Pvt. Lid,

Maya Sreakumar

Vico President = Human Resources

| hava read the offer, understood and acoapt the above mentionad terms and conditions.

Signaturs: Data:
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As an associate you aro also entiied io the following addifional benafits:

i + Floating Medical Insurance Coverage
» Round the Clock Group Personal Accident insurance coverage
s Group Term Life Insurance

« Employees’ Compensation Insurance banefit as per the Employees’ Compensation Act, 2010
Gratuity, on separation after 4 years and 240 calendar days ol confinuous service, payable as per

WHMM
Leave & Vacation:

» From tha Date of your Joining, yvou will ba antiled with the balow mentioned leaves

as per your aligibility

in lime with the statutory requirements. You shall be entitied to avall the leaves only with prior approval from

your Manager

ST G T X

g
]

Q' - -thﬂﬂﬂmﬂﬂﬂhnﬁﬂhmmmm
JJ/ in the Maternity Benefit Act

AN .
gligibility &3 specified

« In addifion 1o the above, as per Cognizant policy, you are eligitle for child adoption leave and patemity

_ 1+ laave by adherng o the conditions as specified In the Cognizant India Leave policy

Rriqd. Office: 115/535, Old Mehabalipuram Road, Okkiam Thoraipakikem, Chennai - 600 007
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Cognizant
Prowvident Fund Wages:

= For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Schema, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Sistulory Bonus®™ &
"Housa Reni Allowance®™ will ba considered. This does nol include paymenis made through “Special
Payout®,

. ination of PF Wages for the purposa of contribution: PF contribution shall be payable on the
parmad PF wages or PF wages as par this lefier, whichever 15 lesser

Employeas State Insurance:

« Eligibility to ESI shall be decided by deducting the Advanced Stastulory Bonus, Employer PF & ESI
contribution from the monthly Gross Compansation (AGC/12) as per Annexure A of this latter.

« Monthly ES| contribution will be computed on iofal remuneralion pakd 1o an Associate in a particular
manih which Includes amy recurring (o) adhoc special payouts during the month,

« ES| shall ba continued till end of the contribution period (Apr fo Sep & Oct to Mar), If the Associate
contributas aven for ona month in the said contribution period.

* Flaxible Banoft Plan: Your compoensation has boen sitructured to ensure thal you are adegualsly
ampowered (o apporiion components of your salary in 8 manner thal suils you the best. This plan will
enable you lo

1. Choose from a bougquel of allowance or benafils

£. Redefing your salary siructure within prescribed guidelines

3. Optimize your samings

** Incontive Indlcatlon: Incentive amount may be higher, lower, or nil as per the terms described harein,
The incaniive program is discrelionary, subject to change, and based on indhvidual and company
performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only If you are acthve on Cognizant’s payroll on the day of incentive payout.

*Advance Statuiory Bonus is in line with the provisions of Payment of Bonus Act, 1965,

Maote: Any statutory revision of Provident Fund/ES| Contribution or any other similar statutory banefits will
result In & change in the Mel take home salary and the Annual Grosa Compensation will remain the zame.
Cognizant has made this offer in good faith after expending significant lima and resources in the hirng
process, We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment o joining us forms the basis of further planning and dient communication at Cognizant. If you
ranage on the commitment and decide not to join us after signing the offer letier, Cognizant resarves the
right 1o nol consider you for future career opportunities in the company. Wae look forward to walcoming you
io Cognizant,

~~  Ri'gd. Office: 115/535, Oid Mehabalipuram Road, Okkiam Thoraipakkam, Chernai - 600 097
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Employment Agreement — Cognizant Technology Solutions Indla Private Limited

This Employmant Agreement (“Agreament®) is made effective as of batwoan:

Cognizant Technology Solutions India Private Limited, a company incorporated under the Companies Act,
1956 with Its registered office al 5/535, Okkiam Thoralpakkam, Old Mshabalipuram Road, Chennal -
800096, Tamil Madu, India; (hersinafier referred to as "Company® or "Cognizant® which expression shall
uniess repugnant to the context or meaning thereof, be deemed to mean and include its successors and
assigns) of the ONE PART;

AND

Kolikalapudi % M Dharani, 22, residing at (hersinafter
referred 1o as “you®, “your® or “yoursell®, which expression shall unless repugnant to the context or
meaning thereol, be deemed 1o mean and include histher heirs, executors and administralcrs) of the
OTHER PART.

The Company and you are, whanever the context so requires, hereinafier collectively referred io as the
“Parties” and Individually as "Party”.

RECITAL:

WHEREAS, you desire to be employed by the Company and the Company has made an employment offer
{"Employmant Offer Letter®) io you and in pursuance thereof desires to employ you on the terms and
conditions sai forth balow,

NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein,
the Parlies hersto mulually agres lo the below menlioned terms end condilions govemning your
employment with Cognizant:

1. Duties and Responaibliities

a. You agrea thal at all limes during your employment with Cognizant, you will falthiully, ndustricusly, and
to the best of your skill, ability, experience and talent, parform any and all of the dufies required of your
position. In camying oul those duties and responsibilities, you shall comply with ofl policles, procedures,
rules and regulations, both written and oral, as are announced or implemented by the Company from ima

to time, end shall honour end comply with all nles and statutory requirements under appiicable law as
amended from Lma to ma, in lelter and spint,

b. Your unprafessional behavior or misconduct in wviolation of Cognizant’s Code of Business Elhice andfor
other organizational policies shall entitle the Company o take appropriate disciplinary action(s) including
termination of your employment.

& You shall, sl afl imes, malntain satisfactory performance and upskill yoursall in accordance with tha
business requirements of the Company. Unsatisfaciory or poor performance shall entitie Company to take
appropriate disciplinary action(s) including termination of yvour amploymant.

2. Place of Employment

You will ba employed at any one of Cognizant's offices as per business requirement. The Company
reserves the right to transfer you on a temporary or permanent basis 1o the other office locations, functions
or departments within the Company and/or other affiliated entites and assign such offer duthes as may be
deemad il in the interest of the Company. The Company also reserves the rght o require you to work
remotely from time to time as per business neads or govemment mandate.

3. No Alternate Employmant, Mo Conflict, Ete. i

& Wy
During your employment with the Company, you shall not, without the Company's prior written consent,
directly or indirectly employ or engage with any other paraon, business or antity, whather or nol for amy
gain or profil, imespective of whether it is during or outside your hours of work in the Company.
Additionally, you are not aflowed to undertake any other gainful employment, engagement, business,
assume any public office or privale office, honorery or remuneraibve position, withoul prior writlen
permission of the Company. During your employmeni with the Company, you shall not directly or indirectly
angage in mmnﬂhwhh%wuwhh'ﬁﬂﬁmﬂﬂﬂmﬂmm. a3 detarrmined by the
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Company Bl its sole discrelion, In addifion, you shall nol disclose, divulge or bring on to Cognizani's

sysioms or offices, your prior emplover's andlor their cllents’ proprietary or confidential information, or
violate any agreament or obligations that you hava with them.

4, Confidentiality

8. During the course of your employment with the Company, you shall heve access o information andfor
decurnents of the Company, s affiliates, s chonis or cortain third parties’ (with which the Company has
any dealings), which information andlor documents are private, business sensitive, confidentlal and/or
propriefary (logether, the "Confidential Information”). You are obliged fo keep the Confidential Information
as socrel and must not, without prior and specific written permission from the Company, disclose any such
informatian, recelved from whatever source and however you may leam it, to any person or thind party.

b. Any breach of your confidentiality obligations as specified above may be a cause for termination of your
amployment with the Company, besides the Company's entilemant to inliato legal aclion against you for
such breach. The obligafions imposed upon you under this clause 5 will survive even after cessation of
your amployment with the Company.

¢. You shall not take copées of any Confidential Information for your own purposes without prior permission
of the Company and forthwith upon termination of your employment with the Company, yvou shall retum o
ihe Company all such coples of Confidentisl Information inchoding bul nol limited o documents, records
and accounts in amy form (including alectronic, mechanical, photographic & optical recording) relating o
matters concemning the business or dealings or affairs of the Company.

d. You ghall not, during your employment with the Company and &t all imes thereafter, do or say anything
that may cause direct or indirect damage to the business of the Company, its afMBates or their chionts.

a. You shall ba governed by Cognizant's Social Media Policy and shall, at all imas, refrain from posting
potenfially malicious, libelous, obscene, political, anti-social, abusive, and threatening messages or
disparaging clients, associates, competitors, or suppliers or any third parfies.

f. You will not make any false, defamatory or disparaging statements about Cognizant, its cllents, or any
other omployess or directors, irespeciive of whether any such statemenis are [kely 1o cause damage fo
any such antity or parson.,

g. The Company resarves the rght to require you to sign confidentiality and non-disclosure agreements
with any clients on whose project you are being assigned on behalf of the Company.

5, Data Protection

By signing below,

a. you hereby provide your consent to Cognizant, its affilistes and their clients for the holding and
processing of your personal dais for all purposes of the administration and managament of your
employment andlor the Company’s business,

b. you hereby provide your consent io your personal defa including any sensithve personal dala or
information being collected and the sama being fransfermed, stored and/or processad by Cognizant in Indla
and any other countries whara Cognizant, its affiliates and their clients have offices,

£ you agres that Cognizani and lis effiliates may meke such data avallable fo Hs advisors, service
providers, olher sgencies such as penston providers, medical, insurancs providers, payroll administrators,
background verification agencies and regulatory authorities,

d. you have the right to amend, modify or alter your personal information. The Company will exercise all
reasonable diligence for safeguarding your personal information, es has been disciosed by you. It is
clarified thal the obligation will not be applicable in case of legally required disclosures, and

a, you acknowledge and agrea that Company may, in the course of its business, be required to disclose
perscnal dela relating o you, after the end of your employment to any group/statulory bodiesfauthoriiies as
reequired under applicable lew/requirements,

=

6. Work Schedule .

a. The Company's normal working hours shall ypically compnise of nine [9) hours per day, exclushe of any
applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The
Company may require you to work for extended working hours/days including weekends, depending on the
projact requirements, business axigoncios andior for consclentious and complole porformance of your
duties and responsibilities towards the Company, subject to the limit of working hours as prescribed by the
applicable lows. Any changes made to the Company's working hours shall be notified to you.

b. The Company may, ol its discrelion, vary the normal working hours or deys for any employes or class of
amplovess or for all the emplovess based on project requirements, Company policles and prevailing lews,
a3 may bo applicable from ime to limein consonancs with any applicablo lows for the iime being In force.
Any changes to ba mada to he above work timings of days shall be made by tha Company al its sola
discretion and nofified io you in advances.

c;mqrq:pq;mnpmrdm require you o work on a shift basis. The shifts may be scheduled across 24
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hours a day, T days 8 week and 265 days o year. Tha shif imings may change from Ume io ime as per
any Company policy and which will be notified to you in advance.

d. Your office timings shall be moniiored by the Company through approprisie systems & processes, a8
updated from time to tima and you shall ansura compliance to the processes and policies at all times.

7. Background Check

Your employment with Cognizent is conditional and subject to satisfactory background and reference
check in ne with the Company’s policy. An indepondent agency may conduct internal and external
background checks, for which you provide your consent. The Company's offer of employment andfor
continued employment is subject to satisfactory background verification report.

Tha Company shall be entitled o withdraw its employment offer if the background verfication chacks
reveal unfavorable results at any time. Similarly, in case i your background verification report ks found to
be unfavorable or unsuccessful after you [oining the Company, then the Company reserves the right to
termirate your employment Immediaiely.

8. Compliance with Company Policles

Az a condition of employmant with the Company and as part of your [oining formaliies, you ara reguired io
comply or execute the following Company agreement and attest your understanding and adherence o
following Company policies;

I, IP Azsignment Agroamant

ii. The Coda of Businass Elhics

iil. Accaptable Use Policy and Social Media Policy
. Dress Code Policy

Additionally, you will also be govemed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, smended andlor altered from ime to me and which are not
specifically mantioned in this Agreement. The applicable rules/ processes! procedures/ policies are
svailable on the Company's infranet and you are expected to go through the same carefully as a condition
of your amplovment. For any clarfication in relation to applcable policles, guidalines, processes, ploase
reach out to your HR Talent Manager. it is your responsibility to keep yourself informed of any and all
changes made by the Company to such policies from time o fime. If al any time during your employment
with the Company, you are found in violatlon of any applicable rules, processes, procedures or polichos of
tha Comparny, the Company resenas the right 1o lake disciplinary action against you, Including termination
your employment without notice perfod.

8. Non-Compate and Mon-Sollcit Restrictions

Duwring the term of your employment with Cognizant and until two (2) years after the termination of such
amployment, you will not direcily or Indirectly, either as an indhidual on your own account or 85 a partner,
amploves, consultanl, advisor, agent, contracior, director, trustes, committes member, office bearar, of
shareholder (or in 8 similar capacily or funclion), (a) solict, attempt to solicit, contact or othersise
ancourage any employee to leave the Company's employment, (b} solicit business from competitor{s) or
cliant{s) of the Company or (c) be employed or engaged with any competitor(s), or (d) be employed or
angaged with any cliant(s) of tha Company with whom you have interacted ar worked in a professional
capacity representing the Company during the six (8) months praceding the date of termination of your
emiployrment,

10. Representations and Warrantles
By signing below,

a, you warrant thal your employment with the Company does nol and will not viclate or othensize conflict
with amy agreemaent [oral or othensvise) to which you are or have bean o party and thal you possoss all the
requisita parmits, work visas and clearances o be able to lawfully and rightfully employed in India with the
Company under the terms of this Agreamant;

b. you warrant that you have satisfaciorly completed all of yvour obligations under any employment conlract
or other confract or agreement with any company{ies), p-amm[u]ﬂfmﬁtﬂ'mj that previously employed or
confracted with you and thal any prévious employment coniract and/or relalionships have lerminated
andior expired prior o the effective sian dete of your employment at the Company and vou have all the
requisite power and-authority, and do nol require the consent of any third party 1o be employed with the

hf":pd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 800 087
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Cognizant

. you represent and warrant that you shall not bring into Company premises or systems (or use in any
manner) any third-party documents (regardless of media) or materials (including but not limited to
proprietary information or irade secrets), or any such documanis or materals of your previous employer,
without written permissional/approvals from such pravious employer or third parties; and

Company;

&. you represent that unless authorized by the Company in writing, you shall not sign any contract or
egreament that binds the Company or creaies any obligation (finencial or olherwise) upon the Company.

11. Indamnity

You agres io indemnify and hold harmiess the Company and s affiliates from and against any and al
direct or indirect losses or damages, injury or Eability for a claim of damage, loss or injury to person or
property, suffered or sustained by Company and its affiliaies which is atifbutable to vou, resulling from any
of your act or oméssion irespective of whaether it constitutes a breach of the terms of your employment or
negligant performance of your duties as expecied from you while in employment of the Company.

12. Business Engagement, Learning and Development and Project Deploymant

In order to ensure thet you are fully equipped to adapt io ihe demanding nesds of our cients, the Company
has several policies and processes relating lo deploymant of employees o projects, Caresr Architecture
program, peérformance evaluation, leaming and developmentirainings and avenues of up-skilling, As a
condition of your employment with the Company, you are responsible for upskilling voursell to make
yoursalf aligible for appropriale business/client projects, theraby promoting the spirit of meritocracy and
career development with the goal of providing world-class services to our clients. Therefore, you shall
adhere o and meel the obligations under 8fl such policies and processes, including the Assooate
Deployment Pool Polley and those thal may be changod by the Compary from tima o tima,

11, Unauthorized Absence

If you are absent from work for & confinuous period of 3 days or as prescribed by applicable laws, withouwt
the prior written consent from your approving autharity, it will be construed that you have voluntarily
abandoned your employment with the Company., The Company shall be entitied to teke appropriate
disciplinary action{s) against you as per ihe Company’s Job Abandonmant Policy.

14. Retirement

You will automalically retire from employmant with the Company on the last day of the manth i which you
attain the age of fity-eight (58) years. It is hereby clarified that the Company reserves its right to change
the retirement age at iz sole discretion.

15. Termination of Employment

8. Tha Company may terminate your employmant at any time with or without assigning any reasons by
providing 90 days’' advanca notice to you by paying you pro rata salary in lieu of any notice or balance
notica period. You may resign or terminale your employment with the Company by providing 20 days'
advance notice to the Company, When you serve notice to resign from the employment of the Company,

the Company may al is sola discration, allow you to pay salary in lieu for the notice period; andfor adjust
the vacalion accumutated iowards part of the nolice period.

b. Mobwithsianding the aforesald or anything slse to the contrary, the Company may, at its sole discration,
suspaend, lay off, dismiss, discharge and/or tarminate your employmeant with immediate effect by a notice in
writing {without any notice period or salary in lleu of any notice pedod) in the event of your

» Mizconduct, as provided In Misconduct and Disciplinary Action Policy @

* Mon-sdherence o Associate Daployment Pool Pollcy

« Violathon of Social Media Policy or Conflict of Interest Policy

+ Braach of integrity, or embazzlement, or misappropriation or misuse or causing damage fo the Company*
& assobiproperty or reputaton 3

+ Insubordination or failure to comply with the directions given to you by persons so authorized

« Insohancy or conviclion for any offenca invalving moral turpitude

« Broach of any terms or condifions of the Agreement andfor Company’s policies or other documents or

| diections of the :
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= Viplation of non-disparagement obligations

= Conduct, which Is regarded by the Company as prejudicial to Its own interesis or to the Interests of its
cliant.

