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23-Aug-2021

Venkata Lakshmi Gedela
Applicant ID : A756T7439

Dear Venkata Lakshmi,

W refer to the discussions vou had with us and are pleased 1o offer you a position in Flextronics Technologies India
Private Limited (hereinafter referred to as "Company") as Junior Engineer - GBS Engineering in Grade 23.
You will be working in Day Shift (India) and the Company in its sole discretion can change the shift as per business
requirement, Your base location would be Chennal, subject to change as deemed by the company. We look forward o
having you on board on 30-Aug-2021 at our Chennai office. The address is:

Flextronics Technologies India Pvi. Ltd
Global Business Services, 6th Flioor,
Campus 5, RMZ Millennia Business Park,
Mo. 143, Dr. MGR Road,

Kandanchavadi, Chennal — 96

Your Total Target Cash will be INR 301,200/- per annum. The enclosed annexure | would give you the breakup of your
TTC.
Please note that this offer shall be valid subject 10 vour cleanng the Background verfication check as per the Company’'s

policies. As discussed, vou will be issucd o detailed appbiniment letter when you join us, Your employment will be poverned
by the terms of the appointmieént letier issued 1o you,

You would be reporting (0 Rajeshkumar Rajappan on the date of joining; reporting is subject 1o change post joining, i
reguired,

Please bring along the original & 2 copies of the below documents with you on your date of joining:
1= Aadhasr Card Copy (Onboardimg subject 1o submission of this document

2-Prmit out of this Offer lener,

3-Three passport size photographs (Formal Attire in White Background)

4-10 Proofs (¥oter 1D, Drving License, Passport, gic.)

S=PAN card details (Mandatory). IT you have applied for a New PAN cand. kindly provide copy of scknowledgement receipt
thai it has been applicd.

We would appreciate your returming the duplicate copy of this offer letter with the annexure duly signed by you as a token of
YOur acceplance, We forward o having you on board with us at the garliest.
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ANNEXURE 1

Name: Venkata Lakshmi Gedela
Designation: Junior Engineer - GBS Engineering

Grade: 23

Compensalion Structure:

Component Annual (INR)

B Husie 83,890 | Taxable Component)
Hoase Rent Allowance 41 045 (40 of Basic for Non-Metro, 50% of Basic for Metro)
Medical Renmbursement 15,000 { Taxable Component)
Education Allowance reas 2 400

Convevance = | 9,200} | Taxable Component)
Special Allowance® 59510 {Taxable Comporneni )
Dihier Allooance® 36,944 | Taxable Component )
Cash Pay 258,880

Retirals

B PF* 21,6000 | Ernplover Comtrlbution )
C Giratunty = { As per legislation)

CTC (per annum) 280,489

D Target Bonus**(per BNNUM) e }1,71 |

Total Target Cash (per annum) — 301,200

ESIC and Gratuity would apply as per Government rules and laws. Employer contribution is over and
above your TTC.

Flexible Benefits Plan:

Componeant Maximum eligibility per annum
Gifts Card Rs. 4,500/-

Meal Card Rs. 26,400/-

(*) = Pleasc note that the above is not an additional component, it will be deducted from Special Allowance / Other
Allowance, I cards are availed, then the cash portion of your salary will reduce o extent of card chosen and PF contribistion
muily change as per government regulations.

{**) = You are eligible 10 participate in the Flex Bonus Program and the target bonus is a percentage of vour gross salary,
Actual pavout level 15 dependent upon company performance and in accordance with the bonus plan for your organization

5 0 i
] '_"':r_. 5 al
L c
i
SPOC \ . D
! I I
Wi b - O
WIS LH! {2




flex

The employee shall guarantee that hisher employment with Flextronics will not breach or infringe any contracts, agreement,
arrangements hev'she have entered with any third party before this employment, including but not limited any non-compete
obligation he/she may have, otherwise, hefshe will be liable for any lisbilities incurred, indemnify and kecp Flextronics
harmless from any claims, linbilities, losses, damages incurred.

In addition, there is a:

1. Hospitalization covernge for self and dependents up to Rs.5.00000K- per annum. {(with 10%% co-pay for dependent parenis
limiting up 1o R=.2.5 lakhs)

2. Employees eligible for ESIC would not be covered under the above Medical Insurance provided by Flex through Third
party.

3. Personal Insurance Cover of Rs, 10,00, 0040/

4. Subject o feasibility, Transport facility is provided for all shifis, a1 the option of the employee. Trunsport deduction is
ipplicable as per grade for day shifi employees only who log in at 7.00 AM, 8.00 AM & 11.00 AM, Change in services is
subsject o management discretion.

ﬁ,lEmph}d.'.Ef; whu_ work in the night shifls, on working duys, ic. finish work between 12:00 Midnight and 7-30 AM, arc
eligible for night shift allowance for every waorking night.

a Cirade 21 1o Grade 25 — Rs, 300
b, Girade 26 1o Cinsde 28 — Ra. 500

6. Employees, who logs in the early morning shifls, on working days, i.c. start work between 4900 AM 1o 6:00 AM, are
eligible for early Moming Shifi Allowance.

a, Girade 21 0o Grade 28 — Rs. 150
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Data Privacy & Protection

Flex has in place Binding Corporate Rules throughout its Cilobal Footprint as an organugation. These rules are seen by
Regulmors as the highest Standard of Data Protection available to any company. With these BOR's in place Flex meets the
necessary onteria o hold and manage Personal data include the transfer of personal datn transnationally within the Flex

Personal data (including sensitive data) relating to vou which has been or is in the future obtained by the Company may be
held and processed by the Company of any associated company either by computer or mianually for any purpose reliting (o
the sdministrution, managemend and operidion of vour employvment, (including payment of wages and muainlenance of
attendance. performance and conduct records) or in relation o the Company's legal obligations or business necds,

It has been brought to our notice recently that some unserupulous individuals have been approaching candidates posing as
Flex HR employees and promising them jobs with Flex in exchange for monetary / other favors.

Please be informed that Flex dogs nod endorse any such activities and in case vou are approached by someone with similar
affers’ promises over phone or in person please report the same o lpomplisneeia (s com.

Thankmg you.

Yours faithfully,

For Flextronics Technologies (1) Pvt. Ltd.
Global Business Services

Y

Yathi Venkatash
Human Resources
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June 16, 2021

IBM India Private Limited

Manvata Embassy Business Park,

G2 Block, Magwara Outer Ring Road,
Bangalore - 560045, India.

Tel : 91-80-491359999

hitp:/ 'www-07.ibm.com/in/careers/

Dear Guntamukkala kumar Suraj

At IBM you can innovate breakthroughs and help makae life changing impact. We are experts in nearly every
technical, scientific and business field. As [BMers, we are proud to apply our expertise in countries we are
citizens of; all united by a single purpose: to be essential.

We Invite you to join us as a Associate System Engineer, in band 060G and experience an inclusive,
collaborative and learning culture with the support of technical & business experts, mentors, leaders and
colleagues worldwide, You will thrive in an environment that cultivates creativity and individuality, and; be
part of projects that help make the world work better.

Talent development is strategic to IBM; and you will have access to a unigue learning platform powered by

IBM's Watson, IBM Cloud and IBM Bluemix to help you learn quicker, learn smarter, and help the company stay
agile and top-notch.

Your letter of employment is attached, for your review and acceptance. Please do not hesitate to reach out 1o
us in case of queries or concerns. We look forward to hearing from you soon and welcome you to be a part of
our team.
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Confirmation of Joining ! Inbox

HR . 25 Sep

Dear G.Suraj Kumar,
We are hoping that you and your families are
keeping safe and healthy!!

We are pleased to confirm that you have been
selected for Schemaxtech

After your training period please open your S.Ell:ar:v,tr
Account in HDFC Branch near by you. 3 Gt . 2 0%

Best Regards,
HR Team

SchemaX

Creative Solutions for Better Business

Office Num : +91 9963766933
Mail to us at:hr@schemaxtech.com
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June 16, 2021

IEM India Private Limited

Manyata Embassy Business Park,

G2 Block, MNagwara Outer Ring Road,
Bangalore - 560045, India.

Tel - 91-80-49139999

hutp:/ /weww-07.ibm.com/in /careers /

Dear CGuntamukkala kumar Suraj

We are pleased to offer you the position of Associate System Engineer, In band 060 at IBM India Pyt Lid
{IBM or Company). The terms and conditions of your employment contract at IBM are detailed below. Please
read these important details carefully, including your compensation and benefits.

Initially, you will have to undergo an IBM trainee program specially designed for all college campus hires.
This training Is to enable you to acclimatize to the industry and post qualifying, accelerate your transition
to a live project.

You must complete your formal course of education, including final semester examinations to establish
your gualifications, before joining. Further, this offer is contingent upon your obtaining the degree,
consistent academic performance, minimum aggregate or equbvalent of 65% or 6.5 CGPA In Bachelors &
Post-Craduation and 60% or 6.0 CCPA in 55LC or X, HSC/PUC /XIl, Diploma or the equivalent, failing which
IBM may, at its sole discretion, withdraw this offer of employment.

Acceptance and Commencement

Your appointment will be effective on your joining date, l.e June 21, 2021. Please contact us immediately If
you require an alternative [oining date. If you do not confirm your acceptance or we are unable 1o set an
alternative date, this offer will be withdrawn.

To confirm your acceptance of this offer, you are required to:

» Accept this offer by selecting the "accept’ option at the bottom of the form. Please note that if you do
not provide your acceptance, you will not be allowed to join on the joining date specified above.

« On your first day of employment, please report at 9:00 am to the Main Lobby located at Block D3,
Manyata Embassy Business Park, Nagawara Outer Ring road, Bangalore-560045,

If you have questions about your First Day Documentation, send an email to eschoolhiring@®in.ibm.com

On your joining date, please bring (i} 1 copy of this letter duly signed and dated by VU self photographs
{passport size, color with white background) (iii) One set of print outs of the {alrﬂlgt on boarding forms &
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Originals (i) Aadhaar number (If you do not have one, please apply immediately and provide the enrolment
number on the day of onboarding). This is required to facilitate remittance of your provident fund to the
Employees Provident Fund Organization, as well as for any other purposes that may be required by statutory
and regulatory authorities. Please note that Aadhaar is currently not mandatory for employees who do not
hald an Indian passport, hence please notify us in advance if you fall within this category (v) Two sets of
photocopies of the following mandatory documents:

Relieving document fraom most recent employer - Relieving letter or service certificate or resignation
acceptance e-mall with last working day (LWD) confirmation.
Passport and Pan card- If you do not have a Passport or Pan card you need to bring one of the
following 1Ds.
Yoter ID card

o Driving License

o Aadhaar Card

o Senior Secondary result/ certificate with DOB and photo (for university hires anly)
In the absence of Passport and Pan card, apply for the same immedlately and carry any one of the
following as mentioned above to complete on boarding process.
Disability certificate - if you have stated in vour application to IBM that you are differently abled,
please bring the disability certificate as per the prescribed format, duly filled & signed.
Mame change document - If you have ever changed your name at any point of time, and for any reason
whatsoever. Valid Indian Work Permit, if applicable,
Education documents (for university hires only) - Degree certificate and all year mark sheets for the
highest degree attained,

Please contact us via eschoolhiring@in.ibm.com for any queries regarding your employment offer.

The ather terms and conditions of the affer are as follows:

Your employment with the Company is at all times subject to you having a valid work permit from the
Covernment of India. It is your responsibility to obtain and maintain throughout your employment a
valid work permit. A copy of the work permit needs to be furnished by you on the date of on boarding,
failing which you will not be permitted to join.
You are required to join work at your onboarding location, where you may be assigned to a specific
training stream based on business requirements. You will undergo training ar a specified location for a
specified duration of time. (Your training location and the duration of training may change due to
business requirements). You will be expected to undergo your training in any skill at the discretion of
the Company.
¥ou acknowledge that the technology industry undergoes rapid transformations and structural
changes. In this context, IBM frequently enters into agreements with other entities, including
oulsourcing arrangements, transitions, mergers, acquisitions, divestitures and other corporate actions.
If any such action relates to your role | position, you agree to cooperate with IBM and take any
necessary steps o ensure a smooth transition, ;
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After the successful completion of the training program, you are expected to join your allocated
pasting In any location across India as specified by the Company. This may be different from your
Joining location. Please also note that, your services are transferable and you may be assigned to any
office of IBM, a subsidiary, or associate company, or may be required to work out of a client location.
In such case, you will be governed by the policies of that location. Any refusal to take up the
assignment or projects assigned to you for any reason whatsoever, including location preferences, will
be deemed to be a refusal to follow instructions of the Company, and may result in strict action
against you, including termination of your services with the Company.

{Mate: It is clarified that IBM may also require you to work from any such offices within the same city
{or, in the case of employees working in the National Capital Regbon, may require you to work from any
such offices at Nolda, Delhi or Gurgaon).

Your offer is contingent upon you agresing to authorize IBM 1o recover a sum of INE 100000/ -
{Rupees One Lakh Only) as cost incurred towards your training during the course of your employment,
in the event your services with IBM are terminated for whatever reason, including your resignation
from services, within a period of 12 months from the date of your joining IBM or if you are absconding
from work for a period of 8 days which will lead to eventual termination of your employment.

Your appointment and continued employment at IBM is conditional upon satisfactory reference &
background checks including verification of your application materials, education and employment
histary, Your employment iz also contingent upon your ability to work for the Company without
restriction {i.e. you do not have any non-compete obligations or other restrictive clauses with any
previous employer). If any information furnished by you in your application for employment or during
the selection process is found at any time during your employment to be incorrect or false, and /or if
you have suppressed material information regarding your gualifications and experience, the Company
may terminate your services without notice or compensation,

Your designation may be changed at the discretion of the Company depending on the work assigned
Lo you.

You may be required to travel on Company work and you will be reimbursed expenses as per Company
policy.

If you are absent for a continuous period of 8 days without leave or obtaining your manager's
approval, you will be deemed to have voluntarily terminated your service without notice,

You will be on probation until your successful completion of the probationary period Is confirmed in
writing. The normal probation period is [1] year but may be extended or confirmed earlier based on
your performance and at your manager’s discretion. At any time during your probationary period,
either you or the Company may terminate your service by giving 30 days notice or basic salary in lieu
thereof.

You may be required to undergo certain training and assessments from time to time. You are expected
to successfully complete the training and pass the assessment(s) to the satisfaction of IBM, Failure to
pass these assessments, as determined solely by the company will be deemed as a failure to comply
with the standards of performance required by the company,

Upon completion of your probation period and confirmation as a regular employee, you or the
Company may terminate your service at any time by giving 90 days notice or basic salary in lieu
thereaf. However due to exigencies of business the Company may at its sole discretion reject the
salary in lleu of notice and ask you to serve the entite ar part of the notice period. You shall not be
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deemed to have been relieved of your services except upon issue of a letter by the Company to that
effect.

IBM encourages and fosters a culture of strang performance from its employees. Accordingly, during
your service with IEM, you will be required to comply with the following:

o The Company presents multiple opportunities across technologies to support employees
develop their skills and build their career. You shall maintain a satisfactory level of
performance at all times,

o You agree to utilize I1BM's resources, materials and training programs as applicable, and shall
ensure that your skills are at all times current and relevant to IBM's business.

o You may be required to undergo certain training and assessment programs from time to time
and shall complete the same to the satisfaction of IBM.

You also understand and acknowledge that IBM requires its employees to be productively and
effectively utilized at all times. |1BM maintains listings of open positions on its internal job
postings page. If you are no longer deployed on a project/ assignment, you shall search for
positions that are commensurate with your skills and experience and ensure you are effectively
utilized. If selected for such positions, your movement to these positions will be subject to
IBM's processes and policies.

o You will be aware that the Company works on a round the clock model depending on customer
needs. You hereby consent, should your role require it, to working on any shift, including night
shift, to support the business requirements of the Company.

& Your compliance with the above terms and conditions shall be reviewed from time to time, and
shall be an integral condition of your continued employment with IBM.

You will retire from the services of the Company on attaining 58 years. Retirerment action will be
performed one day prior to the last working day of the retiring month.

Upon your resignation or retirement from the Company or termination of your services, you are
reguiréd to return all assets and property of the Company such as documents, machines, data, files
and books etc. (including but not limited to leased properties).

Any and all of the terms and conditions of service may be modified or changed at the Company's
discretion,

Your individual remuneration is strictly confidential and is detailed in Annexure A. It has been
determined based on numerous factors such as your job, skills-specific background, and professional
merit. This information and any changes made therein should be treated as personal, confidential and
should not be disclosed to any person without IBM's prior written authorization,

You will, by default, be enrolled in IBM's Group Mediclaim Insurance Policy, unless you choose to opt
out. A nominal premium will be charged to you for the same, for as long as you participate in the
Policy. All benefits as outlined herein and in IBM policies are subject to change at the Company's
discretion. You will be entitled to privilege leave in accordance with the Company's policy as applicable
from thme o time.

It is yvour responsibility to notify the Company of any changes in your personal information within 3
working days. All notices shall be considered duly and properly delivered to the address on file with
the Company.

During your service with the Company, you are expected to devote your whale time Aiention to
the Company’s affairs and refrain from directly or indirectly engaging in any nﬁ* iployment or, .
business in any role or capacity. LR
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Information pertaining to IEM operations and intellectual property is confidential as detailed in
Annexure B. You will also be bound by more specific non-disclosure agreements on sensitive issues
based on business requirements. If you are bound by a confidentiality agreement with a previous
employer, you must notify the Company and indemnify the Company against any breach thereof,

All employees are required to read and comply with IBM's Business Conduct Guidelines and sign a
statement to this effect. Any breach of the Cuidelines or the terms and conditions of employment may
result in termination of your services without notice or compensation.

If any information furnished by you in your application for employment or during the selection process
is found at any time during your employment to be incormect or false, and/or if you have suppressed
material information regarding your qualifications and experience, the Company may terminate your
services without notice or compensation.

You hereby agree to abide by all the rules and regulations of the Company and accept the policies and
processes of the Company which are in force from time to time and the Company shall have the right
to vary or modify amy or all of the rules, regulations or policies and the same shall be binding on vou.
This offer is conditional upon your having a valid Passport. If you do not have a passport as of the date
of this offer, you are required to apply for one immediately and produce the relevant
acknowledgement on the day of your on boarding. Should you be denied a passport or If you are
otherwise unable 1o produce a copy of yvour passport, 1BM shall be entitled to terminate your
employment for cause. It is a condition of your employment that you have a valid passport at all times,
You will be required to register your profile with National Skills Registry once you join IBM. The detalls
on the Mational Skills Registry are available on www,nationalskillsregistry.com .To complete the
registration process, you will be required to submit a photograph, a photo identity proof and
registration fee of INR 300 + (Service taxes as applicable) - which includes INR 50/- annual usage fee
at the POS (Point of Service) helpdesk at |IBM office Registration with National Skills Registry s
mandatory and should be completed within 30 days from your date of joining.

You will be required 1o provide the Aadhaar Number on the day of onboarding and the same must be
updated on the HR Systems mandatorily within 30 days of your onboarding. Please do ensure that the
name as per Aadhaar is exactly the same as the name given by you 1o IBM , and that appears on this
employment contract. In case there |5 a mismatch please have the same rectified with Aadhaar
authority (DAL prior to onboarding.

You shall be entitied to the following benefits when you join at the training location. These amounts
are subject to applicable income taxes, and shall not be considered a part of your salary for the
purpose of any statutory deductions!

Settling in Allowance - A one-time amount of INR 25000 towards settling-in allowance will be paid 1o
you upon joining the Company. The payment timeline is subject to the date of joining and the
company payment cut-off date. For example: if your date of joining is between 15t to 10th of the
manth then the payment will be processed in the same month of joining else it will be processed in the
subsequent month of joining. This amount is intended to offset any and all expenses applicable during
the joining process of the employee (e.q., relocation expenses like travel, stay, conveyance etc. during
initial training and first project deployment post training) - no additional amounts are payable or
reimbursable, This amount will be paid as a fixed lump sum amount in your payroll and you will not be
required 1o submit receipts for any expenses incurred. Please note that this se ﬂw-ﬂlﬁwrin;;e is
subject to appropriate income tax deductions as per applicable law. If you resign from IBM, or your
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employment is terminated for any reason, within 1 year from your joining date, yvou agree that you will
repay the entire settling in allowance to IBM. You may be required to repay to IBM any taxes that were
deducted from your settling in allowance and paid to the income tax authorities, subject to applicable
law, and if such amounts cannot be reclaimed by IBM, I1BM may recover all such amounts from your
final settlement.

F 3
PRI | 0] iR 60 1 ) RIS B




u:H
iy

IEM CONFIDENTIAL
ANNEXLIRE A
DATE June 16, 2021
MAME Cuntamukkala kumar Suraj BAND 060G
DESICNATION Associate System Engineer LOCATION Bangalore
Compensation Components IBM Offer (in INR)
1. Annual Basic Salary 180000
2. Annual Flexible Benefit Plan (FEF) 214760
3. Annual Reference Salary (ARS) 394760
4, Retirals
al Provident Fund {PF} 21600
b} Gratuity & 4 8% BG40
5. Annual Reference Salary + Retirals 425000

Growth Driven Profit-sharing (GDP), an annual profit distribution scheme, is another important part of your
compensation opportunity and is designed to support a team oriented, high-performance work culture.
Further details of the program will be made avallable 1o you upon joining IBEM. Please note. IEM reserves the
right, in its sole discretion, to amend, change, suspend, or terminate the Growth Driven Profit-sharing
program at any time, including, but not limited to, changing how the profit sharing pool is allocated or
altering the payment amount at the region or country level based on unanticipated business issues or
extenuating circumstances.

The Company presently has a Performance Award Program (PA). Further details of the Performance Award
Frogram will be made available to you upon joining IEM. Please note: IBM reserves the right in (15 sole
discretion to amend, change, suspend, or terminate Performance Award Program at any time.

You agree to the Company adjusting the statutory bonus amount, if any, under the Payment of Bonus Act,
1965, against payments made under the Company’s profit distribution schemes GDP & PA.
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QOTHER BENEFITS:

= By default, you will be enrolled in the Group Mediclaim Palicy. You need to enroll your immediate
family (Spouse & up ta Four Children) within 45 days of joining. If you wish to do so, a nominal
premium for covering you and your family will be charged to you unless you choose to apt out for
yourself and family.

# Group Term Life and Accident Rider Coverage

OTHER COMMITMENTS/ CONDITIONS
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The impact of teday's technology and pace of change is tremendous. We hope you're as excited as we are to
play a part in that revolution. At IBM, we're changing the world every day and we will be delighted to have you
as part of our team. To confirm your acceptance of this offer letter on the terms and conditions specified
herein, please sign in the space specified below and return the signed copy to IBM on your on boarding day.

Signed By - IBM Authorized Signatary
Talent Acquisitien Leader 154

ACCEPTANCE OF APPOINTMENT TERMS AND CONDITIONS (TO BE UPDATED BY THE CANDIDATE ON THE DATE
OF JOIMNING))

| agree that | have read, understand, and accept employment with IBM under the terms and conditions stated
above. By signing on this offer, | also agree and acknowledge that this offer letter does not require a physical
signature, and the issuance of this offer of employment to me, my acceptance of this offer, and IBM's
acknowledgment of the same and the affixing of a signature by the IEM representative shall be adequate to
constitute a valid contract of employment between IBM India Pvt Ltd. and me. (Please sign below to confirm
that you agree with the terms and conditions stated in this affer.)

SIGNATURE

A L P e A L

PRINTED MAME

e e e . e - i e i i, e i i .

DATE OF JOINING

DATE

VERIFIED BY (FOR OFFICE USE ONLY - TO BE UPDATED BY ON BOARDING SPECIALIST)

SIGNATURE
PRINTED NAME
DATE s
________________ e i e it e i e e e e G i e e =
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IB3 COMFIDENTIAL

Explanation of Compensation Components

Component

Summany Explanation®

1. Basic Salary

The fundamental salary component bo which many other compensation components are
[linked,

2. Flax|ble Benefit Plan
|LFBF

The FEP allows employees to choose a benefit basker that suits their needs. For certain
elements, employess may avail of tax exemptions as per prevailing tax laws. The elements ara
listed below,

{a) Leawve Travel Allowance
|EI.T.-".?I

LTA can be used for up to maximum of econamy class airfare twice during a 4 year period as
per Incame tax rules,

|:h:| Hause Rent Allowance

Maximum S0% of Basic Salary per annum. To be wused for house rent.

Iir.:: “Flat” allowance

Remaining FBF funds and 5 3 taxable amount.

3. Retirals

These elements of compensation are not pald out until later when certain conditions are met,

lta) Prowident Fund {FF)

12% of Baslc Salary ks comtributed to the Prowident Fund.

4 _B% of Basic Salary, which denotes the company's contribution to the Gramulty Fund based on
actuarial calculations, You are not entitled to this amount as a cash component as this is
intended to be a retiral benefit. Gratuity is payable to you as per the 1BM Gratuity Trust Fund

b Gratu

| o) Bules and the Payment of Cratulty Act, 1972, on cessation of your employment after ab least 5
years of continuous service with the Compamy. The amount of gratuity pavable shall not
fexceed Twenty Lakh rupees {INR 2,000, 0003,
Until your monthly wages are up to INE 21,000/ - per manth, or such other amount prescribed

{cl ESIC by law, you will be covered under Employee State Insurance Act, 1948 (ESIC) and will be

entitled to avall benefits under the same.

Annual Reference Salary

Annual Basic Salary + Annwal FEP

“For detaded informalion please refer e Compamy policies, wivgh are sibyect fo ohange from rime 1o e

i T T

IN_ D52, 4] 1 Ol 6] 1808




[Jon]|
i
gl

1BM CONF

Other Benefits- Additional information®

Group Term Life and Accident Rider Coverage Scheme

Group Term Life Insurance Plan:

This is a company paid benefit which provides group term life coverage to all employees of IBM India Pt Lid. The benefit
basis for life coverage is sixty times monthly Basic salary subject to a minimum and a maximum coverage as stated in the
policy. The coverage is subject to completion of the Insurance Company's prescribed insurance underwriting procedurs
and awarding of coverage by the insurance company. Coverage applies world-wide, 24 hours a day.

TS, | Han:
This is a company paid benefit which provides group personal accident coverage 1o all employees of 1BM india Put. Ltd.
The benelit basis for accident coverage against permanent total disability, permanent partial disability and
dismemberment i5 sixty tmes monthly basic salary subject (o a minimum and a maximum coverage as stated in the
policy. Coverage applies world-wide, 24 hours a day,

nup Mediclal J L 3 dre
By default, you will be enrolled in the Group Mediclaim Policy from the date of your joining with a coverage of up 1o INR 3
Lakh per vear under Family Floater plan. As part of that, you can also snroll your immediate family (Spouse & up to Four
Children) through our Third-Party Administrator's (TPA) website within 45 days of vour joining. Il vou decide to avall
Mediclaim insurance policy, there will be an applicable Co-share of premium deduction from your salany. If you wish not
1o be covered, you may choose [0 apt oul within 45 days of joining. You have the option of enhancing this cover up to a
mazimum of INR 10 Lakh per year {incrementa! premium to be bome by employes).

You akso have the opportunity of purchasing insurance coverage for your parenis. This is on an individual coverage basis
and the premium incurred is to be borne by you.

Mid-term inclusion of only mew born babies (within 45 days of the child birth) and newly married spouse (within 45 days
from rhe date of marriage) is allowed, The insurance coverage for the newly acquired dependent (spouse child) will be
with effect from the date of event (marriage/ hirth whichever is applicable)

=Sulyect fo enrpiling the new dependent within 45 days from the dare of event.

All hospitalization claims under the Medical Insurance Policy peraining to emploves i5 borme by insurer at 90108, Claims
pertaining to depandents (spouse, children and parents) will be borne by insurer and employee on a B0 ;| 20 basis.

Crivical iness Buffer

This benefit is provided to help you and your nuclear family in times of medical emergencies, Il an employes, spouse or
child is diagnosed with any of the llinesses defined under the “Critical lilness Buffer” critena, you can also be eligible for an
additional amount of INR 7 Lakh for reguired treatment once the Family Floater and any additional cover (if taken) is
exhputted) This i sliijett fo avallable Corporate Buffer and policy. T&C. In'ng g

Lﬁ;-—f | t2

|F.|._'J Craie SRETIEY TR |,'3.;|'.




Domigiliary Benefit
Domiciliary expenses on out-patient care for employee, spouse and children up to a maximum of INR 10,000/ - [ at 50k
Co-pay) is also provided to emplovees who participate in the Group Mediclaim Insurance Policy,

Mational Pension System (NPS)
WPS is & voluntary defined contribution-based scheme option provided to all 1BM India Regular emplovess. IU's & tax saving
retirement vehicle for which you can enroll by declaring your monthly contribution, minimum Bs, 500 per month and

maximum of 10% of your Flexible Benefit Plan, on I[BM Intranet. You can find more details about this program on [BM
intramet.

Compensation under Employees Compensation Agt

All 1BM employess are entitled for compensation under the Employés's Compensation Act, 1923, as amended from time 1o
time. The compensation under the Act will be inclusive of the coverage amount under Croup term Life Insurance Man and
shall be paid under following Circumstances:

a) incase of personal injury caused 1o an employee by an accident arising out of and in the course of his employment
resulting in total or partial disablement of the employee for a period excesding three days. Provided that the accident is
not directly attributable to the employee having being under the influence of drink or drugs or willfully discbedience of
any order expressively given for the safety of employees or willfully removal or disregard of any safety guard or other
device provided for the purpose of securing safety of emplovees.

bj Incase of any injury resulting in Death or permanent total disability,

) Incase of occupational disease as defined under the Act.

* For detaied information, please refer the Company's infranel. Company benefins and podicies e subipser o withdrawal, change from
fime o fime af the sofe aiscrelion of the Company and wifoud the need of any prior notice oy tha ernpiopess.
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Important Letter on Transfer /| Relocation | Type of Work Assigned
Date - June 16, 2021

Dear Cuntamukkala Suraj,

This letter reiterates some of your obligations with respect to your employment with IBM India Pvt Ltd., and
contains important information on your initial training and work assignment.

You are required to join at BANGALORE where you may be allocated to a specific training stream based on the
organization’s business requirements. You will undergo training at BANGALORE for a specified duration of
time. You will be expected to undergo the training in any skill or technology at the discretion of the
ofganization.

After the successful completion of the training program, you may be deployed on work and are expected to
wiork at the allocated posting in any location across India as specified by the organization. This may be
different from your joining / training location. The type of work assigned may vary from one assignment 1o
the other.

Please also note that, your services are transferable, and you may be assigned ta any office of IBM, a
subsidiary, or associate company. In such case, yvou will be governed by the policies of that location. Amy
refusal 1o take up the specific assigned location /assignment | projects | type of work assigned to you will be
viewed as a refusal to follow instructions of the Company, may result in strict action against you and could
result in your termination from the services of the organization. (Note: It is clarified that IBM may also require
vou to work from any such offices within the same city (or, in the case of employees working in the Mational
Capital Region, may require you to work from any such offices at Noida, Delhi or Gurgaonj).

We wish you all the best for a rewarding career with IBM India. If you have any gueries, please write to
eschaolhiring®in. ibm.com

Please sign on a copy of this letter and return the same to On-Boarding coordinator, to indicate your
understanding and acknowledgement of the contents of this letter Signature.

Signature.
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IEM CONFIDENTIAL

ANNEXURE B - NON-DISCLOSURE AGREEMENT

Agresment Regarding Confidential Information, Intellectual Property, and Cther Matters

e TR D M

In consideration of my emglovment o my continued employment by Intérnational Business Machines Corparation or ane of its
subsidiaries or affiliates (colkectively, TBM", which | acknowledge is employmaent at will, and the payment to me of a salary or other
CompenLalion durmg i Emplipment, | dgree as follows:

1. 1 will nok, without IBAM'S prior written permdssion, disclose to anyone outside of [BM or use in other than 1BMWS business, esther during ar
after my employment, any confidential information or material of IBM, or any information or material received by IBM in confidence from
third partins, such as suppliers or customaers. H | leave the employ of IEM or at the request of B8, § will return 1o (B all property in my
possession belonging to 1M or received by IBM from any third pamy, whether ar not containing confidential information and whether
stored on an IBM owned asser or @ personally awned asset, including, but not limited to, electronic data, electronic files, diskemes and
other storage media, drawings, notebooks, reports, and any other hard copy or electronic documents or records. Mo employes is
prohibeted from reporting poasible wiclations of law or regulation to 3 governmernt agency, as protecied by law,

Confidential infermation or matesial of IBM i35 any information or material; (a) generated or collected by ar utilized i the operatians of
1EM; recelwed from any third party; obtained from an entity BBM acquired or in which [BM purchased a comralling interast (including
infarmation of matertal received by thal entity from a thind party), oo suggested by or resulting from any tash assigned 1o me of work
performed by me for or on behalf of IBM, and (B which has not been made avallable generally 1o the public, whether or ot expressed in
a document or other medium and whether or not marked T80 Confidential® or with any similar legend of 1BM ar any third party.
Confidential information or material may include, but s not limited to, information and material related to past, present and future
development, manufaciuring activities, or personnet matters; marketing and business plans, pricing information; custoemer lists; technical
specifications, drawings, and designs; protofypes; computes programs; and databases.

2. (& During my employment with IBM and for o years Following the termination of my employment from IBM for any reason, | will not
direcily or indirectly within the Restricted Area solicit, o attempt to or participale or assist in any effort b solicit, any employes of 1BM to
be employed or perform services outside of 1BM, For purposes of this Paragraph 2{a), “Restricied Area” shall mean any geographic ares in
the wirld in which | worked oF for which | had job responsibilities, inchading superdsory responsibilities, during the last reelve [12)
months of my employment with [BM, Also, for purposes of this Paragraph 2(a), “employee of IBM” shall mean any employes of [BM whi
worked within the Restricted Area at any time in the 12-month pediod immediately preceding any acteal or aitempted solicitation,

b} | agree that during my employment with 188 and for ane year fallowing the termination of my employment for any reasan, | will not
directly or indirectly solicit for competitive business purposes any custamar with which | was directly or indirectly invodved as part of my
iob responiibilities during the twelve (| 2} manths prior to the termination of my employment with BM. This paragraph 2i0) does not
apply o any IEM employes whose work locanion as refllected in IEM records is within the state of Califormia,

1 atknowdedge that 1B8 would suffer irreparable barm if | fail 1o comply with Paragraph 2(a) or (), and that M would be entited to any
approgriate relsef, including money damages, equitable relief and attorneys” feas,

3.1 will not dischoss to [BM, use 0 its business, or cause it (o use, any infarmarsgn or matenal which is confidential to anmy third party
uniess authorized by BBM, In addiion, | will nog incorporate inbo any product wsed and/or sold by 1B, any copyrighted materials or
parented irmentbons of amy third pary, endess autharized by 1EM pursuant to Paragraph 5. ! _YJ"“'# ]

L1

4. 1 will comphy, and de all things necessary for @M 1w comply, with (a) the laws and regulations of ;u'g.mmm under -.-.lﬂ:l; 188 does
basiness, (b) the provisions of contracts berween any such govesament or its contractars and B8 thas _rtlmu s intellectual property ar o

L
15
P G R RTR T R Y

Ilr.-‘
o

S IPOC. 1D A
217

1HE
3
[
§
ik
:.Il.:'J. 2

W

.'JI_

e
—



the safeguarding of information, and () |BM's corporate directives, including, without limitation, palicies and information technology
secutity standards issued from thme o lime as well as the 1B Business Conduct Guidelines as amended from time o time.

5. | heseby assign 1o |EM my entire right, tite, and interest in any idea, concept, technigue, invention, design (whether the dedign is
ormamnental or otherwise), computer programs and related dofumentation, other works of adthorship, mask works, and the Tk (all
hereinafier called “Developments™), herealter made, conceihved, weitten, o othersise created solely or jointly by me, whether or not suth
Developments are patentable, subjec 1o copyright or rademarnk protection or susceptible 1o amy ather form of protection which {a) relare
to the actual or anticipated business or research or development of IBM or ity subsidianies or (B) are suggested by or result fram ary task
assigned to me or work performed by me for or on behalt of 18M or it subsidiaries.

if, vy operaton of law such right, title, and interest in Developments vest in 188 upon creation, | acknowledge that such right, tile, and
interest belong to 18M, Also, | hereby assign to I8M my entire right, title and interess in any such Developments that were or are
suggested by or a result of any @sk assigned to me or work performed by me for or on behalf of any entin that [BM acguired or mowhich
I18M purchased & conrodling interest to the extent that any such right. bile and interest s not already owned by said entity.

in the case of any “other works of authorship®, such assignment or ownership shall be liméted to those warks of authorship which meet
both conditions (a) and (b) above,

California Matice. For Developments subject 1o California law, nobwithstanding anything above 1o the cotrary, | understand that this
assignment does not apply to 4 Developrment which gualilies fully wndér the provisions of Section 2870 of the California Labor Code.

The above provisions congeming assignment or ownership of Developments apply to Developments created while employed by 1BM in an
exeputive, managerial, professkonal, product or technical planning, technical, research, programming, or engineering tapacity (including
development, product, manufaciuring, systems, applied science, and field enginsering) or othersize.

The assignment of Developments in this Paragraph 3 shall exclude any Developmenits inowhich | have a right, thbe, or interest and that
were, prios 1o my emplayrment with 188, (1) conceived and /or made solely of jpintly by me, (2) weitten whally ar in pan by me, or (3]
expressly stated in an agresment that | executed with another pamy which precludes an assignment 1o 1BM (collectively, these exceptions
to assigred Developments hereunder shall be known a3 “Excluded Developments™). Further, | acknowledge that | will not use oF cause ta
b uwed, any Excluded Developments in IBM's business, research or development without a written or ermall suthorization to doe so from
ot vy first and second line manager. For the avoidance of doubt, Exclded Developmenis shall not comprise any Developmenis that
weere of are suggested by or resulted from any task asskgned 1o me ar work performed by me for or on behall of any entity that [8M
acquired or in which IBM purchased a conirolling interest, unless assignment of my righi, title, and interest in the Development is
governed by an agresment executed prior o my [BM employment.

I hereby identily any and all Exscluded Developments which are not published in a searchable public database {e.g. United States Patent &
Trademark Office]. In the following table | have provided a brief non-confidential deicription that suffickently identifies the Excluded
Development fe.q. title of publication), the creation date of the Excluded Development, and to the extent my rights to the Excluded
Development are governed by an agreerment, the other named party 1o the agréement and the date the obligatbon terminates.

If | do mot have any Excluded Developments to declare | have beft the following table blank or have written "Mone,” "Non/Applicable,” or a
slmilar designation.

Description of Excluded Development Date Created Hamed Party Termination Date

Additional pages may be anached, 45 appropriate 1o idemify other Excluded Developments, if any. IBM regquires you to duiclose Excluded
Dwwelopmients in this Paragraph 5. If wou wish to interest [BM 0 any Excluded Development, you may contact the Intelleciual Property and

Ligensing Dopartrment at 2 Hoadguariers, which will provide you with instructions for submitting v to HRM.
; e =
B. In connecton with Developments assigned by Paragraph 5: (a) | will promptly uuu]m.rpmri_nri-!ﬁﬁg to the 1HM
Y 'y _ &
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Intellectual Propesty Law Department; and (o] | will, on IBM's request, promptiy execute a specific assignment of title 1o IEM or 14
designes, and do anything eise reasonably necessany o enable 18M or such designes 1o secure a patent, copyright or other form of
protection therefore in the United States and i other countries, In addition, | agree o promptly natify the 18M intebleowal Progerty Law
Deparyment in writing of any patent or patent appdication in which | am an imeentor but which is not assigned by Paragraph 5 and which
discloses ar claims any Development made, conceived, of written while | am employed by IBM. also agree 1o promptly notify the 136
Inrellectual Propesty Law Departmant i, aftes | lsave the employ of IBM, | am contacted by anyone or any entity outside of 188 regarding
any transaction, legal or governmental proceeding, litkgation or other begal dispute conceming or refating to any of the Develapments
assigned by Faragraph 5.

7. WM and its licensees, successors, or assbgns (direct or indirect) are not required 1o deskgnate me @s an suthor of any Development
wiich ks subject to Paragraph 5, when it is distributed, publscly or otherwise, ar 1o secure my permission to change or otheraise alter ity
integrity, | hereby waive and releass, to the extent permitied by Ling, all righns in and ta such designation and any rights | may hawe
cancerning madifications of such Developments.

| understand that any rights, walvers, releases, and assignments berein granted and made by me are freely assignable by 18M and are for
the benefit of MM and its subsidiaries, lioensees, successors, and assigns.

8. | agres that EHM, i senices providers and ciher third parties avtharized by 1BM will colbect, uae, store, make available bo those whao
have a need-to-know, and othenwise process my personal infarmation to establish, maintain and terminate my employment relagsonship
with 1M and for other legitimate business purposes, anywhere in the world, Such personal information, whether provided o 1BM, s
service providers, or thind parties directly by me or othensdse gathered, includes my name, phato, contact information, skills,
campensation, performance, usage of MM assers, backgroend check resulis, bank accownt information, and disability ar medical
infarmation,

| will mot use for unauthorzed purposes nor share with any unauthorized paries, either during or after my employment, any personal
information about others ho which | may have access during my employment at (B,

M provides numerous apporiunities for secial compaiting through Blogs, wikis, social menworks, wiriuad woeelds and other socisl media. |
agres o camply with all 1BM policies and practices reganding wse of social compiting loals and | understand that | am personalky
respansible for the content | padt on sny social computing roals iwhether on [BM's Intermal platiorms or on third party sites) and that any
information I post, including any of my personal imformation, may be made broadly available to others, porentially inside or putside BM,
who have access 1o thess tools,

2. The term “subsidiaries,” as used in this Agreement, includes amy entity cwned or contradled, directly or indirectly, by Inernational
Business Machines Corparation,

10, The tenm “employment at will,” as used in this Agreement, means the employment at the muteal consent of both me and B,
Accordingly, either IBM or | can terminate the employment relationship at will, at any time, with or withowt cause or advance notice.
However, this clawse does not relieve me of my responsiblliy o serve the notice perad n accordance with my terms of employment, in
the event of my resignateon from the services of 16M

11. This Agreemem supersedes all prévious aral oF wiitien communications, repeesentations, understandings, undenakings, or
agreements ::—il.ll'ug to the subject matter hereal, excepl &% exprédily agreed otherwise by [BM in writing upon my hire or ransfer of
employment to [BM. Any waiver of a term in this Agreement and anmy amendment to this Agreement may only be made in 3 writing sigrned
by the Senior Vice Prasudent of Human Resources for International Busmess Machines Corporateon and mysef

12, This Agreement shall be governed by the laws of India, If any peoeision of this Agreement 15 unenforceable ar law, the remamsder
shall rarnain in effect, | recognize that any violation of my obligations described harein would cause 1BM 1o suffer irreparable harm and
can resull in disciplinany acvon, incleding dismizsal feom IBM, and any other appropriate relief for |BM ingluding money damages,
eguitable reliel and attameys fees

13. This Agregment shall constitute a part of my terms of employment with 1BM, and i5 executed contemporaneausly with my offer of
employment/ empl ot contrack with 1Bk,
20 \}L/
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My agresment, and my ack niradledgment of recespl of a copy af this Agresment, are indicated by my signature below

H

|

Employee's Full Name Employes’s Signature Emploves Serial No. Date
A
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COVID-19: IBM Initiatives for Employees and Commun

As we navigate the COVID-19 pandemic, IBM has taken a series of initiatives to help and support our employees and
their family members in this challenging emvironment. The health and safety of IBiMers, partners, and clients is our

top priority.

We have put together a comprehensive support plan for our employees and their families to tide through this
pandemic.

Empioyee Well-being and Safety

Vaccination for all IBMers: Vaccination camps will be opened (in line with Government regulations and
availability of vaccines) in all major cities with IBMer populations. 1BMers and their family members will have
the option of getting vaccinated at hospital centers or camps at selected IBM locations. We are working closely
with the concerned authorities on this

Dedicated 24X7 Medical Helpline with Portea: IBM has launched a dedicated helpline through Portea Health
Care Services - for a variety of services Including doctor consultation, medical/home care services, and testing
services, This helpline is the first point of contact for support for any medical help.

Access to Oxygen Concentrators
IBM has procured ooygen concentrators (o support [BMers and their family members. We have partnered with
Portea Health Care Service to deploy these oxygen concentrators across Bangalore, NCR (Delhi, Gurgaon,
Moida), Kolkata, Chennal, and Hyderabad,

Eldercare Support with Samarth: |BM has partnered with Samarth, one of India’s leading organizations
supporting the elderly by creating a COVID care system. Samarth will help the elders deal with the pandemic by
providing 24,/7 emergency assistance, home care resources, medicines, doctor tele-consultations, food services,
oxygen, and requirement for other equipment as needed,

COVID Care Center: We have worked with Apollo Hosgital to offer medically supervised “step down” facilities at
designated hotels in every major city where IBMers and immediate family members can quarantine in case it's
not feasible at home.

Emergency Transport for Medical Needs: We are offering an emergency transport facility 24x7 for medical
requirements for both employees and their immediate family members who are COVID-19 positive (for
transport 1o 8 medhcal facility) and those who are COVID-19 negative (for procuring medical supplies or attend
to impacted family members),

Additional Insurance Coverage: IBM is providing additional insurance coverage for each insured employee and
their covered dependents (spouse and children) for up to Rs. 5 Lakhs per member covered,

Meal Dellvery Service

We have tied up with HungerBox for the delivery of freshly prepared meals, ensuring the highest levels of
hygiene and safety measures. The service is currently avallable in Bangalore, NCR, Hyderabad, Chennai, Kolkata,
Mumbal, Pune, and Vishakhapatnam.
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COVID Assist: We have launched COVID Assist, a Watson Assistant powered Al bot, to channelize the requests
around critical resources such as ambulance, oxygen, medicine, hospital beds, in an efficient manner, It will also
help you connect with the IBM Sguad volunteers on ground.

Moabilizing the collective power of the IBMers

iBMer wolunteer COVID squads : We have organized squad groups staffed by IBMer volunteers 1o take service
requests and match them to verified sources of available resources - Hospital Beds, ICUs, Oxygen requirements,
ambulances, medicines, and more. With over 2000 volunteers already signed up, this is really making a
difference to quickly triage requests and ensure that needs are matched to resources avallable nationally,

While we do this, employee health and well-being remain a key priority for us. We have set up several
employee support groups across cities to provide employees with a platform to discuss issues, challenges,
concerns and coping mechanisms such as managing stress, staying active and promoting salf-care. Cowd
Warrior stories 10 energise teams.

IBM has partnered with United Way of India to drive an employee giving campaign. Employees can donate
financially to the NGD and they In turn are working with several partners at the ground level 1o provide critical
and emergency care for the community.

IBMers are volunteering to become first responders on Covid-19 helplines through a collaboration with
stepOne. StepOne is an NGO having an interface with 18 state governments and is helping to train & deploy
volunteers to respond to queries on the government helpline.

Leveraging our voice and influence to rally global support

IBM is playing a key role in Global Task Force on Pandemic Response launched by the US Chamber of
Commerce to aid India and other Covid-19 Hot-Spots. This Includes Sowrcing, shipping and delivering 1,000
ventilators; 25.000 oxygen concentrators and working with local partners to fund emergency hospital beds in
communities where our teams live and wiork.

In addition, we are also closely engaged with the government and government agencies in India to offer our SUpport
and we are ready to do more.

Given the dynamic pandemic situation, IBM is constantly revising and updating any initiatives it has put in place to
respond to the pandemic, And any of these programs and policies may be changed or withdrawn by IBM at its sole
discretion. Please reach out to your HR contact to understand the current measures in place at IBM,
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WELCOME TO WIPRO
29 September, 2021
Dear Shilpini Jampana,

With reference to the Interviews, you had with us, it gives us pleasure to inform you that
we have found you suitable for an opportunity with Wipro Limited ("Company”). You shall
be designated as a Software Engineer under the Project Stream and will form a part of
the Career Band A3 in the organization.

As per Company norms, your relevant experience has been taken as 0 months. Your
Annual gross salary shall be IndianRupee 350000 CTC per annum.

Your employment with Company Is subject to the terms and conditions as listed in the
attached Offer Letter which also includes your salary structure.

Your Location of Joining would be Hyderabad You would be required to join us, on or
before 11 October, 2021 based on business requirement. We would intimate you of the
exact date and schedule one month prior to the actual date of joining.

Your confirmation to the contents of this Offer Letter is a pre-requisite for issuance of the
final Appointment Letter to you, Please do let us know your decision within the next 48
hours, You may also communicate your decision to Mallesham MALTHUM
at mallesham.malthum@wipro.com. Upon submission of your acceptance of the Offer
Letter, you are also required to complete the prerequisites listed below within 5 days from
the issue of this letter. Please note that, this Offer letter shall elapse within 5 days from the
date of issue, if not accepted online. Should you have any queries please get in touch with
Mallesham MALTHUM : mallesham.malthum@wipro.com. Final Appointment letter
containing the detailed terms and conditions of employment will be issued to you post
receipt of your confirmation.

Sagrued by Shilpind fJampana | shilpenyjampanat@gmail com | 20-08- 20021 011456 PA (5T | 4937




List of pre- requisites

1.Background verification document to be submitted within 48 hours of accepting the offer
letter and verified by the document verification team.

2Joining forms to be completed on Embark/associated systems 72 hours prior to date of
Jaining.

Your appointment is subject to and conditional upon the satisfactory completion of your
background wverification (BGV) including verification of the documents and details
mentioned here and/or any information furnished at the time of interview, in addition to
fulfilling the eligibility criteria,

Please follow the steps mentioned in the email to accept or reject the offer.
Upon receiving your confirmation, we will get in touch with you and provide you more
details related to joining as and when necessary either through mail or letter. Further,

please note that this Offer Letter is a non-binding conditional offer letter and becomes
binding upon issuance and acceptance of final Appointment Letter by you.

[ " _ N
_h,‘qwi,x oV

8iT4 'OAc 1% pe D
Viziy

L

Segried Dy Shelperi Jgmpana | shilpin) jprmpanaiiomall.com | 29-09-2021 011456 PA 5T | 4837 156,12

B



29 September, 2021
Dear Shilpini Jampana

It is our pleasure to appoint you as Software Engineerin Wipro Limited ("Company”)
at IN-Hyderabad, in Project Stream or in any such capacity as the management shall
from time to time determine. The terms of your employment with the Company 15 listed
below. Please be informed that the terms may be modified pursuant to changes in the
Company policy updated from time to time.

1. APPOINTMENT

a. The date of appointment is effective from the date of joining which is 11 October, 2021,
unless otherwise communicated in writing by the Company.

b. You will be on probation for a period of six (6) months from the date of your
appointment. On completion of the probation period, your appointment shall be
confirmed at the discretion of the Company based on your performance and other criteria
as applicable to your band and stream. Unless confirmation is communicated in writing,
your probation period shall be deemed to have been extended.

c. The retirement age is 58 years,

d. You may be transferred to any other location, department, function, establishment, or
branch of the Company or subsidiary, associate or affiliate company, in such capacity as
the Company may from time to time determine. In such a case, you will be governed by
the terms and conditions of service applicable to the new assignment including
compensation, working hours, holidays, leave, people policies, etc.

e. We provide support to our global customers through various Company locations in India
to suit customer requirements by operating 24x7. You would be operating from any of
these locations and in any of the shifts, including night shift. as may be decided by the
Company, keeping in mind the business needs and deliverables to customers.

f. This offer of appointment is subject to your successful completion of all curricular
requirements as laid down by the University/Institution for award of the degree/diploma
and the requirements, including aggregate, specified by the Company for your role, and
any other criteria specified by the Company in terms of your educational gualifications
on/before the date of appointment.

2. COMPENSATION
. i : -
You """"IFBEI lg:_hle for: 5 \

a. qu:ﬁiﬁinn and benefits in accordance with Annexure I_Salérf,r Offer Sheet,
- b, Wani Pay - The Variable Pay program may be changed or.medified in part or full
j 1 ¥ i, _I ] . (1]
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thereof from time to time, at the sole discretion of the Company.

¢. Other compensation and benefits in accordance with Company policy as modified and
intimated to you from time to time.

d. Your salary will be reviewed periodically as per Company policy.

e. Changes in your compensation are at the Company's discretion and will be subject 1o
and based on your effective performance and the performance results of the Company
during your period of employment and other relevant criteria.

3. OTHER BENEFITS

You will also be eligible for;

a. Leave, holidays and working hours as applicable to your stream and location of posting.
b. Perquisites, if any, as applicable to your band and stream and / or based on functional
requirements as determined by the Company.

c. Participation in the Company's Provident Fund Scheme (PF) as per the policies applicable
to your band and stream.

d. Leave Travel Assistance (LTA) as per the Company's policy.

e. Wipro Medical Assistance Scheme (MAS) provided you are not covered under the
purview of the ESI Act. Contributory Medical Insurance for your band and stream.

f. Employee Benefits Program sponsored and administered by the Company for
management employees, comprising of pension plan or gratuity plan, survivor benefit plan
and industrial injury benefits.

g. Please refer to the detailed policies in the Company's intranet portal le.
MyWipro.wipro.com.

h. A detailed benefit annexure on the above benefits will be issued to you on or before
date of joining

4. RESPONSIBILITIES

a. In view of your position and office, you would be expected to perform all responsibilities
effectively, diligently and to the best of your ability and ensure results, There may be times
when you will be expected to work extra hours to achieve the above when the job so
requires. At all times, you are required not to engage in activities that have or will have an
adverse impact on the reputation / image and business of the Company, whether directly
or indirectly.

b. You may be required to undertake travel for business purposes for which you will be
eligible for reimbursement of travel expenses as per the Company policy applicable to you.
¢. We are committed to ensure ‘Integrity’ in all aspects of the Company's functioning. You
are expected to comply with all the applicable policies of the Company including the Code
of Business Conduct and Ethics ('Policies’) as they form an integral part of the terms of
your employment with Wipro. Consequently, you are required to understand the scope
and intent behind these policies and to comply with the same. These Policies are updated /
modified on a periodic basis and new policies may be intruducﬁ- Wﬁ:tilied to
“emplayees from time to time and you will be required to comply with the same. :

atd
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d. Consistent with (c) above, any matter or situation or incident that may arise that could
potentially result, or has resulted, in any violation of the Policies or the terms of your
employment, shall immediately be brought to the notice of your Business Unit Head and
appropriate disciplinary action will be initiated.

5. CONFLICT OF INTEREST

a. You are required to engage yourself exclusively in the work assigned by Wipro and you
shall not take up any independent or individual assignments (whether part time or full
time, in an advisory capacity or otherwise) directly or indirectly without the express written
consent of your Business Unit Head.

b. You shall ensure that you shall not, directly or indirectly, engage in any activity or have
any interest in, or perform any services for any person who is involved in activities, which
are or shall be in conflict with the interests of Wipro.

c. The Conflict of Interest Policy also refers to the need on your part, during your
employment and for a period of one year from the cessation of your employment with the
Company (irrespective of the circumstances of, or the reasons for, the cessation) not to
solicit, induce or encourage:

i. Any employee of the Company to terminate their employment with the Company or to
accept employment with any competitor, supplier or any customer with whom you have a
connection pursuant to your employment with the Company.

il. Any customer or vendor of the Company to maove his existing business with the
Company to a third party or to terminate his business relationship with the Company.

ili. Any existing employee to become associated with, or perform services of any type for
any third party.

d. In case of any conflict or doubt, please discuss the matter with your Business Unit Head,
to understand the Company's position on this and resolve the conflict.

6. CONFIDENTIALITY

a. In consideration of the opportunities, training and access to new technigues and know-
how that will be made available to you, you will be required to comply with the
Confidentiality Policy of the Company. Therefare, please maintain all Confidential
Information as defined from time to time in the Confidentiality Policy of the Company, as
secret and confidential and do not use or disclose any such Confidential Information
except as may be required under obligation of law or as may be required by the Company
and in the course of your employment. This covenant shall endure during your
employment and beyond the cessation of your employment with the Company
(irrespective of the circumstances of, or the reasons for, the cessation),

b. In your work for Wipro, you will be expected not to use or disclose any confidential
information, including trade secrets, of any former employer or other person with whom
you have an obligation of confidentiality and by signing below you affirm that you bave no
conflicting obligations or non-compete agreements that would prevent T;HME waorking

without limitation for the Company. )
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7. ASSIGNMENT OF INTELLECTUAL PROPERTY

In connection with your employment and during the term of your employment upon
conception or creation, you shall disclose and assign to Wipro as its exclusive property, all
inventions, ideas, concepts, discoveries, technigques, and improvements (including without
limitation legal documents, training materials, computer software and associated materials)
developed or conceived by you solely or jointly with others (whether or not during
business hours) that are related to the company's business or that results from work that
you perform for the company or using the company's equipment, supplies and facilities,
and shall comply with the policies of Wipro in relation to Intellectual Property.

8. NON-COMPETE

In the course of your employment with the Company you will be providing services to
customers or clients of the Company during which process you will be handling sensitive
information including but not limited to information of key customers of the Company,
competitor information, customer sensitive information (‘Confidential Information’). You
acknowledge and recognize that Confidential Information available to you, if leaked, would
cause irreparable harm to the Company and its protection is of utmost importance to the
Company. You confirm that for a period of six (6) months after separation of your
employment from the Company (irrespective of the circumstances of or the reason for the
separation), you will not accept any offer of employment from a customer or chent with
whom you have interacted or worked in a professional capacity representing the Company
during the six (6) months preceding the date of separation.

9. GENERAL

This offer of appointment is subject to the precondition that you have not provided us with
any false declaration and/or documentation or willfully suppressed any material
information. If at any point of time, it is brought to our notice that you have submitted
fabricated documentation or made false representation or willfully suppressed material
information, you shall be liable to be removed from service with immediate effect and the
Company reserves its right to initiate appropriate action as per applicable policy and /or
enforce remedies available to us under law,

Please note that you are required to inform us if there are any agreements, oral or written,
which you have entered into and which may relate to or affect your commitments under
this employment contract.

a. You acknowledge that you have understood the terms of this employment contract and
that you are aware that the specific performance of the terms of this employment contract
may be enforced legally, if required. In this connection, if any of the provisions of this letter
- of appointment are declared or found to be void or unenforceable due to any reason
;hamn the remaining provisions of this letter shall continue in full Br{ﬁnﬂ effect.

‘-.,_M ' - pe.d
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b. These employment terms supersede and replace any existing agreement or
understanding, if any, between the Company and you on the same subject matter.

c. You warrant that you are not prevented by any court or by any other administrative or
judicial authority or order from providing the services required under this employment
contract. In the event that you are not a citizen of the country of posting, you should have
a valid work permit to work in the country of posting.

d. During the period of employment you are required to comply with all Wipro policies.
These policies are updated/modified on a penodic basis and new policies may be
intreduced and notified to employees from time to time.

10. NOTICE PERIOD & TERMINATION:

Your employment with the Company shall be terminable, without reasons, by either party
giving one-month notice during probationary period and three months' notice on
confirmation, The Company reserves the right to pay or recover salary in lieu of notice
period. Further, the Company may at its discretion relieve you from such date as it may
deem fit even prior to the expiry of the notice period. However, if the Company desires you
to continue the employment during the notice period you shall do so. Notice period and
termination of employment contract shall be governed by the applicable internal policies
of the Company as updated from time to time.

On acceptance of separation notice, you will immediately hand over to the Company
before you are relieved, all correspondence, specifications, formulae, books, documents,
cost data, market data, literature, drawings, effects and comply with all the relieving
formalities required by the Company. Further, you shall not make or retain any copies of
these items.

Best regards,
For Wipro Limited,

ishe

Vishwas Deep
Global Talent Acquisition Head

By selecting the “Submit” on the offer form, | hereby expressly confirm that | have read,
understood and agree to accept the employment on the terms and conditions herein. |

shall be reporting fordutyon __/__ /

MName:
Signature:
Date: _/ [

Place:
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ANNEXURE -1
SALARY OFFER SHEET
Name: Shilpini Jampana
Location: IN-Hyderabad
Position: Software Engineer
Career Group: A3
Career Stream: Project Stream

Annual Gross Salary Offered by Wipro: Rs.350000
You shall receive salary as detailed below.

 Value
1,40,000
70,000
27,996
58,274
21,600
7,434
7,200
17,496

*Notional sum indicating contribution of 5.31% of your basic towards provision of Gratuity.
Employees will be eligible for payment of gratuity as per the Wipro Policy for the same.

*Please note that your compensation is personal to you and you are requested not to
share details of the same with others.
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ANNEXURE-II

DECLARATION ON CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This
policy is intended to avoid conflict between the personal interest of an employee and the
interest of the company in dealing with the suppliers, customers and all other
organizations or individuals doing or seeking to do business with Wipro. Noted below are
a few examples of 'conflict of interest”:

1. For an employee or any dependent member of his family to have an interest in any
organization, which has business dealings with the company, where there is an opportunity
for preferential treatment to be given or received, except where such an interest comprises
securities in widely held corporations which are quoted and sold on open market or the
interest is not material,

2. For an employee or any dependent member of his family to buy, sell or lease any kind of
property, facilities or equipment from or to the company or any affiliate or to any
company, firn or individual who is or is seeking to become the contractor, supplier or
customer, except with the knowledge and consent of top management.

3. For an employee to serve as an officer, director or in any other management capacity or
as consultant of another company or organization doing or seeking to do business with
the company or an affiliate except with the knowledge and consent of top management.

4. For an employee to use or release to a third party any data on decisions, plans,
competitive bids or any other information concemning the company, which might be
prejudicial to the interest of the company.

5. For an employee or any dependent member of his family to accept commission, a share
in profits or other payments, loans (other than with established banking or financial
institutions), services, excessive entertainment and travel or gifts of more than nominal

value from any individual or organization, doing or seeking to do business with the
company.

| have read and understood the above mentioned ‘Conflict of Interest’ policy and | declare
that there is no 'Conflict of Interest’ in my employment. If in future any conflict arises, | will
immediately inform my supervisor and notify the top management.

MName:
Date:
Signature:
“f N ['l:.i;"“'"'
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Insider Trading is prohibited by both Law as well as by Wipro Limited's (hereinafter to as
the "Company”) internal policy. Insider trading generally involves the act of
subscribing/buying/ selling or dealing in the Company’s Securities, while in possession of
any Unpublished Price Sensitive information (hereinafter referred to as "UPSI") about the
Company, It also involves disclosing or procuring any UPS| about the Company to/from
others who could subscribe or buy or sell or deal in the Company’s Securities.

As an employee of the Company you are considered as an Insider and accordingly advised
as below:

1. Trading when in possession of UPSL Employees are strictly prohibited from trading in

the Securities of the Company when in possession of UPS| concerning the Company.
Trading in securities of the Company is also prohibited for certain designated employees
when the trading window is closed For details please contact
policycleaninghouse@wipro.com,

EES!];

Employee shall seek, communicate, provide or allow access to "UPSI of the Company to
others only for legitimate purposes, performance of duties and discharge of legal
obligations and strictly on a need-to-know basis, Employees are strictly prohibited from
the following:

a) Counseling or disclosing or communicating UPS! to any other person including spouse
and/or relatives, except on a need to know basis,

b) Counseling as well as expressing opinions or making any recommendations to any
person on the Securities of the Company when in possession of any UPSI,

c) Unauthorized disclosure or communication of UPSL

d) Procuring any UPSI from others

3. Individual and Personal Responsibility: As per the Code, Company can take

appropriate actions like wage freeze, suspension, termination of employment on
employees involved in Insider Trading. Insider trading also attracts severe civil and cniminal
penalties not only on the Insider but also on the Company in certain circumstances. The

penalties levied on the employee will not be borne by the Company and the employee
individually is responsible.

4. Disclosure requirements; Every employee of the Company and the'/lmmeqhﬁtm
Relatives shall d ;cln_?g‘m the Company the number of securities acqu‘ﬂeﬂ nr qmd n1'
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within two trading days of the transaction if the value of the securities traded, whether in
one transaction or a series of transactions over any calendar quarter, aggregates to a
traded value in excess of ten lakh rupees.

For more details on procedures and guidelines, employees are requested to refer the

Company’s Code of Conduct to Regulate, Monitor and Report Trading by Insiders. Or write
to policyclearinghouse@wipro.com.
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ANNEXURE - IV
PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT
2000

| Shilpini Jampana, confirm that | am voluntarily sharing my Personal Information with
Wipro Limited ("'Wipro') for the following purposes:

a. Validating my Curmiculum Vitae and retaining records on the same for any future
reference/verification

b. Pracessing my job application including background verification checks

c. Employment-related actions including record keeping, processing compensation and
benefits and any action required in the context of my employment with Wipro.

In this context, | also agree to the retention of such Personal Information by Wipro for any
future reference/verification and authorize Wipro to transfer the same to a third party, |
understand that 'Personal Information’ means any information, relating to me that is
available with Wipro and is capable of identifying me.

Mame:

Signature:

Date: _/_ [/
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T
Afana Pavan Macdhay
(Codte: CANIBIDFT)

Wie are plesdesd 1o offer you empioyment in o oiganization at Fandstad India Pyt. Lid ec Process Executive, Your
servicrs e heing deputed o NVIDLA GRAPHICS PRIVATE LIMITED o the foilowing ferms and conditions:

® our empicvment wil be wvalid from 09/ 1.2/ 2021

& Wour Salaey CTC will be IR 267, 340,00 per annum (as per Annexgre 1] and will be paid out basis your actual
joming date

® ¥our ppiopment B sublect fo completing our onbcarding proCEss, wihich reguines you o]

a, Compiete on the Randstad portal:
& Employes proflie fom
& Statitoey Normination foms lice ESIC, PF, Medidaim efc

b, Upfoad proofs of your documents:
® Governmendt mandated 10 proof. Asdhar Caid and PAN
o Adcress Prool (Ary one): Voters [0, Passport, Driving Licerss, Ration Card et
& Copy of both Bducatonal oeiificates & Previous smgioyment documents,
& Bank Detsils lor Salany processng: Copy of @nsied cheoue.

Flease note that this is only a provisionad offer of employment for a fived term and is nat to be construed as an
apposntment letter. A detailed appomtment ietter would be issued o vou onoe you fulfill o employment teoms and
ConGitions & upan confimmation of joining duty by the manager.

The paxt step s for you b og o Aandstad Dwet, our employes porial io aocept thes offer,
Yo il 50N recehve 2 emael and SMS on your pegistened numiber with 3 nk Eo the oniine portal sna your OTF o logn.
A Lisesr guickes |5 plso sv@iaiis (D help you complete formalities onefiore your 000,

Yiew ahall report fof work an 0912/ 2021 In case ol (o join the company by the schetuled dute, qou woukd be
brgaching the contract with the company in which case you agree 1o pay 8 penalty equal o 1{one) months Gross: salary
to the Company.

Plegse get i toudh with s for eny quenes.
Wishing you the very best

Yous ruly,

For Randstad India Pyt Lid.
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Annesure 13 Salary Breabup
Component Monthly |Yearly
Basic 13,000.00 156,000.00
House Rent Allowance 6,500.00 78,000.00
Satutory Bonus 1, 760000  24,120.00
Gross Salary a1,260.00
Employer's Contribution to EFF 1,560.00 18,720.00
Insurance 995.00 11,940.00
EDLL &5.00 7BO.00
PFADMIN 65,00 7B0.00

CTC [Cost to the company)

Employes's Contritution to EPF 1,560.00 18,720.00
Het take home = (Gross salary- Total deduction)

* Income ti, Proffessonal taa and LWF os apolicabls will be deducted.
& Al e G will be decucted as appicatee by b, Your satary 5 strictly conficestial.