16. Deputation, Assignment and Transfer

The Company may second, depute or assign you to work with any of its affilates or transfer your services
to any group company worldwide. On any such secondment, deputation, assignment or transfer of your
employment, tha Company andfor affiliale may require you to sign the applicable Overseas Doputation /
International Employment Agreemant(s) of the specific country, based on the policies of the Cempany.

17. Survival

Clauses 5, 8, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the termination of your amployment (for any reason) and shall continue fo apply to you aven afier
cossation of your employment with tha Company.

18. Disputs Resolution and Governing law

The Pariles shall make besi efforis to seftfle by mutual concliation any claim, dispute or coniroversy
("Dispute”) arsing out of, or in relation o, this Agreement, including any Dispule with respect to the
existence or validity hereol, the interpredation hereof, or the broach hereol, This Agreement and your
amployment with the Company shall be govermed and interpreted in accordanca (o the laws of Indla and
the courts in Chennal only shall have exclusive jurisdiction over any Dispute. Notwithstanding the
aforesaid, tho Company shall be entitled, In addition to afl other remedies, to any interim relief including but
nol limited to an njunciion, whether nterfocutory or preliminary, restraining any breach of the provisions of
this Agreament.

19, Ganeral

This Agreament and your employment (s personal to you and you cannot assign, subcontract or transfar
your rights or obligations hersunder to any other person or entity. No delay or fallure by Company to
axorcisa any of s powers, rights or remedies undar this Agreemeant or othenwss will cparale as a walvar
of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to
be invalld or unenforceable, the validity of the other remaining provisions of the Agreemant shall not be
affecied. You shall not make any announcement conceming Company, its afliBates and their employeas,
contractons or chients without Company's prior written consent and you shall not use or disclose the nama,
irademark, domain nama, service mark, logo or any other intellectual property of Company and its affiiates
and thalr employees, contractors or clients.

This Agreamant, together with the agreements and policies of the Company, Employment Offer Letter (and
any attachments thereto, are the exclusive and entire agreemant bebsween the Parties relating to its subject
matter, and supersedes all prior and contemporaneous discussions, agreements, negotiations,
representations, and proposals relating fo the subject mattar hareol,

You shall be required to treat the terms of this Agreement as striclly confidential. The Company resenes
the sole right to change any lerms or conditions provided in this Agreement based on applicable laws or
business axigencies

IN WITNESS WHE.I%EEJF. the Parties hereto have duly executed this Agreement as of the day and year
first abowe written,

Cognizant Technology Solutions India Private Limited [Mame of Employea]

Sign: Sign:
MNeama: MNama:

-
i -
w3 3
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i
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Subject: Letter of intent

Dear Dinash,

Congratulationl

With relarence o pour infardme wih v, we ore plegted fa inform you that vou hove Been sslected foran employmeant
with Steno (Incka) Umited, o port of Sopra Slerda Group ("Sopra Stera” or "Company™].

This i an indicafive offer and we axpact 1o relecse the lormal gopointment lelier upon your joining our cngonitotion
subject ho your ocoeplonce of the terms of oppoiniment ond complefion of prescriibed formaililes of he fime of
joining.

Thie bekaf terme of employment ore menfoned below, The delalad fenms ond condifions documant will loem port of
your Appointment hatier,

1. Your job fitke »ill be Englneer Tralnee,

2. Your comperaaiion would be INR 3.50,000 par onnum. Breck-up of fhe Annual Salary will be given 1o yvouw in your
Appointment Letter ot the fime of joining.

3. Your contraochual bose will be Chennal ond your inific ploca of work will oleo bae Chennod, Howaver, the Compory
raserves the dght fo chonge your ploce of work 10 ony locafion, within it Group companies, in India or Europe
depending upon business requirements,

4, This Letter of Intent s volild wblect to youw Degree gualficofion, course complelion wiih minimum of 0%
aggregate marks.

5 On joining. you wil be required fo execute a Bond of INR 2,00,000, along with a surety, fo serve the Company for
a minimum perfod of 34 months (exciusve ol nolice pariod, if any).

The Ciompony reservas fha right to changefmodifyfconceal fhe terms ond condlfions of employment, os it desms fif,
Incliuding chaongas that may be required 10 comply with fax, employmant ond ofher legsiolion, or 03 o consaguence
of changes to oominkifrafion procedures.

The company furiher reservas the rdght o conduct o third porty bockground vedfication on the informalion supplied
by you during your selection process and if upon vedfication, ot the fime of oppointment or ot o loier dole, i i found
thaot you hove fumished wrong information, your servicas with the Company will be Bobde for terminotion.

The: validity of this offer Is subsect 1o your joining us on of before Auguat - Sepfember 2021.

Pheoss sign fhe dupdcote copy of this Lether of infent ond refum It to us o3 woy of ocknowiladgemant and occeplonce
of It ferym.

W look forsand 10 your joining ouwr organiration af the earfies.
Begords,
For Stera (India) UimPed

o Qhnslrs—

Authorised Signatary @#.

Accepted and Confirned

Name: . N Fafher's Name :
Sigreghure . Dale

Contoct Detaiis :

Poge 1 of 1
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Miracle Software Systems - On Boarding Condirmation
1 message

Vasudeva Reo Varupula <vwarupuls@miraclesoft.coms Thu 19 Aug, 2027 at 7-25 PM
To: la1 yegode@gmeil.com
Cc: Raja Thamada <rthamada@miraclesoftcom»

Helle Lavanya ,

Congratulations!!!

As you have been offered for Software Trainee position with Miracle Software Systems. (I) Pvt Ltd,
you are getting scheduled to complete all the On-boarding formalities & Reporting with MSS on
23rd August, 2021 by 9:30 AM. And for this Position you were offered 2.46 L/A with 90 Days of
Probation and after completing the probation offered Salary will be Issued with Annual Appraisal.

On boarding Location Details:

Address: Miracle Software Systems, (1) Pvi. Ltd. Munjeru Village, Bhogapuram Mandal,
Vizianagaram, AP 535216.

Landmark: CC-3, Miracle City.

Contact Number: 0891-66096666

You are required to bring the following documents aleng with you for on-boarding
= Original Certificates are needed at the time of On-Boarding

10t Certificate (+3 Xerox Coples)

Intermediate/+2 (+3 Xerox Copies)

Degree (B.Tech/B.Sc)marks memos / certificates (+3 Xerox Copies)
MCA/MBA( For PG Graduates) (+3 Xerox Copies)

QoD

Identity Proof -3 Xerox Copies

Address Proof -3 Xerox Copies

PAN Card -3 Xerox Copies

5 Passport Size Photographs

Medical Fitness Certificate Issued by a doctor. (Stating with No chronic diseases)
Family Photograph

On-Boarding Fee Rs.1000/-

MNeed to come along with parent at the time of Onboarding.

® ® ® ® ® & ® @

Please scan all certificates, have a copy in Pen drive and bring them at the time of on boarding.
Do acknowledge this mail with your confirmation.

Thank You.

Vasudevarao "‘D'II'I.I'PHIK' Miracle Software Systems, Inc.
!

1 —
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Jr. Ops Executive

Phone : (248)-233-1811

Mobile : (798)-916-3643

Email ;: vwarupula@miraclesoft.com

MIRACLE

Munjeru Village, Bhogapuram
Vizlanagaram, AP 535216 Indis
warw miraclesof.com
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29™ May'21
Dear Desefti Chandrasekhar,

Congratulations! You have successfully completed the interview process with ValueMomentum
and we're excited to offer you the position of “Software Engineer - Trainee” Grade - A1.The
interactions during the interview process have been quite enriching, and it helped us to know you
better, We're confident that your knowledge, goals and values are a perfect maich for the
organization,

Your date of joining would be 20™ Sep'21. You are required to sign and return the duplicate copy
of the offer letter as a token of your acceptance.

At the time of joining, you are required to submit the following:
* Photocopies of all certificates including birth certificate, academic qualifications
= 3 Passport size photographs
» Passport copy (all pages)
* Pan Card (Photo Copy)

Please bring all your original certificatessupporting your educational qualifications along with
marksheets at the time of joining. Kindly note that your appointment is subject to the
successful background verification. Your location of employment will be either ot
Hydermbad/Pune.You may be asked to relocate to any of our offices depending on the business
requirements.You are required to work in designated working hours as discussed and sgreed
during interview process, You are required to work in projects associated with any of our Line of
Businesses.

Sincerely, I accept the terms of this letter

For ValueMomentum Software Services Pvt. Ltd. {(Candidate’s Signature)

(L
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29™ May'21
Dear Santoshi Laxmi Vetcha,

Congratulations! You have successfully completed the interview process with ValueMomentum
and we're excited to offer you the position of “Software Engineer - Trainee” Grade - AL The
interactions during the interview process have been quite enriching, and it helped us to know you
better, We're confident that your knowledge, goals and values are a perfect match for the
organization.

Your date of joining would be 20™ Sep'21. You are required to sign and return the duplicate copy
of the offer letter as a token of your acceptance.

Al the time of joining, you are required to submit the following:
* Photocopies of all certificates including birth certificate, academic qualifications
* 3 Passpon size photographs
* Passport copy (all pages)
= Pan Card (Photo Copy)

Please bring all your original certificatessupporting your educational qualifications along with
marksheets at the time of joining. Kindly note that your appointment is subject to the
successful background wverification. Your location of employment will be either ot
HyderabadPune,You may be asked to relocate to any of our offices depending on the business
requirements.You are required to work in designated working hours as discussed and agreed
during interview process. You are required to work in projects associated with any of our Line of
Businesses.

Sincerely, I scoept the terms of this letter

For ValoeMomentum Software Services Pvi. Ltd. {Candidnte's Signature)

-
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Offer: Computer Consultancy
Ref: TCSL/CT20213770831/Chennal
Date: 11111/2021

Ms. Ruchita Arugula
Prasad Rao Peta, Main Lina,
Prasad Rao Peta,
Jeypore-T64002,

Odigha.

Tel# -

Dear Ruchita Arugula,
Sub: Letter of Offar

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).

You have successfully completed our initial selection process and we are pleased to make you
an offar.

This offer is based on your profile and performance in the selection process. You have been
salected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions sat out herain,

Kindly confirm your acceptance of this offer online through the option "Accept Offer letter”. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meating the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of yourjeining
after completing joining formalities as per company policy. Your offer is subject to a positive
background check. '

TCS Confidential oy
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of T14,784/- per month,

BOUQUET OF BENEFITS (BoB)

Bouguet of Benefils offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Banefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouguet of Benefits, you may access the link to BoB in the "Employee Salf Service”® link on
"Ultimatix”, the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL

will be deducting tax at source as per income tax guidelines.

1.

House Rent Allowance (HRA)
Your HRA will be ¥5,914/- per month. While restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

. Leave Travel Allowance

¥ou will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benafits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

Food Card

You will be eligible for a Food Card. It can be used to purchase food items at all domaestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of 7500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

F
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PERFORMANCE PAY

Menthly Performance Pay

You will recelve a monthly performance pay of ¥1,700/-, The same wlll be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- par month, and will be pald at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on tha company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as produclivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore / Xperience
Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This Is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to raview,

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the banefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offars the following benefits:
1. Basic Cover

i. Entitlement - Includes domicillary expenses up to T6,000/- per insured person |:m‘!'
annum and ?m'm hospitalization expenses up to T2,00,000/- per insured person Eag A
e

annum. i gy e ¥
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li. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
pramium per insured parson is to ba borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation Is mandatory. Under this scheme, you and your
anrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Pramium - For Higher Hospitalisation, a part of the premium will be recoverad from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avall maternity leave of twenty six weeks. Adopting or
commissioning mother,may avall maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees’ Welfare Trust (TWT)

¥You will becomea a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of T250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans In
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as par TCSL's loan policy.

Professional Memberships

You will be eligible for reimbursement of axpenses towards professional membership as per
TCSL's policy.

(¥
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952°, and TCSL will contribute 12% of your basic
salary every month as per the provisions of the sald Act.

Gratulty
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semestars) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard X|ith, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility

criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management resarves the right to withdraw/revoke the
offerfappointment at any time at its sole discretion in case any discrepancy or false
information is found in the detalls submitied by you.

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sasslons & proctored assessments. Further to accepting this Offer letter, you are
recommended to enroll for the TCS Xplore Program and start your learning journey with
TCSL. TCSL will make Xplore program available for you upon your offer acceptance.

3. Training Period
You will be required to undergo class room and on the job training in the first twelve

|
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months (including the TCS Xperience Programme as set out herein below), during which

period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCS5L's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over tima depending upon the business exigencies as permitted by law.

Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or

affiliated companies in India or outsida India, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure | Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time al its sole discretion.

Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy. '

-
4

Alternative Occupation /| Employment
Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitled to undertake any other employment,
business, assume any public or private office, honorary or remunerative, witheut the prior
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written permission of TCSL,

9. Confidentiality Agreement
As part of your accaplance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possassion or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this

Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexura 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you {(and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service

of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Work in SBWS mode

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model
framework that allows seamiess deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to its business objectives. You may be
required to work either from TCS offices/TCS Client offices or from home (remote
working) as per the requirements of the project or group you are assigned to work with
and as communicated to you by the Unit HR or your supervisor. You are required to abide
by the Policy and / or Guidalines issued by TCS from time to time while operating within
this framework. For more details, please refer the Policy / Guideline document on Remote
Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such
flexible working and ensure adherence to TCS Security Policies/Protocols and
Confidentiality obligations at all times.

12.0verseas International Assignment Agreament
If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India 1o other Countries) from the date of
placement for an intarnational assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertalning to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be reguired to
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serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and Information is essential for TCSL to continue to serve its clients and
customers betler.If you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

13. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments,

14. TATA Code of Conduct

You are raquired to sign tha TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

15.Notice Period
Upon your confirmation, this contract of employment is terminable by you by giving 20
days notice in writing to TCSL. It is clearly understood, agreed and made abundantly
clear that you shall have to necessarily work during the period of notice of 80 days given

by you under this clause. Howeaver, upon your serving the notice under this clause, TCSL
may relieve you any time during the pericd of notice at its sole discretion,

Upeon your confirmation, this contract of employment may be terminated by TCSL by
giving you 90 days notice or payment in lieu thereof.

It is understood, agreed and made abundantly clear herain that you shall have to
necassarily work during the notice period given by TCSL under this clause, unless you
are otherwise relieved by TCSL by giving you payment in lieu of notice.

Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by it at its own discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS.

16. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining. -

17. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS (tnha Induction Coordinator.
|
fL
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18. Employment of Non Indian Citizens

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit

and / or any other permissions and / or documentation as prescribed by the Government
of India,

19. Background Check

20.

Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on

the nextstep portal as soon as the offer letter is accepted (subject to avallability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required fo submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is 8 mandatory requirement for processing salary

- Aadhaar Card

- Standard X and X1I/Diploma mark sheets & Certificate

- Degree ceriificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you ara a
Postgraduate)

- Overseas Citizenship of India {(applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Cedificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits elc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the formal provided by TCS along with the
Joining latter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :
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*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Cilizenship)
*Passport

*NSR E-Card

21. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of iImmense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training.The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projectsiroles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and parsonal growth.

22, Letter of Appointment

You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

23, Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
saparate individual communication or notice will be served to this effect. However, the

same be communicated on internal portal/Ultimatix.
| ..-'-"'_--.
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24, Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Fallure to

fulfill one or more of the terms and conditions and/or fallure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

25, Data Privacy Clause:

(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, parsonal identifiers Issued by
government, soclial profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) It will be processed for various organizational purposes such as A recruitment,
anboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (Pl) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time o time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. A background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services,

(@) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposas mentioned above and/or in this offer letter.

(f) In case of oversees deputation, avallable privacy rights would be governed as per

regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.

=i o |
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fall to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you In our global team

Yours Sincerely,

For TATA Consultancy Services Limited
Eﬁ.

Girlsh V. Nandimath Cilick hare or use a 3A code scanner from your mobie
Global Head Talent Acquisition & AIP N VAN Eob st

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3; Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Hama Ruchita Aruguls
- Designation ! Allimf_pm Enulrnir-Trllnn_ —_
Institute Mame m_.: - Satya Institute Of Technology And Management

Table 1: Compensation Details (Al Componants in INR)

1) Fixed Compensation —
Basic Salary 14,784 1,77.408
Bouguel Of Banefils # I 7646 891,752

2) Performance Pay™ )
Monthily Performance Pay 1,790 __ 0400
Quarterty Varisble Allowance® = 800 7.200

3) City Allowance - 200 2.400

4) Annual Components/Retirals ]
Health insyrance™ NA __ 7800
Provident Fund N, 1.774 21,289
[Orotulty —=—— — s, O

# Refer to Table 2 for TCSL defined Structure. In case, you wish not 1o restructure your BoB, TOSL

defined Strnecture 88 ghvan in Table 2 will ba applicabls.

* Amount dephcted will ba paid-out on a guarery besls upon successful complotion of the TCS Xplone | Xperfence Frogram.
“Tha Performance Piay s applicable upon successful complation of ihe TCS Xplore [ Xparanca Program.