For Randstad India Pt Lid,

§ Btk oy

Authorized Signatory
Balakrishnan 5
Head - HRSSC

..;-J‘ &.}.-""J
o 4 #
PP s )

71
bl s gty
g, F_
Registered OMice - -\
Bandstad Hose, 1 B 1
mm.slnmm.hhmramm W .

M roambakkam, Chernai 004,
P oag] (0) 44 SEIITO00 F 401 (0] 44 ST
e, Fnialae in




Cognizant

1-Dec- 2019

Dem Revhi Wattopil
B.E /B Tach, Elechanics ang (ommienicofion Engiseering
oty Imitis of Technoligy ond Mamagemest

Condidate ID - 13904245

I commuation o ur discussiar, we ore pleosad o offer v the e of Programner Analyst Trainee in Cognizont Technology Solutions India Privete
Limited (*Cogmizond”)

Durirg your peehation perind ol 17 monile, which indides your tioining pragram, you sie ensitled o on Aenen? Toil Remenemian (AR} of Rs 400 986/, This
intludes on orneal incentive isdicrios of Rs.22, 500, - a5 well 25 Cogrizmi's niribution of Rs. 73,984,/ - sowaids bevebts sch o5 Medicsl, Acriden, Ll Insurance
ard Gretifty, Th bueak ug s presented in Annexure A

O swecasshul completion of fhe probetion peeiod, dhasring the requined Irining axsessments ond subjed %o you being port of o delivery peoject, weur aneusl Toml
Remunerntion (ATE) would stond ssvred 1o Rs.455,880/«, This indudes on neneal incanttve indication of Rs.22 500/~ e wetl o Cogniat's contribution of R
24,880/ - townrds banshits such s Medical, Accident. life Imuronce and Grosuity

Your cppsinfmest will be govemed by the e ond contiom of employment presnind i Annasmre B You will el be govamad by B otter ndis, iegolosions ond
pindficas in vigue oad those that mey cdhoags fom lime te Sme. Yeur compemsation i highly donfideatied ond f the nead arises. you moy discuss It only with your
Mananss,

Cogrizent & keen that there i o secue anvissnment for clissts nad istemally too, You are rigusio o bo registered with fhe Nationz) Skills Ragstry (KSK) ond pravide
ihie (P11 whille joiring te ogontration. Pleose rlet fareae B for mers demily.

Placse nale

* Thes oppainment & vabiact o untishoctory professional sslerence thecks and vou sequiing & maimum of S0% oggregets {oll sbyecs token ms conudasion) with ng
signding o in yow GrgdeotnnPodl-Gioduchion,

* Prioi In commencing smployment with (ognirtt you must provede (gnist with syidsece of yoer fight 1o wosk in Indis ond cthie sch dotumants s Cognimer may
fequent

Whe nok formerd 1o you jeining us. Showld you heve any Rurther question o darifosioss, plemse log into it comped manizont <ogreel. com

Yours sincsiel,
For Cognizont Technelogy Salutions Indio P, Lad,,

£ L7

Loresh Baifevnih
Globol Heod-Telent Arquisition
[ trwe e e e, soncierctunnd aned iyt the o meioned temm ond comdhon,
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Anne:xare A
Mome: Rt Rottopilh Desagnation: Programmer Aty Trimnes
™ Description Monthly Yearly
I Bimic 10375 174,500
1 HIRA (Gl of boic” 6275 e
3 Lomveyoror Mowaror™ 00 9,400
4 Medicol Mlosgnos* 125 15,000
§ Compeny's cormbetion of PF # 1800 11,400
§ Advarcn Siohitory Bosn™** 0 24,000
! Spacial Mowoncy" nr 84,100
Annwel Gross (ompensation 355,500
Faring bnccsos (per genum**
Aaewal Total Compensation 378,000
Company's contribution werth, berwlts (Madical, Acodert ot Life lnseroms) 18,000
ettty 5,784
Annual Tatal Remuneration 401,984
e e rsccieie Yoo e oo aetithed i e Pollowing edeifionnl benefit:
* Fecing Medicel Insurmes (overge
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Offer: Computer Consultancy
Ref: TCSL/CT20172280856/Hyderabad
Date: 04/03/2021

Ms. Saitriveni Mahadasayam
52-14-3501d Resapuvanipalem,
Mear Swarnabharati Indoor Stadium,
Visakhapatnam-530013,

Andhra Pradesh.

Tei## 91-7075798898

Dear Saitriveni Mahadasayam,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selecled for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be $3,36,877/- per annum, as per the terms and
conditions set out herein.

Kindly confirm your acceptance of this offer online through the option "Accept Offer letter'. If not
accepted within 7 Days, it will be construed thal you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the delails of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. Your offer is subject to a positive
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥14,784/- per month.

BOUQUET OF BENEFITS (BoB)

Bouguet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouguet of Benefits are listed below, The amounts given here for each of
the components below are as per pre-defined structure. However you may wanl to re-distribute
the BoB amounl between lhe components as per your lax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Servica” link on
"Ultimatix”, the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory thal at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefils,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items al all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be T600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allecation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore / Xperience
Programme.

CITY ALLOWANCE
You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is

linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

OTHER BENEFITS

Health Insurance Scheme

TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:
1. Basic Cover

i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
. @nnum and basic hospitalization expenses up to ¥2,00,000/- per ""ﬂ'j'rf_?ﬂﬂsﬂn per

annam. ) Iyl ¥
'TCS Confidential L{“ o 3
TCSLICT20172280856 TATA CONSULTANCY SERVICES 1ir-¥
Tata Codspultancy Servikes Limted .
o b, Pl Fvednre LGRS Layout, fptihapur, ok w.l Al F e

31 ) Con gy i BTG Webivle e Ly
Fegiyresed N P ir i T Disilct T ianil S BT




W

TATA

i, Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be bome by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitiement - You and your enrolled dependants will be entitled for 12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

i, Premium - For Higher Hospitalisation, a part of the premium will be recoverad from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopling or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefils and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees’ Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trusl from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employeeas Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972,

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject lo your scoring minimum aggregalte (aggregate of all
subjeclts in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard Xlith, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the narmal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject o completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at ils sole discrelion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining
To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are
recommended to enroll for the TCS Xplore Program and start your learning journey with
TCSL. TCSL will make Xplore program available for you upon your offer acceptance.

3. Training Period
Y aw will be requlrﬁﬂ to undergo class room and on the job training in the first twelve
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maonths (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion lerminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthonzedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed o have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitied by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associaled or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

6. Compensation Structure / Salary components
The compensalion structure/salary componenls are subject lo change as per TCSL's
compensation policy from time lo lime al ils sole discretion.

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

8. Alternative Occupation /| Employment
Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted lo undertake any olher employment,
. business, assume any public or private office, honorary or remuneralive, without the J;u;hnr
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written permission of TCSL.

Confidentiality Agreement

As parl of your acceptance of this appeintment as an employee with TCS you are
required to maintain strict confidentiality of the inlellectual properly rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized 1o do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

Service Agreement

As TCSL will be incurnng considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

Overseas International Assignment Agreement

If you are on inlernatlional assignmenl, you will be covered by the TCS India
Paolicy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be requirad to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure thal the knowledge and information gained by you during your
assignment is shared and available to TCSL and ils associates.This transfer of
knowledge and informalion is essential for TCSL to continue to serve ils clients and
customers better If you are deputed internationally for training,you will be required o sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

12. Terms and Conditions

The above terms and conditions are specific to India and there can be changes to the
said terms and gonditions in case of deputation on international assignments.

Wi
PO ll\.L

13. TATA Code of Gonduct
You are required to sign the TATA Code of Conduct and follow the same ip your
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day-to-day conduct as an associate of TCSL.

14. Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the nolice period or adjust the eamed vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminale your services by giving notice as
mentioned hergin above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL resarves the right if it is in the interest of the
business and current assignment, to ask you to complete your nolice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject 1o your oblaining a work permil

and / or any other permissions and / or documentation as prescribed by the Government
of India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
.Jrr background check policy. A specially appointed agency will conduct internal and external
x “background checks. Normally, such checks are completed within one manth of joining. if
]\IQ- 1th b kgruund check reveals unfavourable results, you will be liable to disciplinary action
mciudmg termination of traineeship/service without notice
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19. Submission of Documents

Please note that you should initiate and complete the upload of mandatory documents on
the nexistep portal as soon as the offer letter is accepted {subject to avallability of the
documenis)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XIl/Diploma mark sheels & Certificate

- Degree cerificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavils on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavils elc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
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*Passport
*NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you &s a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating people lo
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after compieting
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer, Failure to
fulfill one or more of the terms and conditions andfor failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

X
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24, Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal dala referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) I will be processed for various organizational purposes such as recruilment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Perscnal Information (P1) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

{d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.

(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter,

{f) In case of oversees depulation, available privacy rights would be governed as per

regulatory provisions and / or TCS policies/notice provided applicable al your overseas
location.
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letler if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

¢

H Eﬂn“ﬂn Chck nere o une A QR coos scannss froem yeiar mcduls
Global Head Talent Acquisition & AIP ey S o

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms

S 170 \ 7
e .—-I'.-
o u-,‘-*f’
T .
TCS Confidential o e 0V o 12
TCSLICT201722680856 TATA CONSULTANCY SERVICES

Tats Comnsultancy Servioes L imed gale

| B Wi T . Sl ifs Lawvaul. Wiadcllwaipa Hiirlasng bund] SO0 |
1 s 2133 Wil il T

¥ee & B st Pl i, 9 I . Pl | il 1




v

TATA

GROSS SALARY SHEET Annexure 1
Name Saitriveni Mahadasayam
Designation Assistant System Engineer-Trainee
Institute Name Gvp - Satya Institute Of Technology And Managamant
Table 1: Compensation Details (Al Componanis in INR)

1) Fixed Compensation
Basic Salary 14,784 1,77.408
Bouguet Of Banafis # 7648 01,752
2) Performance Pay*™*
Monthly Performance Pay 1,700 20,400
Cuaredy Varable Allowance® GO0 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Healh Insurance** MA 7,800
Prowvident Fund 1.774 21,289
Gratuity 71 8,533
Total of Annual Components & Retirals 2485 ar. 72z
Retantion Incentive NA_ a

i Rafer o Table 2 for TCSL defined Siruciure, In case, you wish not bo restructure your BoB, TCSL

dafined Struciure as grvan m Table 2 will be applicabile.

* Amount depicted will be paid-out on a guaredy basis upon sucoessiul complelion of the TCS Xplore / Xperence Program
**The Perdormance Pay s applicable upon sucoessiul completion of the TCS Kplons | Kperenos Progesm,

*** For HIS - Nobe thal Rs. 7800 if Bw smployes & Sngle. I ihe employes i mamied of marred wilh Children

thian Ra. 3,800~ per beneficiary nesds 1o be Boded 10 the above mantonad amount.
Table 2: TCSL defined struciure for BoB (All Components in INR)

Component Category ~ Monthly | Annual
House Rent Allowance 5814 70,968
Leave Travel Assisiance 1,232 14,784
500 8,000
1 7.646 81,752
S
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Annexure 2

Ahmedabad

TCS MNP HA Lipsd

Tata Consullancy Sereces,

Carirna Park I TATES SEE Mot wal,
Gandhsnager - 180T

Bangalore

TS ®i* A Leaal

Tata Conwalancy Services,

Cimfe 1, Mo 42, Think campus, Elecironic Tty phiass B,

Bangabore - 560100, Karmataks

BUBANESHWAR
TOS KPP HB Lesdd
Tata Corsultancy Serdsces,

Tata Consultancy Sefrwces Limated, (UMIT-10) - BARBATI
SEX ITHATES SPECIAL ECONGRIC FONE [SEZ) PLOT MG
A5, CHAMDAKES INDARRTRIAL ESTATE, PATIA,

Training Lab Venuoe: -Barabats, 1RC Bdock, Ground Floor,

Chennal

TCS Ki¥ HIE Lol

Tata Consultancy Sendoes,

A1%21-24, KEunnaran Nagar, Okd BMababaliparam Rd,
THHDE, Sholingaraliur, Chennad, Tamil Nadu GD0119

Tata Consulfancy Serwiced,

Wik ©, Mings Canyaon, ASF inkigrde, Gurgeon
Faridabad Road, Gawal Pabari, Guogeon - 122008,
Haary sra

Bhiudsansseear - S04
DELHI — Gurgoan DELHI — Molda
TCS K HR Lead TS X A Lesd

Tata Conmillancy Serdces,

Plot Mo, A-4d B A-4% Grownd, 1st to Soh Floor & 10tk
fhsen, Glaxy Businoss Park, Block - C & [, Secton - 63,
Poida - 201 30, LP

Guwahati
TCS KP HR Lead
Tata Consultancy Sersioes,
Stk ey, MEDFi Howse, G5 Rousd, Dispur, Guwashati -
THE 1, Asimrm

Hyderabad

Tes WP HA Leadd

Tata Conuultaney Serdcm,

1 City, Manskbramguda, Hyderabadg

IMDORE

TCS ¥ HE Lead

Tata Consultancy S=rvices,
ITATES SEZ. Scheme No. 151 & 16898, Ssper Corrichor,
Village Tigariya Badshah & Bada Bamgarda, Tehail
Hatod, Indore - 452018,

Fladbvga P adanly

KOLKATA

TCS WP HR Lead

Tats Consuliancy Serwces Limeted,

Eronpace TR basilding, 2 Floor, Plor - IIFA12 New
Tonwrn, Rajarhat, Eolkata - FODI60, West Bengal R
Ausditorium, 2nd Floor, Wanderers Basilbding Delta Park -
Lowcs

KOCHI

TCS XP HA Leacd

Tata Consultancy Sefveces,

TE% cendre, Inlopark Road fopark Campus, Infopark
Eakkanad, Berals GEIGAF

MLINIB&]

TS X HA Lead

Tota Consultancy Servicoes,

Yanbra Pack, Pokbmran Bosd Nuimlsesr F, TOS Appioeci
Ad, Thane, West, Thane, Maharashtra SO05606

NAGFUR

TCS KP MR Load

Tata Consultancy Services Lmited,

Kinan-Sez, Magpur, Telthars, Maharashira 4391108,

PLIMNE

TS KPP MR Leand

Tara Comiultancy Sernces,

Mlor Moo 2 5 3, MIDC -SEL, Haple Gandhil infotech Parck,
linmi Phase 111, Paive - £110% ?,MIH::HJIH'I:IH

Trivamndrum

TCS ¥ HR Leaad

Tata Consulnancy Sernas,
Peepril Park, Technogadk ©
Teivardim - G581, india
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Annexure 3

Confidentiality and IP Terms and Conditions
Confidentiality and IP Terms and Conditions - Annexure 3:

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nalure whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

{b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, invenlions, lrade secrels, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, compultations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e} All other information and material, which may be crealed, developed, conceived,
gathered or collected or obtained by the Associalte in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his'her
association with TCS or any of the operations and entrusted by TCS to the Associate.

. i f'l"';
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Associate's Obligations

Associale agrees lo treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalfl of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associale agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associale shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promplly disclose lo an authorized officer of TCS all inventlions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rghts
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, lrade names
copyrights and trade secret rights therein and any renewals thereof, On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof, All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights” or "moral
rights®, which Associate might otherwise have in such intellectual property rights.

nl - ral
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Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secrel character and is vital to the continued success of TCS's
business. Associate further acknowledges thal he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

Use of third party material

Associale expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

Security policies and Guidelines.

Associate agrees lo abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

Restriction on Associate's Rights

Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

No License

TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed lo be granted, or implied by the lerms of
this Agreement, or by the disclosure lo Associate of the Confidential Information.

( i
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9. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
| or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

10. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispule or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1998 or any modifications or re-enactment thereof,
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

{c) If any provision hereof shall be found by a judicial tribunal to be contrary o governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

{d) This Confidentiality clause along with other documents executed by Associale or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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{e) This Confidentiality clause may not be amended except in writing signed by authorized

representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall

continue thereafter in perpetuity.

" £
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15 Mowember, 2021

Sunil Kumar Chilla

House Number: 2-50-152, Tagarpuvalasa,
Bheeml Mandal, Visakhapatnam,
Anchra Pradiesh = 531162, Indla.

Dear Sundl:

With reference to your apgiication to Altiostar Netwerks inda &t Ltd. ["Company™), and subsequent interviews, we are
pleased to offer you & Member of Technical Staff position a1 our Bangatora COffice.

A3 agreed your stan date with the Company will be na leter than 15 December, 2021. if this date is changed with mutual
torsent, then the newly agreed start date remaing binding on you The change in date may be inlimated Lo you via an
emnail to your emall id available in gur reconds, with @ reference of this ofier letter

Your Annual Gross emoluments will B2 Rupess Ten Lakhs Thit B 2 pross CTC fgure. A breakup ol the same is aitached
with this offer lotter as Annesure 1. This salary (70 5 subpect 1o ingome faw a3 per the apphicable income Las laws of
India. Meaning, income tas will be deducted per month from your montbly wilery smount as per the applicable tax bracket
for your salary, after considening your ineestments under the relevant sechiony of he Income Tax law

You wifl also receive 3 ane lime Sgn—on banui of Rupses One Lakh 10 case you ave Altiodtar Networks within two yoars
of MeCEnnR the SN o bonut, you will have 1o rFlurn a pro-rated emaunt

This offer of employment is subject to pour produding

a] Evidence of your technical guahficatisng

b} Relieving letter from your currenbflast employes o spplaables
£] Latest Pay slip or Farm 16 from your currest [ isst empioger
dj Prool of your erperiénce mentianed in your fedume

e} Your eligibilify to wark in lndia,

&1 a part of your employment at Altiostar Networks, you will be entitled to the following banefits:

1. Paid annual leave of 30 days as per the Compary’s iave policy (Paid Time Off), Le. 2.5 days of paid leave per

maonth.

10 public holidays per year, & list of pubfic holidays for the grevailing year would be shared with ¥ou upon joining

ratereity benohil [as applicable) as per the Matermity Benefits Act, 1961, ' :

Gratuity as per the provisians of The Payment of Gratuity Act, 1972,

Prowident Fund: You will be eligible to participate in a Provident Fund scheme wherein an amount equivalent o

12% of your basic salary will be paid by the Company (25 your employer] and 12% by you (will be deducted from

¥our manthly pay] Bath the contributions are a part of your aforementioned CTC.

5. Medical Insurance: You will be covered under a Group Medical insurance plan as per the Company's palicy for
yoursell, ipouse, 2 dependent children and parents OR In-taws as applicable and you will be enrolled upon joining.

WA




ALTIOSTAR

T working hours of te Company ate Trom W) am 1o Zpo, fom Mendag Wheough Doy, 10 &% hergrs g
wre s, Sabiitibay il Susiboy are conslebisril g ikl ol | lays.

A pait of your employment af Althostar Melworks, you will e perpuitod Lo BfeCUte GOF Gf e ageestnents e
inghudde protection of telleciual property, son-diselosire il goitaln mlormatbon, ard fencsiabotatinn ang e
eormipsebibion in B osnond Dol your omgldoyrment will Al lostar Bolwoarks coases.

This aller of employment=Es sibject 0o ol eaniliboned upon e trathfulness of the peprecsnigtise s you e
e By Dl Company during your Inberviews sl entlie recrufimsnl process,

Althostar Netwarks offers o last-paced, eolreprencunal emdronment. We are warking an inngyates e
intellipent solitions, which will Turther enalile and open ihe world of wireles communications. We g

confident your coniributlons will be waliable o owr suecess and lonk fonward to o mutually benafos
relabioslug Toer iy Yeoars o core.

Kindly conlirm sccoptance by signing and returning one copy of this leitar,

Snceroly,

Seintvan Gudlladana
tead of Oporations-india

| arcept your oller herelinabeve and will join on or before: .

15 - 13- AU | Signature: ___€ hgmlli‘um

Start Date _
AL/’ el
- oV
SPOC, IDAC . \ ¥
51_'-'«. . - . :.:'Ll"* _I‘_I .
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Ref; BEZES1/2005844/ELTP 24-DEC-2021

Venkataramana Rakesh Joga

Vizianagaram (Ap) - 535003
Mobile: 8919684279

Subject: Offer of Appointment
Dear Mr. Venkataramana Rakesh Joga

I} is our pleasure o welcome you o Tech Mahindra Limited.

1.

o

PO

Sran 5 o

With reference lo our discussions, we are pleased Io offer you an appointment in our crganizalion as
Associate Software Engineer &l Band "U* and Sub Band "U1* under ELTP Schame. However, in the
current COVID siluation, the Company hereby allows you lo work from your hometown or any other place in
India. Howerser you shall be reqguired to repor o your bass location as and when reguired by the Company.
Any travel for official work must be in strict compliance with the prevalling travel palicy of the Company.
While you are working from home, i you wish 1o iravel outside India in your personal capacity, you shall
imform in advance in writing to your reporiing manager and Business HR 5P0OC. You may be permitted o
travel outside india only afler approval of your reparting Manager and BHR lead.

Yiou will be on probation for @ pariod of 3 months from the date of joining the Company during which you
will be on training, The rakning program called "Entry Level Integrated Training and Enablement™ELITE)
will include cassroom fraining as well as on-the-job Iraining. In case your performance i nol found
sabsfaciony duning the penod of probation, the Company may chooss o lerminale your sendces with
immediale effect withoul sening writhen notice or pay in lieu of nolice:

Unless infommed in wnting of the extension of your probation penod, for whalsoever reason's, your
employment with he Company will stand automaticadly confemed upon successful complefion of probation
penod including successiul completion of the ELITE program and salisfaciony performance on the job,

. Your remunaration while on probaetion has been detailed in Apnexure A Upon confirmation, your “Annual

Total Cash Compensalion” will be Indian Rupees 3.25,000 [Rupess Three Lac Twenty Five Thousand
Only). Please refer Annexure B for details on the compensation and statulory deductions.

Your remuneration package & sirclly confideniial bebween you and the Company and should nol be
discussed with anyone nor divulged to anyone in any manner whatsoever.

This offer |s valid subject to your fulfilling the following:-

= The acadamic cnlana of mmimum aggregate of BI% or as communicated o you al the time of intenaaw;
» Maating the set eligibiity criteria at the end of your academic course

# pdaating elgibility oiteria fof any Company organdized training imparted prior 1o your dale of joining and
-Euhmhalmulallnmuwlmldummmhhmwmmmrmw -

- Lol




Tirii Maithmtrs LisviAEii
el Dy, M iars Sy Lot
khaiiapns FHydeaban Sosdy india

ted) w87 80 3063 987
Ec Fan #8140 37711 fgid
Wi T LA
E connecigiies fenatwsio. Cpm
ahindra S
Gl Fevm  Dhseldinty Ao lic Bustiche
W et dDRECRR | Inidia
M L O TR, T 17T

7. You are required io sign a service bond (Draft at Annexure J) with our organization for 8 sum of Indlan
Rupeas 1,00,000/- (Rupses One Lakh Only). As per tha bond you will be required 1o serve tha Company
for & minimum period of 2 years from e date of your joining, Your [oining to Tech Mahindra will be subject
to successiul submission of all mandatory documents, failing which the company reserves the right 1o
withdraw your employment offer. In case you are not posied al your home lown, you are entiled [0 8 one-
time settlemeant allowance not excesading INR15,000/- (Rupees Fifteen Thousand Only) towards travel &
movement of baggage, initial hotel sccommodation and deposit for residential accommodation atl the place
of initial training and subseguent posting on production of relevant receipts [ lsase agreamant, The
Company shall recover the resattement allowance In case of cessation of service within 2 year from date of
jmining. Subsequant 1o your inlbial raining if vou are posted oulside your fraining localion you are sligible (o
claim the ravel expenses only as per ihe travel policy of the Company,

8. Your employment with us will be govemed by terms and condifions as specified in Annexure C,

8. You are required fo join on 30-DEC-2021 at the address mentionad in the below Paragraph for training, This
Offer stands withdrawn thersafter, unless the date is extended and communicated Io you in wiiling. The
location of posting would be communicated {o you upon successiul complation of fraining.

10, You are requesied to repor o Chitrangda Parihar at 9:00 AM through Vinual Joining Process o complabe
the joining formalities at TECH MAHINDRA LTD,PLOT NO 01, RAJIV GANDHI INFOTECH PARK, PHASE
3, HINJEWADI, PUNE,SPECIAL ECOMOMIC ZOME PUNE-41105T(MAHARASHTRA)JINDIA,, You are
required to submit soft copies of the original documents as per Annexure D to the recruiter and HR Team

respaciivaly,

11, Please note that this Offer is subject lo your background check repor being found withoul any discrapancy
aither al the tme of reporiingfoining or thereafier depending upon our receipd of the background check report
from the agency. In case of amy discrepancy in your background verification, the Company shall, in its
absplule discrefion, withdraw this Offer or terminate your employment with immediate effect, without amy
notice pay, by giving you & writlen notica hereof

12, This Offer is issued 1o you based on the information provided by vou in your applicalion form along with the
supporiing documeants 1o ba submitied within the limalines as stipulated in as per Annexure 70, In case the
Company notice any discrepancy andoor incormect information n your applicaton form or you fzil o submit
your supporting documents for background werification within one week of recefving the offer or within 72
hours of joining whichever is earlier , the Company shall, in its absolule discretion, withdraw this Offer or
terminate your employment with immediate effect, without any nolice pay, by giving you & writhen nolice

ihereol.
13, Eindly confirrn your acceplance of this offer of appointment to campusjoining@techmahindra.com by 30-
DEC-2021.
For Tech Mahindra Limited
F r g F.r’"‘""
l'll E., hna Ramaswami
o R
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Head - Resource Management Group

Encl: Annexure-& & B(Salary Struciure, Annexure-C Iimportant / Indicative Terms & Conditions of
Employmeni, Annexure-D Check List of Documents, Annexure-E Confidentiality Agresmeni, Annexure-F
Medical Self Declaration, Annexure G Intelleciual property Assignment, Annexure-H 7 General Covenant,
Annexure - | Acknowledgament, Annexure J Indamnily bond

Dale; Signature;
Venkataramana Rakesh Joga
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ANNEXURE - A
MHAME Mr Vankataramana Rakesh Joga
TITLE Azsociate Software Englineer
BAND u1
LOCATION PUMNE
Per Annum
otk (A figures in INR)
BASIC (0% OF TOTAL FIXED PAY) B3393
HRA (@70% OF BASIC) B2575
BONUS / STATUTORY BONUS 4B000
EMPLOYER'S CONTRIBUTION TO PROVIDENT FUND (E12% OF BASIC PAY) 10727
FLEXIBLE COMPOMNENTS OF TFP 12787
TOTAL FIXED PAY (&) 223482
TOTAL VARIABLE PAY (TVP).......... (B) 24831
ADDITIONAL BENEFITS....cccimmianians (T} 11687
GRATUITY 4300
INSURANCE PREMILIMS (lowards GTLI, GMIP AMD GPAL) TIET
TOTAL COST TO COMPANY .............. (D) = (&) + (B) + (C) 260000

1. Salary; Your salary will be paid monithly through bank transier on the last day of the month, for which you
wiould be required to open a Bank A'c wilh any of the Company specified Bank's. Disbursement of Salary is
subject to your regular attendance, submission and updation of Permanent Account Number (PAN) detalls
in the Compamy’s records

2. Flgxible Benefil Plan (as applicable]; , You are eligible to choose a combination of the Componenls as
mantioned bebow, subject to the individual maximum Emils as mentioned againsi each of them, batance o
any shall be paid a5 taxable amount under Additional Personal Pay,

! Component | Max Limit
Leave Travel Assistance '! 12000
Meal Card | 26400
(Contd...)
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ANNEXURE A (Contd...)

1. Additional Benefits: Associales shall be eligible for below mentioned banefits:

a) Group Term Life Insurance (GTLI) Coverage: You would be eligible 1o be coverad under the Group
Term Life Insurance Cover, providing Life Insurance Coverage o the associales by paving a lump
sum benefit of INR 20 lakh to the beneficiany on the unforfunate death of the associate

b} Group Medical Coverage Plan [GMIP): You would also be enrclled under the existng Medical
Inswrance scheme of the Company with 8 cover of INR 3 lakh (fioating cover) applicable to Seif,
Spouse, 2 children & 2 parents. Cosi of coverage of parents (if opled for) will be bome by you, If
enrolments of parents is nol opted for, the applicable cover (for self only OR sedl +apouse+up 1o 2
chiddran) will be INR 2 lakh,

¢) Group Personal Accident Insurance (GPAI) Coverage: You would be enmolled under lhe
Company's GPAI scheme with a cover of up to INR 5 lakh payable in case of permanent disatlement
arising out of any urfortunate event of an accident.

4. Deductions:

a) The Company shall make any deductions from the salary, as Il may be stated in e respechive
polickes from time o tme. For example, deducbons lowards Company prowvided transpart, non-
gdherence a5 per discipdinary policies elc

b} Statutory Deductions: Tech Mahindra Limited shall make necessary stalulory dedguctions from your
gross salary and  direclly pay on your behalfl to the concarmed authorities. In the Inslances where the
Company is nol under an obligation to make these deductions, you will agree o make such payments
io the concemed authoribes. And also, you shall, wpon request by Tech Mahndra, provide
documents'proofs of such payments.

Motes:

1. Bonus / Satutory Bonus, if applicable as par The Paymant of Borus Act, 1965, shall be paid in 12
equal manthly Insiaimants in advance

2. For purposa of contribution 1o PF, Gralwty, Superannuation, i any, and encashment of leave, nolice
peniod etc., computations will ba on Basic Pay.

3. Total Variable Pay (TVP) amound mentioned is maxemum amound based on 100% parformancs; Final
payout of TVP will ba as per Variable Pay Policy applicable for the Financial Year and aclual
performance, In addiion to abowe, Associstes camying Individual Revenue Tamgets (Sakes,
Relationship Management eic.) will be covered by the 'Performance Borws Policy’ or "Sales Incentive
Policy’, s applicabbe

4. Pleasa nole thal the salary struciure of The Company may be alteredimodified al any e withoul
any prior nolice and your remuneralion and olfer erme may accordingly be altersd! modified from
time to time, Further salary, allowances and all other payments/benafis will be governed by The
Company's nules as well as stalutory provesions in force from time to tme and subjed o deduction of
appropriate taxes al source.

5. Gratuity shall apply as per the 'Payment of Gratuity Act 1972

For Tech Mahindra Limited,
F_ B b
Ramaswami

- Resource Management Group
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ANMMNEXURE - B
MAME Mr Venkataramana Rakesh Joga
TITLE Associate Software Enginear
BAMD U1
LOCATION PUME
Per Annum
COMPOMNENTS (Al figures in INR)
BASIC (@40% OF TOTAL FIXED PAY) 112354
HRA (&7 0% OF BASIC) - i
BOMUS / STATUTORY BONUS 48000
EMPLOYER'S CONTRIBUTION TO PROVIDENT FUND (E12% OF BASIC PAY) 13487
FLEXIBLE COMPONENTS OF TFP 28428
TOTAL FIXED PAY.............. &) 280285
TOTAL VARIABLE PAY [TVP].......... (B} 3
ADDITIONAL BENEFITS.........ccovevve- « {CY 12784
GRATUITY 5407
INSURANCE PREMIUMS (towards GTLI, GMIP AND GPAI) TaET
TOTAL COST TO COMPANY............ - (D) = (&) + (B) + [C) 325000

1. Salang Your salary will be paid monihly through bank iransfer on the last day of the monih, for which you
would be required 1o open a Bank Alc with any of the Company specified Bank/s. Disbursemant of Salary is
subjact fo your regular attendance, submssion and updation of Permanent Account Mumber (FAN) detasls
in the Company's reconds.

2. Flexible Benefit Plan (as applicablel: You are eligible to choose a combination of the Components as
mentioned below, subject fo the individual maximum limits &5 mentioned against each of them, balance if
ary shall be paid as taxable amounl under Additional Personal Pay

Component Max Limit
Leave Travel Assislance N P 12000
Meal Card 26400
(Contd...)
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ANNEXURE B{Contd...)

3. Additional Benefits: Associales shall be eligible for below mentioned benefits:

a) Group Term Life insurance (GTLI) Coverage: You would be eligible o be coversd under the Group
Term Life Inswance Cover, providing Life Insurance Coverage io the associales by paying a lumgp
sum benalit of INR 20 lakh to the beneficiary on the unforturate death of the associzts

b} Group Medical Coverage Plan (GMIP): You would also be enroflied under the existing Medical
Insurance scheme of the Company with & cover of INR 3 lakh (foaling cover) applicable to Sell,
Spouse, 2 children & 2 parents, Cosl of coverage ol parenis (if opted for) will be bome by you, If
enroéments of parents is nol opted for, he applicable cover (Tor self only OR self + spouse + up to 2
children ) will b= INR 2 lakh.

¢} Group Personal Accident Insurance (GPAI) Coverage: You would be enrolled under the
Company's GPAl scheme with & cover of up to INR 5 lakh payable in case of permanent disabdement
arising out of any unforfunate event of an accident.