*** For HIS - Mol the Ra. 7800 if the amployes la Singla. if the employss is mamed or marmied with Children

than Rs. 3,900/ per boneficiary nesds 1o be added 1o the abowe mentioned amounl

Table 2; TCEL defined structure for BoB (All Components in INR)
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Annexure 2

Ahmedahad Bangalore

TCS XP HR Load TS ¥P HA Lend

Tata Conmulancy Tats Consultancy Services,

Garirna Pack, ITATES SEX. Moy s 41, Gate 1, Mo 42, Think campus, Electronic Chty phese 1,
= Nangaiore - SE0100, Karnataks

BUBAMNESHWAR Chennsl

TCS XP HA Lead TS XP M1 Lewd

Tatn Cormulinncy Serioes, Tats Conyultancy Services,

Trainkng Lab Venuse:-Barabatl, IRC Block, Ground Floor, | 415/21-24, Eumann Meger, Oid Mahsballpursm Rd,

Tata Conmultancy Services Limited, (UNIT-T) - BARBAT] | THHE, Sholinganaliur, Chennal, Tamil Madu G00119

DELHI = Molds

TS XP MR Lead

‘Tata Consultancy Services,

Flot Mo, A-d4 & A-4% Ground, 150 1e Sth Floor & Link
Noor, Glexy Busihess Park, Block - C & O, Sector - 62,

Tats Consultancy Services,
TTATES SEX, Scheme Mo, 151 & 169-A, Super Corridor,
Willege Thgariva Medshab & e Rangerds, Tehsll

Harysna Pipie - FOL SN

Guwalatl Hydernbad

TCS NP HA Lead TCS XP HA Lead

Tata Consiltancy Services, Tats Conuulmmey Service,

5th Floos, mmmmmm ) City, Menskremgusda, Hyderabad
Lo KOURATA

TES XP HA Lead TS ¥P HR Lesd

| Maadbya Pracesh Lowds
KOCHI AALIRBATL
TS ¥ HA Lead TCS XP HA Lead
TS cenire, Infopark Road infopark Campers, infopark , | Yantra Park, Pokharan Aosd Mumber 2, TCS Approach
MNAGPUR
TCS X HA Lead TCS XP MM Lewd
Tats Conmudtancy Serviom Limited, Tats Canaultancy Sarues,
tAhan-Ser, Maggr, Telhars, Meharmhirs 441108, Flot No. I & 3, MIDC-5SET, Rejiv Gandhi Infotech Park,
- Hinjewadl Phase -
Triwardrum
TCS XP MR Lmnd
Tata Consultancy _
-~
()~ —
spOC, 10AC
f'T_l.‘.EJ:-nm‘IdlrrHﬂ
“TCSLCTI 37708 TATA CONSULTANCY SERVICES
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Annexure 3
Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential Information®™ shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Assoclate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising oul of the Assoclate’s association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatevar media and all related documentation and softwara,

{b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, enginearing and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore

and all coples thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disciosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while In or in connection with or for the purposes of his/her
assoclation with TCS or any of the operations and entrusted by TCS to the Associate.

(it
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Associate's Obligations

Assoclate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

Iintellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvemants, suggestions, or reports and enhancemeants
made, created, developed, conceived or devised by him or her arising out of his or her
engagemeant with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereo!. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deamed necessary or desirable by TCS to perfect the title of TCS in the Intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly walves any "artist's rights" or "moral
rights®, which Associate might otherwise have in such intellectual property rights.
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Prior knowledge

Associate acknowledges that prior to his or her appeintment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those Intellectual
property rights provided by TCS or exprassiy authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

Security policles and Guidelines.

Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

Waorking in SBWS Framework:
Assoclate may be required to work in TCS offices or its Client pramises or from home

(remote working) as per the directions of supervisor and / or the provisions of the
applicable policy.

Associate understands that working in this hybrid environment may have higher

confidentiality and information security risks. Associate acknowledges that when working
remotely the Associate:

{a) will work only in a private, secured work area in compliance with the guidelines
issued and amended from time to tima.

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security
Policies/Protocols,

-
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(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate
from working in a manner consistent with TCS data privacy and security policies/
protocols.

(d) will inform the HR of the Unit if the Associate shares a home with any family member
or an individual who is employed by a competitor of TCS or TCS client the Associate is
assigned to, or if any other circumstances at home exist which implicates the TCS Code
of Conduct Conflict of Interest provision.

{e) will ensure utmosl care and adhere 1o Confidentiality, IP Protection / Non-Disclosure
obligations.

(f) will be using the Company allotted laptop or similar authorized computing device
(together called "official asset”) only to connect to TCS network/customer network through
authorized means (or the Customer provided laptop to access the customer network if so,
mandated by the Customer),

(g) will not allow anybody to share the official asset being used.

B. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sall, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with

TCS come into his or her possession or knowledge unless specifically authorized to do so
tn writing by TCS.

9. No License
TCS and Associate agree thal no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disciosura to Associate of the Confidential Information.
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10. Equitable Rights

Associale acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
! or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available lo it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

11. General
(a) The provisions hereof shall be interpreted. determined and enforced in accordance
with the laws of India.

(b} In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1989 or any modifications or re-enactment thereof,
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
vanue of arbitration shall be Mumbai, Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreament and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herain shall find a suitable replacement to the invalid portion that
shall be legally valid.

{d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documeants constitutes the entire understanding batween the
parties and supersedas all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized

rapresentativas of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall

continue thereafter in parpetuity.

TCS Confidential
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30-Sep-2021

Ms. Ruchita Arugula,
Emall:

OFFER LETTER
Dear Ms. Ruchita Arugula,

We are pleased to confirm our offer of employment to you as a Traines Software Engineer
with DCS wherein after referred as "Company™). You are expected to join DCS on 04-0ct-2021
DCS is a leading software services company that caters to diverse industry verticals. DCS are
providing solutions to enterprises across the globe DCS Head Quarters Is located in
H]rdmhnr.l. India. Assessed company and exceflent dntlnpmml: teams, DCS have been

md:tmryhuLm
Hon of mature processes, b

thynumpununrﬂﬂsﬂmr

Working Hours — The regular warking hours of the company is 9:30 AM to 6:30 PM, Mon-Fri
_m;' as per client specification will ht_tuplnr!tﬁ working in client locations OR handling clients
WW the respective I:ﬂmllnﬂ"t'uh will bé required w
.Hﬁh‘i]ﬁ bashgnh.ﬂhﬁﬂﬂﬂ essneed.

Work Location — you will be based in Hyderabad, but the Enmpm;r may requlre you to work

at any of its locations and its subsidiary locations OR on customer sites, within OR outside
India

Background Verification— The Company will have the right to carry out background checks

on the documents and information provided by you after your reporting at DCS. As a result of
the background verification, reference checks or any subsequent inputs, if any Information or
document’s supplied by you are found to be false or misleading, this employent conkras =
will be rendered null and void and you will be liable to repay all expenses borne by the

Co towards your hire,relocation, on- h-mrdjng.umqmdmywhﬂrrp#mwm
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Probationary Perlod: - You will be initially on Probation and Training for a period of 6 months
from the date of commencement of your employment and after which your performance will
be reviewed after completion of your training and if found satisfactory, your appointment will
be confirmed In the Company on additional terms and conditions. If your performance Is
found unsatisfactory the probation perfod may be extended until the Company expressly
confirms your employment. The probation period will compute excluding any leave that you
may take, for any reason, during the Three months immediately following the date of
commencement of employment During the period of Probation, the Company can
terminate/determine your employment by giving you no written Notice, On Confirmation of
vour employment, any Severance of your relationship either from your side or from the
Company's side could be affected by either party giving to the other, 60 days written notice of
their intentlon to serve the relationship of Employer-Employee. However, in the event af
mizconduct or :njr Dmisslon or Commission committed by you, who would prejudice and be

Inigres of the Com any, the LCom) _II-I_. 0 .__' minaty =

h nrmynfthuumshtr
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d by change ln company policies time to time and by
e company, which are not specifically nunﬂnned in
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Ref: OFL/HRTUNZENSA ROOT5099_6 Date:- 31-Aug-1021

To SALEEMA
Sub; Ofer of Employment

Dear SALEEMA,

Thank you for the keen interest you hove shown in joining our organization. With reference 1o the Interview snd the
discussions you had with us recently, we are pleased to offer you o cancer ot Zensar, Please accept our heartiest
congratidlations and warm weloome (o the Zensar family.

You nre required io join on 20-Sep-2021 and the offer sionds withdrown thereafier, unless the date B extended &

ecmmunicated o you in writing. your *Annoal Compensation® is atisched herewith,

I. Annesure - A = Anmund Compensation.
2. Annexure-B - The terms and conditions of employment. Your Employment with us will be

Cioverned by terms & conditions referred in Annexure B,
3,  Annexure = C = List of Documents to be submitted

Please note, this job offer will be contingent wpon results of o satisfactory Technleal examinntion deskgned solely
to determine your Technleal ability to perform the doties of the position being offered to you. Assessment will
be conducted post 4 weeks of Trainlng with oor Tralning Paritner {Pratian). Zensar reserves » right fo withdrew
this affer in case you fall to satisfactorily perform / pass the fest(s) / complete the given assignments conducted
by the Training Pariner as per the guidelines lald by Zennar. Alvo, the offer s conditional to verification of
documents listed in Annexnre C.

Please confirm your acceptance of this offer by signing and returning the duplicate attached.

Yours Sincerely, For Zensar Technalogies Limited

Sanjeeva Malthani Viee Presldent — Human Resources

Encl: Anpexure = A (Salary Strocture),
Annexure — B (Terms and Conditions of employment)
Annexure — C (Document Check Lisi)
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30-Sep-2021

Ms, Sarada Moyida,
Email: Sarpdadl2ll@gmail com

OFFER LETTER
Dear Ms. Sarada Moyida,

We are pleased to confirm our offer of employment to you as a Tralnee Software Engineer
with DCS wherein after referred as "Company”®). You are expected to join DCS on 04-0ct-2021.
DCS Is a leading software services company that caters to diverse industry verticals. DCS are
providing solutions to enterprises across the globe. DCS Head Quarters Is located In
erdmhld. Indla. Assessed company and excellent dlvllnpmmt tﬂml. DCS have been
= ErEneft] | | T'_ m"m! th inmovative en =ric] .. —_—

~ 1

Working Hours — The regular working hours of the company Is 9:30 AM to 630 PM, Mon-Fri
or as per client specification will be employees working in client locations OR handling clients

other g will follow the respective time lines: You wm bf mqulrﬁt 0
i sk o ey i we s ok o e

Work Location — you will be based in Hrduﬂh!d,hutﬂutumpuqrmquuluynutnwurh
at any of its locations and Its subsidiary locatlons OR on customer sites, within OR mn:ﬂda
India — ;
R

Background Verification— The Company will have the right to carry out background checks
on the documents and Information provided by you after your reporting at DCS. As a result of
the background verification, reference checks or any subsequent Inputs, If any information or
document’s supplied by you are found to be false or misleading, this employment contract
will be rendered null and vold and you will be llable to repay all expenses borne by the
Company towards your hire, relocation, on-boarding, training and any salary paid to you.
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Probationary Perlod: - You will be initially on Probation and Training for a period of 6 months
from the date of commencement of your employment and after which your performance will
be reviewed after completion of your training and if found satisfactory, your appointment will
be confirmed In the Company on additdonal terms and conditons. If your performance Is
found unsatisfactory the probation period may be extended until the Company expressly
confirms your employment. The probation period will compute excluding any leave that you
may take, for any reason, during the Three months immediately following the date of
commencement of employment During the period of Probation, the Company can
terminate/determine your employment by giving you no written Notice. On Confirmation of
your employment, any Severance of vour relationship either from your slde or from the
Company’s side could be affected by elther party giving to the other, 60 days written notice of
their intention to serve the relationship of Employer-Employee. However, In the event of
misconduct or any Omission or Commission committed by you, who would prejudice and be
» dnterest of the Compa . th; ﬂm:pm; sds-entitled to. mnmm
s with| : without prior notice.

d to give 2 months' notice If you want to resign from

h&h of any of the terms
n’fm}r member of the Co

__ pol cltl' ﬂn company, which are not specifically mentioned in
n, Irﬂmglﬂmiﬂﬂl the HR De
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Offer: Computer Consultancy
Ref: TCSL/CT20203067848/Chennal
Date: 05/08/2021

Ms. Sai Dharanl V N Kotikalapudi

Plo No 91, Flat No F2, Sri Venkateswara Residency,,
Town Centerlayout,

Vizianagaram-535002,

Andhrapradesh,

Tal# -

Dear Sai Dharani V N Kotikalapudi,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Tralnee |in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions sat out harein.

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter’. If not
accepted within 7 Days, it will be construed that you are not Interested in this employment and
this offer will be automatically withdrawn.

After you accapt this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Jeoining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criterla & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You will also be Issued a letter of appointment at the time of your joining
after complating joining formalities as per company policy. Your offer is subject to a positive

background check. -
“TCS Confidantial 1
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a baslc salary of T14,784/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framewark, twice in a financial year. All the components will be disbursed on a monthly

basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bougquet of Benefits, you may access the link to BoB in the "Employea Salf Service® link on
"Ultimatix®, the intemnal portal of TCSL. Taxation will be governed by the Income Tax rules, TCSL

will be deducting tax at source as per income tax guidelines.

1.

House Rent Allowance (HRA)
Your HRA will be ¥5,914/- per month. While restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA,

Leave Travel Allowance

You will be eligible for annual Leave Travel Allowance which Is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year, This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

. Food Card

You will be eligible for a Food Card. It can ba used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

']r T o ll.r'
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be T600/- par month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quartarly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your baing active on the company
rolls on the date of announcement of Quarterly Variable Allowanca.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore / Xperience
Programmae,

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This Is specific to India and is
linked to your base branch, In the event of &8 change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review,

OTHER BENEFITS

Health Insurance Scheme

TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HI|S).

HIS offers the following benefits:

1. Basic Cover
|. Entitlement - Includes domiciliary expenses up to T6,000/- per Insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum. s AN TR
i
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ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrclled by you under the scheme. Additionally, if
you wish to cover dependent parents/parants-in-law or remaining children, the applicable
premium per Insured person is to be borme by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation Is mandatory. Under this scheme, you and your
anrolled depandents will be automatically covered under Higher Hospitalisation benefits.

i, Entittement - You and your enrolled dependants will be entitied for 12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premiumn will be borne by TCSL.

Maternity Leave

Women employees are eligible to avall maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more detalls on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees’ Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of T250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in

accordance with the rules framed by the Trust from time to time for medical and educational
purposaes and in case of death of members whila in sarvice.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships

You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

(8

Tcucuwl Tal. 11 4
TCSL/ET20203067848 TATA CONSULTANCY SERVICES
LA £15/21- 24, Kumaran Nagae, Sholingsnaliur, Oid Mahabalipuram, Chennai 500 119 Tamél Madu India

Tel 91 426616 1200 Fane 91 44 6816 2555 Weballe www icd com
Plegistered Office Mirrmal Bullding, Sth Flooe, Mariman Paint, Msmbal 400 021
TCS Carsers Serviceline: 1800 309 3111 Emalk carsen@icicom




RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "“The Employees Provident
Fund and Miscellaneous Provisions Act, 1852", and TCSL will contribute 12% of your basic

salary every month as per the provisions of the said Act.

Gratulty
You will be entitied to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board [/ University) in the first attempt in each of
your Standard Xth, Standard Xlith, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion In case any discrepancy or false
information is found in the detalls submitted by you.

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are
recommended to enroll for the TCS Xplore Program and start your learning journey with
TCSL. TCSL will make Xplore program available for you upon your offer accaptanca,

3. Training Period N
You will be requi;ﬂd to undergo class room and on the job training in tha 'Hrst twelve

TCS Gonfidential [EL‘L . 5
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months (including the TCS Xperience Programme as set out herein below), during which

period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programmae, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

Working Hours

Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law,

Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure [ Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promaotion policy.
Alternative Occupation / Employment 5

Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,

business, assume any public or private office, honorary or remunerative, withouat the pfior HY
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written parmission of TCSL.

Confidentiality Agreement

As part of your accaplance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

Service Agreement

As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreament, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your sursty) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers o continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absance, if any.

Overseas International Assignment Agreement

if you are on International assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and Infoermation gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.If you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

12. Terms and Conditions

The above terms and conditions are specific to India and there can be changes to the
sald terms and conditions In case of deputation on international assignments.

13.TATA Code of Conduct

You are required to sign the TATA Code of Conduct and follow the same in your
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day-to-day conduct as an associate of TCSL.

14. Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the eamed vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performancea
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 80 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check
Your assoclation with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to dhcd-pl?nury a:ﬂnn )
including tﬂnmnaﬂun of traineeship/service without notice.
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Piease note that you should initiate and complete the upload of mandatory documents on

the nextstep portal as soon as the offer letler is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Parmanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, Immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree cedificate and mark sheeats for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugea, a Refugee |dentity card along with Work Permit Is required

- Birth Affidavit on Re100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavil for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is mora than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/nolarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

"There is no criminal offence registered/pending against you
*There is no discipfinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
aemployear

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)
*Aadhaar Card {FA applicable for Nepal & Bhutan Citizenship)
|
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*Passport
*NSR E-Card

20. TCS Xperience Program

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such pericd as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process, TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training.The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

21. Letter of Appointment
You will be issued a latter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processas and procedures of TCSL as applicable to you and the changes therein from
time to time. The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23. Compliance to all clauses
¥ou should fulfill all the terms and conditions mentionad in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or mora tasts
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion,

.l'fr. | :
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24, Data Privacy Clause:
(a) Your parsonal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) It will be processed for various organizational purposes such as recruitment,
onboarding, background check, project assignment, performance managemant, job
rotation, career development including at leadership level, diversily and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Parsonal Information (P1) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your PI
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, a.g. background chack, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer latter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn,

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discration of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

Girish V. Nandimath Ciick hars or uss 8 OF code scanner rom your mobss
Global Head Talent Acquisition & AIP o validats the offer latier

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Nameo | Sal Dharani V N Kotikatapud|
I.'llligﬂl_ﬂun | —— _‘_L'l_‘lll-llnt System Eni!H'MﬁTnm —
Institute Namo Gvp - Satya institute Of Technology An:l Managemant |

Table 1: Compensation Detalls (All Components in INR)

1) Fixed Compensation =
Basic Salary 14,784 1,77 408
‘Bouquet Of Benefits # 7.648 91,752

2) Performance Pay**

‘Manthly Performance Pay 1,700 20,400
Quarterly Variable Allowance” 800 7,200
3) City Allowance 200 | 2400

4) Annual Components/Retirals

Health Insuranca™" MA&, 7.800
Provident Fund 1,774 21,289
| Gratuity AL 8533

| Total of Annual W & Retirals 2,485 ar, T2

# Refer io Table 2 for TCSL defined Structure, In cass, you wish not bo restructure your BoB, TCSL

dafined Siruciure sz givan in Table 2 will be applcable,

* drmopunt dopicied will ba pald-out on & quartery basis upon sucoessiul complation of the TCS Xplore ! Xpenence Program.
**The Parformance Pay is applicable upon successful completion of the TCS Xplore / Xperence Program.

**= For HIS - Note that Ris, T800 If the amployes = Single. If the emplayes is married or mamed with Children

than R, 3,900/ par baneficiary noeds ta ba added to the above mentioned amaount.

Tabie 2: TCSL defined structure for BoB (All Componenis in INR)
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Annexure 2

Ahmedabad Bangalore

TES NP MR Lead TES NP MR Lewcd

Tata Consultsncy Servdcrs, Tats Consuhancy Services,

Garirms Park ITATES SEZ,Plot # AL, Gate 1, Mo 42, Think cempus, Electronic City phase 0,
BUBAMESHWAR

TES XP HA Lead TCS XP HR Lead

Tate Corsauftancy Serices, Tats Consultancy Services,

H15/21-24, Kumaren Mager, Old Mahatsalipursm Ra,
THHE, Sholinganaltsr, Chennal, Tarnil Madu 600119

Village Tigariye Badahah & Bads Bangerda, Tehasi

Comulinnoy Serdores,
ITATES 56X, Schema Mo, 151 & 160-0, Super Corridor,

Bhubanemwr -

CELHI — Gurgosn DELM| = Molde

TCS P HR Lewad TCS XP HR Lend

Tata Conmdinncy Serices, Tata Conmuidtancy Services,

ok ©; Kirgs Canyon, ASF Insignia, Gurgson MMHHM st tm Sth Floor & 10th
Faridabad Rosd, Gavwal Paherl, Gurgssn - m Moo, Glexy Business Park, Mock - C B O, Sector - &2,
S T

Gurwrnhbati

TCS XP MR Load! TS XP Ml Lewd

Tata Conuultancy Sendoe, Tnta Cormullancy Services,

Sth Floor, NEDF] House, 5.5, Rosd, Dispur, Gauwahati - 3 Clty, Manakrarmgusts, Hyderalsad

TNDORE KOLKATA

TES KP MR Lead TS X MR Lead

Tats Tata Corwwillancy Services

|_Madhyas Pradesh '
WOCHL %
TCS %P MR Lead TS XP HA Lead
Tata Consultancy Sendces, Tata Conuuitamy Serviom,

Yamtra Parik, Pokharan Aced Pumiber 2, TCS Agproach

TCS XP HA Lead TCS XP HA Lend
Tata Coruftancy Servoes Limited, Tatn Services,
Bilhen-Ser, Nagpur, Telhars, Maharashirs 441108, Plot Mo, 2 & 3, MIDC-SEE, Rajiv Gandhi Infotech Park,
- Hinjewedi Phase 1|, Pune - 411057, Maharashira
Trivandrum
TCS XP HA Lead
Tata Conuudtancy Serives,
Peepul Park, Technopark Carmpan , Karlyavattom PO
P e
i
¥
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Annexure 3

Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential Information” shall mean all inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its

Cliants) that comes into the possession or know of the Associate and shall inciude the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
coursae of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wheraver resident
and on whatevar media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrels, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation thearefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be crealed, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of hisfher
association with TCS or any of the operations and entrusted by TCS to the Associate.

-
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2. Associate's Obligations

Associate agrees o treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associale agrees not to use, or cause to be used, or disclose or divuige or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Assoclate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all imes vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall prompily disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancemeants
mads, created, developed, conceived or devisad by him or her arising out of his or har
engagement with TCS, including In the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interasts Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for latters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinata in filing and / or prosecuting any
such applications. Associate hereby expressly walves any "artist's rights® or "moral
rights”, which Assoclate might otherwise have in such intellectual property rights.

-
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Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business, Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential,

Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third parly material or intellectual property rights excepl those intellectual
property rights provided by TCS or expraessly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

Security policles and Guidelines.

Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including |P, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

Restriction on Associate's Rights

Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sall, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

No License

TCS and Associate agree that no llcense under any patent or copyright now existing or
hereafter obtained by TCS Is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information,

F
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Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
! or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and imeparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be antitled to

appropriate equitable relief including the relief of specific performance and Injunctive
ralief, in addition to whatever remedies it might have at law.

General

(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liabllity of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whosa decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Concillation Act, 1999 or any modifications or re-enactment theraof,
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venuea of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to govemning
law, it shall be deemed null and void without annulling or rendering Invalld the remainder
of the Agreement and if the invalid portion is such that the remainder cannol be sustained
without it, the Parties herein shall find a suitable replacemeant to the invalid portion that
shall be legally valid.

{d) This Confidentiality clause along with other documents executed by Associale or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(&) This Confidentiality clause may not be amended except in writing signed by authorized

reprasentatives of both pariies.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall

continue theraafter in parpetuity.
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Cognizant

26-Aug-2021

Dear Vaddadi Lakshml,
B.E., Computer Scloncs
Satya Institute of Technology and Management, Vizisnagaram

Candidate ID - 17787302

Thank you for exploring career opporiuniiles with Cognizant Technology Solutions Indla Private
Limited ("Cognizant®).You have successfully cleared our initial selection process and we are pleased o
make you an offer of employment. This offer is besed on your profile and performance in the selection
procass,

You have been selected for the position of Programmaer Analyst Traines

During your probation period of 12 months, which includes your tralning program, you will ba entitled 1o an
Annual Total Remuneration (ATR) of INR 401,988/-. This includes an annual target incentive of INR 22, 500
/- as woll as Cognizant's confribution of INR 19,500/- towards benafits such &s Medical, Accidert and Life
Insurance. The incentive amount may vary, depending on Cognizant’s performance and your performance.
The other detasils about your componsation ame dotmlled n Compensation and Benefits. Your
compansation is highly confidential and if the need arisas, you may discuss it only with your Manager,

On successful complation of the probation period, clearing the required training assessments and subject
2 you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs. 450,500/-, This includes an annual targs! incentive of INR 22,500/- as wall as Cognizant’s contribution
towards benafits such as Medical, Accident and Life Insurance, as applicable.

Your appoiniment will be governad by the ferms and conditions of employment as presented n
Employment Agreement. You will also ba govermned by the other rules, regulations and practices in vogue
and thosa that may change from time to fime. Your compensatfon s highly confidential and if the noed
grisas, you may discuss it only with your Manager.

Flaase note;

1. This appointment is subjeci fo safislaciory background verification including professional refersnce
checks and you securing a minimum of 60% aggregate (all subjects taken into consideration) with fo
standing armaars in your GraduationPost-Graduation.

This offer from Cognizant s valid for 3 monihs and hence you are expecied to accapt or decline the offar
ihrough the company’s onling porial within this time-perod. In case we do nol receive any responss from
you within this ime-period, this Offer shall stand withdrawn and will be considered as void, Any extension
to the affer validity will be at the sole discretion of Cognizant

2. Prior 1o commeancing employment with Cognizant you must provide Cognizant with evidence of your
right o work in Indla and other such documanis as Cognizant may neguosl

3. Priar to joining Cognizant, you must successfully complete the mwéﬂﬁm ar Continuous Skill
Development (CSD) program as detaild below:

Al Cognizant, we invest in skill and capability development of our campus selects evan bafore hey join us.
This s through Cognizant Internship and Continuous Skill Development (CSD) pidgram. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skilll building until you jeim Cognizant. This forms a
wmmmmrwmwmrmmﬁmmlmtmﬂdhpw
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Cognizant

based on the successiul complotion of same. In ovent of non-complation of the Intermship or Conlinuous
Skill Development program, Cognizant may at its sole discretion revaoke this offer of employment.

3.1 Cognizant Internship:

a) Cognizant Intemship |8 for approxdmalely 3 to B months based on business skilling requirements. The
parformance during intemship would be moniiored through formal evaluations and rewarded with monthly
sfipend. The stipend delails would be notified upon your registration for Intemship.

b} Intems are coverad under Cognizanis calendar holidays and need to adhere with sHendanca
requirements and pre-approvels are to be sought towards unavoidable leave or break requesis from the
program.

3.2 Confinuces Skill Development {C50) Program:

a} CED program is offered through a platform based engagement model combined with integrated skill
essessment and certifications as the CS0 program completion criteria. Upon meeting the completion
criteria of the CS0 program, enrolled candidates would be eligible for a one-time Cognizant CE0 rewards
post joining Cognizant. The Cognizant CSD reward details would be provided aftar vour enrolimant into the

program.,

b) There would be zero tolerance to malpractices and mizconduc during Intemship and C50 engagement.
Ary such misconduct would lead o appropriate disciplinary aclion Including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Intemship and C50 program terms and conditions from time o time.

3.3 GenC Training Post joining:

a) Cognizant continues o invest in skill bullding of the entry-level talent and GenC training i & formal on-
the-job training offered to trainees based on the business spocific skilling needs. Tho terms and conditions
of this training will ba govermed by Cognizant GenC program guidelines.

b} The Cognizant Internship or the Continuous Skill Development (CSD) completion may guality as the
eniry criteria to the GenC fraining and is used as basis towards your aflocation to projectsimoles.

W look forward to you joining us. Should you heve any furiher guestions or clarifications, please log into
hitps-lcampus2Cognizant. cognizant.com

Yours sincerély,
For Cognizant Technology Solutions India Pyt Lid,

Maya Sreekumar
Vice President — Human Resources

| have read the offer, understood and accepl the above mentioned lerms and condifions.

Signatura: Date:

&
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Az an associate you are also enlitted to the following additional benafits:

 Floating Modical Insurance Coverags

* Round the Clock Group Parsonal Accident Insurance coverage

« Group Tarm Life insurance

« Employess’ Compensation Insurance banafit as par the Employees’ Compensation Act, 2010

« Gratidty, on separation aftor 4 years and 240 calendar days of confinuous servics, payabla as per
Payment of Gratulty Act

Lesve & Vacatlon:

» From the Date of your Joining, you will ba eniitied with the below mentioned leaves as per your oligibility

in lire with the statutory requirements. You shall be entiled o avall the leaves only with prior approval from
your Manager

51 No Category of Leave No. of leave days
1 Eamed Leave 18
2 _Sick Leave 12
3 Casual Leave : B =
L i -

= Y

Mmdmmmwmhmmmmdwmm

- in the Maternity Benefit Act

» In addition to the above, um‘ﬁmﬂuﬂ%mmﬂlﬁlhdﬂd Fllvlmdl:lllan.H--f
w-mmmugmm-ummnhwmmm s A

%’“

-F".

IMYACT

'h

e 1. %

Ri'qd. Office; 115/535, mwﬁmmwm 800007

i |
e |



Cognizant
Provident Fund Wages:

= For the purposa of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, FF Wages
shall be Monthly Gross Salary as per Annexure A of this latter sxcluding “Advance Statutory Bonus®™ &
"Housa Rant Allowance™ will be considered. This does nol include peymenis made through "Special
Payout”,

» nation of PF Wages for the purpose of coniribution: PF contribution shall be peyable on the
samed PF wages or PF wages as per this lefter, whichever | lesser

Employees State Insurance:

« Eligibility to ES| shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compansation (AGC/12) as par Annaxura A of this latter.

« Monthly ES| contribution will bo computed on tolal remuneration paid io an Associate in 8 paricular
manih which Includes any recurring (or) adhoo special payouts during the month,

= ESI shall be continued till end of the contribution period (Apr lo Sep & Oct to Mar), if the Associate
contributes even for one manth in the said contribution period.

* Flexible Banefit Plan: Your componsation has been siructured io ensurs that vou are adequalehy
empowered to apportion components of your salary in a manner that suits you the best. Thia plan will
enable you io

1. Chooss from a bouquet of aiowance or benafits

2. Redefine your salary structure within prescribed guidelines

3. Oplimize your eamings

** Incantive indlcation: Incenthve amount may ba higher, lower, or nil as per the terms describad honain,
Tha incantve program ks discretionary, subjecl o change, and based on individual and company
performance. I is proraied to the duration spent with Cognizani India for the calendar year and will be paid
e you enly If vou are active on Cognizent’s payroll on the day of incentive payoul.

**Advance Statutory Bonus is in ing with the provisions of Payment of Bonus Act, 1965,

Mote: Any statutory rovision of Provident Fund/ES| Contribution or amy other similar statutory benofits will
resull in & change in the Met take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process, We hops you will join us, bul appreciala your rght lo pursue anolhar path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renegn on the commitment and decide nol to [oin us after signing the offer lotter, Cognizant reservas tha
right o not consider you for future career opportunities in the company. We look forward to welcoming you
o Cognizant.

‘r_..!r— lul":.ﬁr
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Cognizant

Employment Agreement - Cognizant Technology Solutions India Private Limited
This Employment Agreement (“Agreement”) is mado aflfective as of b bwvneny;

Cognizant Technalogy Solutions India Private Limited, a company incorporated under the Companies Act,
1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai -
G00096, Tamil Madu, Indin; (hereinafter refered 1o as "Company” or "Cognizant” which expression shall
unless repugnant to the context or meaning therao!, ba deemed to mean and include its successors and
gssigns) of tha ONE PART;

AND

Vaddaed| Lakshmi, 22, reslding al (hereinafier referred io as ™
you®, “your” or “yoursell®, which exprassion shall uniess repugnant to the context or meaning thereof, be
desmed 1o mean and include his'her heirs, executors and administrators) of the OTHER PART.

The Company and you are, wharover the contexi so requires, hereinafter collectively referred to as the
"Parties® and indhvidually as "Party”.

RECITAL:

WHEREAS, vou desire o be employed by the Company and the Company haa made an employment offer
{"Employment Offer Letier”) to you and in pursuance thereol desires to employ you on the lerms and
conditions sot forth below.

mutual promises, covenanis and conditions et forth heraén,

NOW, THEREFORE, in considaration of the
to the below mentioned terms and conditions governing your

the Parfies hereto mutually agree
amployment with Cognizant:

1. Duties and Responsibllities

a. You agres that at all imes during your employmant with Cognizant, you will fadthfully, industriously, and
to the best of your skill, ability, exparience and talent, parform any and all of the duties required of your
position. In eamying out these duties and responsibilities, you shall comply with all policles, procedures,
rules and regulations, both written and oral, as are announced or implemented by the Company from tima
to tima, and shall honour and comply with all rules and statutory requiremants under applicable law as
amended from time to time, in better and spirit.

b. Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics andior
ather organizational poficies shall entitie the Company to take appropriate disciplinary action(s) including
termination of your amploymant.

c. You shall, ai all times, maintain satisfactory performance and upskil yoursall in accordance with tha
business requirements of the Company. or poor parformance shall antite Company to ake
appropriain disciplinary action(s) including termination of your employmant.

2. Place of Employment

You will be employed at any one of Cognizant's offices as per business requirement. The Company
reserves the right 1o transfer you on & lemporary or permanent basis o the othar office locationa, funcllons
or depariments within the Company and/or other affiliated entities and assign such other duties as may be
deamaed fit in the interest of the Company. The Company also reserves the right to require you to work
ramotely from time to time as per business needs or government mandate.

3. No Alernate Employment, Mo Confllet, Ete.

During your employment with the Company, you shell nof, without the Company's prior written consent,
direcily or indireclly employ or engage with any other parson, business or . whther or not for amy
galn or profil, respective of whether R s during or outside your hours of work in the Compeany,
Additionally, you are not allowed to underiaka any other gainful employment, engagement, business,
assume any public office or private office, hénorary or remunerative position, without prior written

permission of the Company. Duri your employment with the Company. you shall net directly or indirectty .

engage in any conduct in conflict or averse o tha best interests of the Company, as determined by the
Company at its sole discretion. In addition, you shall nol disclose, divulge of bring on'lo Cognizant's
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systems or offices, your prior employer's andior their clients’ proprietary or confidential information, or
violate any agreamant or obligations that you have with them

4, Confidentiality

a. During the course of your employment with the Company, you shall have access io Information andior
documents of the Company, ks affiliates, its clients or certain third parties’ (with which the Company has
any dealings), which information and/or documents are private, business sensitive, confidential andior
proprietary (together, the "Confidential Information”). You are obliged to keep the Confidential Information
as secret and must nol, without prior and specific written permission from the Company, disclose any such
information, received from whatever source and however you may leam it, to any person or third party.
b. Any breach of your confidentiality obligations as specified above may be a cause for termination of your
t with the Company, besides the Company's entitiernent to iniiate legal action against you for
such breach. The obligations imposed upon you under this clause 5 will survive even after cessation of
your employment with the Company.
¢ You shall not take copies of any Confidential Information for your own purpases withoul prior permission
ol the Company and forthwith upon termination of your employment with the Company, you shall retumn to
the Company all such copies of Confidential Information including but not limited lo documents, records
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to
matters conceming the business or dealings or affairs of the Company.
d. You shall not, during your employment with the Company and at all imes thereafter, do or say anything
that may cause direct or indirect damage to the business of the Company, its affiliates or their clients.
. You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from posting
polentially malicious, libelous, obscene, pofitical, anti-social, abusive, and threalening messages or
disparaging clients, associates, competitora, or suppliers or any third parties,
I. You will not make &ny false, deflamalory or disparaging statemants about Cognizant, its dlients, or any
other empioyees or directors, irrespective of whether any such statements are likely io cause damage o
any such entity or person.
g. The Company resenies the rghl to require you to sign confidentiality and non-disciosure agreamanis
with any clients on whose project you are being assigned on behalf of the Company.