4. Deductions:

a) The Company shall make any deductions from ihe salary, as i may be siated in the respective
policles from Ume o Ume. For example, deductions towards Company provided transporl, mon-
adharence as per disciplinary policies eic.

b} Statutory Deductions: Tech Mahindra Limited shall make necessary statudory deductions from your
gross salary and  directly pay on your behall io the concemed authorities, In the instances where the
Company i not under an obligalion to make these deductions, yvou will agree 1o make such paymenis
to the concemed authorties. And also, yvou shall, upon request by Tech Mahindra, provide
documentsiproots of such payments,

Hotes:

1. Bonus | Statuiory Bonus, if applicable as per The Payment of Bonus Acl, 1965, shall be paid in 12
equal monthly instalments in advance

2. For purpose of confribution to PF, Gratuity, Superannuation, if amy, and encashment of leave, notice
perod elc., computalions will be on Basic Pay,

3. Total Varable Pay (TVP) amount mentioned is maximum amount based on 100% performance; Final
payout of TVP will ba as per Variable Pay Policy applicable for the Financial Year and aciual
performance. In addition io above, Associaies caming Indinidual Revenue Tangels (Sales,
Felationship Management etc, ) will be coverad by the Performance Bonus Policy' or "Sales Incentive
Policy', s applicable.

4. Please note tha! the salary structure of The Company may be alteredimodified at any time withoul
any prior nobice and your remuneralion and other terms may accordingly be altered! modified from
lime Io ime. Furher salary, allowances and all other paymenizbenefits will be govermnead by The
Company's rides as well as stalulory provisions in forcs from time o ime and subject to deduction of
approprale {axes al source.

5. Gratuity shall apply as per the "Payment of Gratuity Act 1872'

For Tech Mahindra Limited

. fori s

Krishna Ramaswami
Head - Resource Management Group i
g
tl:\. 1 5\.
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Terms and Conditions

Code of Conduct.

During the penod of your amployment, you will work honestly, faithiully, diligently and afficiently for tha
growth af The Company

aecracy

You are expected to maintain utmost secrecy with regard 1o the affairs of The Company and shall keep
confidential any information, whether writben or oral, which relaies to internal conirots, computer or data
processing programs, algonthms, electronic dala processing applications, routines, subroulines, lechnigues
or gsystems, or information concerning the business or financial affairs and methods of operation or
proposed methods of operation, accounts, rensactions, proposed transactions, security proceduras, trade
sacrels, know-how, or imvenlions of Tech Mahindra Limiled or its Affiliale, or any client, agenl, contracior or
vandor. You shall nol disclose the identiies and other related information of any of iz dients.

Breach of this provision shall ba reated as a gross vickation of the lerms heren and your sensces are liabls
to be terminaied

Conflict of Interest

Your posilion wilth The Company calls for whobe Ume amployment and you will devote yvoursell exclusively 1o
the business of The Company. You will not take up any other work for remuneration (part time or otherwise)
of work on advisory capacity or be interested direclly or indirecily (except as shareholder or debenturs
holder) n any olher trade of business, during your employment with The Company, wilthoul written
permission from The Company. Confravention of this will lead to lermination of your serdces from The
Company without any nolice, with or without any Bability on the part of The Company for payment of any
compensation in lieu of such nolice as per he procedure mantionad in Seclion 3.

Non-Solicitation / Non-Compete

¥ou acknowledge that you have signed Covenant agains! Disclosure and Covenanl Mot to Compata/MNon-
Solicilation ("Covenant”), which Is incorporated inlo this Agreemean by reference and is made a pari al this
Agreemen! and that it constitutes an integral part of the terms of your employment. In the Covenant, you
have agreed thal for a period of twelve months following termination of your employment for any reasan
whalsoaver vou alzo confirm and agree thal these restrictions are reasonable and ere legitimately reguired
o protect the business interest of the Tech Mahindra Lid

i) You will ol sobicl business and'or sefl senvices/products or build business relationship with customers,
you were directly or indirectly imeolved with, during your tenure fn Tech Mahindra Lid

i) Wou will mat inedere with its business refations, including but not Bmited 1o soliciting or providing
services o any of Tech Mahindra's clienls (excepl as directed by Tech Mahindra Lid), directly or
indirectly.

iy Wou will not be emploved by a cient of Tech Mahindra Lid for which vou performed services while
employed by Tech Mahindra.

v} You will not solich or induce Tech Mahindra Lid associates o join a8 dient or 1o compata with Tech
Mahindsa Lid.

¥} You underake rmol 1o solicit or induce or endeavor to solicit or induce any consullant, supplier or senice
mwﬂummmdeﬂl with e Company and shall not interfere in any way with any relationship

“ between a consultant, a supplier or 8 service provider and the Company e
Ll..l’ Py | MY
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You shall devole all work efforts exclusively 1o The Company and the furtherance of its interests. Any
engagement in addiional activilies for remuneration or any direct or indirecl parbcipation in othar
enierprises of any kind requires the prior wrillen consent of The Company. The Company's consent shall
not be required for ordinary acquisitions of shares or other paricipation for mvesimenl purposes.
Membership in the board of direciors or supervisory board of olher enlerprises shall be subject 1o The
Company's prior wiitlen consent. Any publicalions and leciures by you on topics relating 1o The Company's
business or interests shall ba subjec to The Company's prior written consent

You agrea, o nol accepl or demand loans, rewards or olher benefits, or promises thereof, from The
Company's clienls or other parsons with whom the Assocate has official or business contacts in the contexd
of the Associale’s aclivities for The Company, without The Company's prior written consent,

¥ou heraby covenant and undertake that yvou will:

= nal engage i any actions thal ane, of could be seen lo be, brbery of foreign public officials as
described i the DECD Convenlion on Combaling Bribery of Foreign Public Officials in InMemabonal
Business Transaclons, ihe Foreign Cormupt Praclices Act of the United States of Amearica (the "FCPA™),
the Anti-Terrorism, Crime and Secunty Act 2001 and Bribery Act, 2010 of the United Kingdom of Graai
Britain and Morthem [raland; and

= comply with all United Kingdom, Uniled States, Gesman and other Applicable Law prohibiting bribary
and in doing 50 will provide nothing of value 1o any government official.

& mal directly or indirectly offer or have offered or give or given or agres or agreed bo give or given loany
person any gift, success fee, rebate or consideration of amy kind whalsoever including speed or
facilitaion money or indulge in any aclivity as an inducement or reward for influencing or carmying oul
any act and specifically in relation io any business opporiunity or a cusiomer including for the purposes
of collection or for showing any favour or disfavour o any person of persons in relation 1o such
periormance,

Confidentiality | Non-Disclosure

Yiou must return to The Company, upon reguest, and in any event, upon lermination of your employmant, all
documents and tangible ilems which belong o The Company o which refer ko any confidential mformation
and which are in your possession or under your controd,

i} You must, if requested by The Company, delele all confidential information from any reusable malsdal
and destray all olher documents and tangible items which conlaim or refer o any confidential
information and which are in your possession or under your control,

iy Al software, systems, ideas, concepts, designs, documentation or any other material produced by you,
during the period of vour assignment fo the Tech Mahindra will either be inlelliectual Property of the
Tech Mahindra or that of ils customers. You will nol have any rights to such matenal as described
above.

You shall execute / sign the Confidentiality Agresment as and when reguired by Tech Mahndra Limited or
the Client.

{a) Mandatory Period of Service

Page & of 28

In consideration of impariation of fraining, you shall work in the Company al least for the mandalory pericd

as mentioned below, .
SPOC. 1OAC p
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Dwring such period of iraining {including on the job trainéng] and Mandalory Period of Servce of 24 (Twanty
Four) manths from the dale of your pming, you shall not leave, abandon or resign from the services of the
Company.

in the avent of;

I} ¥Yoursedl leaving, abandoning or resigning from the sendces of the Company
O

i} Your services being terminated by the Company for nonperformance, breach of any of he lerms &
conditions of your service o for any other neason whalsoever,

During the sbove-mentioned period of traiming of 24 (bwenty four) months of mandsiory perod of service
from the date of your joining, vou shall be Hable to follow the terms and condiions mentioned in e
Indemnity Bond. You ame reguired 1o execuls the Indemnity Bond on INR 500 [Rupees Five Hundred)
Stamp Paper and submil the same al tha fime al joining.

2 Assignments/Transter/Deputation
On  completion of yowr Ireining penod, The Company reserves the ngl o send wou on
iraining/deputation’secondmenttransfer/assignments 1o sisler companies, Bss0ciate compardes, clents'
locations or third parties whalher in Indla or abroad. In such case, the erms and condiions of service
applicabile to the new assignment will govern you.

You shall, only al the request of The Company, enier info @ direci agreement or undertaking wiath any
customer 1o whom you may be assigned/seconded/depuled accepting restrictions as such customer may
reazonably require for the prolection of its legitimale inlerests

3, Termination of Employment

{1 Tralning Perlod: During the mitial iraining period as mentioned in Offer latier, your performance would
be ciosaly monilored and if your padormance is not as per the prescribed critena, the Company
raserves tha nght o lerminals your serdices withoul nolice.

iy Either party can terminate this empéoyment by serving a noBce of 90 days on the other, The Company
may al i3 ‘absolute discretion make ‘@ payment representing salary [basic) in liew of notice of
termination, Howsver, for cause ke mizconduct, gross negligence, wilfiul insubordmation or
disobadiancs, misbehavior or non-performance, Tech Mahindsa Limited may lerminale your services
with immediaie notice. The Company shall have the rghi o place you under suspension on subsistence
allowance and benefils as applicable pending any investigation inlo potential dishonesty, gross
misconduct, mizappropriation, gross negligence, fraud or other crocumstances, which espressly
provides for lermination of your amployment which if proved, would entile The Company to dismiss
your senvicas summarly.

i} In the svent of your sarving on The Company a nofice of termination of employment by submitting &8
resignation letler, your release will be governed by the relevant policies in force ol thal poir n me,
subject lo satisfactory handing over of your dubies, responsibiliies, Company documeanis, Company
assels, etc. o the relevant parties.

in case of Associates who are governed by any other service agreement(s) for servipg-a minimum

slipulated perod, the associate will nesd o mandatordy fulfil mqurumﬁﬂ & 3 along with
,-'apmmamtpdwm“undwmmtﬂdmﬂmmwmmf '\ od therein,
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Unauthorized absence or absence withoul permission from duty for @ continuows penod of T working

days would make you lose your lien on empleyment. in such case your employment shall aulomatically
come (o an end withoul any notice of lermenation,

You will be govened by The Company's lasd down Code of Conduct and if there is any breach of the
same or non-performance of contractual obligation or the terms and condibons laid down in this
agreament, your senvice could be terminated as per the procedurs menboned n Clause 3 hereln
gbove. The Company further reservas the rght o invoke other legal remedies as il deems il 16 protect
iz legitimale interesis,

vii} Refarence check will be made from your previous employers and other references s may be deemed

appropriaie. In case there s any adverse report agalinst you which may be detrimental 1o the inleresis
of Tha Company o if the information furnished by you | not true, The Company reserves the night to
terminate your services as per lhe procedune mentoned in Clause 3 herein above on the grounds of
misrepresentation of facls.

wiii] Ir addition to The Company's right to carry the above vertications, you shall fill in and sign the Criminal

Disclosura Declaralion Form, In the event you have been accused, charged andfor convicled for any
criminal affence, al any lime whether prior or subsequent 1o your joining The Company, you shall make
full disclosure of the same and furmish all necessary documents in suppon thereal, In the svanl you
have been accused, charged andior convickad for any oeminal offenca, your jpimng shall be subject 1o
specific written confirmation from The Company. The Company al its sole dizcretion reserves the right
to termingte your employment as mentioned in Clause 3 or take appropriate disciplinary acton against
you or revoke this Offer Letler, In the event of suppression of any facts, The Company shall be antitled
to take such other action al any time as it may deeam fit.

The Company reserves the right 1o camy out banned! iflegal dregs/narcotic substance screening lesls
on you at any point of tme during your tenure, You understand and acknowledge that this s a
requirement and you have no objections whatsosver I such checks, banned! llegal orugsinarcotic
substance screening tests and verifications are carmed oufl by The Company or a third parly agency
engaged by The Company. Arsing oul of such verification or check or atherwise, if it is detected that the
information fumished by vou in your application is msstated or s unstated or document submitted by
yiou are not correct or banned! ilegal drugsinarcolic subslance screaneng Iests, results ane positive, The
Company shall, al its sole discretion be aentithed o fothwith erminale your employmant as per the
procedure mentionad in Clause 3 herein above andlor revoke your appointment with The Company,
withiout further referancs in the matter.

Statement of Facts
{a) I must be specifically undersiood that this offer is made based on your proficiency on

Tachnlcal/Professional skills you have declared o possess as per the applcabon, and on the ability 1o
handie any essignment|ob Indepandentty anywhere in India or overseas. In case, al 8 laler data, any
of your statermenisipariiculars furmished ane found to be false or misleading, or your pariormance is nod
up to the mark or falls shor of the minmum standards set by The Company, The Compary shall hawve
the right 1o tarminate your services Torwith without giving any notice, notwithstanding any other lerms
ard conditions stipulaled herein.
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(b} You confirm and représent that thare ecists no personal circumstances which are likely to affect your
Rabdlity 1o discharge your obligations in the course of your employment. You furiher underiake to notify,
your line manager and HR Manager immediaiely of any matenal change in personal circumstances that
may hawve impact on the status of your employment ncluding, bul not Bmited 1o, ciminal comvictons
andior cases pending, health issues, rght to work in the couniry where work s to be performed ete.

5. Company Policies
You are requened 1o comply wilh all tne policies of the Company ncuding but nol imiled o the Code of Elhecal
Business Conduct, the Prevention of Sexual Harassmend (POSH] and such other policies. a8 commuricated 1o tha
associales of Tech Mahindra from fime o time. In case of any viokation or failure lo comply with such Company

Policy/podicies, the Employes shall be subjeciad to the disciplinary aclion as per company podicy. Thesa policies
are available on Tech Mahindra's intranet. You are requested 1o wsit the site at frequent interdals 1o get a8l updates

i changes. By signing a copy of this isller, you are consanling that you will visit the intranet site and gel familiar
wilh Tech Mahindra’s policies. Tech Mshindra reserves the nght io interpred, change, suspend or terminate any of
its benefits, policy plans or programs n accondance with its needs from Ume 1o ime.

& Personal Indebledness
Tech Mahindra Limiled shall nol be responsible for personal mdebledness or olhers labililies incurred by you,
during/prior o your employment with Tech Mahindra Limfied You undersiand and accept thal you shall have no
authonty to pledge the cradit of Tech Mahindra Limitad to any person or anlity withoul Tech Mahindra Limied's
priod writlan authorization

7. Bestraints

Access to Information

Information i3 available on need to know besis for speafled groupa. The network e server s segregated 1o allow
imdividual seciors for projects and units, Access bo these are authonzed through access privileges approved by
unil Mentors or Project Mentors

Authorization
Only those authonzed by a speclic power of atlormey may sign legal documanis, represesing The
Campany.

smoking
We owe and assure 8 smoxe free emvironmend for our Associales. Baming some areas, the entire office

premises including conference rooms, lobbies, is declared as “MNo-Smoking Zone”,

Passwords
Access 1o our network, development emanonment and MS-Exchange is through inghsidual's password. For
security reasons |1 s assential 1o maintan confidentiality of the same.

Unauthorized Softwarg
You shall not nstall, download, copy and dupbcate any wunauthonzed or unbicensed software, programs,
games, altachmenls on o your compuler sysiems.

Security

Security is an important aspect of our communication and office infrastruclere. We have securty parsonned

deployed on al the floors who take care of the securty, Those of you wha wish 1o work lale or early hours ang
ﬂj__,a-* requested to produce their identity cands to the Security personnel on demand. If there is & need o take some of

'l.l.,_ _ﬂhW'&"ﬂmMﬂMﬂlﬁnﬂhpmﬁﬂmhﬂmhaaanuﬂ&dﬂuﬂalnhgmepm
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from the security siafl after the sulharnzation Irom your rmantor,

The communication securty s mamiained by conirolling physical sccess o compuler sysbems, disabling all
worksiation floppy disk drives, and & Company-wide awareness aboul the nesd for protection af intallactual
property and sensifive customer information. For some projects, The Company uses sophisticated dats
encryphion devices. Your work lable and slorage space & lockabie, Please ensure lhey ane locked when
unatiended, Dupicale keys ame maintained with Securty. One can lake a duplicale key after signing for it for
onl's own of leam members table or storage,

{a) Destroying Papers & Material
Any official communication, which s confideniial in nafure, shall be destroyed throwgh paper shredder
after the purpose i served.

(b} Use of Company Resources

(i) You shall use Tha Company's resources only for official purposes as per the appicable Company
paiicy.

{ii} The Company shall have the right 1o access 1ha files, folders and data slored 0 (ke offical laptop
provided to vou by the Company and 1o keep track on indnsidual usecs aclivity and logs stored in
thie official laptop. Further the Company may also monitor the emails and email raffic in your official
mail id provided by the Company as measurs 1o ansure compiance with Company's policles and
network securty. You also aulhonze the Company represaniative to access all the dala and
information stored under your mail id durng ard afler employment wih the Company and this
access is provided under the applicable data privacy laws. You also expressly waive any olher
rights &s may be awvailable under the applicable Data Privacy laws against the Company for
providing such access,

Overseas Service Agreement

Az The Company will be spending substantial amourt of Gme and money for your deputation | secondment
abroad, you may be reguired 1o sign a depulalon agreament with The Company and may aiso b required
to execute 8 Surety Bond on such terms, as The Company may deem appropnate. (This agreemanl will
consisl, inter alia, of issues like (i) youwr commitment ta complete the project (i) your returning to India after
complation of the project and serving The Company for a stipulated pariod),

Intellectual Property Rights

You agres 1o distose any invention, development, process, plan, design, formula, specification, progeam or athear
matier of work whatsoever (collactely “the Invenbons”) creaied, developed or discovered by you, sthar alone of
in concar, in the course of your employment and (he same shall be the absolule propery of The Company, Any
Intelleciual Property Righis and nghis o inventions anse out of your activities: hereunder, or i cwnershap rghts
cannol be transfemed under applicable |aw, any exploitation fghis relating thesato, shall be ransferred 1o The
Company in accordance wilh applicable law, You shall, as and when requested by The Company (al Company’s
cost and expensa), assisi The Company i perfecting the inlefieciual Property Righis In any manner The
Company deems fil

You shall executalsign the Infellectual Property Feghts Asssgnmenl document as and when reguired by Tech
Mahindra Limiled or the Client.

e oA
Eum&nu;ﬁﬂmﬂmm&ydmﬂymmhmﬂmﬁutnwdr mlnhﬁu Lhe

~junigdiction concerning any dispute arising out of your empioyment will be in the Hq_r[lhiﬂcmly'
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Betirement

Your senvices with the Company will come to an &nd immedialely upon your attaining the age of retirement
@s per the then prevailing policy of the Company. Far the purpose of determining this, the age recorded with
The Company shall be considered as final and conclusive.

Termination of employment may also be iniiated earlier by either party by serving prior whllen nobos on the
other, as per the nolica penod stipulated n this keter.

12 General

13,

14,

15,

Tha abowe tarms and condiions including those in Annexure - A & B (Salary break up) are based on
Company policies, procedures: and other rules cumently applicable in India as well as Cverseas and ane
subject to amendments and adjusiments from Ume o Gme. In all services matlers, including those nol
spacifically covered here such as Traveling, Leave, Woarking Hours, Relirement, Code of Conduct, etc. you
will be governed by the niles of The Company as shall ba in force from time fo time.

In case you are requesied (o repor (o the office , You shall be present in the office during normal working
hours as specified In the policies: or during howrs: expressly desgnated for you In writing. Depending on
organizational requirement of project conlingencles, you may be required 1o work on 24°7 project on shifl
basis If required and vour working hours / work days may be modified’ altered from time to lima. The
Company does nol encourage overime work and accordingly does not have a policy for payment of
overEma.

You shall provide delalls regarding the uiilization of your time by entering the sams inlo Tech Makendra
Limited's electronic imesheat systam on a daily basis. In case you are attached Io any project where the
dlient may have requirement of recording spacific time-effarts, you shall comply with such requirement also,
in additicn to Tech Mahingra Limited's timesheet system.

This offer is purely based on the information | documents provided by you and by accepling the offer, you
specifically authorize The Company of any extermal agency through Tech Mahindra Limited 1o verify yaur
aducational, emplaymant antecadants, your conduct and any other background checks prior fo your joining
The Company or thereafier, You shall extend your co-operation (if asked for) durng such vernfication withowt
any protest or demur,

Thag is o cerlity thai | have gone through and undersiood all the terms and condiions menboned 0 Annextra 7
C and | hereby accept and agree to abide by them.

Name in full
Signature
Address
Date
Place ( ['L:
roc iou N
De. DY et
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ANNEXURE - D - Checklist of Documents
A Following documents required 1o be submitted in soft copies to the Recruiter for Background Verification wilhin

al Tech Mahindra Application & BV Form
b} Al educsiionsl cenificales mciuding
i Class 105 12% marksheals and passing cerificale or qualifying exam markshesl and passing cerlificals.
i) Gradustion Degree | Certificate
il Post Graduation Degree | Cerlificate, if applicable
v} Any ather DegreaCenificatesDiploma which has besn mentioned by you In your Resums
vl Gap Asstificalion, il any
v} PAN Card Copy
vil} Aadhess Card Copy (Both Froni & Back copy)

will) Any other additional documents required for Customer specific checks

B. &1 the time of joining, you are requested to submit sofl copies of the folloing documants to the HR Team on or
before your date of joining.

a) Cerfificales’ supporting your educational gualifications along with marks sheels - Three coples each

#  Xih Certificate & mark sheets

Xlith Certificatle & mark sheels

Degree Cerfificale & Semesien'year-wise mark sheels
Master's Cerificate & Semastaryear-wise mark shoots
DiplomaPG Diploma Certificate & Transcripts

«  Any other Cerificale with supporiing documents 7if any

b}  Acceplance copy of Tech Mahindra Limited's affer of appointment duly signed

c) Five passpori-sized color photographs wilh while backgrownd

_ dj Walid Passport

%mmﬁﬂmﬂrﬂﬂmwwmwmmm}.hmmm for i, please
id-l ermg?ﬁmﬂmmﬁmmmmwm Office, please
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sutndl the doctments o HR

] PAM Card and Proof of PAN Number

You MUST cary and prowide your PAN Card copy. Please note thal # is mandalory fo prowvide the PAN
number for processing af your payroll and no payments on account of salanies can be made without & PAN
MNumber. ¥ applied for please submil a copy of the acknowledgement as izsued by the income Tax
authovilles,

f) Aadhaar Card

You MUST cary amnd provicde pour Asdhear Card copy. Please mote thel # fs mandatory lo provide your

Aachaar card numbar for processing KYC in EPFD podal, If apphed for, please submit & copy of the

acknowledgment as issued by the authornties.

g} PF UAN Number: You MUST provide your PF UAN Card copy or UAN Number, ¥ issued sarfer. If you
donT have & UAN number or f your provious organization has nol created & UAN hen you nead o creale
saif UAN nuwmber on EPFD wabsile and share the same on oF before pouwr jaining date.

hj Indemnity Bond

Frird only the Frsl page of Annexure J on 8 Slamp Paper of INR 500y~ and res! of the pages on plain whils
paper, Have org Surely (Blood relafions  Le. fsthermotherelder brofher'sister with independarnt incoms
only) sign af the designated space on the last page of the Bornd, Tech Mahindra will have 8 Notary avatabhe
on the day of joining al jofming localion o facifale nolanzalion of Bond, These senices will be chargeabls
and payatle directly to the Nolary by you. Showd you desire fo getl the Bond notarized on your own, you
may do 0. In case of non-avalabilty of Molary al joining location, you will be guwided by the Jowning Team
on furiher action

Mote: -The Bond has lo be nolanzed a3 on the dale of joining, Pleaze DO NOT gel & pre-notanzed bond,
Your offer has been made based on the informalion fumished by you. However, If there is a discrepancy in the
copies of the documeanis/cerificates given by you as a prood in support of the above, the Company resarves ha
right 1o revoke the offer.

Piease bring all the cerificales supporiing your educalional qualifications along with mark shests in coginal for
wvanfication only.

Candidate’s Declaration;

| hereby solemnly dedare thal Il submil the reguired document as per the Gmelnes
mentioned above and | understand ihat if | fadl o submil the reguired document within the sipuated tme.

to exercise |ls absolute discrefion, hwﬂﬂawwsﬂﬂerurlanﬂmtﬁmﬁnpﬂwwﬂh

Wmawaw by giving me a written notice thereof,

JL' 2POC, 104~ N\
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ANNEXURE - E - Gonfidentiality Agreement

| understand thal during my employment with Tech Mahindra Limited,, | will have access o informalion for its
cusiomes, suppliers, vendors and Bcensors, any or all of which are refemed to in this agreement “Tech Mahindra
Limited, | aiso understand thal this information, whether technical or non-lechnical B commaercially valuable. It is
refesred o in this agresmant as “confidential information”,

A few examples of confidential information ame given below. However these axamples do not kst a8 of tha fypes of
confidential information which | may develop or lo which | may have scoess:

1] Informaton of a businass ralune sech as marketing, undensriting, associate cuslomer and claimant data, sales,
and kst of customesrs, ncluding future developments and planning conceming them.

2} Computers fsoftwans programs and associated documentation and malerial which ane propriety fo Tech Mahindra
Liméted or whech Tech Mahindra Limited. is under an obligation to prevent this disclosure.

3} Information from Tech Mahindra Limsdted's vendor and supplier which is confidental, proposty or copyrighied

4) | hareby agree that -

L

The confidential information shall remain the soée and exclusive propriety of Tech Mahendra Limited and |
shall regard | a3 confidential and secrel information,

The confidential information is the property considered to be the trade secrets of Tech Mahingra Limited
becauss it involves processes and compiation of information which are secret. confidential, and not generally
known to the public and which are the products of expandilure of bime, affor, money, and jor craathse skolls of
Tech Mahindra Limisd,

The use of confidential information is fumished to me durng my employmant on & confidental zad secred
basks for a sobe and exclusive use and pursuing my emgloyment dulies at Tech Mahindra Limited.

| will nol, during and afler my employmeani at Tech Mahindra Limited., publish, disclosed, or othenwise divulge
the confidantial informalion bo any person nol specifically suthoriped by Tech Mahindra Lindled. 1o receive
such information

| will not copy and confidential information for any purpose except with the express consent of the Tech
KMahindra Liriled officials o the expressed wiilten authorzabion of the third party ownar

Upan termination of my employment with Tech Mahindra Limited., or al any ather ima a1 Tech Mahindra
Limited. request. | agree to return promptly to Tech Mahindra Limited., all confidential information, including
but not limiled 1o o manuals, leflers, noles, nolebooks, mepors, formidas, compulsr programs and
Bssociaied documeniation end material, memoranda, customer list and all other malerials and all copies of
tham ralaling in any way o Tech Mahindra Limied which in any way ware oblaned by me during my
employmani at Tech Mahindra Limiled which are in my possession o under my control. | further agree that |
will not make oF retain any copes of he above mentioned information and will 3o represent to Tech Mahindra
Lirnitesd upon fermination of my amploymeant.

This confidentialily agreement will continue 1o be in effect afier the lermination of my employment with Tech
Mahindra Limited.

i any provision of this agreement is dedared invalid or unenforceable with respec o a particilar occourmence: o
crcumstance of ofherwise, thal will not affect the validity, enforcesbility, or applicability of any othes provision of this
Bgresment.
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ANNEXURE - F - Medical Self-Declaration

Appiicant 1D [To be filed by Associate 1D (To be filed by

HA) HR)
Firsi Hame: Last Namse;
mmmwml:immummi Blood Group
Candidate's Medical History;

Do you have any defect or problem of vision?
| Can you readly distinguish between the pigmentary

Do you suffer from a degree of deafness which would
present your heaning of normal conversation?

Do you have any physical deformity / handicap?

Do you have any congenital disorder | abnormality?
mmmmnimmmmmmm
allment including Depression, Anxiely Meurosis, Phobic
Disorders, Schizophrenia, Manic Depresshve Psychosis
of any other Psychiatric iliness?

Hawve you ever been diagnosed with an alcohol or drug
_abuse problem? If yes, are you on Ireatment for the f’-“qln.ﬂrff’
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Have you éver been disqualified on medical grounds |
from any previous employment opporiunity?

Have you ever been suffering from any Medical
condition thal may reguire you to take Medical Leave
over the next 12 months?

Hawve you had any form of critical liness or operation in
the last two years?

Hawve you ever been diagnosed o hawe Cances,
Tumor, Cyst or any similar type of growth?

Have you aver suffered/are you suffering from any of the following? (Fiease tick whichever apphcabie)

Heari Aftack rI:iI‘IH:mInIM-
High Blood Pressure Siroke
Night Blindness Valve Disorders
I' Asthma Sipped disc
| Acvy cther mejor dlisesseiness thet you may be wilng
to disclose
Candidate’s Declaration:

| declare that, to the best of my knowledge, the answers to the questions in this form are correct and that
I am not suffering from any diseasalillness that | have not revealed.

Signature:

Mamea:

Diate:

{DD/MMMIYYYY)
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ANNEXURE - G - Intellectual Property Assignment

Associals Mame:
Associale 1D
Date:

in consideration of my employment with Tech Mahindra Limited and in view of the confidential nature of
employment by reason of which | will obtain and have obtained specal knowledge of Tech Mahindra Limited
and business, s necessities and plans and the information of its customer, | hereby agree a3 follows:

{a) Intellectual Property Assignment

| hereby assign, o Tech Mahindra Limited or s successor, designesas of assigns, any and all nghts in any
design, invention, discovery, or other intellectual propaerty (including without limitation. right to apply for and
obisin g patent} which | may create, devalop or assist in creafing of developeng during my employmant which
design, imventions, discovery and oclher intellectual property relate to services provided! to be provided or
products or systems manufaciured or developed or licensed or sold by Tech Mahindra Limited whenever made
by me and for any work made and/or created or cause 1o made andlor created in the course of my employment
whather on the customer project or olherwise.

Tech Mahindra Limited shall ba the first owner of the copyrighis therein and for work made and/or created or
cause io made and/or created in the course of my empéoyment. Il by viriue of any law or any judgment, Tech
Mahindra Limiled is nol the first owner, then | hereby assign, exclusively and imevocably, the same, wholly and
genarally, lorever throughoul the world, withoul any obligation of payment of rovalty or any olher sum of money
or benefil{s), the whole of the copyright{s) in all such work(s) and further wane all my moral nghis wholly in
favour of Tech Mahindra Limited | also agree bo skgn on demand, whather during the employment or any time
thereafier, any papers and do any acis which may be deemed necessary or desirabla by Tech Mahindra Limited
to secure fo Tech Mahindra Limited., its successors, designees, or assign, any right relaling fo such design,
invention, discovery, copyright or inteliectual property and improvement including patents in India or any other
foreign country

(b} Restrictions after Termination

| furiher agres upon lermination of my employment o swrender 1o Tech Mahindra Limited all software
programs, data (whether in hard copy form or in elecironic form), nolebooks, designa, drawings, blueprints,
writings, manuals, price books, any business or markel information, business and lechnical brochures, service
models and technigues and other documents and materials (including all copies) then in my possession or
contral, which relale in any way to the business, research. development, sales, sales promations, marketing or
customer's information or other activities of Tech Mahindra Limiled The obligations stated under this Agresment
shall sunsive the lermination or discontinuation of my employmant with Tech Mahindra Limited,

WITMESSED ACCEPTED

P o=
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In consideration of my employment “Tech Mahindra Limited”, and in consideration of the wages or
salary o be paid lome, amd regardless of the duration of my employment, | enter into the
following agreements:

1. | agree to perform competently, diligently, reliably. and o the best of my abllity all duties
raquired of me from tima to Ime by Tech Mahindra Limited | shail notl directly or indirectly, edher as
an associals, amployer, consultanl, agent, principal. parner, stockholder, corporate  officar,
director or in any other individual or representative capacity, engage or participate in any business
that is in competition in any manner whatsocever with the business of Tech Mahindra Limated
during the term of my employment with Tech Mahindra Limited either within or outside of business
hours.

2. | acknowledge and agree that | am bound by allof the terms and conditions of my Sendce
Agresmeani in addilion fo the terms and condiions of this agreamand

3. Actions Reguired on Termination: Upon termination of my employment al Tech Mahindra Limited
whather voluniary or involuntary (or at any other time upon the request of Tech Mahindra Limited.), |
shall retumn to Tech Mahindra Limied afl of s property of which | hawe had custody,
including all handbooks, manuals, nolebooks, supplies, credit cards, keys, disks, tapes,
records, statistics, data and Confidential Infermation (defined herein) for which | have acquired by virtue
of my employmant, regardiess of form or media,

4. Covenant Against Disclosure; | understand that it may be desirable and necessary for Tech Mahindra
Limited or any of its suppliers, Bcensors, licensees or customers (o disclose to me information which
may include, by way of illustration and nofl by way of lmitation, techrical information, designa,
drawings, processes, sysiems, procedures, formulae, test data, improvements, price  lists, financial
data, code books, invoices, financial stalements and other finencial Informalion, compuler
programs, disks, priniouts, sketches, customer and prospect contacts, customer and prospect lisls,
names, addresses of any other compitation of nformation  weitten  of wmwritlen (bolh Bdeadually
and collectively referred to herein as "Confidential informalion™) during the cowrse of my employmeant.

Because | will have access to and become familar with such Confidential Information, | hereby agres Lo
accepl and retain such Confidential Information i confidence and agres,  al all imes durng or
aftar the termination of my employment, not to, directly or indirectly, disclose, reveal, use,
copyright of palent such Confidential Information, without the prior written consent of an
authorized officer Tech Mahindra Limiled | also agree o keep the contraciual relationships of Tech
Manindra Limited with 15 suppliers, licensors, licenseses, ousiomers, confraciors, and
subcontraciors confidential, including the names, addresses, or special requiremenls of Tech
Mahindra Limited's customers. This Sectlion 4 B intended to apply to all malerials, which | may
compile, as well as to all materials fumished to me by anyone eise in connection with my
employmeani.

a. Because it may not be dear lo Associate which information is Confidential Information, in order
io minimize the possibiity of madverden! disclosure, Associate aﬁa 1o consull with Tech

&grﬁpmenn-w -TQ ;_.._._.-‘__

Mahindra Limited before making any disclosure af information mwmd l'.u-'
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b. Associate may disclose Information such disclosure s directly pursuant 1o a valid and
existing order of @ court, or @ govemmental body or agency, within India; provided,
however, thal prior o such disclosure, the Associale (i) notifies Tech Mahindra Limited in
writing of the prospective order, or proceeding giving rise to such order, and (i) Tech
Mahindra Limiled has had the opporiunity to prevent or limil such disclosure.

c. In the event of & bresch or threatened breach of this Section 4 by Associate, Tech
Mahindra Limiled shall be entiled, in addition to all other remedies otherwise available lo Tech
Mahirdra Limited io and Associals hereby consents lo the issuance thereof forlhwith in any
court of compaetent |urisdiction withoul proof of specific damages., Associsls  waives
any requirement for a bond in connection with any temparary or pendente lite injunctive relief

d. In the event that Tech Mahindra Limited shall enforce any pard of this Agreement through legal
procesdings and oblains any judgment or order in such proceedings, Associale agrees to pay (o
Tach Mahindra Limiled any cosls and aliomeys’ fees reasonably ncurred by Tech Mahindra
Limited in connection with obtaining such judgment or order

I any courl should hold any part of the covenants sel forth hergin lo be unreasonable, or otherwise
unenforceable, the parties expressly agree thal the covenanis set forth herein shall be enforced
o the exient thal would otherwise be deemed reasonable or enforceable. In the event of any breach
by Associale, the Mon-Compete Period shall be extended on a per diem basis for the perod
that Associate is in braach,

5. Ownership of Work Product: Tech Mahindra Limited shall be the scle owner of all of my work
product. For this purpose, "work producl” means all inventions, improvemenis, discoverias,
documentation, programming and lechnalogy (including all associated intelisctual property rights)
thal | may creala [alone of with olhers, al work of elseawhers, durmng or afler the normal
workday) relating lo the work | do, the business of Tech Mahindra Limiled of any research or
development conducied by Tech Mahindra Limiled | agree o assign, disclose and deler o Tech
Mahindra Limited as Tech Mahindra Limiled's property, all rghl and evidence | may hawve or
acquire with respacl o any and all work product, and | agree (o take swuch further actions and
sign such further instruments as Tech Mshindra Limited may reques! from time to time o
prolect and defend iis ownership of any and all work product. | understand thal disclosure of my

suggestions and ideas s encouraged,

i petitlon; Background. Tech Mahindra Limited expects
Iﬂ'i'l'-'ﬂi-t mﬂﬁuml:da llma aﬂnrl and l:'-apllal in enhancing the value and desirability af my skills.
Baoth this investment and my compensation reflect Tech Mahindra Limited's expectation of receiving
A considerable refum from the exclusive use of my services and know-how inthe future, free  from
any danger thal Tech Mahindra Limiled's cuslomers or compelilors may allempl o cause me
o leave Tech Mahindra Limiled and wronglully gain the benefit of Tech Mahindra Limited's investmenl.
The partial restraint set forth in this Seclion 6 does not, and cannol, provide compléte protection
for Tech Mahindra Limited's investment, development efforts, product, stralegy, proprietary and
Confidential Information, but Tech Mahindra Limited believes that in combination with the other
provigions of this Agreement, it i the mos! fair and reasonasble messure o protect Tech
Mahindra Limiled's inleresi, giving due regard to bolh my interests and the interests of Tech

Mahimdra Lirmited .
1 (L7, Covenant Mot Te Compete, | hersby covenant and agree as a part of and soéary4h this Agreement
GM 231 28 2 mi’aﬁl
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that for the periodol 12 monihs (ollowing the termination of my employment with Tech Mahindra
Limited [irespactive of the reason for or such termination),

a) Iwill nol solict, or aftempt o sobicil, or cause any third party to solicil, direcily or indirecily, any
cusiomer of Tech Mahindra Limited for the purpose of seliing or licensing products or services thal
ara then compeliive with the products and services thal are then available to that
customer from Tech Mahindra Limited provided, however, thal this resiriction shall apgly only 1o
cusiomers of Tech Mahindra Limited with whom | actually have malerial contact (meaning direc
interaction, such as through sales calls, presentstions or other business dealings) in the
course of performing my employment duties for Tech Maehindra Limited within the 12 months
pariod preceding the date my employment with Tech Mahindra Limited ends. It is understood
thal this restriction s necessary o avold possible compromise  of Confidential Information
and business interest;

b} | will not (1) seek or obiain employment of any kind by any means, directly or indirecily, as either
assoclate, agent or consultani, with any cusiomer of Tech Mahindra Limited's for which | am
providing services on behall of Tech Mahindra Limited that are competitive with the products and
services available io the client from Tech Mahindra Limiled provided howewer, that this resticlion
shall apply only to employmant to parform the same or substantially similar ssrices that | am
performing for the client a3 a Tech Mahindra Limided associate; or (2) induce or solicit any associale
of Tech Mahindra Limited 1o sesk or obiain such amployment with a customer of Tech Mahindea
Limited This restriction applies to my acceptance of any employment by a customer through ganeral
advertising or third party recruitment,

| accept and agree thal the above covenanls (a) and (b) ase reasonable restrictions imposed with an
objective to protect Tech Mahindra Limited’s legiimate business inlerests and proprielary and
confidential information. Given the compensation and benefits provided to ma, | agres that the
restriclion as to ime and scope contained herein ame reasonable and necessary 1o prodect Tech
Mahindra Limiled's business interests and proprietary imformation. | have sufficlent skifls to find
alternative, commensurate employmant thal would not violate the terms of (his underiaking. |
scknowledge thal adherence io this undertaking shall not deprive me of the ability to eam a living or
support my dependents.

il o | understand and acknowledge
mutﬂ'mmgas nnmpenuunn hamﬂnuammammpmanm that Tach Mahindra Limited provides
to me shall be full and sufficient consideration for the promises conlained i this Agreament. |
have nol been promised, and shall nol claim, any addittonal or special paymentor compliance
with the covenants and agreemants hanein

9. Damages and Remedies: | acknowledge and agrea that if violate this Agreement, Tech Mahindra
Limited may take legal action agains ma as ollows: (1) Tech Mahindra Limiled may lake legal action
in the courl spacified balow in Section 13 for the liguidated damages specified In Sectlon 6 above
and (2) a violation of this Agreement is likely to cause severe and imeparable Cause injury fo the
business, good will, dient relations and propretary information of Tech Mahindra Limiled., an injury
that is nol adequately compensable by money damages alone. Accordingly, in the event of a breach (or
threatened or aftempted breach) of this Agreement, Tech Mahindra Limited shail, in
addition to any other nghts and remedies, be enblled to immediale, approprials mjenclive
relief, or a decree of specific performance of this Agreemenl. withou! the necessity of

"W any irmeparable injury or special damages, in any courl of competent jurisdiction.

POC, 10AC Wy T P
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10. Severability; Each clause and provision of this Agresment is severabls from the contract and il ane
provision is declared invald, the remaining provissons shall nevertheless remain in full force and effect.
Further, the invalid provision or pari shall remain enforceable to the extant parmitied by law.

11. Entire Agreement’ This Agreement reflects the full and complete agreement betwesn mysall and Tech
Mahindra Limited on the subjects covered heraln and supsrsades and replaces all prior
negotiations or agresments, whethear writlen or oral. This Agreemant shall only be modified, allered or
replaced by & subseguent wriling, signed by mysell and an authorized officer of Tech Mahindra Limiad,

12. Binding Effect: This Agresment shall inure o the benefil of, and be binding wpon, my hairs,
execulors, administraiors and personal represenialives as well as the subsidianes and alfiliates of Tech
Mahindra Limited (together with their successors and asssgns),

12. Choice of Law: This Agreement will be govermed and controlied in all respects by 1he laws of India.

14. Choice of Forum: The pariies submit 1o the jursdiction and venue of Indla wilh respect 1o any
gclion ariging, direclly or indirectly, oul of this Agresment or the performance of breach of this
Agresment. The parties stipulaie that the wvenues referenced in this Agresmant are convenant.

In the event of any violation of ihe lerms of this clacse, | agree thal | shall ba Hable o Tech Mahindra
Limited for liquidaled damages in the amount of the gross salary eamed by me during the preceding one
year from the date of such breach. | acknowledge and agree thal said amount constitules liguldaied
damages and not a penalty, and thal the amouni is & reasonable and fair estimate of the actual damages
that Tech Mahindra Limited would incur upon such breach.

Faollowing the expiration of the one year period described herein, | shall continue lo be obligated
under the Covenant Against Disclosure in Section € so long as such Confidential Information remains
proprietary or proteclable as confidential or trade secret information.

Execuled this day of , 20

.

For and on Behalf Of
Tech Mahindra Limited

Rieri”
HKrishna Ramaswami
Head - Resource Management Group

Signature

Venkataramana Rakesh Joga)
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ANNEXURE - | - ACKNOWLEDGMENT

This acknowledgment shall be attached 1o and considered parl of the employment agresmeanl execuled this
date by and betwean Tech Mahindra Litd "Company” and the Mr, Venkataramana Rakesh Joga "Empioyee”

The Employes recognizes, understands and specifically agrees io the resiniclive covenant contained in the
foregoing agreemenl. The Employes further acknowledges thal said restrictive covenant and the temitorial
lrmitations sed forth therein is reascnabile.

I understand thal my employment with the Company is absolutely condiioned upon execution of this
Acknowtedgment and agreement. | have fully read, understood and agree 1o be bound by the aftached
agreament and this Acknowledgment, |, Venkataramana Rakesh Joga hessby futher acknowledge and
confirm thal | have read and understood the foregoing agreement. | understand thal | have iha rght and the
time o have this agreement rendewad by Advocate of my cholca bul has declined to do 5o,

IN WITNESS WHEREOF, and intending 1o be legally bound hereby, the Employee has set his or her hand on

this day of {manth}, (year), and hereby acknowledges, understands and agrees o the
above,

| Mame & Signalure |

Witness' Nolary Public;
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Annexure - J - INDEMNITY BOND WITH SURETY

This Indemnity is made and executed al <<Joining Location>> on this << Joining Date>> day of << Joining
Month>> =< Joining Year>> by Mr, Mz, Mrs, << Name >> age <<Age>> 5io Mr, <<Father's Name>> a
permanent residenl of <=<Address®> ‘hereinafter called "Emploves” which expression shall, unless
repugnant io the context or meaning thereof, mean and include his heirs, legal representatives, administralors,
execubors and assigns] the party of the first par

AND

br. =zMame of Surety>> age <<Age>> S/o Mr.<< Father's Name of Surety>> a permanent resident of <<
Suraty Address>> [hereinafler called “Surety™ which expression shall, unbess repugrant to he context or
meaning thereof, mean and include his hairs, legal represantatives, administrators, execulors and assigns| the
party of the sacond part,

IH FAVOUR OF Tech Mahindra Limited, a company mcorporated wunder the Companses Act, 18568 and hawving
s Comporate Office al Info oity, Hitech City Layout Madhapur, Hyderabad 500081 India [hereinafter called
"Tech Mahindra" which swpression shall, unless répugnant 1o the contexd of meaning thereaol, mean and
mclude its sucoessors-n-inberes] and parmilled assgns].

WHEREAS the Employes has been selected for appoiniment as iri
theBand _______ inthe service of Tech Mahindra

AND WHEREAS an Offer of Appointmeni conlaining the terms and condifions of the appoiniments has
already been sued to the Employee vide leller No dated
of Tech Mahindra

AND WHEREAS the acceptance of ihe lerms and condiions of the appointment has already been
communicated 1o Tech Mahindra on by the employes.

AND WHEREAS one of tha terms and conditions of the appointment is that the Employes shall undergo an
initial traanimg programimea called Entry Level Integrated Traming ard Enablement (hereinafter referred gs ELITE)
which may also include the project specific training’s and would be subsequenily placed on assignments retating
o various projects of Tech-Mahindra, The Emploves shall sense Tech Mahindra for a minimum period of twenty
four [24) months from the date of joining of the Emploves and execute an indemnity with surety in favour of Tech
Mahindra.

b
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HOW THIS INDENTURE WITNESSETH as under

1.
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In complance of the aforesaid condition in Offer of Appoiniment subjec! to which Tech Mahindra has
agreed o give appointment to the Employes, the Employes hersby underakes to undergo the Initial
Training Programme a3 provided by Tech Mahindra without any intermuplion whatsoever and serve Tech
Mahindra, on its varous projacts al any location, in india or abroad, fora minimum penod of twenty four
(24) months from the date of joining.

The Employee hereby underiakes o devole hisher full tme and aflenlion 1o the business of Tech
Mahindra with due care, skill and diigence. The Employes further underakes to use hisher best effors
in the performance of hisher duties and responsibilities and abide by the nules and regulations of Tech
Mahindra.

The Employes haraby undarakes lo honor the commitment made by Tech Mahindra lo s cusiomen's for
complation of any project’s and further underiakes nol 1o abandon any project before iis complation,

. The parly of the Second Par La, agrees 1o stand as

Surely for the due performance of the obligation of the Employes under this agresmant of Bdemnily.
In case of breach of the terms of this indemnity by the Employes and failure to indemnify Tech
Mahindra, the Surety shall be joinlly and severally liabde fo pay the aforesaid amownt of INR 100,000/
{Rupess One lakh only) o Tech Mahindra wilh an inlerest at the rate as speciied heresn below,
immediataly on demand.

The Employes further agrees and undertakes that in case, heishe commits breach of the above
conditions and resigns from or leaves/abandons the service andlor neglects in  performance of the
duty assigned to him/her leading to termination of hisfher service as per rulesiregulations, by Tech
Mahindra, ha/she shall pay an amount of INR 100,000 (Rupees One lakh only] with the interest
thereon @ 15% per annum from the date of breach of the above till the payment thereol, as
liguidated damages/cost of training including on the job training, the expenses which Tech
Mahindra has incurred/may have to incur in recruiting another employes in hisfer place, and also
on account of business loss sufferedto be suffered by Tech Mahindra during intervening period.
The employes and surety agree that assessment of liguidated damages as assessed as INR 100,000
(Rupees One lakh only) are reasonable, which they both agree to pay jointly and severally, on
demand made by Tech Mahindra.

. Mobwithstanding amylhing coniained herein above, Turmishing of this indemnity sall nol create any rght in

favour af the Employee to continue in the service of Tech Mahindra for the aforesaid term of  twenty four
(24) months, and Tech Mahindra shall always have the righl 1o lake appropriate action against the
Employee as per lerms of the appoiniment latter and/or the rules and regulations of Tech Mahindra as
applicable, in case of commassion of any misconduct by the Employee.

The amodnt spacified abowa shall conslilule 8 debl owing 1o Tech Mahindra and shall be recoverable from

the Employee and Ihe Surely jointly and severally wilh interest thereon al the rate specilied above HIl the
payment thereod,

—_
.
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IN WITNESS whereof, the EMPLOYEE & the SURETY have put thelr signatures In the présence of the
witnesses.

Signed and delivered by the Party of the firsi pard le the Employes having read snd undersiood ihe
contentsterms of this Indemnity Bond

Name of First Part sig

Signed and delwered by the Parly of the second pan ie. the Surely having read and undersiood the
contentaterms of tis Indemnity Bond

MName of Surety: Big:
Sid by
1 WITNESS:

(Mame)

MAME & ADDRESS:

2 WITHESS:

(Name)

MHAME & ADDRESS
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Come work atthe
heart of change

To,

Mame : Vijay Fumar Girandhi
R | nf r i | ri 11} Wi

Dear Vijay Kumar Grandhi,

This confirms you have cleared the initial interview process. Your joumey lor gelting an Offer ol Employmsant
froem Accenture has just begun. Pleass go through this commumcaton 10 acqualnt yourselt of tha vanous
actions that your candidature will go through batore a release of Offer of Employmant by Accentura

« Document verification and checks- Post accepbing (hes Latier of Intant, you will have 10 submil certain
prerequisites | documents. The Ofler ralease will be continpen! upon successhd werification of your
documents that will be submifted by you, Once you recaive (he offer, we would ke you 1o accen! the offer
within 14 Days from the day you regeive the Olfer Latier

Al all stages of Ihe hinng process, you ang expaciad 10 declare a3l lacis honestly and act with uimas
inegrily while applying for any opportunity. In case ol any misrepresentation ol informationfacts in your
candidate registralion process of al any slage of the hinng process, this Letter ol Iment or any subsaguen
affer issuad 10 you shall stand revoked

« Information on Accenture’'s Fundamental Skill Primers -Learning Module - A5 par of providing our
New [INers 2 unigue leaming expenance, Accanlure proposes an onhne learming program - Fundemanial
Skill Primears. We wolld like to shara the details of this program in advance for your ease of information
and lamibianty with 15 condilsons

The lzaming module of this program s typically made avallabie to polemtial new joinars 1o give them a
reasonabla time o leam at ther pace and comiort

o After complating the Fundamentals Skill Primers Leaming the potential new joner will nesd fo go
through the Fundamantal Skill Primars assessmisn

« After a8 new joiner has completed the Fundamental Skill Primers Program; they will need to undargo
lurther Accenfure stream speofic trainings and assessmenis

Each of such assessmanis including Primer assesemant will add (owards the final score. A min. of B0%, will
repadad i0 be scomad lor Succasshil elearance. i they are unable 1B score BORL in 1he st atiampd, ey will
h-fp"‘E up o two addiignal atternpls and will b2 requirad to score minimum &60% marks to gear the siream

F%,h:‘_{:'m]gﬂrwa?“ YA T_T:' +_u"




It potential new joiners are unable fo complata the Accenture specific siream training program in the given 3
attempis successtully, ther services with the Company shall be terminated as per the Terms of
Employment.

By completing 100% ol Fundamental Skill Primers online modules belore the Fundamental Skill Primers
assassmant and scoring 75% or above in the Fundamental Skill Primers assessmant. a potential new joinar
will be eligible for a leaming Incentive of INR 10,000.

Wa wish you the besl of this oumey and congralulale you on cleanng (he inlerviews. Your proposed
compensation for the ease of information and subject to release ol an ofier of employment by Acceniune is
as mantionsd in Annexurs A, Specilic detaiis wil be mantioned in your formal ofier i=ler

Annexure A

o Caresr Level - 11

+ Proposed role - Advanced App Enginsenng Analyst

o Annual fived compensation lor the fiscal will be INR 5,41.500; it ncludes allowances and statutory
benetils and will be struciured in accordance with the Company’s policy.

» Local Variable Bonus - At your career level, the maximum annual targel vanable pay-oul is estimated as
INR 46,028. The pay-oul thal you recesve will depand but nol imited 1o your perdormance achievemanl
and perlormance of Advance Technology Cenlers, India in the current company fiscal year

s Joining Bonus - You are also eligible for a joining Bonus of INR 50,000; payable upon sucoessiul
compdetion of milial fraining as per company process.

o Maximum Annual Total eaming potential - 6,37,528

« Agditional Notional Benafits: Gratuily as per law (i applicable) + Benafits: INR 13,000
# Gratuily amouni shown above is an approximation of your aligibility and the final payout ol any gratully
amouni will be determined in accordance with the applicable provisions of the Paymeant of Graluity Act,
1972, as per the Company palicy.

« Maximum Annual Tolal saming polential + Total Additional Benafits — INR 6,50,528/-

You may be required o relocate for project deployment o any pan of India and work in 24 X7 shifls basis

“This is an electranically generaled document does nol require signatures”
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Megha Engineering & Infrastructures Ltd.

An IS0 9001-2015 Company

5.2, Technocmt indl. Estate, Balanagar, Hyderabad-500037, Telangana, INDWA
Tel +871-40-44336700 Fax: +91-40-44336800
E-miail; Info@mel.in Wit us: wawmailin U4S202TE2006PLC0E02T1

MEIL/APPIS60/2021-12 Date: 15062021

Mr.Reddi Ramachandra Hao

H.NO: # Nagallavalasa, Sadanandapuram,
Vizianagaram, Andhra Pradesh - 535217
Mobile Mac 9705425725

Email Id: ramchandradcp | 6@ gmail com

Diear Mr, Hedds Bamachandrn Reo

Sub: Offer of Appointment for the position
Gradunte Engineer Trainee (T) - Mechanical

With reference to your application and subsequent Interview you had with us, we are pleasure to
appoint you is Graduate Engineer Traines (T) &t WSP RWS Jajpur & Binjharpur Blocks - 3204,
OMdisha 10 undergo training program with our Organization under the following terms and
conditions:

1. Date of Employment: You shall join us on or before 21062021

2.  Duration: The duration of the training is for a period of one year [rom the dale of your
Jotning.

2.1. The training period can be cunimled or extended by the Company based on your
performance. regular attendance and other traits.

2.2 During the traiming peniod, your performance will be thoroughly sssessed © evaluated
by the Company and only on satisfactory completion of wour initial or extended
traming peniod; you will be offered a regular employment wath the Company

3. Emolumentis: Youwr snmal remuneration will be Re. 243,600 (Rupees Two Lakh Forty
Three Thousand Six Hundred Omly) on Cost to Company basis (Refer annexure
enclosed).

4 Exclusivity: During the peniod of your traming with the Company, vou will be i whole-
time service of the Company and shall not engage or associate yourself directly / indirectly
or in any other manner whatsoever, or work part lime or pursue any course of study, withoul
taking prior written consent from the Company. You shall devote your whaole time, attention
and skill 1o the best of your ability for the business of the Company and shall not direcily or
indirectly be connected or engaged or employed in any other business or activilies
whatscever, withoul taking prior consent from the Company and shall not sccept any
emoluments, commission or service charges or honorana whillsoever from any one

5. Confidentiality: Y ou shall owe total allegiance to the Company always and shall not
dsclose or discuss or divaige or pan with any information of the project site where vou are
posted or any other project site, financial position, marketing sirateges, future plans, or any
other information related to our Company or associle companies that may become known

{ ! to you whale being associated with the Company, to amy third parlz.rqr.ilﬂ!mﬂﬂu.
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Redd: Ramachandra Rao

Deputation or Transfer: You are lighle to be deputed or tranaferred either on permanent or
temporary basis, 10 any place of business of the Company thal now exists of may be scquared
later in any part of India or abroad ot any time, a8 the Company considers expedient due to
any exigencies. You will also be hiahle to be deputed to eny work or essigned the works of
any associaie or subsidiary or any other Companiea with whom the Company may maie such
arrangement or agreement. Lpon such wansfer ¢ deputntion, vou will be governed by the
terms and conditions, which are applicable to your categary st the place of such transfer /
deputation.

Systems and Procedures: You will be governed by the miles, regulntions and such other
practices, systems, policies and procedures of the Company as notified and in force from
time to time. Further, you shall follow in true spirit and abide by the Standard Operating
Procedures of the Company.

Responsibilities: Yoo will be given on-the-job-training in the relevant functional sreas snd
proomed o become a permanent employee of the Company. Subject to supenmiendence,
control and direction of your Reporting Authority, you shall follow the given guidelines from
time 1o time either orally or i writing by your Reporting Authority or any other igher
official of the Company, for which you shall maintain the relevant records and comply with
the necessary business requirements, if any, within the stipulated time.

Performance Review: Your emoluments will be reviewed once in 8 vear as per policy
puidelines of the Company, which are discretionary and will be subject 10 and on the basis
of effective performance during the specific pedod. It is the Company Policy to reward
meritonious performance and extra-ordinary contribution by way of promoticns and other
mativational measures.

Pre- Employment Medical Check-Up: As per company policy, you have to undergo
pre-employment medical Check-up al the company authonzed hospital before date of
joiming. This offer 15 subject to your bemng found medically fit in the pre-employment
medical Check-up.

Medical Examinstion: Y our sssocisnon with the Company is subject 1o the condition that
you are medically, plivsically and mentally (it and for that purpose you shall undergo medical
examination by the Medical Officer a2 nominated by the Company.  Furiher, your
continuance in the association is subject to the condition that you are fit ot all times and for
that purpose you sre required io undergo medical check-up perindically by the authorized
Medical Officer appointed by the Company as and when so ordered.

Notiee Pay: During the period of vour training, if you intend to leave the training program
of the Company, you are hable to give one month’s prior nobee in wnling or Motice Pay m
lieu thereof and vice-versa, which may be modified and the same will be notified,

12.1. Incase of notice by you intending the desire (o leave the services, the Company shall
have the option to accept the resignation with immediate effect and relieve you from
the services with immesdiate effect, carlier than the expiry of the notice period given

1!'_ by you.
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13,

2.2

12.3.

124,

Reddi Ramachandra Rao

The Company reserves the nght 1o terminate the services withow notice period ar
notice pay in lieu thereod, in case of any act of mizconduct or bresch of eny of the
terms of association implied or expressed on your parl.

You are deemed 1o be in the services of the Company, during the notice period,

Upon cessation of your association, you ure liable to deliver to the Company all
documenits, tools, plans, drawings, materials, computer disks and other properties of
the Company which may be in your possession or under vour control, to the person
as nominated by the Company and obtain a ‘No Objection Certificate’ from all
departments of the Project Site, upon which only you will be relieved from the
services of the Company and your account will be settled.

Ceneral:

13.1.

131

13.3.

Y ou shall be governed by the Office working hours, Leaves, Standing Oiders, Rules
and RegulationsPractices and ather Service Conditions of the place of business of
the Company as applicable and in foroe from time 1o time.

This engagement is further subject to verification of the particulars submitted by you
in your Application Form. In case any particular/s submitied in the Application Form
are found to be false or incorrect, your association with the Company shall be
terminable withoul any prior notice.

You shall inform the Company about the changes in personal information, if any,
ll:k: change in residential address, acquiring higher qualifications etc. from time 1o
e,

With best wishes,
For Meghs Engineering & Infrastructures Lid,

(IRY

gt

Associate Vice President-HR

b

£l

ACCEPTANCE OF OFFER OF APPOINTMENT

| hereby acknowledge with thanks the receipt of vour Offer of Appointment dated
and acoept the terms & conditions of the same.

Place:
Dhwie:
S PPCC.
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ﬂj' 3 Signature of the Candidate
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Cost to Company

Emploves Name Mr. Reddi Ramachandm Rao Sector Water Managemen

Girade T Designation |Graduste Engineer Traines
Departmient Execution Vertical Drrector Projects
|Office / Unit / Project:  |WSP RWS Jnjpur & Binjharpur Blocks - 3204

Do 210672021 Effective Dale 21046/2021

Balary Components Monihly Yeurly

Basic Pay 11.1%0 134,280
House Rent Allowance TAGD £9,520
Sub Total (A) 18,650 2,237,800
Amnnual Benefit *

Bonus 1,400) 16,800

Benefits*
Medi-claim Employer Shase 250 3.000)
Fixed Total Cost to the Company (B) 20,100 243,600

|hM¢d|uLlumnueI'nrur:p]n}uplu.iiﬁpﬂdmﬂﬁmhﬂmhﬂpmﬂ,fhhmuﬂ?uﬂﬂ}ﬁmﬂum-&qﬂnpmﬂm.

1' Cos of monihly mobile charges and dain cardfimiemes charges will be bome by company as per policy.

* Emplovees posted at sites are eligible for Family sccommodation & per policy.

* Froa bachelor sccommadaiion for employess posted as sies.

lcanteen facility.

¢ Employees posied ai sites are elipible for food facility of site canteens, Employess svailing family sccommodation are nol entitled for

|thclifrd!upumnlfk Employee can opd meal card 83 & par of gross salary, in bwo slabs Ba. 1300/ or 23090 /- Per Month as per [T rules

Il Mution Pension Scheme (opnonal): Employes can opt WPS a5 a part of retiral Benefit {o 10% on basic as per PFRDA guidelines

|hﬁrmp1'm111.iﬁ¢ Insurance : As per policy

;'Tﬂiup-:rﬂ‘&u

|+ reauiny: Ay per Chrasuiny Aet

* EPF. Az per EFF & MP Act

[* ESE As per ES] Aci

[» Bonus: As per Bonus Act




Megha Engineering & Infrastructures Ltd.

B "I An 150 9001-2015 Company
mul 5-2. Technocra Indl. Estate, Balanagar, Hyderabad-500037, Telangana, INDIA
Tet: +91-40-44336700 Fax +87-20-44336800
E-mail: Info@meil.in Vish us: www.medl.in U4202TG2008PLC0S0271

MEIL/APP1562/2021-22 Date: 15/06/2021

Mr.Mohamed Ameer

H.NO: 21-54-4, Kakara Veedhi, Mear A V N College ,
Visekhapatnam{Urban), Andhra Pradesh- 530001
Mobile Mo: 9701307607

Emnil Id: modameer2 52 5égmail.com

Diear Mr Mohamed Ameer

Sub; (Mer of Appoiniment for the position
Graduate Engineer Trainee (T) - Mechanical

With reference 1o your application and subsequent Interview you had with us, we are pleasure io
sppoint you as Graduate Engineer Trainee (T) at WSP RWS 26 GPs Sambalpur & 01 GPs
Tharsuguda Districts - 3202, Odisha to undergo training program with our Orgamization under the
following terms and conditions:

I Date of Employment: You shall join us on or before 21062021

2 Duratlon: The duration of the training is for a period of one year from the date of your
joining.

2.1. The training period can be curtsiled or extended by the Company bhased on your
performance, regular atiendsnce and other treits.

2.2 Dunng the triining pernod, your performance will be ihoroughly assessed / evaluated
by the Company and only on satisfactory completion of your initial or extended
training period; you will be offered a regular employment with the Company.

3. Emoloments: Your annual remuneration will be s, 243,600 (Rupees Two Lakh Forty

Three Thousand S5ix Hundred Only) on Cosi do Company basis (Refer annexure
enclosed).

4,  Exclusivity: Dunng the penod of your maining with the Company, vou will be in whole-
time service of the Company and shall not engage or associate yoursell directly / indirectly
of in any olher manner whatsoever, or work part time or pursue any course of study, without
taking prior written consent from the Company. You shall devote your whaole time, sttention
and skill 1o the best of your ability for the business of the Company and shall not directly or
indirecily be comnected or engapged or emploved in uny other business or sctivities
whatsoever, without taking prior consent from the Company and shall not accept any
emopluments, commission or service charges or honorarin whatsoever from any one

rf;‘ 5. Confidentiality: ¥ ou shall owe total allegiance to the Company always and shall not
disclose or discuss or divulge or part with any information of the project site where you are
{' ' posted or any other project site, financial position, marketing strategies, fisure plans, or eny
b T — ul}'lF information relsted 1o owr Company or associale companics that may become known
h:lngnmcmhndmﬂ] the Company, to any third party or en outsider.

: 3.. 'J_,__ Conid, ..
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10.

Mohamed Ameer

Deputation or Transfer: You are liahle 1o be deputed or transferred either on permaonent or
temporary hasis, to any place of business of the Company that now exists or may be noguired
Inier in any part of India or abroad a1 any time, a5 the Company considers expedient due to
any exigencies. You will also be hable 1o be deputed 1o any work or assigned the works of
ony associate or subsidiary or any other Companies with whom the Company may make such
arrangement or agreement. Upon such transfer / deputation, you will be govemed by the
terms and conditions, which are applicable (o your category at the place of such tranafer /
depulation.

Systems and Procedures: You will be governed by the mules; regulations and such other
prictlices, syslems, policies and procedures of the Company as notified and in force from
time to time. Further, you shall follow in true spint and abide by the Standard Operating
Procedures of the Company.

Responsibilities: You wall be given on-the-job-training in the relevant functional areas and
groomed to become a permanent emplovee of the Company. Subject to supenntendence,
control and direction of your Beporing Authority, vou shall follow the pven pudelines from
time to time either orally or in writing by your Reporting Authority or any other higher
official of the Company, for which you shall maintain the relevant records and comply with
the necesanry business requirements, if any, within the stipulated hme.

Performance Review: Your emoluments will be reviewed once in & year as per policy
guidelines of the Company, which are discretionary and will be subject to and on the basis
af effective performance during the specific penod. 1t is the Company Policy 1o reward
meritonions performance end exira-ordinary contnibution by way of promotons and other
miotivational measurcs.

Pre- Employment Medical Check-Up: As per company policy, vou have 1o undergo
pre-employvment medical Check-up at the company authonzed hospital before date of

Joining, This offer is subject 1o your being found medically fit in the pre-employment
medizal Check-up.

Medical Examination: Your associztion with the Company is subject o the condition that
you are medically, physically and mentally fit and for that purpose you shall undergo medical
examination by the Medical Officer as nominated by the Company.  Further, your
continuance in the association is subject 1o the condition that vou are fit st all times and for
that purpose you are required 1o undergo medical check-up perindicilly by the authorised
Medical Officer appointed by the Company as and when so ordered.

Notice Pay: During the period of your training, if you intend to leave the traimng program
of the Company, you are liable o pve ong month's pnor nolice in wrning or Motice Pay in
licu thereof and vice-versa, which may be modified and the same will be notified.

12.1.  In case of notice by you inlending the desire (o leave the services, the Company shall
have the option to accept the resignation with immediate effect and relieve you from
umunmmthmmadhmelﬁm.wtmmm:ﬂpﬂyurmnnmm:pmrdmm
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123,

123,

124,

Mohamed Ameer

The Company reserves the right to terminaie the services withoul notice period or
notice pay in lieu thereof, in case of any act of misconduct or breach of any of the
terms of association implied or expressed on your part.

You are deemed 10 be in the services of the Company, during the nolice perod.

Upon cessabion of your association, you are liable to deliver 1o the Company all
documents,tools, plans, drawings, materials, computer disks and other properties of
the Company which may be in your possession o under vour control, (o the perzon
a5 nominated by the Company and obtain a ‘Mo Objection Certificate” from all
departments of the Project Site, upon which only you will be relieved from the
services of the Company and vour account will be setled.