5. Data Protection

By signing below,

8. you hereby provide your consent to Cognizant, its affiliates and their cllents for the holding and
processing of your personal data for all purposes of the administration end management of your
employment andlor the Company's business,

b. you hereby provide your consent to your personal data including any sensitive personal data or
information being collected and the same being trensferred, siored andlor processed by Cognizant in Ingla
and any olher couniries wher Cognizant, its affiliales and their clients have offices,

¢. you agree that Cognizant and its affifiates may make such deta available to iis advisors, service
providars, other agencies such as pension providers, medical, Insurance providers, payroll administrators,
background verification agencies and regulatory authorities,

d. you have the right io amand, modify or alter your personal information. The Company will exercise all
reasonable diligence for safeguarding your personal informalion, as has been disciosed by you, Il is
clarified that the abligation will not be appiicabie in casa of laegally required disclosures, and

@. you acknowledge and agree thal Company may, in the course of s business, be required 1o discloss

parsonal data relating io you, after the and of your employment 1o any group/statulory bodies/authoriles as
required under applicable lawrequirements.

6. Work Schedule

a. The Company's normal working hours shall iypically comprise of nine (8} hours per dey, exclusive of any
applicabla break, subject io the limit of daily working hours, as prescribed by the applicable laws. The
Company may require you o work for extended working hours/days including weekends, depending on the
project requirements, business exigencies andlor for conscientious and complete performance of your
dutles and responaibliiies towards the Company, subject 1o the limil of working hours as prescribed by the
applicabla laws. Any changes mada to the Company’s working hours shall ba notified to you.
b. The Company may, at its discretion, vary the normal working hours or days for any employee or ciass of
amployeas or for afl tha employses based on project requirements, Company poficles and prevailing taws,
a3 may be applicable from time to imein consonance with any applicable kews for the fime being in force.
Any changes io be made to the above work imings or davs shall be made by the Company at s sola
discration and notified to you in advance.

( . The Company may siso reguire you Io work on a8 shift besis. The shifts may be scheduled across 24 _ -

™ ==

L;.LV’H hours a day, 7 days a week and 365 days a year. The shift timings may change from time pﬁnﬂﬁr
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Cognizant
any Company policy and which will ba notified to you in advance,

d. Your office fimings shall be monitored by the Company through appropriate ems & processes,
upl:llludfmmﬂmahﬁmaandwuﬂu!mmhmmmmw?mﬂumun times. =

7. Background Check

Your employment with Cognizant is conditional and subject to satisfactory background and reference
mmnmmmwam.MImwmmlmmam
background checks, for which you provide your consent. The Company's offer of employment andior
continued employment is subject to satisfaciory background verification report.

The Company shall be entitied to withdraw Its emplayment offer if the background verification checks
reveal unfavorable results at any time. Similarly, in case i your background verification report is found to

be unfavorable or unsuccessful after you joining the Company, then the Company reserves the io
terminate your employment immediataly. v e

8. Compliance with Company Policies

As a condition of employment with tha Company and as part of your joining formalities, you are required to
comply or execuls the following Company agreement and attest your understanding and adherence to
following Company policles:

. IP Assignment Agreement

il. The Code of Business Ethics

fil. Acceptable Lise Policy and Social Media Policy
iv. Dress Code Policy

Additionally, you will aiso be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended endior altered from time to time and which are not
specifically mentioned in this Agreement. The applicable rules! processes/ procedures/ policies are
svailable on the Company's intranet and you are expecied to go through the same carefully as a condition
of your employmenl For any clarification in relation to applicable policies, guidelines, processes, please
reach out lo your HR Talent Manager. It is your responsibility fo keep you informed of any and all
changes made by the Company to such policies from time to time. If at any time during your employment
with the Company, you are found in viclation of any applicable rules, processes, procedures or policies of
tha Compary, the Company reserves the right io take disciplinary action against you, including termination
your employment without notice period.

9. Non-Compate and Non-Sollcit Restrictions

During the term of your employment with Cognizant and until two (2) years after the termination of such
amployment, you will nol direcily or indirectly, either as an individual on your own account or &s a panner,
emploves, consultant, advisor, agent, confractor, diracior, frustes, commities member, office bearer, or
shareholder (or in & similar capacily or function), (a) soficit, attempl to solicit, contact or otharwise
ancourage any employes (o leave the Company's employment, (b) solicit business from competiton(s) or
client{s} of the Company or (c) be employed or engaged with any compelitor(s), or (d) ba employed or
engaged with any client(s) of the Company with whom you have interacted or worked in 8 professional
capacily representing the Company during the six (6) months preceding the date of termination of your
arnploymient.

10, Representations and Warranties
By signing below,

a. you warrant that your employment with the Company does not and will not viclata or otherwise conflict
with amy agreement [oral or olhersise) o which you are or have been a parly and thel you possesa all the
raguisite permits, work visas and clearances 1o be able io lewiully and rightiully employed in India with the
Compary undar ihe tarma of this Agroament; : : :
b. you warrant that you have satisfactorily completed all of your obligations under any & Nl conbract
or ather contract or agreement with any compary(ies), person{s) or entity(ies) that previously leyvod or
contracied with you and that any previous employment contract andfor relationships have terminated
andfor expired 1o the effective start date of your employment ai the Company and you have sll the .,
requisite power authority, and donot réquire the consent of any third party to be employed with the 1\
. .Company; FLHI.-. . B
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Cognizant

€. you represent and warrani that you shall not bring into Company premises or systems (or use in
manner) any third-party documents (regardiess of media) or materials (including but E‘Iﬂl Ilnﬂudmg
propristary information or trade secrets), or any such documents or materials of your previous employer,
without written permissions/approvals from such previous employer or third parties; and

u.rmrammlhlmlmmmmﬂdwmacmmlnhﬂﬂm.mmﬂmtmmwmm
agreement that binds the Company or creates any obiigation (financial or otherwise) upon the Company.

11. Indaminity

You agree to indemnify and hold harmiess the and ks affillates from and a8
direct or indirect losses or damages, injury or WICQTI';?E ciaim of camage, loss ﬂ.i?f-.:}fﬂmwpammw :
property, suffered or sustained by Company and its affiliates which is attributable to you, resulting from any
of your act or omission krespective of whether it constitutes a breach of the terms of your emplaymant or
negligent performance of your duties as expected from you while in employment of the Company.

12 Business Engagement, Learning and Development and Project Deployment

in order to ensure that you are fully equipped to adapt to the demanding needs of our clients, the Company
has several policies and processas relating to deployment of amployees to projects, Career Architecturs
program, performance evaluation, leaming and developmentftrainings and avenues of up-skilling. As a
condition of your employment with the Company, you are responsible for upskiling yourself to make
yoursell eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and
career development with tha goal of providing world-class services to our clients. Therafore, you shall
adhera o and meel the obifigations under all such policies and processes, including the Associate
Deployment Poal Policy and thosa that may be changed by the Company from tima 1o tima.

13, Unauthorized Absence

If you are absent from work for 8 confinuous period of 3 days or 8s prescribed by applicable laws,
the prior written consent from your approving authority, It will be construed that you heve
abandoned your employment with the Company. The Company shall be enlitied to taks
dizciplinary action{s) against vou as per the Company’s Job Abandonment Policy.

14. Retirement

;

i

You will automaticaily retire from employmant with the Company on the last day of the manth in which you
attain the age of fifty-aight (58) years. It is hereby clarified that the Company reserves its right fo change
the retirement age at ils sole discretion.

15. Termination of Employment

g The Company may terminate your employment at any time with or without assigning any reascns by
providing 80 days’ advance notice io you by paying you pro rata salary in Feu of any notice or balance
notice period. You may resign or terminate your employmeant with the Company by providing 90 days’
edvance notice to the Company. When you sarve notice fo resign from the employment of the Compary,
tha Company may &t its solo discretion, aliow you io pay salary in Beu for the nolice period; andfor adjust
the vacation accumulated towards part of the notice period.

b. Motwithstanding the aforesald or anything else to the contrary, the Company may, at its sole descration,
suspend, lay off, dismizs, discharge and/or torminate your employment with immediate effect by a notics in
writing (without any notice period or salary in lieu of any notice period) in the event of your:

= Mizcanduct, as provided in Misconduct and Discaplinary Action Policy

= Mon-adherence to Associate Deployment Pool Policy

« Violation of Social Media Policy or Conflict of Interest Policy

« Braach of integrity, or embezziement, or misappropriation or misuse or causing damage to the Company’
s assatiproperty or reputation

+ Insubordination or failure to comply with the directiona given 1o you by persons so authorized

= Insohancy or conviclion for any offonce invalving moral turpitude

« Braach of any lerms or conditions of the Agreement andior Company's pelicies or other documents or ..
directions of the Company Lt Akl
ohligations '

]
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;ﬁ:mmuwmm by the Company as prejudicial to its own Interests or to the interests of Its

16. Deputation, Assignment and Transfer

maﬂmwwﬂrm.ﬂmmwauulwrnulnwhwimmulrhlmummnmfwrwrm
to any group company worldwide. On any such secondment, deputation, assignment or transfer of your
employmant, the Company andfor affiliate may require you to sign the applicable Overseas Deputation |
Intermational Emﬂwmmws]ﬂmmm,mumhmﬂmmmmmw.

17. Survival

Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the termination of your employment (for any reason) and shall continue to apply 1o you even after
cessation of your employment with the Company.

18. Dispute Resolution and Governing law

The Parlies shall make best efforts to setle by mutual conciliation any claim, dispute or controversy
("Dispute”) arising out of, or in relation o, this Agreement, including any Dispute with respect to the
existence or validity hereof, the interpretation hereol, or the breach hereol. This Agreement and your
employment with the Company shall be governed and interpreted In accordance 1o the laws of India and
the courts in Chennai only shall have exclusive |urisdiction over any Dispute. Motwithstanding the
aforesaid, tha Company shall ba entitled, in addition to all other remedies, to any interim relief including but
;!Tumm:;t" injunction, whether interiocutory or preliminary, restraining any breach of the provisions of

19, Gangral

This Agreement and your employment is personal to you and you cannof assign, subcontract or transfer
your rights or obligations hereunder to any other person or enfity. No daelay or failure by Company to
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver
of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be
affected. You shall not make any announcement conceming Company, its affiliates and their employees,
contraciors or clients without Company's prior writien consent and vou shall not use or discloss (he nama,
trademark, domain name, service mark, logo or any other intellectusl property of Company and its affiiates
and thelr employees, contraciors or clients,

This Agreament, iogether with the agreaments and policies of the Company, Employmant Offer Letter (and
any sitachments thereto, are the exclusive and entire agreement bebween the Parties relaling to its subject
matter, and supoersedes all prior end conlemporanecus discussions, agresments, negotiations,
rapreseniations, and proposals relating lo the subject matter hereol,

You shall be required o ireal the terms of this Agreement as siriclly confidential. The Company reserves
the sole right to change any larms or condilions provided In this Agresmeni based on applicable laws or
business exigencies.

IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day and year
first above wrilten,

Cognizant Technology Solutions India Private Limited [Name of Employee]

Sign: Sign:
Mama: MNamea:

sPOC, 10AC
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30-Sep-2021
Mr. Akkinapalll Venkata Sriram,
Emall:
p— OFFER LETTER

Dear Mr. Akkinapalll Venkata Sriram,

We are pleased to confirm our offer of employment to you as a Trainee Software Engineer
with DCS wherein after referred as “Company™). You are expected to join DCS on 04-0ct-2021.
DCS is a leading software services company that caters to diverse industry verticals. DCS are
prm'ldlng solutions to ﬂnt:rpr!su: across the giuht. DCS Head Qurcus is located In

...t PET Ar T,

Waorking Hours — The regular w;ﬂng hours of the company Is 9:30 AM to 6:30 PM, Mon-Fri
‘or as per dient specifi will mmmmmmnnmmm
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Work Location — you will be based in Hyderabad, but the Company may require you to work

at any of Its locations and Its subsidiary locations OR on costomer sites, within OR outside
India.

Background Verification— The Company will have the right to carry out background checiks
on the documents and Information provided by you after your reporting at DCS. As a result of
the background verification, reference checks or any subsequent Inputs, If any information or
document'’s supplied by you are found to be false or misleading. this employment contract
will be rendered null and void and you will be liable to repay all expenses borne by the
Company towards your hire, relocation, on-boarding, training and any salary paid to you

- Devanadi Consulting Services Pvt Limited ~__,on7""
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Probationary Perlod: - You will be Initially on Probation and Training for a period of 6 months
from the date of commencement of your employment and after which your performance will
be reviewed after completion of your training and If found satisfactory, your appointment will
be confirmed In the Company on additional terms and conditions. If your performance is
found unsatisfactory the probation period may be extended until the Company expressly
conflrms your employment. The probation period will compute excluding any leave that you
may take, for any reason, during the Three months immediately following the date of
commencement of employment During the period of Probation, the Company can
terminate/determine your employment by giving you no written Notice. On Confirmation of
your employment, any Severance of your relationship elther from your side or from the
Company's side could be affected by either party glving to the other, 60 days written notice of

N t.h! nl.ll:lunihlp of Empls . However, -

ervice or you are found gull
breach of any of the terms
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Devanadi Consulting Services Pvt Limited
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LETTER OF INTENT : APPS ASSOCIATESI

TELLEGE

Apoe Camgeg HiFing 'mwmm_ 5 =
T wpwhikored S48 Ml o= sveankordrad @ gma oms Wird, Aog 25 B30 a0 15PN
Cz Madan Mchen Heegar smscen Sarngeriagmnssooin oo

WELCOME TO APF:

Dear Akondl Vs,
Congratulsthonsili

Weloome to Apps Associates famiiy

With reference to your appliostion and subsequent discussions, we are plessed o offer ihe “Lather of intent” s per deisdy given below:

You will be designated ss Associsin Treinee

Yau will ba besed o Hydembad, india and are required to work in any of our estabilishments within Indin s may be drected

by the mansgement from time to time

¥iou will be emtitied to an slHnchushee compensation (cost to company) of INA 430,000 /~ (Four Lakha Fifty thousend Rupess anly) per sfinum
ious will be under the probation for & perod of 1 year snd you need to give 1 years of commiimani

Thee latier of infent is valid subject 1o your completion of your scsdemic couwrses with minimum 70% aggregate and sbovs e
wpecified sl tivee af your seiestien

Kindly rote 1hat this is only ihe “Letier of Intent®. and vee will lsmee & detailed Appoimtment Letter on the day of jaining

¥iaking you afl the besi and lookdng forwanrd 1o rmeset you. For any sssistance please resch us @000V 7377
Magarda,

Tarmt Tesm
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Wipro Campus Update_LOI

1 message

Campus HR Team <wipro+email+ohhx-53dabbad 74@talent.icims.com> Man, 15 Feb 2021 at 1:06 pm
Reply to: Campus HR Team <wipro+emall+ohhx-53dabbad74@talent.icims.com=
To: salva0Z26{@gmail.com

February 15, 2021

Dear VENKAT ALLADA ,
Resume Number- 20677328

Based on our discussions with you, we would like to inform you of our intent to offer you the role
of Project Engineer which will be in Career Band TRB-1I of the organization.

The salary stack for this role is detailed below. Do reach out to us should you
have any clarifications.

 COMPONENT AMOUNT (INR]

Basic 11,670
HRA 5835
Bonus _ 2,334

| Wipro Benefits Plan (WBP) 4,849
Total Fizxed Cash 24 688
PF (Employer Contribution) 1,800

| Gratuity (5.31% of Basic) 620
Total Fixed Compensation 27108
Other Compensation Benefits
Health benefit (Medical) 600
Varlable Pay )
Target Variable Pay 1,459
Target Cost to Company per month | 29,167
Total Cost to Company per annum 3,50,004

Kindly note this letter of intent shall be followed by a letter of appointment from us.

Please confirm your interest to receive offer of appointment by clicking on this
link Click to Complete and accepting the contents of this communication within 15
calendar days. Your confirmation of interast is a precondition to the issuance of offer

of nppu:ln}u:lcnt-
¢
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Sunil Kalachar
General Manager — Talent Acquisition

This message was sent to salv3026{@gmall com. If you don't want to receive these emails from this

company In the future, please go to:
https./fwipro.icims.com/icims2/?r=098A20677328&contactid=3806182

© Wipro Limited, Doddakannelli, Sarjapur Road Bengaluru 560 035 IND
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July 27, 2021

HRD/AT21-22/1002125849

Mr. Maveen Yedla
Candidate 1D: 1002125849
1-74, Rachakindam

Vizianagarmm = 535260

Ph: (91) 79934 93910

Dear Maveen,

SUB: LETTER OF INTENT TO HIRE

Congratulations! Further to your application for Employment with Infosys Limited (*Company’) and the
subsequent selection process, we are delighted to communicate to you our intent 1o make you an offer for the
position of Systems Engineer in Job Level 3 with the company. Your Dol is December 13, 2021 and you
will receive the Letter of Appointment with all the elaborates soon.

This letter of intent would be superseded by a formal employment contract. The employment contract will
detail out the scope, terms and conditions of your employment with the company, break up of your salary,
proposed location of posting, date of joining etc.

Please be advised that our offer to you will be conditional upon you having successfully completed your
graduation / post-graduation qualification and having completed all course requirements and examinations
required for the award of the educational qualification mentioned by you in your application for employment
with the Company. You are required to submit all marks sheets and other relevant documents (if any), on the
day you join the Company. Further, you should have been declared as passed by the relevant examination
authority. Pleass note that the determination of the adequacy or authenticity of all or any of the proofs and any
condoning delay in submission of the same will be at the Company s absolute and sole discretion.

Should you meet the conditions of employment, your Total Gross Salary includes a Performance Incentive
and will be INR 360000 per annum. The complete breakdown of the compensation and increment will be
provided in the Letter of Appointment.

This is o letter of intent only. [t is not intended to be, and shall not constitute in any way a binding or fegal
agreement, or impose any legal obligation or duty on either you or the Company. Should you have any
questions regarding the above, please do not hesitate to write to us at offer_updated@infosys.com.

Welcome to [nfosys Lid. We are confident you will be able to make a significant contribution to the success
of Infosys Limited. We wish you a long. rewarding and fulfilling career and look forward to working with
you

Y ours sincerely,

e

RICHARD LOBO "
EVF and HEI?-EIII‘I'III!I Resources — Infosys Limited <

W’
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Navigate your next
HRDV3T/1003057270/21-22 December 24, 2021

Mr. Bellana Sai Upendra
1-587 New Colony,
Thummikapalli Village
Vizianagaram-535270
India

Ph: +91-7036477645

Dear Bellana,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together, Our journey of leamability, values and trusted relationships with our clients
continue to be the comerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVF and Head Human Resources - Infosys Limited

INFOEYS LIMITED
CIN: LES] [0EAT9RIPLCOI3NLS
44, Infosys Avenoe
Electronics City, Hosur Road
Bangalore 560 100, India
_ T91 80 2852 0261+ °

t.- 1 F Ol §0 28520080
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sPOC TR askusg@infosys.com
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Navigate your next
HRD/1003057270/21-22 December 24, 2021

Mr. Bellann Sai

1-587 New Colony,
Thummikapalli Village
Vizianagaram-535270
India

Ph: +91-T036477645

Dear Bellana,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Joining
Your scheduled date of employment with us will be 03-Jan-2022.

Location

Your location of training is MYSORE, India . The location of posting ("work location™) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of

our units, departments or the offices of our affiliates® and/or the offices of our customers, depending

on business requirements. In such an event, your remunerstion and other benefits shall be determined

in accordance with the relevant Policies of the Company in that work location.”

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

*® For the purpose of this agreement, "affiliate” means any entity that controls, Is controlled by, or is under
commaon control with the First Party. For purposes of this Agreemeni, "conirol® means possessing, directly
or indirectly, the power to direct or cause the direction of the managemeni, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise.”

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the gualifying criteria till the end of the
training and successful completion of the training.

("
‘.‘Fﬁr— rr\.'\.‘
L

Company Confidential - This communication iz confidenninl between you and Infosyr Limvited
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV,

Leave

You are entitled to Eamed Leave, right from your date of joining. You will be eligible for 15 working
days of eamned leave annually, during probation. On confirmation as & permanent employee you will
be eligible for 20 working days of leave anmually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company ‘s
Policies also provide for Matemity, Paternity and Bereavement Leave, Further details will be provided to
you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to & Practice Unit. The date of allocation to a Practice Unit is
genernlly the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post
allocation will be INR 30,000 per month . The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - | and Annexure - 1.

Training Performance - linked Incentive
You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice

Unit, to a maximum of 20% of your Fixed Gross Salary, based on your performance in the training.
The details of this scheme will be communicated on your joining. Please refer to the Compensation

Details sheet for-more details.
s
ij"" ; .
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Ex - Gratia / Bonus

You will be eligible for an Ex-Gratin/ Bonus payout which is calculated at 20% of the Basic Salary as

mentioned in the Compensation Details sheet at Annexure - | of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

MNational Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme.
This is an optional retirement benefit introduced by the Government of India for all its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - IV for more details.

Insurance

You will be eligible to participate in 2 Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (vour
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towards natural death, and INR 30,00,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payvment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.

| Dir ...-_ L ....I,.... r i
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Notice Period

During the probation period, if your performance is found to be unsatisfactery or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company’s discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes

misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, ot its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to fumish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in ity sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concemns regarding any of the details fumnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to fumnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate 2 criminal background check.

Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member /| Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Companyy

Fyal
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified during the selection process. You should also have completed all studies, course requirements and
examinations required for the award of the educational qualification recorded by you in your application for
employment with Infosys. Youwill be required to produce all marks sheets and other relevant documents at
the time of joining.

You will produce all marks sheets and other relevant documents. All these proofs will need to be submitted
on the day of joining. Further, you should have been declared as passed by the relevant examination
authority. The determination of the adequacy or authenticity of all or any of the proofs and any condonation
of delay in submission of the same will be at the Company's discretion,

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shilt
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure-I11).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an suthorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in lqgul-:rre, India.

(W
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As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Y ours sincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

1 have read, understood and agree to the terms and conditions as set forth in this offer letter,

Date: L, 20
Sign your name
Print your full Name Location
INFOSYS LIMITED
e CIN: LES1 10KAI981PLCO13115
' 44, Infosys Avenue
ULLQ -~ - Electronics City, Hosur Rond
& Bangalore 560 100, India
~ 10 Al T 91 B0 2852 0261~ ~
5o F 91 802852 ¢
-r' L ; www. infosys.com
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ANNEXURE -1
{Compensation during the Training)

COMPENSATION DETAILS

{All Nigures in INR per month)
NAME | Mr. Beliana Sal Upendra
ROLE Systems Englneer
ROLE DESIGNATION Systema Engineer Trainee
1. MONTHLY COMPONENTS
BASIC SALARY 15,000
BASKET OF ALLOWANCES 4478
BONUS / EX-GRATIA (95% of the cligible amount {20% of Basic Salary) being paid out on a
monthly basis) L850
MONTHLY GROSS SALARY 22328
L ANNUAL COMPONENT
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the sdvance (25%) paid out on o monthly basis) 150
1, RETIRAL BENEFITS
PROVIDENT FUND - 1 2% of Basic Salary 1,80
GRATUITY - 4.81% of Basic Salary® TI2
FIXED GROSS SALARY (1+2+3) 15,000
TOTAL GRODSS SALARY 15,000

OTHER BENEFITS
Scheme Eligible Amount In INR | Interest Monthly Instalments m'h"'“m'h":.__,uﬂ
SALARY LOAN
(1!::: to submission of | 2000 y Nil 12 Nil
All the above benelits are as per Compnny's policies, which are subject to chanpe from fime to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan
allowance policy ot thet time
*The gratuity amount set out above ia an approximation. Your eligibility and the final pay out of any Gratuity smounts will be
determined in strict sccordance with the provisions of the Payment of Gratuity Act

=

/

Lﬁ..f'-:'

spOC, 10AL

T Campermy Confidentiol - This commumication i confidential berween you and lnfonys Limised

v PageTof &




INnfosys’

Navigate your next
(Corpenation ot s o
| COMPENSATION DETAILS
| {All figures In INR per month)
MNAME Mr. Bellann Sal Upendrs
ROLE Systems Engineer
ROLE DESIGNATION Systems Englneer Trainee
| L. MONTHLY COMPONENTS
| BASIC SALARY 15,000
| BASKET OF ALLOWANCES 4478
,i BONUS / EX-ORATIA (95% of the eligible amount (20% of Basic Salary) being paid out on »
| monthly basis) 2,850
Wﬁﬂﬂﬂm 11318
1. ANNUAL COMPONENT
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year afler adjusting
the advance (93%) paid out on & monthly basis) 150
3. RETIRAL BENEFITS
PROVIDENT FUND - 12% of Basic Salary 1,800
GRATUITY - 4.8]1% of Basic Salary® T2
FIXED GROSS SALARY (1+1+3) 25,000
Al an Indieatlve | At indlcative At Indicative

4. INCENTIVE COMPONENTS Payoutof5% | Payoutof10% | Payout of 20%
TRAINING PERFORMANCE LINKED INCENTIVE (TP} | 1,250 1.500 | 5,000
TOTAL GROSS SALARY (Inclusive of the incentive Component st indicative payout 5% of FGS) | 16,250
TOTAL GROSS SALARY (Inlusive of the incentive Component st indicative payout 10% of FGS) | 27,500 |
TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) | 30,000 |
I; OTHER BENEFTTS |
| Scherme Eligible Amount In INR | Interest Monthly Instalments | B TIOREY el
SALARY LOAN
Jl pa ey | :
All the above benefits are a3 per policies, which are subject io change from time to time, The disbursernent of any loan / loan
allowance ks subject to the fulfilment of all eriteria defined for the same to the satisfaction of the Company as per the relavant loan / loan
allowance policy o that time
*The amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity smounts will be

determined in strict aceordance with the provisions of the Payment of Gratuity Act

W
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Capgemini@®

Capgemini Technology Services india Limited
[Farmarly knen as IGATE Globad Solutions Limised )
IT 1, 1T 2, Alrol MIDC, Thane - Belapur Foad,

Navi Mumbal 400708, Maharashim, India.

Tel: «81 22 T144 4283 | Fax «21 22 T141 2129
WA, Cpoomini. comiin-an

Superset ID: 704092

Letter of intent ("LOI")
Dear BELLANA SAl UPENDRA,

With reference to your interview conducted by us, we are pleased to Inform thatl you have
been shortlisted for the position of Analyst and A4 with Capgeminl Technology Services
India Limited., (hereinafter referred to as "Capgemini®).

In this regard, we are proposing compensation package and benafits, the delails of which ara
set forth in Annexure 1 to this letter.

The final Employment Offer Letter shall be subject to your successful completion of all
curricular requirements as laid down by the University/ Institute for award of the degree/
diploma and the minimum passing percentage/ grade/ rank/ class as determined by
Capgemini.

The location of your initlal reporting and training and the date of your joining would be
communicated fo you in due course of lime post successful completion of your pra-joining
trainings and final semester degreea/ diploma examination,

The date of joining and the location of posting will be purely based on business requirements
of Capgemini. Capgemini solely resarves the right to make any changes to the date of joining
and the location of posting during the course of your training and employment with Capgemini.

Upon accepting this Lol, you will be provided access to the ADAPT (Accelerated Digital Aid for
Pra-onboarding Talent) eLeamning platform which allows you to learn and master the concepts
and skills required to be Industry ready. The learning will be a self-paced journey inclusive of
assignments, assessments and webinars as deemed appropriate by Capgeminl and the
successful completion of the same is a prerequisite for joining Capgeminl.

It s very assaniial that you effectively leverage this platform to compiete the courses nmii clear”

/
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the assignments and assessments, The progress made by you In this leaming journey would
not only help you in getting on-boarded on priority but also help you to be trained for advanced
skills relevant to your career at Capgemini. We also encourage you to learn beyond the

prescribed course curriculum and acquire industry recognized certifications to accelerate your
career in this competitive industry.

Lipon joining Capgemini,

1. You are expected to enter into an employment agreement with Capgemini which shall
contain details including the scope, terms and conditions of your employment and the
contractual obligation with Capgeminl.

2. You will be on probation for a period of six months from your date of joining and subject
to satisfactory performance your employment will be confirmed (vide written
confirmation) at the end of six months.

3. During your probation you may be required to undergo classroom trainings for such
duration as deemed necessary by Capgeminl and your parformance will be evaluated
periodically during such training period

Capgeminl reserves the right to decide the continuance of your further training and your
ampioymeant depending on your performance in its opinion.

The terms of this Letter of Intent shall remain confidential and are not to be disclosed to any
third party.

You may note that this letter should nelther be construed as an offer of employmeant from
Capgemini nor should it in any manner confirm our intant to make you an offer of employment.
Wea may, at any time, at our discration, revoke this Letter of intent.

We would request you to go through the above terms, and let us know if they are acceptable
to you, within seven days of the issuance of this fetter.

We look forward to hearing from you. Should you have any quary, pleasae do not hesitate to
contact fresherhiring.in@capgaminl.com

Thanking you,
Yours Sincerely,
For & On Behalf of Capgemini

Tejinder Sethi
Head - Fresher Hiring

This is & sysism paneraied docurmant and doss nol need 2 signaburs




ANNEXURE 1

BELLANA SAl UPENDRA
Analyst and A4

You will be under probation for six (6) months from yourdate of joining Capgemini. During this
period,your all-inclusive annual target compensation (on a cost to company basis) willbe
INR3,00,000/- (Rupees Three Lakh only). Subsequent to your successful completion of
trainingand probation, your all-inclusive annual target compensation (on a cost to
companybasis) will be revised to INR 3,80,000/- (Rupees Three Lakh and
EightyThousand only). Effective i July 2022, (irrespectiveof your probation status,
except for probation non-confirmation), your all-inclusivecompensation will be revised
to INR 4,00,000/- (Rupees Four Lakh only). Based on your Data ofloining, your
compensation shall be pald monthly. The Company shall deduct tax at source at the time of

ki L.
For & On Behalf of Capgemin!
Tejinder Sethi
Head - Fresher Hiring

Regd Offca: Pune Hinjewadi Regd Office Mo 14, Rajiv Gandhl infolech Park, Hinjesadi Phase 11, MIDC SEZ. Village Man,
Taluks Mulshi, Puna - 411057, Maharashtra, Indin, Tel: =#81 20 G699 1000 | Fax: +81 20 G868 5030 | CiN.
UBS1 10PN 19GIPLC 145950 Page 3 of 3




ms CIN: U 200101 5PIC 10208

TiMe AF
GATIN: JAAAFCDOANDCITS

0d-0ct-2021

Mr. Maradana Chinnisal,
Emall; saleswarao200Egmall.com

OFFER LETTER
Diear Mr. Maradana Chinnlsal,

We are pleased to confirm our offer of employment to you as a Trainee Software Engineer
with DCS wherein after referred as "Company”™). You are expected to join DCS on 06-0ct-2021.
DCS s a leading software services company that caters to diverse industry verticals. DCS are
pmﬂdln.: suiuum to unterprim across the glube. Des Hn:l Ql.urtm I: located In

Working Hours — The regular working hours of the company is 9:30 AM to 6:30 PM, Mon-Fri
m'I.I Eﬂ.‘ client specification will be employees working in ¢lient hﬂﬂnmﬂ!mdﬂnﬂ

‘other geographies will follow the respective working time llnes. You will be required to
mrl: in different time zones basing on company’s business nead.

Work Location — you will be based in Hyderabad, but the Company may reguire you to work

at any of itz locations and its subsidiary locations OR on customer sites, within OR outside
India

Background Verification— The Company will have the right to carry out background checks
on the documents and Information provided by you after your reporting at DCS. As a result of
the background verification, reference checks or any subsequent inputs, If any information or
document's supplied by you are found to be false or misleading, this employment contract
will be rendered null and vold and you will be liable to repay all expenses borne by the
Company towards your hire, relocation, on-boarding, training and any salary paid to you.

Devanadi Consulting Services, Corporate Office, 3rd floor, A block, Q-city 109,110,111/112 W
Nanakramguda, Hyderabad 500032. info@devanadi.com www. devanadicom

| !
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Lrssrmmt Cranabng e STIM: JAAAFCDEIO0CTIY

Probationary Perfod: - You will be initially on Probation and Training for a peried of 6 menths
from the date of commencement of your employment and after which your performance will
be reviewed after completion of your training and if found satisfactory, your appointment will
be confirmed In the Company on additional terms and conditions. If your performance |s
found unsatisfactory the probation period may be extended untll the Company expressly
confirms your employment. The probation period will compute excluding any leave that you
may take, for any reason, during the Three months Immediately following the date of
commencement of employment. During the period of Probation, the Company can
terminate/determine your employment by giving you no written Notice. On Confirmation of
your employment. any Severance of your relatlonship either from your side or from the
Company's side could be affected by elther party glving to the other, 60 days written notice of
their intention to serve the relationship of Employer-Employee. However, in the event of
misconduct or any Omission or Commission committed by you, who would pruiudi:u- and be

Eumpamr may terminate your mplurment forthwith
d by change In company policies time to time and by
pln:r. whlr.h IDI nnt rpa:lﬂ:llhr mmthned in

mmmmmhm.nmmmmwmmm.

(‘. Manakrampuda, Hyderabad 500032, info@devanadl.com wanw.devanadl.com
l .-'
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July 27, 2021

HRDVIT21-22/ 1002128730
Ms. Sahiti Mistaln

Candidate ID: 1002128730
Plot Mo 07

Ayyannapeta

Vizianagaram - 535003

India
Ph: (911 75693 41230

Dear Sahiti,

SUB: LETTER OF INTENT TO HIRE

Congratulations! Further to your application for Employment with Infosys Limited (*Company') and the
subsequent selection process, we are delighted 1o communicate to you our intent to make you an offer for the
position of Systems Engineer in Job Level 3 with the company. Your DoJ is December 20, 2021 and you
will receive the Letter of Appointment with all the elaborates soon.

This letter of intent would be superseded by a formal employment contract. The employment contract will
detail out the scope, terms and conditions of your employment with the company, break up of your salary,
proposed location of posting, date of joining etc.

Please be advised that our offer to you will be conditional upon you having successfully completed vour
graduation / ~graduntion qualification and having completed all course requirements and examinations
required for the award of the educational qualification mentioned by vou in your application for emp

with the Company. You are required to submit all marks sheets and other relevant documents (if any), on the
day vou join the Company. Further, you should have been declared as passed by the relevant examination
authority. Please note that the determination of the adequacy or authenticity of all or any of the proofs and any
condoning delay in submission of the same will be at the Company’s absolute and sole discretion.

Should you meet the conditions of employment, your Total Gross Salary includes a Performance Incentive
and will be INR 360000 per annum. The complete breakdown of the compensation and increment will be
provided in the Letter of Appointment.