I3, General:

13.L

132

133

¥ ou shall be governed by the Office working hours, Leaves, Standing Orders, Rules
and Regulations/Practices and other Service Conditions of the place of business of
the Company as applicable and in force from Hmie 1o fime,

This engagement is further subject to verification of the particulars submined by you
in your Application Form. In cose any particular/s submitted in the Application Form
are found o be false or incorrect, your sssociation with the Company shall be
terminable without any pror notice.

You shall inform the Company about the changes in personal information, if any,
15;.':: change in residential address, acquiring higher qualifications etc. from time 1o
time,

With best wishes,
For Megha Engineering & Infrastructures Lid.

Dy

abii2hao

Associate Vice Presidenti-HR

L

C A INTME?

| hereby acknowledge with thanks the receipt of your Offer of Appointment dated
and pccept the lerms & conditions of the same,

[ ﬂf&f

_‘IC. D'I.II:I"

Signature of the Candidate
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Cast to Company

Employee Name Mr. Mohamed Ameer Sector Waoter Management
Girade T Dresignation Cirnduste Enpineer Trainee
Department Execution Vertical Direcior Projects
Office / Unit / Project:  |[WSPF RWS 26 GPs Sambalpur & 02 GPs Jharsuguda Distmcts - 3202
DOg 21062021 Effective Date 21/0652021

Salary Components Monthly Yearly
Basic Pay 11,150 1,34, 280|
House Rent Allowance T.460 K9.520
Sub Total (A) 18,650 2,23,800
Anmusl Benefii *
Bomus 1,400 16,800
Orther Beneflts®
Medi-claim Employer Share 250 3,000
Fixed Total Cost to the Company (B) 20,500 243,600

* Medical Insurance for employee plus 5 dependents (which can be Spouse, Children and Parents). Employes - Employer equal share,

* Cost of monthly mobile charges and data cardfinternet charges will be borne by company as per policy.

¢ Employess posied at sites are eligible for Family accommidation zs per policy

* Free bachelor sccommadation for empleyess posied as sites

* Employees posted a1 sites are eligible for food facility a1 site canteens. Employess svailing family sccommosdaton are not entitled for

camtcen facility

|- Meal Card (optionaly Employes can opt meal cand &8 a part of groas salary, in two slabs Ra. 1300/ ar 2300 /- Per Month a8 per IT rules

1- Mation Pension Scheme (optional): Employes can opt WPS as & pan of retiral Benefit (@ 10% on basic as per FFRDA guidelines.

[h Giroarp Term Life nsurance | As per palicy

* TS nx per IT A,

Gratuaty: Ax per Graturiy Act

® EPF. Aa per EPF & MP Act

[* ESE As per ESI Act

|'Bmu-|r.Alp:er'|.nAl:1
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Megha Engineering & Infrastructures Ltd.

An IS0 9001-2015 Company

5.2 Technocrst indl. Estals, Balanagar, Hydorabad-B00037, Telangana, INDA
Tak; +81-40-44336700 Fax +§1-40-44336800
E-fnall: infoi@mpilin Vsl us? wessmallm LESHETEI00EPLCOS02T

= e :

MEIL/APP3403/2020-21 Date: 220272021

Mr.Vanama

House Mo 9-1 158, Meherebba Streel, Nad Yuda Layoul
. W izakhapattinm,

Mohile Noc 7036005031,

Email Id: vanamachaitnnya 14206 gmail com

Drezar Mr, Y anama Chalanya

Sub: Offer of Appointment for the position
Graduate Engineer Trainee (T) - Mechanical

With reference 1o your application and subsequent Imerview you had with us, we are pleasure w
appoint you a3 Graduate Engineer Trainee (T) m LIS Polavaram-3179, Andhma Pradesh 1w
undergo traiming program with our Organizaiion under the following tevms and conditions:

I.  Dule of Employment: You shall join us on ar before 24/02:2021

2.  Duration: The duranion of the mmning is for a period of one year from the date of your
joiming
2.1. The truning period can be curtailed or extended by the Company based on your
periormance, regulur attendance end olber fraits.
2.2 During the training period, vour performance will be ihoroughly asséssed | evilusied
by the Company and only on satisfactory completion of your initial or extended
training period; vou will be offered a regular employment with the Company.

3. Emolumenis: Your anneal remuneration will be Be 243,600 [Hupees Two Lakhs
Fourty Three Thousand Six Hundred Only) on Cost to Company basis { Refer annexure
enclosed),

4. Exclusivity: During the period of your imining with the Company, you will be in whole-
time service of the Company and shall not engage or associnte yourself dircctly / indirectly
or in any other manner whatsoever, or work per fime or punue any cowrse of stody,
withou! taking prior wribien consent from the Company. You shall devore your whole time,
aention and skill o the best of your ahility for the business of the Company and shall noi
direcily or indirectly be connecied or engaged or emploved in snv other business or
activities whatsoever, withoul taking prior consent from the Company and ghall noi sccepl
any emolumenis, commisiion or service charges or honorans whitsoever from any orie.

5 Confidentiality: Y ou shall owe total allegiance to the Company always and shall not
disclose or discuss or divulge or pant with any information of the project site where vou are
posted ar any other project site, financial position, marketing strateggies, future plans, or any
other information related (o our Company or essociale companies that may becormne tnown
) while being assoctated with the Company, 1o any third party or an ouisider.
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Vannma Chaitanya

Deputation ar Transfer: You arc liable to be deputed or tamsferred cither on permanent
of lemporary basis, to any place of business of the Company thet now exists of may be
acguired later in any part of Indis or abroad #1 any time, as the Company considers
expedient due 1o any exigencies. You will also be lisble 0 be deputed 1o any work or
mszipned the works of any associate or subsidiary or any other Compandes with whom the
Company may make such arrangement or sgresinent. Upon such transfer / depulstion, vou
will be governed by the terms and conditions, which are applicable to your category at the
place of such mansfer / deputation.

Systems and Procedures: You will be governed by the rules, regulations and such other
praciices, systems, policues and procedures of the Company as notified and in force from
tine to time. Further, you shall follow in true spirit and abide by the Smndard Opereiing
Procedures of the Compay.

Responsibilivies: You will be grven on-the-job-tmining i the relevin functional sreas and
goomed to become & penmanent employee of the Company. Subject w0 supenitendence,
control and direction of your Reporting Authonity, you shall follow the given guidelines
from time 1o tme either orally or in writing by your Reporting Awthorty or any other
higher official of the Company. for which you shall mainiin the relevant records and
comply with the necessary business requirements, if any, within the stipulated time.

Performance Review: Your emolumenis will be revievesd once in & vear as per policy
guidelines of the Company, which are discretionary and will be sulject io and on ihe hasis
of effective performance during the specific penod, | i the Comipany' Policy to reward
meritorioes performance and éxtra-ordinary contribution by way of promofione and olher
mistvalinnal measures.

P're- Employment Medical Check-Up: As per company policy, you have to undergo
pre-cmployment medical Check-up at the company suthonzed huu.pml before date of

joining. This offer is subject 10 your being found medically Gt in the pre-employment
medical Check-up.

Medical Examinstion: ¥our sssociation with the Company is subject w the condition that
you aro medically, physically and mentally 0t and for that purpose you shall undergo
medical examination by the Medical Officer sz nominsed by the Company, Further, your
continuance in the associition is subject 1o the condition that you are fit ai all times and for
that purpose you are required to undergo medical check-up periodically by the suthorired
Madical Officer appointed by the Company s and when so ordered.

Notlee Pay: During the period of your training, i you intend 1o leave the trumng program
of the Company, you are liable 1o give one month’s prior notice in writing or Notice Pay in
liew thereol and vice-versa, which may be modified and the same will be notified

12.1. In case of notice by you intending the desire to leave the services, the Company
shall have the option 10 sccepl the resignation with immedinte ¢ffoct snd relieve
you from the services with immediate effect, carlier than the expiry of the notice

mmhm

1
i Ko il !
y . ! )g Cosnitd..
-. R g . ¥ P

uat
““b‘l‘ W L
o "I"l-l rlllli

Bty bt 1ul® =II




meil

: 121,

Vaomama Chaitanya
The Company reserves the nght o terminate the services withow notice period or

natice pay in liew thereof, m case of any act of misconduct or breach of any of the
terms of associntion implied or expressed on your pari.

¥ ou are deemed to be o the services of the Company, during the nolice perinsd

Upon cessation of your association, you are liable to deliver 1o the Company all
documents, toals, plans, drawings, materials, computer disks and other propertics
of the Company which may be in your possession or under your control, to the
person as nominated by the Company and obiain a ‘No Objection Centificate” from
all departments of the Project Site, vpon which only you will be relieved from the
services of the Company and your sccount will be setiled

13, General:

13.1.

F 3.

k33,

You shall be governed by the Office working hours, Leaves, Smnding Chrders,
Rules and Regulations/Practices and other Service Condittons of the place of
business of the Company as apphicable and i force from ume 10 tme.

This engagemaomt is fiwther subject to verification of the particulars submitnted by
you in vour Application Form. In case any particulor’s submitted in the
Application Form are found to be false or incorect, your assoclanon with the
Company shall be terminnble withowt any prior noice,

You shall inform the Company sbout the chunges in personal mformation, il any,
like change in residential address, acquiring higher qualifiestions etc. from time o
time.

With best wishes.
For Megha Engineering & Infrastructures Ltd.

e

o \'ﬂ::?—-q"_e

fidhite Rho

Associste Vice President-HE

fl\

| herchy scknowledge with thanks the weecipt of your Offer of Appoiniment dated
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and scocpt the terms & conditions of the sume
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Cast to Company

| Employee Name Mr. Vinama Chaitanya |sector Irgation
|Grade T | Designation Gradumte Ennncer Tramee
Deparmment Execution Vertical Dhrector Projects
[Office / Unit / Project: | LIS Polavarsm - 3179
DoJ 14022021 Effective Diate 24MLT0OLY

Salary Components Monthly Yearly
Baric Pay 11,190| 134,280
House Remt Allowance 7460 %9520
Sub Total (A) 18658 2.21.%00
Annusl Beneli *
[Bomis I ) | 6,800
[Other Benefits®
Medi-claim Employer Share 2501 1000
Fined Total Cost to the Company (H) 20, 100 248 600

II Medscul Insurance for exnployee plus 5 dependenty {which can be Spouse, Childron and faremts). Employee - Employer cqual share

[I Cosi of monthly mobile charpes and data cand intermet charpes will be bome by company as per policy.

Ih Emplrvecs posed &l sloes are cligible for Family accommislatinn ss per policy.

¥ Free bachebor aconmmodation for emplovees posted as siten.

¥ Emplovees powicd wt sibes are cligible fir food fecility a2 siie camteens. Emplovess svaling (amily accommodalion are not emtithed

catteen (el

|I' Meal Cand {opeional i Emploves cae opl meal card & & part of gross salary, in two slabs Ba. 1300 or 2300 - Per Month as per IT rules

|bHr|:|mP¢rumu.5:hmul_qmmﬂi' Employes can opt K" a5 8 pan of retiral Henefla @ 109% on basic o per PFFROA puidelimes

[Irﬂruw'lwui:hm A per policy

[P YOS e per 11 Ast

{bﬁmmrg..hpu'ﬂumqﬂ.u

[B EFF As per EFF & MP Act

[P E51 s per 51 A

[ Fonus As per Bonus Act
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Megha Engineering & Infrastructures Lid.
H mail An IS0 9001-2015 Company
5-2, Technocrmt indl. Estate, Batanagar, Hydemnmbod-S00037, Talangana INDLA
Tal +@1-40-44336700 Fan: +81-40-44336600
E-mall: irvfoi@mad in Visll s www meilin LG22 TE2006PLETS0ETY

MEILAPPM067T020-21 Date: 220272021

MrGants YVasanth

Pydimumba Colony, ¥ :

Vizianugnram Andhra Pradesh-535217.

Mohile Mo: 8919803453,

Emnil 1d: gantsvasanthO0dgmail com

Dear Mr.Gama Vasanth

Sub: Offer of Appointment for the position
Gradunte Engineér Traines (T) - Mechunical

With reference to your apphcation and subsequent Interview you had with us, we are pleasure to

sppoint you as Graduate Engincer Tmuinee (1) a1 LIS Polavaram-3179, Andhra Pradesh 1o

undergo traiming program with our Organization under the following terms end conditions:

1. Date of Employment: You shall join us on or before 24/02/2021.

2 Dursthm: The duration of the imining is for & period of one vear from the date of your
foini
2.1, The tuining period can be curtniled or extendad by the Company hased on your

performance, regular altendance and other traits,

1.2. Durng the training period, your performance will be thoroughly assessed  evaluated
by the Company and only on satisfactory completion of your initial o extended
training period; you will be offered a regular employment with the Company.

Y. Emoluments: Your annusl renumeration will be Re. 243,600 (Hupees Two Lukhs
Fourty Three Thouwsand Six Hundred Only) on Cost 1o Company basis (Refer sonevure
enclosed).

4,  Exclusivity: Dunng the period of your tramning with the Company, you will be mn whole-
time service of the Company and shall not engage or asseciste vourself derectly - indirectly
or in mny other mumner whatsocver, or work part time or pursuc any course of study,
without taking prior written consent from the Company. You shall devote your whole time,
attention and skill 1o the best of your ability for the business of the Company and shall not
directly or indirectly be connected or engaged or empleyed in any other business or
activities whatsoever, without taking prior consent from the Company and shall not sccepl
nny emolwments, commission or service charges or honoraria whatsoeyor from any one.

5. Coofdentiakity: You shall owe total allegance o the Company always and shall ne
disclose or discuss or divulge or pant with any information of the prijeci site where vou are
posted or any other project site, financial position, marketing strategies, future plans. or any

informaton rebited 1o our Company or associnte companics that may become known
| "o you while being associated with the Company, to auy third party or an outsider.
IH':I'”"-'E, : Loy
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Cinnita Vasanth

.  Deputation or Transfer: You are lishle 1o be deputed or tunsferred cither on permaneni
or lemporary basis, 1o any plice of bustess of the Company that now exists or may be
acquired later in any pant of India or alvoad al any time, as the Company considers
cxpedient due 10 any exigencies. You will also be liable to be deputed to any work or
assigned the works of any associate or subsidiary or any other Companies with whom the
Company may make such armungement or agreement.  Lipom such mansfer / deputsbon, you
will be poverned by the terms and conditions, which are applicable o your calegory ai the
place of mach mmnsfer / depumtion

7. Systems and Procedures: You will be governed by the rubes, regulations and such other
practices, sysiems, policies und proveduses of the Company 88 netified and in foece from
time 1o time. Further, vou shall follow in true spint and abide by the Standard Oporating
Procedures of the Company.

% Responsibilities: You will be given on-the-job-training in the relevant functional arcas and
groomed in become & permanend emplover of (ke Company.  Subject io supenmiendence,
control #nd dircction of your Reporing Authority, you shall follow the gpven auidehines
from time to lime cither orally or in writing by your Reporming Auihority or any other
igher official of the Company, for which you shall maintain the relevant records and
comply with the necmsary business requirernents. if any, within the stipulated time.

9.  Performance Review: Your emoluments will be reviewed omce in o vear as per policy
guidelines of the Company, which are discretionary and will be subyect 10 and on the bass
of effective performance duning the specific period. It is the Company Policy 1o rewand
meriionous performance and extra-ordinary contribution by way of promotions and other
motvational measures.

16, Pre- Employment Medical Check-Up: As per company policy, you have 10 undergo

medical Check-up at the company authorized hospital before date of

joining. This offer is subject W your being lound medically fit in the pre-cmployment
medical Check-up

[, Medical Examination: Your msociation with the Company is subject 1o the condition that
you are medically, physically and mentally fit and for that purpose you shall undergo
medical exominstion by the Medical Officer as nominated by the Company, Further, your
coptinaance in the nssocintion is subject to the condition tha you are fir m all times and for
that purpose vou are required 1o undergo medical check-up penodically by the awhorized
Medical Officer appoinied by the Company as and when so orderad

12, Notice Pay: Duning the penod of your trminmg, if you intend 10 leave the traiming program
of the Company, you are lighle 1o give one month's prior notice in writing or Notce Pay in
lieu thereof and vice=versn, which may he modified amd ihe same will be notilied.

12.1.  In case of notice by you intending the desire to loave the services, the Company

shall have the opticn o socept the resignation with immediate effect and relieve
vou [rom the services with immediste effect, earlior than the expiry of the notice

. period given by o
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H'meil

1.2, The Company reserves the nght o terminane the services withoul notice penod or
notice pay in licu thereof, in case of my act of misconduct or breach of any of the
terms of wssocintion implied or expressed on your par.

Canta Vasanth

12.3.  You are deemed 1o be in the services of the Company, during the notice period

124,  Upon cessation of your sssociation, you are liable 1o deliver 1o the  Company all
documents, tools, plans. drawings, malerial, computer disks and other properties
of the Company which may be in your possession or under vour control, Lo the
person as nominaied by the Company and obinin a *No Objection Cerrificoie” from
all departrments of the Project Site. upon which only you will be relieved from the
services of the Company and your sccount will be setiled.

13 CGeneral:

131, You shall be governed by ihe Office working hours, Leaves, Sunding Cirders,
Rules and Regulstions/Practices und other Service Comditions of the plsce of
businets of the Company as applicable and in force from time (o fime.

3.2, This engagement b further subject o verificution of the particulars subsmined by
vou in yoor Application Forme In case any paricular’s submitted tn the
Application Form are found 1o be false or incomect, your pssociabon with the
Company shall be terminnble without any pror notice

133 You shall inform the Company about the changes in pemsonnl informatioen, if any.
like change in residential address, scquiring higher qualifications ete. from time 1o
fime.

With best wishes,
For Megha Engineering & Infrastructures Lid.

Associate Vice Presadeni-HR

{z’b{ M N1

| hereby acknowledge with thanks the receipt of vour Offer of Appoimtment dated
and accept the 1ermi & conditions of the same,

Date: Signature of the Candidate
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Cost to Company

Employee Name Mr. Gania Vasanth Sevtor Irrigation

rade T Dresagmation |l'rr.|d:4.l|= Engimeer Trunce
| Department Exeesition Vertical |irecion Projects
|Office / Unit ' Project:  |LIS Palavaram - 9179
DOy 240272021 Effective Date 24022021

Salary Componenis Monthly Yeurly

Basic Pay 11,190| 134,280
House Rent Allowance 7,460] %9520/
Sub Total (A) 18,650 2.24,500
Annual Benelii *

Bosos 1,400 16,800
Other Benefin®

Medi-claim Employer Share 250 3,000
Fixed Total Cost to the Company (B) 20,300 243,600

II- Medical Insurance for emplovee plis § dependents (which can be Spouse. Children and Parents), Emplesoe - Employer exual share

1" Cowt of monthly mobile charges and dam card:intermot chargos will he harne by company & per palicy

f"‘ Employoes posted m wines are eligible for Family sccomemodation as per policy.

* Free puchelor acoommadation for emploves posed s siics

Employees posted & wies mro cligible for food faciliny w site camesns. Employees avating family scoommadation are not entitled for

faci finy.

Iﬁl&nll‘-dtnpllmﬂ:l Fmployes con opt mesl card s part of gross salary, o owo slebs Ra, 1300 ar 2300 /- Per Month s per T nades

ii Sutinn Permion Scheme [optionil i Employes can api 515 as & part of relical Benefls o) 108 on basic as per PFFRDA pusdelines

il' {imoup Term Life Insusande @ Ak per palicy

II'TIJ!up:r!'I!.I-r.i

IP Cirntaity: As per Crmliry Agt

[ EPF as per EFF & MP AR

[ £ A per £51 At

[ Bonas Al per Bodias Act

/ ' —'3' C,Lftmuau#ii
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Megha Engineering & Infrastructures Ltd.

5.2. Technocral indl. Estate, Balanagar, Hydersbad-500037. Telangana, INDIA
Tel: +91-40-44336700 Fax +91-40-44336800
E-mail; infoi@medin Visit us wwwmailin U4S202TG2006PLCOG02T1

MEIL/APPMI152020-21 Date: 22022021

Mr.Manchipilli Lecls Prasanth

15-1-44, Beside Venkata Pactma Hospital, Head Pos Office
Vidianagaram Andhra Pradesh-535002

Mobile Mo 913358162,

Email fd: praseothmancbipilli {9995 mail com
Dear Mr. Manchipilli Leela Prasuanth

Sub; Offer of Appolntment for the pasition
Graduate Engineer Trainee (T) - Mechanical

With reference 1o your application and subsequent Interview you had with us, we are pleasure (o
appoint you as Graduaic Engincer Trainee (T) at LIS Polsvaram-3179, Andhra Pradesh to
undergo training program with our Organization under the following termes and conditions:

1. Date of Employment: ¥ou shall join us on or hefore 240272021,

2. Duration: The duration of the training is for a period of one year from the date of your
Jouming.

2.1. The truining period can be curtaled or cxtended by the Company based on your
performance, regular attendance and other traits.

21 During the training period, your performance will be thoroughly assessed © cvaluaied
by the Compeny and only on satisfactory completion of your nitial or extended
training period; you will be offered a regular employment with the Company

1. Emoluments: Your anmunl remuneation will be Ba I43600 (Rupees Two Lakhs

Fouirty Three Thousand Six Hondred Only) an Cost to Company basis | Refer annexore
enclosed).

4. Exclusivity: During the period of your training with the Company, vou will be in whole-
time service of the Company and shall not engage or associate yourself directly / indirectly
or in any other manner whatsoever, or work part time or pursue any course of study,
without taking prior writlen consent from the Company. You shall devite your whole time,
anention and skill 1o the best of your ability for the business of the Company and shall not
direcily or indirectly be connected or engeged or emploved in any other buniness or
activities whatsoever, without taking prier consent from the Company and ahall ool sccep
any emoluments, commtston or service chorges or honorara whistsoever from any one

5. Confidentishity: You shall owe ol allegiance 10 the Company always and shall not
disclose or discuss or divalge or pant with any information of the projoct site where yvou are
posied or any other project site, finuncial position, marketing strategies, future plans, or any
other information related to our Company or associate companics thal may become known
to you while being associated with the Company, to any third party or an outsider.
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Manchipilli Leela Prasanth

6 Deputation or Transfer: You are liable to be deputed or tmsferred either on permanent
of lemparary basis, 10 any place of business of the Company that now exists or may be
soquired loter in any part of Indin or abrosd af any tme, as the Company consders

due 10 any exigencies.  You will also be lisbie to be deputed to any work or
assigned ihe works of any associate or subsidiary or any other Companies with whom the
Company may make such armangement or sgreement, Upon such transier / deputation, you
will be poverned by the terms and conditions, which are applicable w your calegory 8l the
place of such rensfer / deputation.

7. Systens and Procedures: You will be governed by the rules. regulitions and such other

practices, systems, policies and procedurns of the Company as notificd snd in force from
time to time. Further, you shall follow in true spirit and abide by the Standard Operating
Procedures of the Company.

K. Responsitdlities: You will be given on-the-job-traiming i the rebevant functionn] areas and
groomed to hecome a permanent employvee of the Company, Subjeci o supenntendence,
contol and direction of vour Reporing Authorty, you shall follow the piven puodelines
from ume w time either orally or i wnimg by your Heporting Authority or any other
higher official of the Company, for which you shall mointain the relevant records and
comply with the necessary business requirements, if any, within the supulared time,

8. Performance Review: Your emolumems will be peviewed once mi @ vear as per policy
puidelines ol the Company, which are discretionanry and will be subject 1o and on 1he basia
of effective performance during the specific perind. Tt i the Company Policy w reward
meritorieus performance i entm-ondinary contribution by way of promotions. and other
motivational measuncs.

10,  Pre- Employment Medical Check-Up: As per company pohicy, vou have 1o undergo
pre-employment medical Check-up at the company authorized hospital before date of
joming. This offer is subject W your being found medically fit in the pre-emplovment
medical Check-up,

11, Medical Examinution: Y our assoctanon with the Company 18 subject 10 the condition that
you sre medically, physically and mentally fit and for that purpose you shall wmdergo
medical examination by the Medical Chificer as nominaed by the Company.  Further, vour
continuance in the association is subject 10 the condition that you are fit st all times and for
tha! purpose you are required fo undergo medical check-up periodically by the authorized
Medical Officer appointed by the Company as and when so ordered.

12.  Notiee Pay: During the period of your training. if you intend to leave (he training program
of the Company, you are liable 1o give one month®s prior notice in writing or Notice Pay in
lieu thereof and vice-versa, which midy be modified and the same will be nonfed.

12.1. In case of notice by you intending the desire 1o loave the services, the Company
shall have the option to accept the resignation with immediate effect and relieve
vou from the services with immediste effect, carlier than the cxpiry of the notice
period gven by you
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Manchipilli Leela Prosanth

122 The Company reserves the right o terminate the services withoul sotice period or
nofice pay in liew thereof, in case of any act of misconduct or breach of any of the
terms of association implied or expressed on your pari.

123,  You are deemed 1o be in the services of the Company, durning the notice period.

124, Upon cessation of your sssociation, you are liahle 1o deliver (o the  Company all
documenis, tools, plans, drawings, materials, computer disks and other properties
of e Company which may be in your possession of under your control, o the
person as nominsted by the Company and obtain o *No Objection Centificute” from
all departmenis of the Project Site, upon which only you will be relieved from the
services of the Company and vour account will be settled.

13,  Genernl:

1X) You shall be governied by the Office working hours, Lesves, Standing Crdermn,
Rules and RegulationsPractices and other Service Conditions of the place of
business of the Company as applicable and 1n force from time to time

132 Thus engagement is further subject to verification of the pardculars submitied by
vou in vour Application Form. In case sny particular’s submited in the
Application Form are found w he false or incomect, yiur assocuition with the
Company shall be ierminable withost any prior nofice.

133 You shall inform the Company ahout the changes in persomal mformation, if any,

like change m residential address, scquimng higher qualifications ete. from time o
time.

With best wishes,
For Megha Engineering & Infrastructures Lid

Azsociane Vice President-HR
‘)DYHH: : This offer is vahid subject 1o submissicn of provigional certificate (B.Tech) on or
hefore 31,04.2021.

ACCEFTANCE OF OFFER OF APPOINTMENT

| hereby acknowledge with thanks the receipt of your Offer of Appantmen: dated
and scoopt the terms & conditions of the same.

Mace:

Date: Signature of the Candidate
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. SPOC, IDAC Ll

/% \\m DJW J

g Dr.D.V.BARAN

YT

gy Sabvalnttute s o
L

_—-m—e——ﬂ-!!ﬁlﬂ_—'ﬁ



M meill

Cosr to Company

[Fmployee Name [ M. Manchipilli Lecls Prasanth Sector migation
[Grade T |Designation Ciraduate kngmeer minee
Department Exoculion Virtical [irectar Prefecis
Office / Unit / Project:  |L1S Polavaram - 3179
DO 2402021 Effective Dute 24022021

Kalwry Components Manthly Yearly
Hasic Pay i1, 190| 134,280
House Rent Allowance 7,460)| %9520
[Sub Totsd (A) 18,450 2,23,800
Annusl Benefit *
Buorias L ADD 16,8040
|Other Benelits®
[ Medi-claim Employer Share 250 3,000]
|Fixed Total Cost 1o the Company (B) 20,300 2,43,600

II- Sedical basrance for crmploves plus § depondents (which can be Spouse, Childnen and Parenis). Emplines - Emploves sgual share

Ihﬂutufmnlhl;rmddk charges &nd duts cand‘imternet charpes will be barne by company as per palicy:
II- Fimployoes postel sl wites e eligible for Family acopmmeilation s por palicy.
II' Free bachelor acoommodition for employess posted as siics

* Employes possnd st sites are sligible for food Cactliry @i wile eonteens. Employess wvailing family secvsnmodaiien sre mst eniiled for
canieen Faciliy.

|" Mleal Card (optional ) Exmpleyes con opi meeal cord 25 8 part of gross salery, n two slabs Ba | 300 o8 TU00 - Per Ml o peer 11 nules

I_I-_Hllkml‘muuﬂnhﬂuimhndl Empiloyos can opt XI5 an a part of oetiral Benelii & 107 on basdc 2 per PFRDA yabibelines.
[® Group Term Life Inmirnce - A per palicy

[# TIS s e 1T A

[ Geutsity: As per Girmnaty Act

B EPF. Auper EPF & MP Aci

B ESE As por ES] Ak

F Honus As per Bonus Act

M ..—'f thmmuu:ﬁl /(E&mf,_,i
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Megha Engineering & Infrastructures Ltd.

= An IS0 8001-2015 Company
I meil

§-2, Technocral indl. Estats, Batanagar, Hydembad-500037, Telangana, INDIA
Tol, +91-40-44336700 Fax: +91-40-44338800

E-mail: infod@mallin Visit us: wwwmadl in U45202TG2006PLCOS0RT1

MEIL/APPI411°2020-21 Date: 22/0272021

Mr.Xamburi Praveen

Mraju Street M Gumadam Mulakalagumadam
Viztanagaram  Andhra Predesh-535270.
Mobile No: 8332009476,

Emmil ld- mamburipraveen s S gmuil com

Diear Mr Mambur] Praveen

Sub: Offer of Appointment for the
Graduste Engineer Trainee (T) - Mechanical

With reference 1o your application and subsequent Interview you had with us, we are pleasure 1
appoint you a8 Graduste Engineer Trainee (1) af LIS Polavaram-3179, Andhra Pradesh 10
undergo fraining program with our Organization under the following terms and conditiom:

1. Dateof Employmeni: Y ou shall jom us on or before 240272021,

2 Duration: The duration of the training 18 for & period of one vear fom the dale of your
Jainang.
L1. The maining period can be cumailed or extended by ithe Company hused an your
peorformance, regular altendance and other trits.
121 During the fruining period, your performance will be thorough!y assessed | evalunted
by the Company and only on satisfactory completion of your initial or extended
training peniod; you will be offered o regular employment with the Company

. Emoloments: Your annoa! remunerstion will be Rs. 243,600 (Rupees Two Lakhs
Fourty Three Thoasand Six Hundred Cnly) on Cost to Company hasis | Refor innexure
enclosed),

4. Exclusivity: During the period of your training with the Company, vou will be in whole-
time service of the Company and shall not engnge or associnte yourself direct!y | indirectly
of in any other manncr whatsoever, or wink part tme or pamoe any course of siady,
without iaking prior written consenl from the Company. You ahall devote vour whole time,
attention and skill 1o the best of your abilicy (or the busincas of the Company and shall no
directly or indirectly be connected or engaged or employed in any other business or
activities whatsoever, without taking prior consent from the Company and shall not accep
any emoluments, commission of service charges or honorans whatsoever from any ene.

5 Confidentisdity: ¥ou ehall owe 1ol allegmnce 1o the Company always and shall nol
disclose or discuss or divolge or part with any mformation of the projeat site where you ane

1 /‘f posted or any other prject site, financinl position, marketing strategies, future plans, or any
ﬁl,-" other information relsied to our Company or associale companics thot may become known

I 10y nl-_h._ﬂr.- being sssociated with the Company, to any third party of an outsider.
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M'meil

Nambun Praveen

6.  Deputation or Transfer: You are liahle 1o be deputed or iransferred either on permanent
or temporary basis, to any place of business of the Campany that now exisis or may be
poquired later in any part of Indis or abroad at any time, as the Company considers
expedient due to anv exigencics. Yoo will also be liable 1o be deputed 1o any work or
sssigned the works of any mssociate or subsidiary or any other Companies with whom the
Company may make such amangement or agreement.  Upon such trans{er / deputation, you
will be governed by the terms and conditions, which are applicable w vour category af the
ploce of such mansfer ¢ depulation.

7. Systemy and Procedures: You will be governed by the rules, regulstions and such other
practices. systems, policies and procedures of the Company as natified and i foree from
time b tme,  Parther, vou shall fallow in true spartl and abide by the Smndard Opemiimg
Provedures of the Comgpany,

%, Responsibilities: You will be given on-the-job-training m the relevant functional arcas and
groamed (o become o permanent emplovee of the Company.  Subject (o supenniendence,
control and direction of your Reporting Authority, you shall follow the given poidelines
from time 10 fime eliler orally or in writing by vour Reporting Authomity or oy other
higher official of the Company, for which you shall maintain the relevant records and
comply with the necessary husiness requirements, if any, within the stipulsted tine

9. Performance Review: Your emoluments will be reviewed once in o vear as per policy
guidelines of the Company, which are disoretionary and will be subject 10 and on the basis
of effective performance during the specific perind. 1t s the Company Policy (0 rewand
merdonous performance and extra-ordinary contribution by way of promotions and other
maotivational measures.

1. Pre- Employment Medieal Cheek-Up: As per company policy, vou have 1o undergo
pre-employment medical Check-up at the company authorized hospital before date of
joininge. This offer is subject 1o your being found medically it (n the pre-employment
medical Check-up.

1. Medical Examination: Your azsociahion with the Company is subject 1o the condition that
you are modically, physically and mentally fit and for that purpose you shall undergo
medicol examination by the Medical Officer as nominated by the Compagy,  Further, youor
conbinuance in the assocution s subject 1o The condion that vou are {50 8t all times snd for
that purpose you are required to undergo medical check-up periodically by the nuthorized
Medical Officer nppointed by the Company &s and when so ordered.

12, Notice Pay: Dunng the period of your mainng, if vou tntend 10 leave the raining program
of the Company, you are linhle o give one month’s prior notice i writing or Notice Pay in
lhew thercol and view-versa, which may be modified and the same will he notifind.