This is a letter of intent only. It is not intended to be, and shall not constitute in any way a binding or legal

agreement, or impose any legal obligation or duty on either you or the Company. Should you have any
questions regarding the asbove, please do not hesitate to write to us at offer_updatei@infosys.com.

Welcome to Infosys Ltd. We are confident you will be able to make a significant contribution to the success
of Infosys Limited. We wish you a long, rewarding and fulfilling career and look forward to working with
YO,

Yours sincenely,

o

RICHARD LOBOD - r
EVP and Head Human Resources — Infosys Limited \

.,_r1r"1(i"L§":‘ 5P - e
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6™ Jun'21
Dear Sahiti Nistala,

Congratulations! You have successfully completed the interview process with ValueMomentum
and we're excited to offer you the position of “Software Engineer Testing - Trainee”

Grade - AL The interactions during theinterview processhave been quite enriching, and it helped
us to know you better, We're confident that your knowledge, goals and values are a perfect match
for the organization.

You will be joining the QualityLeap Line of Business (LoB) group of the organization. We hope
you will fulfill all your carcer aspirationswhile playing a significant role in LoB's growth!

Your date of joining would be 20™ Sep"11. You are required to sign and return the duplicate copy
of the offer letter as a token of your acceptance.

Briefly about QualityLeap LoB:

QualityLeap Line of Businessgroup is 8 major contributor to ValueMomentum's growth., The
service offerings of the LoB enables our customers maximize quality, timeliness and budget of
their technology initiatives. The LoB infuses advanced QA testing techniques to significantly
sccelerate customers' time-to-market while enabling them to stay within, or even under budget.

At the time of joining, you are required to submit the following:
= Photocopies of all certificates including birth certificate, academic qualifications
* 3 Passport size photographs
» Passport copy (all pages)
* Pan Card (Photo Copy)

Please bring all your originnl certificatessupporting vour educational qualifications along with
marksheets at the time of joining. Kindly note that your appointment s subject to the
successful background verification. Your location of employment will be either at
HyderabadPune.You may be asked to relocate to any of our offices depending on the business
requirements.You are required to work in designated working hours as discussed and agreed

(4 - A

spoyc, [0AL .

during interview process.
Sincerely, | accept the terms of this lefter
For ValueMomentum Software Services Pvi. Lid. (Candidate’s Signature)
o
.'rll-‘ Fa




F
F..J'.' L

” L

YALUE OMBENTUM
b AL

- r

Dniver Vaium. Drive Mormenhur™

Stack up details of Compensation
M. Sahiti Nistala,
| Components Monthly Amount Annual
Basic Salary 9000 108000
House Rent Allowance 3600 43200
| Specinl Pay 11001 132008
Provident Fund Contribution 1800 21600
Gratuity  pavable as per
tuity act) 433 5192
ESl 0 0
Flexible Benefits:
Meal Card 2500 30000
LTA 1667 20000
Total roioed SR900
Annual Component (Payable
from the date of joining) YAy e
Total Annual Gross Salary 360000 (Rupees Three Lakh Sixty Thousand Only)
Deductions:
Provident Fund (Employee
& Employes) 3600(1800+1800)
Professional tax 200
Total Deductions 3800
Income Tax As npplicable

1. Deductions will be made towards Provident Fund, Professional Tax, Group Term Life
Insurance, Group Personal Accidental Insurance and Income tax as applicable.
2. You will be entitled to Benefit like Group Mediclaim Personal Insurance as per the
" company poficy.

You are requested to contact the Human Resources Department for further clarification if any,
This Offer Letter is valid for you to join on or before 20™ Sep'21.

4 -r.} :
Talent Acquisition Group Candidate Signature
(w
spOC, 10 A




Private & Confidential
18 October 2021

Yedla Navean
Rachakindam, bondapalll,
Vizianagaram - 535260
Re: Letter of Appolntment

Dear Yedla Naveen,

Congratulations! We are delighted to offer you employment with Tata Technologies as a "Graduate
Engineer Trainee™ with Annual Total Cost to Company of INR 465,323 (Rupees Four Lacs Sixty-
Five Thousand Three Hundred Twenty-Three Only). Our aim is to provide you with a challenging
and fulfilling experience to deliver your full potential and achieve your personal goals.

Please join us on 27 October 2021 @ 0800 Hrs. and report to:

Tata Technologles Ltd
25, Rajiv Gandhil Infotech Park

Hinjewadi , Pune 4110567

Piease go through the following enclosad documents comprahensively,

1. Terms and Conditions of Employment - Annaxune A
2 Compensation Break-up - Annexure B
3. Summary of Banefits - Annaxura C

Please read all these documents carefully and follow the instructions meticulously, in case you
requirg any clarifications, please contact -

Onboarding Team -
Tatatechnologies.Onboarding @tatatechnologies.com

Welcome to Tata Technologies. We wish you a long, rewarding and fulfilling career and look
forward to your joining us.

With Warm Regards,

A

Anupal Banerjea
Chief Human Resource Officer

L& TATA TECHNOLOGIES
spOC; I\ o Tata Technologies Limed
. Ragirternd Office Plot No I5 Rajew Ganey Infotech Park Minjewad: Puse 411 057 Indle
Tel 9120 6657 090 Fax 91 20 6652 %035 Page 1018

#-muil iy nchadtatatechnologen.com wetnily s Lt hnckogies com
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FOR:
Yedla Naveen

Rachakindam, bondapalll, Vizianagaram - 535280, , ,

In pursuance to our discussions with you on offering you a position with Tata Technologies,
we are pleased to present you our appointment letter based on the following lerms and
conditions.

1. Designation & Work location

You will be designated as "Graduate Engineer Trainee" based at Pune. Please note however,

that the company reserves right to later iransfer its employees to any other department or location,
based on organizational neads.

However please note that the company reserves the right to transfer its employees to any unit(s)/
department(s) or office(s) of the company or of iis Affiliates and Jor the office of the Company's
Customer ("Pune”), other than the one an employee was initially hired to work for,

Z. Educational Qualification

Your appointment is subject to your clearing the B.E./B. Tech course with minimum 60% in
aggregate of all semesters by October 2021.Pis submit copies of your final degree cerificate and
mark sheet for mandatory verification. In case these final certificates & mark sheets are yet to be
released by your college, they shall need to be submitted as early as avallable. If it transpires
after you join us, that you have secured less than 80% marks we will be compelled to terminate
your Senvices.

3. Training & Confirmation

Your training period shall be of one year and shall comprise both "Classroom / Virtual” and "On the
Job® training content. Your performance an the training program will ba assessed both during and
al the end of the program. Successful completion of the training program is mandatory for your
confirmation and continuation of the employment.

Our training location for the Classroom training / Virtual (Six Weeks Approximately) is centralized
at Pune, irespective of the final work location to which you are assigned.

4, Remunaration

Your Annual Total Cost to Company shall be INR 466,323 (Rupees Four Lacs Sixty-Five
Thousand Three Hundred Twenty-Three Only). ﬂmmﬂur the company norms and nmuhneu
will apply. The break-up of your remuneration is attached as Annexure "B". 1

(W
- |'|r"‘|ll'"_: I ) Technalogee J :
: Ragistered Office Plot N 25 R Gands inotech Park. Hinjawadh Pure 411 057 inda
9090 Fax §1 20 6452 9038 : : Page 2 of §
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You will be paid your remuneration 1st day of subsequent month through a bank transfer broken
into twelve equal instaliments or proportionately for lesser period based on your attendance
accruing to you. In case of adverse market conditions, depending upon its impact on Company
performance, the company reserves its rights to modify, reduce and alter your compensation &
benefit structure consistent with its overall policy by giving you advance neotice of ane month.

5. Unauthorized Absence & Alternate Engagement:

Absence for a continuous period of three days without intimation is construed as *Unauthorized
Absence”. This is considered as an act of serous misconduct. You shall devote full time to the
work of the Company and shall nol undertake any directiindirect business or any other
assignment whether honorary or remunerative or accept any reward except with prior written
parmission of the Company.

Any violation of the above invokes disciplinary action and may lead to termination of employment.

6. Income Tax

All payments received by you from the Company are subject to Income tax deducted at source
as per the Income tax rules applicable from time to tima. However, the onus to satisfy your
Assessing Officer regarding your tax liability shall exclusively lie with you.

7. Benefits

In addition to the above, you will be entitied for various benefils & parguisites enumerated in
detail in Annexure C. All retirement banefits like gratuity, provident fund and medical benefits
shall form part of your total compensation.

8. Superannuation

You shall retire from the services of the Company on attainment of sixty years of age.

9. PTO / Holidays

You shall be governed by the provisions of Paid Time Off (PTO) palicy.

10. Code of Conduct

With the acceptance of this letter, you will undertake to abide by the guidelines of the Tata
Code of Conduct (TCOC) and will be required to demonstrate appropriate behavior towards
fts adherence and cherish the values propagaled by the Company.

11. Documents

This offer is subject to your successful complation of B. Tech program and production of
relevant final certificates in support of the same. You shall be required to furnish all
applicable documents as required by the Company. Your appointment will be terminated
automatically if you fall to produce all the relevant document within 30 days of your joining.

K* _ =
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12, Background Check

The Company resenves its right to engage a professional agency to verify information provided
by you in your application or thereafter. If a background check raises doubts on any of the
details furnished by you, and the Company feels the need to further validate such facts, the
Company may ask you for any further information and documents as it deems necessary, to
substantiate information you have provided earller.

If the background checks fail to confirm authenticity of any of the above mentioned information,
the Company reserves the right to withdraw this employment offer or terminate your services
immediately and recover/withhold any sums paid/due to you that was rightly not payable, had
the absence of authenticity been known prior to your joining the services of the Company.

13. Data Protection and Privacy

You shall not divulge to anyone, whether a direct competitor or otherwise, by word of mouth
or otherwise any particulars or details of our security source code, security ammangements and
administrative and / or organizational matiers whether confidential, secret or otherwiza, which
you may acquire during tha course of your amplayment with the Company. You shall also usa
your best endeavor to prevent the disclosure, communication and publication of any
confidential information,

On joining, you will be required to sign the "Confidential Non-Disclosure Agreement’ which
shall form part of the appointment letter and terms incorporated herein by reference. The
Company reserves the right to initiate legal action against you In case of breach of the
Individual Confidential Non-Disclosure Agreement.

¥ou further give your explicit consent that Tata Technologies may transfer any of your personal
data to any other company within the Tata Technologies Group of Companies globally, in
connection with the conduct of business. You also give your explicit consent to Tata
Technologies disclosing your personal data limited to thal required for the purposes of
performing your job for clients, potential clients, suppliers, and other third parties that you may
have reason to be in contact with in pursuance of your job.,

It is essential that your personal records are accurate and kept up fo date. It is your
responsibiiity to notify the HR departiment and update the information in Personal Information
Tab in Employes Self Service Pordal,

14. Conflict of Interest

In the event of your decision fo severe the relationship with the Company, you shall ensure
that your new assignment does not conflict direcily or indirectly with the interest of the
Company andfor customers with whom you were engaged during the employment with the
Company.

/ £
U.;l ~ TATA TECHNOLOGIES
spPOC, I _ hmm
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15. Medical Fitness

Your appointment and continuance of your employment with the Company is subject fo you
being physically fit to carry out the jobs assigned by the Company. We presume that the
validity of answers you gave in our “Candidate Self Declaration™ under Application Form still
prevail. If this presumption s incorrect, on account of any medical condition that developed
subsequently, you are obligated to declare this before joining. You undertake to inform your
lFiapu‘ting Manager & HR Manager immediately if any serious medical conditions arise whilst
n service.

Any concealment of cormect & up-to-date information will be treated as a breach of trust and
invoke disciplinary action and possible dismissal from services.

16. Separation

Your appointment s subject to termination with three months' nolice by you or by the
Company. You should be fully avallable for company work during the notice period. Absence
of notice period of three months or part thereof, invokes a payment of three months' basic
salary or part thereof by you to the Company or by the Company to you, as the case may be,
in feu of the notice period. However, accepting a nolice period less than three months is
entirely at the Company's discretion. The Company Is not under any compulsion to accept an
employee's offer to surrender the basic salary in lieu of notice period or part thereof,

Notwithstanding what has been mentioned above, the Company may also terminate your
appointment with immediate effect and without notice period, if you are found guilty of serious
misconduch

17. General

This appointment letter shall supersede all other terms and conditions, agreements, service
conditions, practices, usages & customs in the past whether expressed or implied. If the terms
and conditions are acceptable to you, we ask you to kindly accept the copy of this appointment
letter within 3 days to the Company. In case we do nol receive a formal acceptance within
above mentioned pericd, this appointment letter will be treated as cancelled unless your
|oining date is extended in writing by the Company.

This offer is subject to clearing the background verification process and submission of pre-
employment documentation as requested by Tata Technologies Ltd. within 7 days of issuance
of the offer, In case of any non - compliance in submission of documents and d

E;T:d as a result of Background Verification, the company retains the right to revoke the offer

uﬂm‘tamusinnthaﬂﬂarln e e

You will be governed by existing and newly introduced policies as amended from tinmiu!i;rm.

im Iﬂn 20 6652 038 Page 5 of 8
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By joining the company, it is presumed that you have accepted all terms and conditions of
this appointment letter.

While welcoming you in the family of Tata Technologies, we hope you would excel in your
endeavors and add value to yoursalf and the Company.

Welcome onboard.
Yours faithfully,

*

Anupal Banerjee
Chiaf Human Resource Officer

| have read the appointment letter and accept the terms and conditions set out and shall abide
by the same. | will join the Organization effective: October 27, 2021

| further agree that | have carefully considered and obtained appropriate counsel, wherever
necessary on the nature and extent of the restrictions, rights and remedies conferred upon the

Company under this appointment letter and hereby acknowledge and agree that the covenants
contained In this agreement are supporied by good and valuable consideration, are
reasonabia in ime and are reasonably necessary to protect the legitimate business interests
of the Company.

Name;

Signature of the candidate:
Crate:

Placa:

o

=
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o1l [— ) Infotech Park Hinawad Pune 411 €57 India
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Annexura B
COMPENSATION COMPONENT
Phrmr Yedia Naveen
cation Pune
rade L1.1
MPONENT Bnnual

Consolidated salary (Basic Salary) 135,000
House Rent Allowance (HRA) 54,
Fonus 24,

exible Benefit Plan” 188,657|

rals
[Superannuation Allowance / Pension Scheme™™" 20,250
Fund (Employer) 21,600

Ermumr B,-W"-ii

otal Fixed Compensation 4Eﬂ,00_0|
iCost to Company (CTC) 450,000
Insurance Premium paid by company (MNotional)
Group Medical 13,655
Group Personal Accident, Group Term Life and EDLI 1,667
Total Cost to Company (TCTC) 155.3_231

.
o oe-
(3
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*Flaxible Benefit Plan
Please refer FBP Policy guidelines on India HR Policy Portal for details on limits under each
componant
= Leave Travel Assistance
- Children Educaticn Allowance
- Children Hostel Allowance
- Telephone Bills Reimbursement
= Mobile Handsat Reimbursement
- Mational Pension Scheme
- Group Term Life Insurance (Top-up)

{Unallocated FBP Amount will be shown under Special Allowance.)

***Superannuation Allowance / Pension Scheme - Employee will have two options to choose (1) To
join Superannuation Pension Scheme. Once you have chosen the option, you will not be allowed to
change or (2) To get Superannuation Allowance on monthly payout basis which is subject to tax.

Note: You will be governed by existing and newly introduced policies as amended from time to time.

14

““ﬂ“““ Page 8 of 8
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Annexura C

Summary of Banefits

We are committed to the health and overall well-being of our employees. We constantly strive to

improve and bring better benefits for our employees. Here are some of the domain wise benefils that
you can avail of io achieve a better work-life environmeant.

[AJ Wellness:
1. Group Medical Insurance Policy
Employeas and their depandents are coverad with 8 Medical Insurance policy for Hospitalization.
A basic cover is provided at company’s cost. However, there is a provision 1o take additional cover
at your cost. There are saveral other benefits under our medical policy. Please visit our intraneat
site for complete details,
2, Group Personal Accident Insurance Policy
All our employees are covered under a 24X7 Accident insurance coverage
{(Premium paid by company).
3. Group Term Life Insurance Policy (including Government mandated EDLI cover)
All our employees are covered under a Term Lifa Insurance Policy (Premium paid by
company) with basic cover. However, thera is a provision fo opt for top up coverage
{Premium to be borne by employea). Additionally, you will also be covered by the EDLI
scheme

{B)Asset Creation
1. Car Policy

Employeas with T/S & L1 grade will be aligible for subsidy on Car loan [Rs. 12000 & Rs15000
per annum].

(C)Personal Development:
1. Training

We have an elaborate program to cover employees with class-based training as well as on job
training on technical and cognitive needs.

(D) Maternity Benefit:

Women employees will be entitled for Maternity Benefit as per Matemity Benefit (Amendment) Act,
2017,

Note: The Management has the right to modify / change [ delele any or all of the above benefits without
prior notice.,

Reofred OfRce Mot o 25 A G otech Pk Higawnd e 431057 bk
Tel 91 20 6557 9050 Fam 9 20 6550 9035 Page 8ol 0
#-mail irfondagtitmechnologescom eebute www Wt hnologies.com
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Offer: Computer Consultancy
Ref: TCSL/ICT20203067671/Delhi
Date: 07/111/2021

Mr. Venkatesh Vangapandu
9-63Door No:9-63,
Gajularega,
Vizianagaram-535002,
Andhra Pradesh.