12.1.  In ease of motce by o iniendimg the desire 1o lenve the services, the Company

shall have the optian 1o accept the resignation with immedinte effect and relieve
you from the services with munedinle effect, earlier thon the expiry of the notice

period given by vou,
@ﬂ]// L- Comd..
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124,

Numbur Praveen

The Company reserves the right o terminate the services without notice period or
notice pay in licu thereof, in case of any act of misconduct or hreach of any of the
terms of associition implied or expressad on your pen.

¥ ou are deemed to be in the services of the Company, duning the notice perind,

Upon cessation of your essociation, you are lable 1o deliver 1o the  Company all
documents, tools, plans, dmwings, maierials, computer disks and other propertics
of the Company which may be in your posscssion or under your control, to the
person as nominated by the Company and obtain a “Ne Objection Cen ficate’ from
all departments of the Profect Site, upon wiich only you will be reheved from the
services of the Company and your account will be seftled.

Clenerul:

L P

132

133

You shall be governed by the Office working hours, Leaves, Suanding Orders,
Rules and RegulstionsPmctices and other Service Conditions of the place of
business of the Company as applicable and in force from time (o tme.

This engagement in further subject 10 verification of the particulars submitied by
you in your Application Form. In cese sny particular’s sphrmitied in the
Application Form are found to be false or incomect, your association with the
Company shall be termmable without any prior notice.

You shall inform the Company about the changes in personal mformation, if any,
ke change in resadential address, acquiring higher qualifications ete. from ume 1o
Lime.

With best wishes,
For Megha Engincering & Infrastroctures Lid.

Associate Vice Prevideni-HR

)&,

N

| hereby ocknowledge with thanks the receipt of your Offer of Appoiniment dated

_and sscept the terme & conditions of the same.

Plice:
Dhate: Signature of the Candidme
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2 meil

Cost te Company

Employes Name Mr. Nambun Praveen Secior Irrigation
Cirade T Designation |Gireduate Engimeer Tramee
| Diepartiicii Execution Vertical Bireetor Frojects
Office / Unlt / Project:  |L1S Polavaram - 3179
Doy 022021 | EfFective Date 240272021

Salary Companenis Monthly Yearly
Basic Pay 11,190 134,280
House Reni Allowance 7460 §9,520/
|Sub Total (A) 18,650 2,23.800
Annual Beneil *
Honis 1,400 16,800
|Dhber Beneflin®
Medi-claim Emplover Share 254 3,000
Fized Total Cost to the Company (1) 20,300 243,600

1I Medical Insorance far enployes plus § dependents {whch can be Spouse, Children and Parenis], Emplovoe - Employer eaal share
II' Ciost 0f monthly mobile charges and dais canliniemet charges will e home by company e per policy.

> Employoss posicd & sibos dre eligible for Family socommodation as per policy

¥ Frec hachelor acovmmodaiion for emplovess posted as sies.

¥ Ermplovess posted af sites wie eligible for food facility of site canteens, Emplosess availing fumily sccommidstion are mel estithed for
| carieen fasiliny.

* Meal Cord {eptional | Employee can apd maeal cand as o perl of gross slary, in teo slabs e D000 00 2500 5 Per Monih as per [T rules

B hadion Fenmion Scheme {optionall, Enployes can opt NP5 as o pen of retira! Henefin i@ 174 on hasmo o por PFFROA gudelines.
Ciroup Term Life lomsrance © As per policy
TIS o e IT Act

B Crrutmity: As per Grubsliy Aol

W EPF: As por EPF & S0P A

[ ESE As per ESE Act

¥ Bomus As por Bons Act
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Megha Engineering & Infrastructures Lid.

) I'I'IE“ An ISO 9001-2015 Company
5-2, Technocrat indl. Estate, Balanagar, Hyderabad-500037, Telangana, IND:A
Tal: + 81 -40-44336T00 Faoc + 87 -40-44336800
E-mall: infod@med.in Viel us: wwwamailin UAS202TE2O0EPLEOS027

MEILSAPPIS61/2021-22 Date: 15062021

Mr.Pathireddi Chinna
HNO: 5-14-2713, Kotha Gavara Veddhi,
Vizmnagaram, Andhra Pradesh - 5350401
Mohile No: SRSP65665
Email Id: chinnapathireddyiagmatl com

Degar Mr, Pathiredd) Chinnn

Sub: Ofer of Appointment lor the position
Graduste Engineer Trainee (T) — Mechanical

With reference to vour application and subsegquent Interview vou had with us, we are pleasure o
appoint you a3 Gradusie Engineer Tramee (T) st WSP RWS 26 GPs Sambalpur & 02 GPs
Jharsuguda Districts - 3202, Odisha to undergo truining program with our Crganization under the
following terms and conditions:

I. Date of Employmeni: Y ou shall joimn us on or before 210672021

2. Duration: The duration of the training is for a period of one year from the date of your
joiming.

2.1. The truining period can be curtailed or extended by the Company based on your
performance, regulir attendance and other traits.

2.2 During the training period, your performance will be thoroughly assessed / evalusted
by the Company nnd only on satisfactory completion of your initial or extended
trmning period; you will be offered o regular employment wath the Company.

3 Emoluments: Your annual remuncration will be Ra 243600 (Rupees Two Lakh Forty
Three Thousand Six Hundred Only) on Cost to Company basis (Refer annexure
enclosed).

4.  Exclusivity: During the perniod of your training with the Company, vou will be in whole-
titne service of the Company and shall not engape or associnte yoursel! directly | indirectly
or in any other manner whatsoever, or work part ime or pursue any course of study, without
taking prior written consent from the Company. You shall devote your whole time, sttention
and skill 1o the best of your ability for the buxiness of the Company and shall not directly or
indirecily be comnected or engaged or employed m any other business or achvities
whatsoever, without taking prior consent from the Company and shall nod accept any
emolumenis, commiseion or service charges or honorana whaisoever from any one

5. Confidentiality: ¥ ou shall owe total allegiance (o the Company always and shall nol
digeloss or discuss or drvulge or part wath any mformanon of the projec sate where you are
or any other project site, financial position, morketing strategies, future plans, or any
ii., " other information related to our Company or associate companies that may become known

% ry . toyou while being associated with the Company, to any third pany or an outsider
I_' Comd...
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Pathireddi Chinna

Deputation or Transfer: You are liable to be deputed or transferred either on permanent ar
temporary basis, 10 any place of business of the Company that now exists or may be acquired
Ister in any part of India or abroad at any time, as the Company considers expedient due 1o
any exigencies. You will also be Hable 1o be deputed 10 any work or assigned the works of
any associate or subsidiary or any other Companies with whom the Compeny may make such
arrangement or agreement.  Upon such transfer / deputation, you will be govemed by the
terms and conditions, which are applicable to your category at the place of such transfer /
deputation.

Systems and Procedures: You will be governed by the rules, regulanons and such other
practices, sysiems, policies and procedures of the Company as notified and in force from
time to time. Further, you shall follow in true spinit and abide by the Standard Chperating
Procedures of the Company.

Responsibilities: You will be given on-the-job-training in the relevant functional areas and
groomed 1o become a permancnt employee of the Company. Subject to supernicndence,
conirol and direction of your Reporting Authonty, you shall follow the given guidelines from
time o time either omlly or in writing by your Reporting Authority or any other higher
official of the Company, for which you shall maintain the relevant records and comply with
the necessary business requirements, if any, within the stipulated time

Performance Review: Your emoluments will be reviewed once in a year as per policy
guidelines of the Company, which are discretionary and will be subject to and on the basis
of effective performance during the specific period. It is the Company Policy to reward
meritorious performance and extra-ordinary contribution by way of promotions and other
motivational measures.

Pre- Employment Medical Check-Up: As per company policy, you have o undergo
pre-employment medical Check-up at the company authorized hospital before date of
joining. This offer is subject to your being found medically fit n the pre-employment
medical Check-up.

Medical Examination: Your association with the Company is subject 10 the condition that
you are medically, physically and mentally fit and for that purpose you shall undergo medical
examination by the Medical Officer a3 nominated by the Company.  Further, your
copbinugnce in the association is subject to the condition that vou are it o all times and for
that purpose you are required to undergo medical check-up periodically by the authorized
Medical Officer appointed by the Company as and when so ordered.

Motice Pay: During the period of your training, if you intend 1o leave the training program
of the Company, you are liable to give one month's prior nobice in writing or Notice Pay in
liou thereof and vice-versa, which may he modified and the same will be notified

12.1.  In case of notice by you mtending the desire to leave the services, the Company shall

have the option to accept the resignation with immedinte effect and relicve you from
the services with immediate effect, earlier than the expiry of the notice period given

H by vou,
7@; Contd. ..
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Pathireddi Chinna

12.2.  The Company reserves the right to terminate the services without notice period or
notice pay in liey thereof, in cage of any act of misconduct or breach of any of the
terms of association tmplied or expressed on your part.

123, You are deemed 1o be in the services of (he Company, dunng the notice period,

12.4. Upon cessation of your association, you are liable to deliver to the Company all
documents, tools, plans, drowings, materials, computer disks and other properties of
the Company which may be in vour possession or under your conirol, to the person
as nominated by the Company and obiain 8 "MNo Objection Certificate” from all
departmenis of the Project Site, upon which only you will be relieved from the
services of the Company and your account will be settied.

13 General:

13.1.  Youshall be governed by the Office working hours, Leaves, Standing Orders, Rules
and Regulations/Practices and other Service Conditions of the place of business of
the Company as applicable and in force from time to time.

13.2.  This engagement is further subject 1o verification of the paniculars submitted by you
i your Application Form. In case any particular/s submitted in the Applhication Form
are found to be false or incorrect, vour association with the Company shall be
terminable withour any prior notice.

13.3.  You shall inform the Company about the changes in personal mformation, if any,

like change in residentnl address, acquinng higher qualifications ele, from tme to
time.

With best wishes,
For Megha Engineering & Infrastructures Lid.

I} Venkata :Lg
Azgociate Viee President-HR

k

ACCEFTANCE OF OFFER OF APPOINTMENT

I hereby acknowledge with thanks the receipt of your Offer of Appointment dated
and accept the terms & conditions of the same.

\ ~Place:
-..‘;L)/ Diate: Signature of the Candidate
H.lrrii_]r I g r - e i
{J)Ar § L}{
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Cost ro Company

Employee Name Mr. Pathireddi Chinne Sector Water Management

Grade 3 Designation Graduate Engincer Trainee
Department Execution Vertical Director Projects
Office / Unit | Project: | WSP RWS 26 GPs Sambalpur & 02 GPs Jharsuguda Districts - 1202

(BN Z1/06/2011 Effective Date 2170672021

Salary Components Monthly Yeurly

Bazic Pay 11,0590 1,34,280
House Rent Allowance 7460 89,520
Sub Total (A) 18,650 2,23.800
Annual Benefit *

Bonus 1,400 15,800
|Oiher Benelits®

Medi-claim Employer Share 250 3,000
Fixed Total Cost to the Company (B) 20,300 2,43,600

ll Medical Insurance for employes plus 5 dependents {which can be Spouse, Childven and Parents). Employes - Emploves equal share.

I’b Cost of monthly mobile charges and data card intemet charges will be bome by company ss per policy.

Ih Employess posued o sites are eligible for Family sccommodanon as per policy.

l- Free bachelor sscommodation for employess posed s mres.

¥ Employess posted at sites anc eligible for food focility 8t site canteens. Employess svailing family accommodation are not entitled for

cantzen focility.

|l Meal Card (optional); Employoe can opl micil cand &5 & past of gross salary, in two slabs Bs. 13000- or 2300 /- Per Month as per 1T rales

[' Matipn Pension Scheme (optional); Employes can opl KPS as a purt of retiral Benefit (£ 10% on basic as per PFRDA guidelines.

1' Ciroup Term Life Insurance : As per policy

EI-TDEupHiTMr.

Il' Gransity: A per CGmbaity Ac

[* EPF: Ax per EPF & MP Act

|» ESi: As per ES) Act

{» Bonus: As per Bonus Act

e
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Megha Engineering & Infrastructures Ltd.
E IHE“ An IS0 8001-20156 Company

B-2. Technocral indl Eslaie, Badenagar. Hydembod-300007, Telergana, INDEIA
Tel. +91-4D-44396700 Fax +91-40-44335800
E-mail infodpmailin Viesl us s meilin  LES20ZTE200EFL COS0ET

MEIL/APPYSA2020-21 Date: 24/02:2021

Mr.Velaga ! Apparaoayyappa
H.NO: 1-39, Jampa Palem, Y clamanchili Mandla,
Visakhapatnam, Andhra Pradesh - 531055
Mohile No: 9618915518

Emaul Td: nagavelagaB0] i mmail com

Dear Mr.Velaga Nagavenksta Apparsonyyappa

Sub; Offer of Appointment for the position
Lrrndunie Engineer Tralnee (1) - Civil

With reference (o your application and subsequent Interview you had with us, we arc pleasure fo
appoint you b Craduate Engineer Trainee (T) sl WESP Gangn Water Lifil Project Phase | - 3188,
Bhair o undergo training program with our Organization under the following terms and
CompitonE:

I.  Dateof Emplovmenit: Y ou shall join us on or before 01032021

2.  Duration: The durstion of the fmining is for o period of one year from the date of your
i

2.1, The uining period can be curmiled or extended by the Company based on your
performance, regular atendance and other treis.

22 During the imining peniod, your performance will be thoroughly assessed / evaluated
by the Company and only on satisfaciory completion of your mitinl or extended
training period; you will be offered o regular employment with the Company.

1 Emoluments: Your pnnoal remuneration will be Re. 243,600 (Rupees Twe Lakh Fourty
Three Thowsand Six Hundred Only) on Cost to Company basis (Refer annexure
enclosed),

4. Evclusivity: Dunng the period of your rumng with the Company, yoiu will be in whaole-
time service of the Company and shall nol engage or sssociate yourself directly / ndirectly
or in any other manner whatsoever, or work pan time or pursue any course of stady,
without faking prior wniten consend [fom the Company. You shall devoe vour whole time,
attention and skill (o the best of your ability for the business of the Company and shall not
directly or indirectly be connecled or engaped or empioyed in any other business or
activities whatsnever, without taking prior consent from the Company and shall not accept
&ny emolumenis, comimission of sarvice charges or himoraris whatsoover from any anc.

5 Confidentiality: You shall owe rotal allegiance to the Company always and shall nat
disclose or discuss or divulge or pant with any information of the projes site whene you are
postcd or any other project site, financial position, marketing strategries. {uture plans. or any
other informaton related o our Company or associate compuiniies thar may becoime known
o vou while being mssociited with the Company, to any thitd party or an oulsider

[ /ﬂfhﬂhr = ..r‘":._|'_'l-' . Comd. ..
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Velaga Nagavenkata Apparacayyappa

6 Deputation or Transfer: You are hable o be deputed or mnsferred cither on permanent
or temporary basis, io any place of business of the Company thst now exisls of may be
dcquired later it any part of India or abroad at any time, as the Company considers
expedient due to any exigencies. You will also be hable to be deputed 10 any work or
assigned the works of any sssociste or subsidiary or any other Companies with whom the
Company may make such armangement or agreement. Upon such transfer / deputation, you
will be governed by the terms and condittons, which are applicable to your catcgory at the
place of such transfer | deputation,

7. Systems and Procedures: You will be governed by the rules, regulations snd such other
practices, systems, policies and procedures of the Company as notified and in force from
time to time.  Furtler, you shall follow in true spint and abide by the Stundard Cperating
Procedurcs of the Company,

5. Responsibilities: You will be given on-the-job-iraining in the relévant functionas] areas and
gmoamed to become o permanent employee of the Company.  Subject to superintendence,
control and direction of your Reporting Authority, vou shall follow the given gindelines
from fime 1o time either orally or in writng by your Reporting Authority or any other
higher official of the Company, for which voo shall maintain the relevant records and
comply with the necessary business requurements, if any, within the supulated time.

. Performance Heview: Your emoluments will be reviewed once o year as per policy
guidelines of the Company, which are discretionary and will be subject to and on the basis
of effective performance durmg the specific penod. Tt in the Company Policy to rewand
meritonous performance and extra-ordinary contribution by way of promotions and other
motivational mensures,

10. Pre- Employment Medical Check-Up: As per company palicy, you have w undergo
pre-employment medical Check-up at the compuny authorized bospiml before date of
Juining. This offer is subject to your being found medically fit in the pre-emplovment
medical Check-up.

11 Medical Examination: Your assocution with the Coropany is subject 10 the condition that
you are medically, physically and mentally fit and for thal purpose you shall undergo
medical examination by the Medical Officer ns nominnted by the Company, Further, vour
comtinuance in the associution (s subject w the condition tht you are fis at all tirmes and for
thar purpose you are required 1o undergo medical check-up penodically by the authorized
Meddical DiTicer appoinied by the Company g8 and when so prdered.

12, Motlee Pay: During ihe peniod of your iraining, of you intend to leave the trdning program
of i Company, vou sre hable 10 give one month's prior potice I whitng o Nohce Pav in
licu thereol snd vice-versa, which may be modified and the same will be notified.

121 In case of notice by you intending the desire to leave the services, the Company
shall have the opiion 0 sccepl the refignation wilh immedisic effe and elicve
you from the services with immedinte effect, earlier than the capiry of the natioe

perivd given by you

i
Lﬁ\ﬂtﬁﬁ&/ o /@ Contd. .
o y
r ! '

SPOC, 10A

E'T‘-‘!“' i - D‘a o i n Fl':']{.l.
' L _ oy AR
VIZIANA Garon » s B LV AR

Y S N -
. N |"l Hb—'ﬁ
e ez = 1 I|I k=l [ ! l".
o r T i L oL



M meil

Bhed-

113

Velaga Nagavenkain Apparaoayyappa

The Company reserves the right to terminnte the services wathow notice period or
notice pay in liew thereaf, in case of any sct of misconduct or breach of any of the
terms of association implied or expressed on your part.

¥ou are deemed 1o be n the seraces of the Company, durmg the notice period

Upon cessation of your association, you are lisble 10 deliver 10 the  Compuiny all
documents, tools, plans, drawings, materials, computer disks and other properties
of the Company which may be in your possewsion or under your control. to the
person as nominated by the Company and obtain a *No Objection Certificate” from
1ll depanments of the Praject Site. upon which only you will be relieved from the
services of the Company and your sccount will be setihed.

1Y Ceneral

131

132

You shall be governed by the Office working houm, Leaves, Standing Orders,
Rules and RegulationsPractices and other Service Conditions of the place of
husimess of the Company as applicable and in foree from time 10 nme

This engagement is Farther subject w0 verification of the particulars submusted by
you in your Application Form. In case any partculers submirtted m the
Application Form arc found o be false or incomect, your association with the
Company shall be terminable withowr any prior notice.

133, You shall inform the Company shout the changes in peronal information, il any,
like change i residootial address, soquiring higher qualifications eic. from 1ime o
b
With beat wishes,

Far Megha Engineering & Infrasiructures Lid.

Assaciate Vice Prestdent-HE

Note: This offer is valid subjeet to submission of provisional certificate (B.Tech) on or

before 23.03.

2021.

| berehy scknowledpe with thanks the roceipt of your Offer of Appomntment dated

Date \ Sugmature of the Candidae
=3 Gq/ . 5 {}JWI

and ncoept the terms & condinons of the same

: op DY RAMAT
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Cost to Company

Exployoe Name ”, i o g Sector Wiater Management

Girnde T |Designanon |Graduate Engncer Trainee
Depariment |Execution Yertical Director Projecis
[Ofice / Unit/ Project. | WSP Gangs Water Lift Project Phase | - 3188

Do (01032021 Effective Diate IHIMH

Salary Componcnts Mounthly Yearly

Blusic Pay 11,190 1,34,280|
House Rent Allowance 7 A0 %9520
Sub Toial (A) 18650 2,231,800
Ammual Benelii *

Honus | 400 16,500
Other Benefits®

Mext-clarm Employer Share 250 3,000
Flued Total Cost to the Company (B) 20,300 243,600

|I- Madical Inmirstics (o0 emploves plus § depenidems (which can be Spouse, Childien and Parents). Essployee - Employer equal shure
II* Cost of monthly mobile charges and dais card infame chargss will be bome by company as per palicy.

| Esmplayees posted w sises are eligible for Family acoommdstuon as per pabicy:

IF Free hachelor sccomumasdution for emgloyess posted us siles

:mw-m“lhﬂbh for food facihity st wihe cartoens. Emphoyess avadling (mmily scoommesdstion are net enditled for

II Meal Card {optiomal) Froployes can opt mesl card &= a pan of gross slary, in two slabs Ra. 1300 or 2300 - Per Moath o per IT rules

II- Nation Pensson Scheme (opional ) Umploves cancopi NP5 s a pan of retoral Benefli g 10% an hasic as por PFFRIA pudeline
[P Groug Term Life Insurance - As per policy

[ TOS s per T A

liﬁ'lu.u'l:-: An per Giratuiiny At

[ EPF- A per EPF & WP At

[ £S5 Ax per ES1 Act

[» Banus As per Bonas At

o
| Besedar A
o o
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Megha Engineering & Infrastructures Ltd.
EI“E“ An 1SO 9001-2015 Company
§-2. Tachnocrmt Indl. Estate, Balanagar, . Telangana, INDLA
Tad: 51 -40-44336700 Fax: 491
E-mall; infoi@meiln Vislh us: wesomedin L5202 TEN0EPLCOS02T

MEIL/APPISER2020-21 Date: 24022021

Mr.Bonu Girldhar

H.NO: Bodusingipets Village, Bondapalle,

Vinmagaram, Andhrs Pradeah - 535260

Mobike No: 3520193553

Emal 1d; gindharbonu | $6@gmail com

Dear Mr Bonp Gindhar

Sub: Offer of Appaintment for the position
Graduaie Enginecr Tralnee (1) - Civil

With reference to your application and subsequent Interview you had with s, we dre pleasare to

appoint you as Graduste Engineer Trainee (T) ot WSP Ganga Wnter Lift Project Phase 1 - 3188,

Bhair 10 undergo trmining program with our Organizstion under the following terms and

I.  Date of Employment: You shall join us on or befiore 01/03/202 1

2, Duration: The duration of the training is for a pericd of one year from the dae of your
J0IRINE.

1.1. The mining period can be curtniled or extended by the Company hased on your
porformance, regular attendance and other traits.

221 Durmng the training peniod, your performance will be thoroughly assessed | evaluated
by the Company and onlv on satisfactory completion of your initial or extended
training period; you will be offered a regolar emplovment with the Company,

1. Emolumenis: Your momual remuneration will be Ba. 243,600 (Rapees Two Lakh Fowrty
Three Thowsand Siv Hundred Only) on Cost to Company basis (Kefer aonexure
enclosed),

4. Exclusivity: During the period of your umining with the Company, you will be in whole-
time service of the Company and shall not engage or associnte yourse! [ directly /| indirectly
or in sny other manner whatsoover, or work pari time or pursue gny course of study,
without tking prior writien consent from the Company. You shall devole your whole time,
attention and skill 1o the best of your ability for the business of the Company and shall not
directly or indirectly be connected or engaged or employed in any other business or
activitics whatsoever, without taking prior consent from the Company and shall not accept
any emolumenis, commission or service charges or honorara whatsoever ffom ary one

§  Confidentiality: You shall owe ol sllegisnce 1o the Company always and shall not
disclose or discuss or divalge or part with any information of the project site where you are
posted or any other progect site, financial position, marketing stralegies, future plans, of any
other information related to ouwr Company or associnie companies that may become known
16 you while being associated with the Company, to uy third pany or an sutsider,

Lol .
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Bonu Giridhar

6. Deputation or Transfer: You are Hable io be deputed or transferred either on permaneni
or icmporary basis, 1o any place of hosiness of the Company that now exists or may be
acquited later in any panl of India or abrosd s sny time, as the Company considers
expedient due to any exigencies. You will also be liable to be deputed to any work or
nssigned the works of any ussociate or subsidiary or any other Companies with whom the
Company may make such arrangemeni of agreement. Lipon such imnsfer ¢ depuation, you
will be governed by the terms and conditions, which are applicable 1o vour catepory ar the
place of such mmsfer / deputation.

7 Systems and Procedores: Yiou will be governed by the rules, regulanons and such other
practsces, systems, policies and procedures of the Company as notified and in [orce from
time 1o time, Further, you shall follow in true spirit and abide by the Standard Opernting
Procedures of the Company.

E.  Responsibilities: You will be given on-the-job-trining in the relevan! functions! areas and
groomed v become 3 permanent emplovee of the Company. Subjen o supefintendence,
control mnd. divection of your Reporiing Authority, vou shall follow ke ghven mndelines
from time 1o time either omally or in writing by your Reporting Authority or any other
higher official of the Company, for which you shall maintain the relevant records and
comply with the necessary business requirerments, if any. within the stipulated time.

9 Performance Review: Your emoluments will be reviewed onee in o year as per policy
guidelines of the Company, which are discretionary and will be subject 1o and on the basis
of effective performance during the specific period. It is the Company Policy 1o reward
meritonous performance and extra-ordinary contnbution by way of promotions and other
motivalional measures,

10, Pre- Employment Medical Check-Up: As per company policy, you have 1o undergo
pre-employment medical Check-up at the company sutharized hospital before date of
joining, This offer is subject to your being found medically fit i the pre-employment
medical Check-up.

11, Medical Exsmination: Your associntion with the Company is subject 1o the condition that
you are medically, physically and mentally fit and for that purpose vou shall undergo
medical examination by the Medical Officer s nominated by the Company.  Further, your
conlimuance in the sssociation is subject to the condition that you are fit at all times and for
thal purpose vou are reguired 1o undergo medical chock-up periodically by the authorized
Medical Officer appointed by the Company as and when so ordered

12 Notice Pay: Dunng the period of your trmming, if you intend 1o leave the training program
of the Company, you are linkle to give one month's prior notice in writing or Notice Pay in
liew thereof nnd vice-versa, which may be modified and the same will be notified.

12.1.  In case of potice by you inlending the desire 1o leave the services, the Campany
shall have the option tn sccept the resignation wath immediate effect and relieve
yvou from the servioes with imimediate effect, earlier than the expiry of the nolice

penod oven by you.
|
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Mmeil

Bonu Cindhar

122 The Company reserves the right (o terminate the services withou! notice period or
notice pay in licu thereof, in case of sny sct of miscondoct or breach of any of the
terms of associntion implied of expressed on vour part.

123, You are deemed (o be in the servaces of the Company, during the notice period.

124, Upon cessation of your associstion, you are liable 1o deliver to the Company all
documents, tools, plans, drawings, materials, computer disks and other propertics
of the Company which may be in your possession or under yvour control, 10 the
person as nominnted by the Company and obtain 2 “No Objection Certificate” from
all departments of the Project Site, upon which only you will be relieved from the
services of the Company and vour account will be setiled.

11 Geoeral:

131, You shall be govemed by the Office working hours, Leaves, Standing Orders,
Rules and Regulations/Practices and other Service Conditions of the place of
business of the Company as applicable and in force from tme (o time.

132 This engupoment is further subject to venfication of the particolars submitted by
you In your Application Form, In case any particuler’s submuned in the
Application Form are found to be false or incormect, your sssociation with the
Company shall be terminabie withow any prior notice.

133, You shall inform the Company about the chanpes in personal information, if any,
like change in residential address, acquinng higher qualifications etc, from time to
time.

With best wihes,
For Megha Engineering & Infrasiruciures Lid,

éﬁiﬁ'
Associale Vice Presideni-HR

{ Note: This offer is valid subject to submission of provisional certificate (B.Tech) on or
M hefore 23.03.2021

ACCEFTANCE OF OFFER OF APFOINTMEN]

| hereby scknowledge with thanks the receipt of your Offer of Appoininseni dated
_ and sccep the terms & conditions of the same.

Place:
. Dt T Signature of the Candidate
! F _r:;:""‘_l .
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Cast to Company

Employee Name Mr. Bonu Gindhar Sector Woater Manayement
|Crrnde 1 Drentgnntion Girasunie Engineer Truinee
Department | Execution Ventical Dhrector Projects
|Office / Unit / Project:  [WSP Gangs Water Lifi Project Phase 1 - 3188

DOJ lo1/032021 Effective Date o1 032021

Salary Compoanents Monthly Yearly

Basic Pay 11,190 134,280
Hiouse Bemt Allowance T 460 H'JJ?.I]I
Sub Total (A) 135,650 205,800
Annusl Benefit *

Bohus 1,400 16,800
Diher Benefits®

Medi-claim Emplover Share 250 3,000
Fixed Total Cost to the Company (H) 20,300 243,600
» Medical Insurance for employee plus § dependents (winch can be Spouss, Chitdren and Parents). Employes < Emplover oyual shore

[ Cont of monthiy mobile charges and data cand infernet charges will be barme by company s per pobcy

[ Employoes posied st sites sne eligihle for Family acoommodation as per palicy.

Free hichelor scommmodation {or comphivoss posted e sites

Employess posied o sites e eligible for food facility 81 stz canteess. Employess avalling family sceommoedaiion are nod eninled foe

|I- Seal Card (iptional); Ermpdeyes can opt mes] cord a8 @ part of gross salery, in e slabs Rs. | 3000 gr 23080 - Per Mowth ss per TT miles

Ih- “aton Penabon Scheme (opteeallk Emplervee con opd S1°5 s 0 port af ietirad Benelit @ 10% on bosk e per PFRDA guidelines
Ib Cimvmip Texm Life wrance @ As per pabicy

IP TS a peer T At

Ibliuuly A i Cerminity Al

[ EPF. A por EPT & MF Act

[P £51 As por BSI A

[P Bomus As per Boous Act
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Megha Engineering & Infrastructures Lid.
An 150 9001-2015 Company

5-2, Technooral indl, Estate, Balanager, Hyderanad-500037. Talangi:s , INDIA
Tal, +91-40-24336700 Fae +0140- 44335800
Eomnst: inbailomed in il und seswomamlin. US202 TE2006PLCOS0ET

METL/AFF Y% 2020-21 Date: 24022021

Alr.Bheemnubabatiuls Lokesh

H.NO:12-142, Kummari Vieedhi, Jami Maendalam,
Yizianagarmm, Andhra Pradesh - 535250

Mobile Na: 9] 33460506

Email Id huckylokesh7731 @ gmnil cony

Dear Mr Bheemababanuls Lokesh

Sub: Offer of Appointment for the position
Gruduate Engineer Trainee (T} - Civil

With reference to your spplication and subsequent Interview vou had with us. we are plesiure to
appoint you s Gradusic Engineer Trainee (T) st WSP Gangn Water Lifi Project Phase | - 3188,
Bhair 10 undergo training program with our Organization under the following termis and
comditions:

1. Dute of Employment: You shall joun us on or before 01/03/2021

2,  Durstion: The duration of the trainng s for a period of one year from the date of your
jining.

2.1, The imining period can be curtailed or extended by the Company based on your
performance, reguilar atiendance and mber trafis

2.1 During the traimng period, your performance will be thoroughly assessed | evaluated
by the Company and only on satisfoctory completion of your imtial or exended
training period; you will be affered n regular employvinent with the Company

1 Emaluments: Your anmusl remuneration will be Re. 143,600 (Rupees Two Lakh Fourty
Three Thoosand Six Hundred Only) on Cost to Company basls (Refer annexure
enclosed),

4, Exclusivity: During the period of your tmining with the Company, you will be in whole-
fime service of the Company and shall not engage or ssociaie yoursell directly | indirectly
or in any other manner whatsoever, or work part time or pumsue any course of study,
withou! iaking prior written consent from the Company. You shall devote your whole nme,
atention and skill to the best of your ability for the business of the Company and shall not
direcily or indirectly be connecied or engaged or emplosved in any other business or
aclivities whatsoever, without taking prior consent from the Compuany and shall not sccept
any emoluments, commission or service charges or honoraria whatsoever from any one.

5. Confideniiality; You shall owe total allegiance 1o the Company always and shall not
disclose or disowss or divalge or pant with any information of the project site where you are
posied or any other project site, financial posinon, marketing stratcgics, future plans, or any
other information related 10 owr Company or associale companhs thal may become known
to you while being sssociated with the Company, (o any third party or an outsider.

! Contd. .,
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Bheemabubarmuls Lokesh

Beputation or Transfer: Yo are Hahle to be deputid or transfermed oiber on permanend
or temporary basis, o any place of business of the Company that now exists or may be
acquired Inter in any part of India or abroad ot any time, as the Company considers
expodient due 10 any exigencies. You will also be liable 10 be deputed 10 snv work or
assigned the works of any associste or subsidiary or any other Companies with whom the
Company muy make such arrangement or agreement.  Upon such tmnster | deputation, you
will be governed by the serms and conditions, which are applicable 1o your calegory i the
place of such transfer / deputazion.

Systems anid Procedures: You will be povenssd by the miles, regulations and such otler
practices, systems, policies and procedures of the Company as notified and in force from
time @ time.  Further, you shall follow in true spint and ahide by the Standand Operating
Provedures of the Company,

Responsibilities: You will be given on-the-job-training in the relevant functional sreas and
groomed to become & permanent emplovee of the Company. Subjeci 1o superintendence,
control and direction of your Reporting Authority, you shall follow the given gusdelines
from time to time either omlly or in writing by your Reporting Authonity or any other
higher official of the Company, for which you shall maintain the relevant records snd
comply with the necessary business requirements, if any, within the stipulated time

Performance Review: Your emolumens will be reviewed ance in o year as per pohey
puidelines of the Company, which are discretionary and will be subject to and on the basis
of effective performance during the specific penod. Il is the Company Policy 10 rewnard
meritonious perfommance and extra-ardinary contnbuton by woay of promotions and other
mehvalionsl measures.