Tel# 21-0849434383

Dear Venkatesh Vangapandu,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offar,

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a

part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary Including all benefits will be T3,36,877/- per annum, as per the terms and
conditions set oul harain.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter’. If not
accepted within 7 Days, it will be construed thal you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you mesting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at m;hnu of your joining
after completing joining formalities as per company policy. Your offer iu‘uubjﬂct tp. a positive
background check.

TCS Confidential | (& o 1
T‘:Wﬂﬂlmﬂ { TATA CONSULTANCY SERVICES
- Tata Consultancy Servioss Limited
_Sth Floor, FT1 Building, 4, Pariament Street. New Dethi 110 001 india
Tel: 21 11 6650 6555 Fax: 91 11 2301 1735 Wabsite: waan oL ooem

Registered Office MNirmal Bullding, Sth Floor, Nariman Point, Mumbal 400 027
TCE Carsers Servicelins: 1800 209 1111 Emaill: carssrsirtescom
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of T14,784/- per month.

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the

defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given hare for each of
the components below are as per pre-defined structure. However you may want to ra-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service® link on
"Ultimatix®, the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA,.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which Is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avall income tax benefits,

you need to apply for a minimum of three days of leave and submit supporting traval
documents.

3. Food Card
You will be eligible for a Food Card. It can be used o purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of T500/-
being credited to this card per month. However you may want to re-distribute tha BoB
amount between the componentis as per your tax plan, once you join TCSL.

Y
(i'i.-ﬁ"’ :

w ('Y 'fYAF
_TCS Confidential

TCSL/CT2020306767T1 TATA CONSULTANCY SERVICES
Tats Consultancy Services Limited
5th Floor, PTI Building, 4, Parfiament Strest, New Defhi 110 001 Inca
Tel: 91 11 6650 6555 Faxc 97 11 2331 1735 Website wiwhw.tcacoem
Registered Offics Mirmal Buillding, Sth Floor, Mariman Point, Mumbal 200 027
TCS Careers Sarvicaling: 1800 206 3111 Email; careermiimcs. com
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on

completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance
Your variable allowance will be ¥600/- per month, and will be paid at the closure of each

quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment |s subject to your being aclive on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore / Xperience
Programme.

CITY ALLOWANCE

You will ba eligible for a City Allowance of T200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Schema(HIS).

HIS offers the following benefits:

1. Basic Cover
|. Entitlement - Includes domiciliary expenses up to ¥6,000/- per Insured person per
annum and basic hospitalization expenses up to T2,00,000/- per insured parsun pur Th
annum. &
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il. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolied by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person |s to be borne by you.

2. Higher Hospltalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitiement - You and your enrolled dependants will be entitied for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be bome by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees’ Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL, A nominal annual membership fee of T250/- will be recovered
from you for the same, The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
¥You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships

You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.
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RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident

Fund and Miscellaneous Provisions Act, 1952, and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratulty
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972,

TERMS AND CONDITIONS

1. Aggregate Percentage Requiremeaents

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard Xlith, Diploma (if applicable) and highest gualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on tha eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/institute and as per TC5L selection guidelines.

It is mandatory to declare the gapsfarrears/backlogs, If any, during your academics and
waork experience. The managemenl reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion In case any discrepancy or false
information is found in tha details submitted by you.

2. Pre requisites for Joining
To enable your readiness to work on asslgnments upon joining, we have put together a
comprehansive learning program named TCS Xplore which is made avallable to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are
recommended to enroll for the TCS Xplore Program and slart your learning journey with
TCSL. TCSL will make Xplore program avallable for you upon your offer acceptance. -

2

3. Training Period ik

You will be requirgd to undergo class room and on the job training in the ﬁrs‘l I:wnWa
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months (including tha TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Maobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or

affiliated companies in India or culside India, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion palicy.

Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your amployment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assurpe any public or private office, honorary or remunerative, without the prior
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written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
Information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your angagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clausa shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out In
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreament, to serva TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expanditurea. Servica agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
{LWP) andlor unauthorized absence, if any.

11. Work in SBWS mode

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model
framework that allows seamless deployment of virtual workspacas in a secure manner
that enables flexible working options aligned to its business objectives. You may ba
requirad to work either from TCS offices/TCS Client offices or from home (remote
working) as per the requirements of the project or group you are assigned to work with
and as communicated to you by the Unit HR or your supervisor, You are required to abide
by the Policy and / or Guidelines issued by TCS from time to time while operating within
this framework. For more details, please refer the Policy / Guideline document on Remote
Working.

It is essantial that you understand the applicable Policy and / or the Guidelines of such
flexible working and ensure adherence to TCS Security Policies/Protocols and
Confidentiality obligations at all times,

12.0verseas International Assignment Agreament
If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Oversaas International Assignment Agreement/s and any other applicable related
documentis pertaining to the international assignment for which you are being placed In
case of every infernational assignment that exceeds 30 days, you will be required to
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serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and avallable to TCSL and its associates.This transfer of
knowledge and information is essantial for TCSL to continue to serve its clients and
customers better.!f you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 8 months on completion of training.

13. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.

14. TATA Code of Conduct

You are reguired to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an assoclate of TCSL.

15.Notice Period
Upon your confirmation, this contract of employment is terminable by you by giving 90
days notice in writing to TCSL. It is clearly understood, agreed and made abundantly
clear that you shall have to necessarily work during the peried of notice of 80 days given
by you under this clause. However, upon your sarving the notice under this clause, TCSL
may relieve you any time during the period of notice at its sole discretion.

Upon your confirmation, this contract of employment may be terminated by TCSL by
giving you 90 days notice or payment in lieu thereof,

It is understood, agreed and made abundantly clear herein that you shall have to
necassarily work during the notice period given by TCSL under this clause, unless you
are otherwise ralieved by TCSL by giving you payment in lieu of notice.

Your failure to comply with this clause will entail monetary payment of damages lo TCS
as may be determined by It at its own discration having regard to the responsibilities
shouldered by you while being In the employment of TCS,

16. Retirement
You will retire from the services of TCSL on reaching your 80th birthday as per the proof
of age submitted by you at the time of joining.

17. Pre-employment Medical Certificate -
You are required to submit a Medical Certificate of Fitness (in the format bed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.
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18. Employment of Non Indian Citizens
In case, you are not a cilizen of India, this offer is subject to your obtaining a work permit

and / or any other parmissions and / or documentation as prescribed by the Government
of India.

19. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such chacks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

20. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on

the naxtstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required fo submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and Xil/Diploma mark sheets & Certificate

- Degree cerlificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refuges, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undurt.ulung (Non-Criminal Affidavit, should be made an the format

provided by TCSL) stating :
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“There is no criminal offence registered/pending against you
“There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
amployer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)
*Aadhaar Card (Mot applicable for Nepal & Bhutan Citizenship)

*Passport
*NSR E-Card

. TCS Xperience Program

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immensea value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCS5L progresses with these initiatives, monitoring performance will be an ongoing
process and a formal avaluation will be carried out during the training.The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

. Letter of Appointment

You will be issued a letler of appointment at the time of your joining and after completing
joining formalities as par TCSL policy.

23. Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be municated on internal portal/Ultimatix. T

s
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24, Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this latter of offer. Fallure to

fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion,

25. Data Privacy Clause:
{a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillsel, proficiency and certifications, Job profile and your career
aspirations.

(b) It will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
Initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sats of Personal Information (P1) attributes
processad for various legitimate purposas. All of it will be processed with compliance o
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice andfor explicit consent might be
obtained from time to time.

{d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. A background check, health

insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, avallable privacy rights would be governed as per

regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location,

-
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interestad in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

Girish V. Nandimath Click hre or use @ OR code scannar fram your mobile
Global Head Talent Acquisition & AIP 1o validate the offer letter

Encl; Annaxure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annaxure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexurs 1
MHame Venkatesh Vangapandu |
Designation I_ Assistant System Engineer-Traines
Iavtttute Hame. | Gvp - Batya Institute Of Tachnology And Manegament

Table 1: Compensation Detalls (Al Components in INR)

1) Fixed Compensation i ———
BasicSalay | 1474 1,77.408
Bouguat Of Benaefits # 7646 21,752

2) Performance Pay** -
Monthly Performance Pay _ 1.700 20,400
Quariery Variable Allowance® G600 7,200

3) City Allowance | w0 | 2400
| 4) Annual Components/Retirals

Health Insurance™" MA 7.800
Provident Fund 1,774 21,288
Gratuity B e 711 _Bsa3
Total of Annual Components & Retirals 2,485 ar,ra2

# Rafar io Table 2 for TCSL defined Siruciune, in case, you wish not 1o restruciurs your BoB, TCSL

defined Structure as ghven in Table 2 will be applcabla,

* Amount depicted will ba paid-oul on a quarterly basls upon successful completion of e TCS Xplore | Xparience Program.,
=Thae Perdormance Pey is applicabls upon successful complation of tha TCS Xplom [ Xperdence Program.

*** For HIS - Mot that Rs. 7900 if the empioyen is Single. If the amployes ks marrioed or mamiod with Children

ihen Rs, 3,900/ par beneficiary needs to be added to the above mentionsd amount,

Table 2: TCSL defined structura for BoB (All Components in INR)

."f.
gﬂ/
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Services,
Trainitg Lok Venuwe:-Barabatl, NG Mock, Grownd Floor,
Tata Consultancy Services Limited, (UNIT-il) - BARBAT
SEZ, ITATES SPECIAL ECOMNOMIC ZONE (SEXLPLOT MOL
3%, CHAMNDALA INDUSTRIAL ESTATE, PATIA,

Annexure 2
Ahmedabad Bangaiors
TCS XP MR Lead TCS XP HA Land
Tata Conmultancy Servioe, Tata Consulinney Sendce,
Garima Pack,ITATES SEZ ot B AL, Gate 1, Mo 42, Think campu, Elsctronic City phese 11,
| Gandhinager - 3RI007 *
BUBANESHWAR
TS B MM Lead TCS XP HA Lesd
Tats Consultancy Tata Cemulmncy Serdces,

ALS21-24, Kurmsren Negar, Old Falsbaligunem Red,
THHA, Shalinganaliur, Chennel, Tamidl Medu G00119

Hintord, Indlore - A5PO018,

Bhubanesear -

| DELHI — = Gurgoan DELHI = Nolds

TCS P HA Lesd TES XP HA Lend

Bipck C, Kings Caryon, ALE naignin, Gungaon - ::liu.h-ﬂl.m Sth Floor & 10th
At oo

Faridabad Rosd, Gewsl Pahard, Gurgson - 122003, Mo, Barsiness Park, Mlock - C & O, Sector - 62,

TCS N* MM Lesd TCS XPF HA Lead

Tata Consulthncy Services, Tats Conultancy Services,

Sth Floor, NEDHF Mo G5, Aosd, Disgur, Guesahat] - 0 City, Nanakramguds, Hyderabad

-I%E KOLKATA

TCS XP HR Load TCS MNP HR Laad

Tate Consultancy Services, Tata Cormultancy Services Limited,

ITATES SEZ, Scherme Mo: 151 & 169-8, Super Corridor, | Ecospscs 18 bnsllding, Znd Floor, Plot - 1FF12 N

Willege Tigariye Aadsbah & Beda Bangarda, Tobail Towen, Anjarhat, Kolkots - TO0160,Weat Bengal OR

Bupditesriurn, 2nd Floor, Wanderers Bullding Defta SBars -

ﬁﬂ“

SONBAT

Peepul Park, Technopark Campus  Karyseattom PO,
Trhvandram - BRSSRT, indin

Tata Consultancy Servioes, Tata Consultancy Serdces,

TS centre, infopark Road infoperk Campan, infoperk , | Yentra Park, Pokharan Boed Number 2, TCS Approach
| Kaldmnad, Kerala 682042 Aid, Thane, West, Thene, Mehsreshtrs 400606
MAGFUR PUNE

'Iﬂﬂﬂﬂl.—d TR ¥P HA Lead

Mm mmm Plot Mo, 3 &3, MIDC-SEE, Rajly Gendhi infotech Park,
173 Minjewadi Phase i1, Pune - 411057, Maharashtra
Triverdrum

TCS XP HR Lead

Tata Comultancy Sefives,

>
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Annexure 3

Confidentiality and IP Terms and Conditions

1. Confidential Information
*Confidantial Information® shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its

Clients) that comes into the possession or know of the Associate and shall include the
following:

{a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Assoclate's assoclation with TCS.
Program/Software shall mean source code and/or machine Instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of consftruction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore

and all copies thereof (including for avoldance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause compatitive harm to TCS if disclosed,

(d) Customer and prospective customar lists, and

(&) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate In the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by T{;ﬁ to the Associate.
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2. Assoclate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secrel of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatscever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, Improvements, suggestions, or reports and enhancements
made, created, developed, concelved or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights” or "moral
rights”, which Assoclate might otherwise have in such intellectual property rights.
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Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in conneaction
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or exprassly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

Security policles and Guldelines.

Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

Working in SBWS Framework:
Associate may be required to work in TCS offices or its Client premises or from home

(remote working) as per the directions of supervisor and / or the provisions of the
applicable policy.

Associate understands that working in this hybrid environment may have higher

confidentiality and information security risks. Associate acknowledges that when working
ramotely the Associate:

{a) will work only in a private, secured work area in compliance with the guidelines
Issued and amended from time to time.

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security
Puolicies/Protocols.

(H‘:P ooy AL
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{c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate
from working in a manner consistent with TCS data privacy and security policies/
protocols.

(d) will inform the HR of the Unit If the Assoclate shares a home with any family member
or an individual who is employed by a competitor of TCS or TCS client the Associate is
assigned to, or if any other circumstances at home exist which implicates the TCS Code
of Conduct Conflict of Interest provision.

(&) will ensure ulmost care and adhere to Confidentiality, IP Protection / Non-Disclosure
obligations.

(f) will be using the Company allotted laptop or similar authorized computing device
(together called "official asset™) only to connect to TCS network/customer network through

authorized means (or the Customer provided laptop to access the customer network if so,
mandated by the Customer).

{g) will not allow anybody to share the official asset being used.

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that Is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.

A |
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Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

General

(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagresment over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a parson to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof,
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documenis constitutes the entire understanding between the
parties and supersaedes all prior agreements and understandings pertaining to the subject
matter thereof, No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hersunder shall constitute a waiver thereof.
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{e) This Confidentiality clause may not be amended except in writing signed by authorized

reprasentatives of both parties.

{f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall

continue thereafter in perpetuity.
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M Gmﬂil Vangapandu Venkstesh <vangapanduvenkyi@gmall.com>

Wipro Campus Update_LOI

Campus HR Team <wipro-+amail+2nbyl-818cefcdi@italent. icims, com> Frl, Mov 18, 2021 af 10:45 AM
Reply-To: Campus HR Team <wipro+emall+2nby0-818c2efcdtiftalent icims.com>
To: Vangapanduveniy 1 gmail.com

MNowamber 15, 2021

Dear Venkaiesh Vangapandu |,
Resume Number - 20682001

Based on our discussions with you, we would Eke to inform you of our infent (o offer you the rola of Project
Engineer which will be in Career Band TRB-I1 of the organization.

The salary stack for this role is detailed below. Do reach out to us should you have any clarifications.

COMPOMNENT AHEUHT iIHRE
[Basic 11,870
| HRA 203

Bonus i . 2334

Wpro Benefits Plan (WBP) 4,849

Tilll Cash 24 688

Cortrbut 1,800

&lﬁtx {5.31% of Basic) G20

Total Flxed Co ,108

Other Compensation Benefits —

Health benefit (Medical) 500

Variable P.L"r;-
| Target Variable Pay 1,458

Target Cost to Company per month 29,167

Total Cost to Company per annum 3,60,004

Kindly ncte this letter of intent shall be followed by a letter of appointment from us.

Please confirm your interest to neceive offer of eppointment by dicking on this knk Click to Complete and
accepling the contents of this communication within 15 calendar days. Your confirmation of intarest Is a pre-
condition o the issuance of offer of appointment.

In addition to the above-mentioned salary, you will be eligible for a special bonus in the first threa years. This bonus
is periormance based and will be merged (added) to your salary after 12 months from the dete of payout. The bonus
will b paid as per the details below and will be subject to applicable payroll taxes and withholdings:

e

3 #
-
i

Year Bonus \
End of & manths 25000

End of 18 months 25,000 - 756,000

End of Year 2 50,000 = 1,00,000

End of Year 3 2.00,000- 2 50,000

(' F‘hﬁﬂ note the terme and conditions:

rmﬂmwﬂln
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*,, you heve not resigned voluntarily or sbandoned your job as of the retention date
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2. Flease note that this is subject to you meeling satisfactory peformance levels. If the performance criteria ks not
fuifilled, you will not be aligible to receive the bonus. The same is understood and accepted by you.

3, The gross bonus amount paid will be recovered in case you leave the organization  before 24 months of
bonus payout. This will be applicable to all 4 tranches of bonus payouts

4, In the event of your deputalion to a localion outside your base location, al the time of bonus processing, you will
be eligible to recetve the bonus amount in applicable local currency in accordance with applicable exchangs rate,

as per company policy

5. The management keam reserves the right fo make changes fo the program at any time during the year. In the
event of an excepiional circumstance the management team’s decision on the payout would be final and binding.

8. You shall keep the contents of this letter confidenitial
Mote: The above shall be applicable from your joining date with Wipro.

Your's Sinceraly,
For Wipro Limited

74

Apama Shallen
Ganeral Manager - Human Resources

This message was sent to Vangapanduvenky1@gmail.com. if you don't want to receive these emails from this

comparny In the fulure, pleass go o
hitps:/Mwipro icims. comboims2PraC4 3620682001 Bcontactidn 14855416
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