Pre- Employment Medieal Cheek-Up: As per company policy, you have to undergo
pre-employment medical Check-up at the company authorized hospital belore date of
Joimng. This offer is subject 10 your being found medically fit in the pre-emplovment
micthical Check-up

Medical Examination: Your association with the Company is subject to the condition that
you are medically, physically and mentally fit and for that purpose vou shall undergo
medical examination by the Medical Cfficer as nominated by the Company.  Further, your
continsance in the association i subject to the condition that you are il af all tmes and for
that purpose you are required to undergo medical check-up periodically by the suthorized
Medical (fTicer appointed by the Company as and when so ordered.

Notlee Pay: During the perol of vour traming, 1f you intend to leave the maining progmm
of the Company, yvou are lable o give ong month®s pricr motice in wntmg or Notice Pav in
lhen thereof and vice-versa, which may be modified and the same will be notified.

[2.1.  In case of notice by you intending the desire 10 leave the services, the Company

shall have the option (0 accept the resignation with immediate effect and relieve
woui from ihe services with rmmediste effect, earlier than the expiry of ihe notice

period given by you. -.
‘& Contd....
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Bheemahabaitula [okesh

112 The Company reserves the right 1o terminate the services withour notice period or
notice pay tn feu thereol, in case of any act of misconduct or breach of anv of the

terma of sssocution implied or expressed on your pan.

123, You nre deemed io be in the services of the Company, during the notice period.

124, Upon cessabion of your association, you are lisble to deliver to the  Compuny all
documents, tools, plans, drawings, materials, computer disks and other properties
of the Company which may be in your possession or under vour control, 10 the
person as nominsted by the Company and obtain a “No Objection Centificate” from
all departments of the Project Sile. upon which only you will be relbeved from the
services of the Company and vour scoount will be setiled.

1% CGeneral:

13.1. You shall be governed by the Office working hours, Leaves, Sunding Orders,
Rules and RegolstionsPractices and other Service Conditions of the place of
business of the Company as applicable and in force from nme 10 ume

131 This engagement is further subject (o verification of the particulars submittied by
voui in your Application Forrn.  In case any partculers subminted @ the
Application Form are found 1o be folse or incorrecl, your association with the
Company shall be terminabie without aoy prior notice.

133, You shall infiormn the Company about the changes i personal information, il any,
like change in residential address, scquiring higher qualifications etc. from lime 1o
thmie.

With best wishes,
For Megha Engincering & Infrastructures Lid.

Associate Vice Presdent-TIR

M
., CCEPTANCE OF OFFER OF APPOINTMENT
1 herehy scknowledge with thanks the roceipt of your Offer of Appointment dated
and accept the terms & conditions af the sarme

Place:
Date: Signature of the Candidaie
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Mmeil

Cost 1o Company

Employee Name Mr. Bheemabariuln Lokesh Sector Water Managemem
Crmde T | Desigmation [Crimduate Englneer Trainee
Department Execution Vertical Dnrector Propects
Office / Uni " Progeer:  |WSP Ganga Water Lift Project Phase [ - 3188
DO lo1mai2021 | Effective Date l01/03/2021

Salary Components Monthly Yearly
Busic Puy 11,190} 1.34,280)
Hivuse Kent Allowance T 460 !'l'-i.ﬂl:ll
Sub Toisl (Aj I8 650 24,808
Annual Benefly *
Bonus [ 400 16,30K1)
Other Beneliis®
Medi-claim Employver Shore 250 3,000
Fixed Toinl Cost to the Company {B) 20, 000 243600

ll‘ Medical Insurance for employes plus ¥ dependents [which can be Spouse, Chilidnen end Parenis). Employee - Emplover squal share.

l; Cost of monthly mobile chorges and dutn card/internet charges will be borne by company e per palicy,

l!' Emplovess posted ot sites are eligible for Family accommpdstion s perpaliey

{I- Free bachelor seeommadation Tor employees posted a8 alies,

[* Emplovess posted ot sites are eligible for food Lacility a1 site canteens. Emplovees nvailing family sceommaodation are tot entitied for

canteen fnudiiy,

* Meal Card (opiicenal): Emploves can opt mesl card as 2 port of gross sy, in two slabs Ba 1300 o 25000 Per Mot s per [T fules

B Wation Peemon Scheme (optional): Employoe can opt NP5 as 3 par of reteeal Henefit G 100 an hasic as par PFROA puicebines

[® Growp Term Life Insurance - As per policy

[i'l'l'.ﬁn'pnl'l'ﬁtl

[i' Cirmiuiry; As per Girssuiny Act

[P EPF A por EFF & MP Act

[P S A per ESEAG

B Bonus: As per Bonus Aci

LK i oa /:—-—I e
ks :
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Megha Engineering & Infrastructures Ltd.
An IS0 8001-2015 Company

5-2, Technoom Indl, Exiain, Balanagh:, Hyderabad-500087, Telanjana, IMDWA
Tad: #01-40-44X36700 Fax +01-40-443385800
E-maml: infodtrmslin Vind s wewomailin UAES0F TGES006F COS0ET
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MEIL/APPIaSE9/2020-21 Date: 24/02/2021

Mr.Bora Bangarraju

H.NO: 1-145, Logisa, Gejapathimagsram,
Viztunagaram, Andhr Pradesh - 535270
Mohile No: 8106805663

Email Id: bangurrjubeorm | 9996 pmml com

Dear Mr_Bora Bangarraju

Sub: Offer of Appointment for the position
Graduste Engineer Truinee (T) - Civil

With reference to your appheation and subsequent Interview you had with us, we are pleasure o
appoint you as Graduaie Enginecer Tramee (T at WS Ganga Water Lift Project Phase | - 3188,
Bhair o undergo triining program with our Organization under the following terms and
conditiong:

1. Dute of Employment: You shall jodn us an or before 01/0272021

2. Puratlon: The duration of the trminkng is for o pericd of one vear from the dae of your
Jonming.

21. The wnining period can be curmiled or extended by the Company based on your
performance, regular attendance and other tits.

12 During the training period, your performance will be thoroughly sssessed | evalusted
by the Compony mnd only on saisfactory completion of vour mitial or extended
irmiming period: vou will be offered a regular emplovient with the Compaasy.

3 Emoluments: Your snnual remuneration will be Re. 243,600 (Rupees Two Lakh Fourty
Three Thousand Six Hundred Only) on Cost to Company basis (Refer annexure
enclosed).

4, Exelusivity: During the pertod of your iraining with the Company, sou wall be in wholes
time service of the Cormpany and abmll not engage or associate yourseli directly 7 indirecily
ar in any other manner whatsoever, or work parl time or pursue sny course of study,
withomt tnking prior writlen consent from the Company.  You shall devole your whole time,
attention und skill 1o the best of vour ability for the business of the Company and shall not
directly or indirectly be connecied or engaged or emploved in any other business or
activitivs whatsoever, withou! taking prior consent from the Company and shall not accept
any emoluments, commistion or service chorges or honorania whatsoever from pny one

5. Confidentistity: You shall owe total allegiance to the Company always and shall not
disciose or discuss or divulge or part with any information of the project site where you are
posted or any other project stie, financial position, marketing strategies, future plans, ar any
ather information related to our Company or associale companies that may become known
i you while being associated with the Company, to any third party or an outsider.
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Bora Bangarraju

Deputation or Transler: You are lable to be deputed or transferred cither on permanent
or temporary basis, to any place of business of the Company that now exists or may be
scquied later in any par of India or abroad at any time, as the Company considers
expedient due to any exigencies  You will also be liable 1o be deputed 10 any work or
assigned the works of any associate or subsidhary or any other Companies with whom the
Company may make such srrangement or agreement. Upen such transfer  deputation, you
will be governed by the terms and conditions, which are applicable to your category a1 the
place of such ransfor | deputation.

Systemis and Procedures: You will be governed by the rubes, regulenons and such other
practices, sysiems, policies and procedures of the Company s notified and in force from
time to time. Further, you shall follow in true spinit and abide by the Standard Operating
Procedures of the Company.

Responsibilities: You will be given on-the-job-training in the relevant functional areas and
groomed fo become a permanent employee af the Company, Subject (o superintendence.
control and dircction of yow Reporting Authority, you shall follow the given guidelines
from time to time either orally or in writing by your Reporting Authority or any other
higher official of the Company, for which you shall maintain the relevant records and
comply with the necessary husiness requirements, if any. within the stipulated time.

Performance Heview: Your emolumentis will be reviewed once i year a8 per policy
guidelines of the Company, which are discretionary and will be subject 1o and on the basis
of effective performance during the specific period. It is the Compary Policy o reward
meritorions performance and extra-ordinary contribution by way of promotions and othes
motivational measures.

Pre- Employment Medical Check-Up: As per company policy, you have 1o sndergo
pre-empleyment medical Check-up at the company authorized hospital before date of
joining. This offer is subject to vour being found medically fit in the pre-employment
medical Chock-up.

Medical Examination: Y our association with the Company 1s subpect o the condition tha
you e medically, physically snd mentally fit and for that purpose you shall underpo
medical examination by the Madical Officer a5 nominated by the Company. Further, your
continuance in the association s suhject 1o the condition that you are fit ot all times end for
ihal purpose you are required (o undergo medical check-up penodically by the authonzed
Muadical Officer appointed by the Company as and whn so ordered.

Notice Pay: During the peniod of your waining, 1f you intend to leave the troining program
of the Company, you ate hable o gve one month’s prior nolice 1 whitng of Notce Pay
lieu therenf and vice-versn, which may be modified and the same will be notified.

12.1.  In case of notice by you intending the desire to leave the servives, the Company
shall have the option 10 socept (he resignation with immedite cffect and reliove
you from the services with immmedinie effect, carlier than the expiry of the notice
peniod given by you
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Bora Bangurraju

122, The Company reserves the right 1o terminate the services without notice penod or
notice pay in lieu thereof, in case of any sot of misconduct or breach of any of the
terms of association impled or cxpressed on your part,

123, You are deemed 1o be in the services of the Company, during the notice period,

124. Upon cessation of your association, you are liable to deliver 1o the  Company all
documents, tools, plang, dmwings, materials, computer disks and other properties
of the Company which may be in your possession of under your control. to the
person i nominated by the Company and obtsin & ‘No (Objection Certificate” from
all departments of the Projeet Site, upon which only you will be relieved from Lhe
scrvices of the Company and your account will be settled.

13, tGenerak

131, You shall be governed by the OMfice working hours, Leuves, Standing Orders,
Rules and RegulationsPractices and other Service Conditicns of the place of
business of ithe Company as applicable and in force from time 10 nme.

13.2.  This engagement i8 further subject to verifieation of the particulars submitted by
vou in your Application Form  In case any poriculers submited m the
Application Form are found o be false or incomoct, your association with the
Company shall be terminable without any prior notice.

133 You shall inform the Company about the changes in persomal information, if amy,
like change in residential address, acquinng higher qualifications eic. from time o
fime.

With best wishes,
For Megha Engineering & Infrastructures Lid.

Assoctate Vice President-1TH

by A

| hereby acknowledge with thanks the receipt of your Offer of Appoiniment  dated
) und accept the lerms & conditions of the same.

Place:
Date Sigmature of e Candiclaie
NAC
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HEmeil

Cost to Company
Employves Nume Mr. Born Bangarmaiu Sector Water Management
lﬁnd.n T Desagnation |Gradusie Engimeer Traines
Department Enccution Vertical Directar Progecas

Office / Unit / Project:

WS Gangs Water Lift Project Phase | - 3188

DO lo1m3:2021 Effective Dute |o1:03:2021

Salary Compancnts Mlomihdy Yearly
Basic Pay 11,190 1,34,380,
House Hem Allowance 7,460 R4, 5 20|
Sub Total (A) 15,650 223,800
Anoual Benefit *
Bonus [ 00| 16,800
Other Benefite®
Medi<laum Cmphover Share 250 3,000
Fixed Total Cost to the Company (1) 20,300 2,43,600

P Medical lnmrates for employee plas § dependents {which can be Spouse, Childnen und Pareniis). Employes - Employer equal skare,

¥ Cou of manthly mobie charges and dats cardinternel charges. will be bome by compairy a8 per palicy,

B Employocs posted wi sibes are eligitie [or Family accommadation s per policy

B Free bachelor accommodation far employees posed s sies

B Employvess posted @i sites ane eligible for food facility 8t site conteens. Employoes availing fumily scconmnolaiion are nol niitled fior

canipen fnsiliny

|I- Meal Card [oplonall Employee can opd medl card i & pan of gross salery, i (wio sliba e 1900 o X000 - Per Mamth 8 per [T rules

Ii' Mation Pensson Scheme {optionall; Empleses con opt NP5 65 & part of relbral Benefit & 10% on bade & per PFRDA gindeine

[ Group Term Life Insurance - As pes policy

[P 1005 s pee 17 AcE

Ihm.hplr[hﬂlj-hcl

[P EPF s per E9F & VP At

[ ESE As per ESI Ace

[» Boaux As per Bonus Act
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Megha Engineering & Infrastructures vy

An 150 BOD1-2015 Company
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MEIL/ATT28082020-21

rate: 210171021

M, Dammu Denmidn

183, Pollanki, Gantyada,
Vizianagaram, A.P, Pin: 535215
Mobile No: 9571154184

Email 1d: dammudenudugi gmail com

Diear Mr, Dammu Demudu

Sub: (Mfer of Appolniment for the poitlon
Gradunic Engineer Tralnee (T) - Civll

With reference 1o your application and subsequent Interview you had with us, we are pleasure fo
appoint you as Graduste Engineer Trainee (T) st Kamataka Projects, fo undergo traiming
program with our Organization under the following terms and conditions:

1
2

Date of Employmeni: You shall join us on or before 277012021,

Duration: The duration of the training is for a period of onc year from the date of your

jonning.

2.1. The waining period can be curtailed or extended by the Company based on your
performoance, regular stiendance and other oraits

22, During the training period, your performance will be thoroughly assessed / evaluated
by the Company and only on satisfactory completion of your initial or extended
training period; you will be offered a regular employment with the Company.

Emoluments: Your annual remuneration will be Ra. 2,41,600 (Rupees Two Lakh Forty
Tmmmﬂﬂﬂmm“anluﬂmymm:hw
one 1.

Exclusivity: During the period of your training with the Company, you will be in whole-
time service of the Company and shall pol engage or associate yourself direcily | indirectly
or in any other manner whatsoever, or work pan time of pursue any course of study,
withoul taking prior wnitten consent from the Company. You shall devote your whole time,
attention and skill 1o the best of your ability for the business of the Company and shall not
directly or indirectly be connected or engaged or employed in any other business or
activities whatsoever, without taking prior consent from the Company and shall not sccept
any emoluments, commission or service charges or honoraria whatsoever from any one.

Confidentiality: You shall owe 1ol sllegiance o the Company always and shall not
disclose or discuss or divulge or pant with any information of the project site where you are
posted or any other project site, financial position, marketing strategies, future plans, or any
other information related 10 our Company or associaie companies thal may become known
1o you while being sssociated with the Company, o any third party or an outsider.

f
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Performance Review: Your

" agn : mm‘ﬂlhmi:md ;
guidelines of the : - ONCE {0 & YEAr a8 per poficy
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meritorious performance Company Poli

hbﬁmh}mnhmchﬂ-upzh i

| per company policy, you have to
!np-uupmln}-nmﬂ_md:u Check-up at the company authorized ll“:'.'Ilu|:r}|rl:l;|ll'lr.||.1 hfm:t ﬁ?’
Joining. This offer is subject to your being found medicall fil in the pre-employment
medical Check-up, d

Medical Examination: Your association with the Company is subject 1o the condition that
you are medically, physically and mentally fit and for that purpose you shall underpo
medical examination by the Medical Officer as nominated by the Company.  Furtber, yous
conlinuance in the association is subject 10 the condition that vou are il at sl time and for
that purpose you are required 10 undergo medical check-up periodically by the suthorized
Medical Officer appointed by the Company as and when so ordered.

Notice Pay: During the penod dwurmhhg.{rpu‘inunﬁlm}uu_u: taining program
of the Company, you are liable to give one month's prior notice in writing ot Notice Pay in
liew thereof and vice-versa, which may be modified and the same will be notified.

intending the desire 1o leave the services, the Company
the resignation with immediate effect and relieve
effect, earlier than the expiry of the notice

12.1. In case of notice by you
shall have the option 10 accept
you from the services with immediate

od given by you.

Contd. ..
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13.

With best wishes,

12.2.

123,

12.4.

General:

13.1.

13.%

13.3.

The Company reserves the righl io lerminate the services without notice period or
notice pay in lieu thereol, in case of any act of misconduct or hreach of any of the

terms of association implied or expressed on your part.
Y ou are deemed 10 be in the services of the Company, during the notice period

Upon cessation of your association, you are liable o deliver to the Company all
documents, tools, plans, drawings, materials, computer disks and other properties
of the Company which may be in your possession or under your control, to the
person as nominated by the Company and obtain a “No Objection Certificate” from
all departments of the Project Sile, upon which only you will be relieved from the
services of the Company and your sccount will be settled

. .
You shall be governed by the Office working hmn-;:vn‘ Wﬂmmnf
Rules and Regulations/Practices and other Service Conditions

! licable and in force from time Lo Bme. A
gt ds g e In““m!.:ull\l‘l’:. submitted in the
you in your Application Form. hngmypuil cprsglothr
Application anmihundlnhnﬁnh:nl_'mm_mrmrmuhﬂﬂ
C ynhﬂlb:lmﬁnlbkmthmﬂmymumﬂlﬁ ot d

i the Company about the changes Tions ko
Emﬂ”&&m address, acquiring higher qualifications cic. from time

time.

For Megha Enginee

ring & Infrastructures Lid.

D vmmm“‘%!'

eni-HR
ACCEPTANCE OF OFFER OF APPOINTMERT

Associate Vice Presid

cknowledge Wi
| hereby @ d accept the terms

Place:
Date :
/
N

; 0
thanks the reccipt of your
lh & conditions of the same.

Signature of the Candidate
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: Cost to Compan
I-m]ﬂl'l.'ll‘-"t MName Mr, Danumy Demudy IH“_I Iy ]
Grade T i - Imgation _F
Desi
| Departmens |Execution I\f Iﬂ:"ﬂl wraduste Engineer T-‘l"lr_]'
- ertica :
Eﬁur Unit / Project:  |Kamaiakg Projocts ]'ﬂwtrurﬁmm 7
Doy
yfl ] .
5] Effective Dae [0y _Jf_f
Salary Componenty
Basic Pay s | Yaarh |
|House Rent Allowance i L
|Sub Tatal (A) ,:-; ¥.320
Annual Benefin * = imlind
issind 1, 400| 163
|oher Benefin®
{ Fliard Total Cost te the Campany (B} 20300 Lilsm
|rma1mruwp1usmmmmuw. Children and Parenis). Ermployee - Expioyer aeal ars
|t'|.'.'nn of manthly mobile charges and data cardinternet charges will be botme by compatry a4 per policy,
ii Employees posied at wites gre eligible for Family sccommeodation s per policy
[P Free bachelor accommadation for employess posted as st
I Employoes powed of sites wre eligibbe fior food faciliny s siie conseena. Employees svailing fimily sccommodamm e oot emeslnd for

canboen TacilEry,

Iﬁ Mbeal Cased {opisonaly. Employee can opt meal card a3 a par! of pross saleey, i rao slabs Ra, | 5005 o 240 ~F‘=Hmﬁim'ﬂ'n.'hir
|

| Nstion Pension Scheme {apticmal): Employee can opt NPS 1.8 par of retiea! Denefi & 10% om Basic av pev PFRON punielioes

¥ Group Term Life Innarance - As per pobiey

.

]ﬁm:pn‘m.

II:- Gestwiny: Ax per Cientuity Act

[-urr_-.u..puurl B At

[ ESE Ax per E51 Azt

(b Boous: As per Bomus Act T
A "Af 0 harowtiation ,(g,,_,.
Prepared by Verified by *ﬂl___m.

Seanned with CamScannar




{
1
&= meil
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MEIL/APP2612/2020.2
Date: 215012021
Mr. Pudl Prudhvi Raju
6-862, BC Colony, Gantyada Mandalam K
Vizisnagaram, AP, Pin: 535215 - Knckrlen,
Mabile No: 7893970157
Emnil Id: prudhviraj | 999038 G gmail.com
DHTMI. p'l-ld'l Pﬂ:dhﬂ Ril;ll.l

Sub: Oifer of Appolniment For the position
Graduate Engineer Trainee (T) - Civil

With reference 10 your application and subsequent Interview you had with
appoinl you as Graduate Engineer Traince (T) st Kamataka Ptnj;:, “l;:w:m::i;:
program with our Organization under the following terms and condifions:

1. Date of Employment: You shall join us on or before 27/01/2021

1. Duration: The duration of the training is for a period of onc year from the date of your
juining.

2.1, The maining period can be curtailed or extended by the Company based on your
performance, regular siiendance and other traits,

2.2, During the fraining period, vour performance will be ihoroughly ssyesed / evaluaied
by the Company and only on sstisfaciory completion of your imtal or extended
training period; you will be offered a regular employment with the Company.

3. Emclumenis: Your anpusl remuseration will be Ri. 243,600 (Rupees Twe Lakh Forty
Three Thousand 5ix Humdred Only) an Cout io Company bask {Refer anpevere

enclosed).

4.  Exclusbviiy: During the period of your trmining with the Company, you wqll be m whale-
tirme service of the Company and shall not engage or essociate yourself divecily | indirecily
or in any other manmer whatsocver, or work part fime or parsee any course ol stdy,
withoud king prior writhen consent from the Company. You shall devole your whole time,
aliention and skill o the best of your ahility for the business of ihe Comparny and shall not
direcily or indirecily be connected or engaged or employed in any other business or
activities whatsoever, without taking prior consent from the Company and shall not acoept
any emoluments, commission o service charges or honoraria whatsoever from any one.

5. Confdentiality: You shall owe total allegiance to the Company slways and shall not
disclose or discuss or divulge or part with any information of the project site where you are
posted or any other project site, financial position, marketing strategies, future plans, or any
other information related lo our Company or sssociste companies that may become known
1o you while being associated with the Company, to any third party or en cutsider.

Fy Conid...
(1~
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L
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Pudi Prodhvi Rajy

Depuiation or Transfer: Yoy are
or temporary basks, to any place
scquired later in any part
expedient duc 1o any cxi

of business of the '
of Indin or shroad a ll;wm:rm:m;ﬂmﬂ“ﬂrwmdﬂ
be liable fo be

deputed 1o any work or

Biven on-the-job-training in the relevant functional areas and

empioyee of the Company. Subject 1o supermiendence.

you shall follow the given guidelires

_ _ a your Reporting Axthonty of other

hmi:wnﬂ_.‘unnnd'ﬂn Em+h*hhmﬁuﬂmﬁnlnlhrﬂh1nlrm:¥d:md
uﬁyluhﬂtmwmirq,ﬁmhhﬁpMndm

hWWYmmMﬁﬂhMmhlﬁuuppbny
guidelines of the Company, which are discretionary and will be subject 1o and on the basis
ufc!fn?lwm&l'h;h specific period. [t is the Company Policy 1o reward
mentonous performance and extr-ondinary contribution by way of promotions and other
motivational messures.

Pre- Employment Medical Check-Up: As per company policy, you have to undergo
pre-employment medical Check-up at the company suthorized hospital before date of
joining. This offer is subject to your being found medicaily fit in the pre-emplovinent
medical Check-up.

Medical Examinstlon: Your sssocistion with the Company is subject to ihe condition thad
you are modically, physically and mcondly fit and for thar purpose you shall wndergo
medical examination by the Medical Officer a8 nominated by the Company,  Further, your
coninaance i the ssooahon (s sabpect (o the conditvon thal you are (i &t il tomes and for
that purpose you are foquired to undergo medical check-up periodically by the nathonzed
Medical Officer appoinied by the Company as and when 1o ordered.

Notiee Pay: During the period of your fraising if you intend o lesve the training prognam
of the Company, you are liable to give one month's prior notice in writing or Notice Pay in
licu thereof and vice-verza, which may be modilied and the same will be notified.
12.1.  In case of notice by you intending the desire to leave the services, the Conwpany
shall have the option 1o sccept the resignation with immediate effect and relieve
you from the services with immediate effcct, earlier than (he expiry of the notice
period given by you.

Contd...
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Pudi Prudhvi Raju

The Coampany reserves the rght lo lerminale the services withaut potice period or
notice pay in licu thereol, in case of any act of misconduct or breach of any of the

terms of association implicd or expressed on your part.

12.2

12.3. You are deemed to be in the services of the Company, during the notice periesd

124.  Upon cessation of your association, you are liable o deliver to the  Company all
documents, tools, plans, drawings, malerials, computer disks and other properties
of the Company which may be in your possession or under your control, fo the
person as nominated by the Company and obtain a *No Objection Certificate” from
all deparimenis af the Project Site, wpon wh-i_nh only you will be relisved from The
services of the Company and your account will e wetiled

13 (Creneral:
if governed the Office working hours, Leaves, Standing Orders,
R Rmum’h:r::l fwmm and other Service r.:mditu::n:m:itth: place of
i in from time to
bulhuﬂnﬁhuﬂmm}*ulpﬂlnhhmﬂ:_n u?“nnhu D i %

This engagement is further subject 10 veri
e ;-'nusin your Application Form. In case any
Application Form are found 1?“:“[|I!= ::u m:;r:fh
Emplnrshlllhumnmmh:m any h. o i
the Company about the changes pumll mummﬁmmm

jcular’s submitied in the
m}'ﬂn’ association with the

. You shall inform ez
. Iﬂndunn:iﬂmidmﬁﬂldmwmﬂﬂﬂimﬂl‘ﬂq‘“l
fime.
With best wishes, ikt " ud.

For M Engineering

e
nvﬂkﬁﬂlﬂm_l ln
Associate Vice President-HR
Py —
' dated
hereby acknowledge with thanks the receipt of your Offer of Appointment
| i lndlm:prthcwrrruﬂ.nmdilimufth:um:.
o i Signature of the Candidate
Date: [
N ,\f_. Ik‘kg‘r//
Dl
_'r. ok g '::Ilull- Y -.:.:I..
El ."-_.- A1 I 'I__Iﬁ
' i s
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i

T €
!|' mployee Name Mr. Pudi i = o5t fa () My
Cirade T Sectoe
Depanimen Execution Desipnation
Office / Unit / Project:  |Kamatal Pro Vertical
cCls
Doy
2701202 [E"“ _Jf' J
: Salary Companenty tive Date [270122021
Basic Pay Monthy
4 .III ¥ earfy
House Rent Allowance IL150| 1,34 200
Sub Total {A) i ¥ 20)
Annual Beneflt * s 220400
Bonus ll
Other Benefits® - |5H_1
Medi-claim 1
1-claim Employer Share 250} 3,000|
Fixed Total Cost to the Company (B) 20,300 243,600

» Medical Insurance for employee plus § dependents (which can be Spouse, Children anid Parenis ). Emplesee - Employe oqual share

» Cow of monthly mobile charges and data cardinternet changes will be bome by company as per policy

¥ Employees posted at sites are eligible for Family sccommodstion a8 per palicy,

¥ Free bachelor sccommodation for employees posted as siles.

canipen faeility.

* Employees posted a1 siles are cligible for food facility a1 sste canteess. Employees svailing family sccommoditon are oot entitled for

# Meal Card (optional): Employee can opt meal card as a part of gross salary, in two slabs Re. 1300/ or 2300 Par Monch 25 per IT reles

» Mation Pension Scheme (optional): Employee can opt NPS as & part of retiral Benefl @ 107 on basc as per FYRDA guideline. ]I

= Qroup Term Life Insurance ; As per policy

f

(B TS ax per IT Act

[ Ciratuity: As per Gransity Act

[ EPF: As per EPF & MP Act l'l
[W ES1; Ax per 51 Act 'I
[P Bonus: As per Bonus Act

,__i}- u;\ﬂa,ﬂ--ﬁ l—-l'-Hr“*-l
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Megha Engineering & Infrastructures Ltd.
An IS0 9001-2015 Company

5.2 Tachnocral indl. Estate, Balanagar, Hyderabad-500037, Talangana, INDIA
Tal: 4+81-10-44336700 Fax: +91-40-44336800
E-madl: infogdmailin Visit us: www.meilin L45202TG2006PLLOS0ETY

M

Date: 2170172021

MEIL/APP2609/2020-21

r. Karoks Ranjit Kumar

Raja Veadhi, Seetharampuram, Srungavarapukola
Vizianagaram, AP, Pin: 535160
Mobile No: 8187009235

Email 14: kranjith384(@ gmail com

Dear Mr, Karaka Ranjit Kumar

Sulir OHTer of Appolniment for the position
Graduste Engineer Trainee (T} = Sl

With reference to your application and subsequent Interview you had with us, we are pleasure io
appoint you as Graduate Engincer Trainee (T) at Kamataka Projects, 1o undergo Taining

program with our Cirganization under the following terms and comditioris:

I

Z

A,

L'

Date of Employment: You shall jein us on or before 27/01/2021.

Duration: The duration of the training is for a period of one year from the date of your
Joining.
2.1. The training period can be curtailed or extended by the Company based on your

performance, regular attendance and other traits.

During the training period, your performance will be thoroughly sssessed / evaluated
by the Company and only on satisfactory completion of your initial or exiended
training period; you will be offered a regular employment with the Company.

Emoluments: Your anmual remuneration will be Rs. 2,43,600 (Rupees Two Lakh Forty
Three Thousand Six Hundred Only) on Cost to Company basis (Refer annexure

encloged).

Exclusivity: During the period of your training with the Company, you will be in whole-
time service of the Company and shall not engage or associate yourself directly / indirectly
or in any other manner whatsoever, or work pant time or pursue any course of study,
without taking prior written consent from the Company. You shall devote your whole time,
atiention and skill to the best of your ability for the business of the Company and shall not
directly or indirectly be connected or engaged or employed in any other business or
activities whatsoever, withoul taking prior consent from the Company and shall not accept
any emolumenis, commission or service charges or honoraria whatsoever from any one.

2.2

Confidentiality: You shall owe total allegiance 1o the Company always and shall not
disclose or discuss or divulge or part with any information of the project site where you are
posted or any other project site, financial position, marketing strategies, future plans, or any
other information related to our Company or associate companies that may become known
o you u:h__iilc being associated with the Company, to any third party or an outsider.

- \_

Contd...

'l~
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Karaka Ranjit Kumar

6. Deputation or Transfer: You are lable to be deputed or transferved either on permanent
or lemporary basis, to any place of business of the Company that now exists or may he
acguired later in any part of India or abroad at any time, as the Company considers
expedient due to any exigencies. You will also be liable to be deputed to any work or
ussigned the works of any associate or subsidiary or any other Companies with whom the
Company may make such srrangement or agreement. Upon such transfer / deputation, you
will be governed oy the terms and conditions, which are applicable to your category at the

place of such transfer | deputation.

1. Systems and Procedures: You will be governed by the rules, regulations and such other
practices, systems, policies and procedures of the Company as notified and in force from
time o time.  Furiher, you shall follow in true spirit and abide by the Standard Operating
Procoduros of the Company,

§.  Responsibilities: You will be given on-the-job-training in the relevant functional areas and
groomed to become a permanent emplovee of the Company. Subject 1o superintendence,
control amd direction of your Reporting Authority, you shall follow the given guidelines
from time to time either omlly or in writing by your Reporting Authority or any other
higher official of the Company, for which you shall maintsin the relevant records and

comply with the necessary business requirements, if any, within the stipulated time,

9. Performance Review: Your emoluments will be reviewed once in a year as per policy
guidelines of the Company, which are discretionury and will be subject 10 and on the basis
of effective performance during the specific period. 1t is the Company Policy to reward
meritorious performance and extra-ordinary contribution by way of promotions and other
motivational measures,

10.  Pre- Employment Medical Check-Up: As per company policy, you have to undergo
F?Pnpluymmt m?d.imrﬂhml:—up at the company authorized hospital before date of
joming. This offer is subject to your being found medically fit in the pre-employment
medical Check-up.

11.  Moedical Examination: Your association with the Company is subject to the condition that
you are medically, physically and mentally fit and for that purpose you shall undergo
medical examination by the Medical Officer as nominated by the Company, Further, your
continuance in the associstion is subject to the condition that you are fit at all times and for
that purpose you are required to undergo medical check-up periodically by the suthorized
Medical Officer appointed by the Company s and when so ordered.

12.  Notice Pay: During the period of your training, if you intend to leave the training program
of the Company, you are liable to give one month's prior notice in writing or Notice Pay in
licw thereof and vice-versa, which may be modified and the same will be notified.

121, In case of notice by you intending the desire 10 leave the services, the Company
shall have the option o accept the resignation with immediate effect and relieve
| .~ Yyou from the services with immediate effect, earlier than the expiry of the notice

[b.':-'uf 3 peniod given by you. r

s
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Karaka Ranjit Kumar

12.2.  The Company reserves the night to terminate the services without notice period or
notice pay in lieu thereof, in case of any act of misconduct or breach of any of the
terms of association implied or expressed on your parl.

12.3.  You are deemed to be in the services of the Company, during the notice period.

124. Upon cessation of your associntion, you are liable to deliver to the Company all
documents, tools, plans, drawings, materials, computer disks and other propertics
of the Company which may be in your possession or under your control, o the
person &3 nominated by the Company and obtain a "Moo Ohjection Cenlificate” from
ol depariments of the Project Site, upon which only you will be relieved from the
services of the Company and your accournt will be settled.

13, General:

i3.1.  You shall be governed by the Office working hours, Leaves, Standing Orders,
Rules and Regulmions/Proctices and other Service Conditions of the place of
business of the Company as applicable and in force from time to time.

13.2. This FI'IEEBMl 18 furnther mtpjm to verification of the 'rﬂ]'l‘it_'lﬂﬂ!’! submitted h'_‘f
You in your Application Form. [In case any particular/s submitied in the
Application Form are found to be false or incorrect, your mssociation with the
Company shall be terminable without any prior notice.

13.3.  You shall inform the Company shout the changes in personal information, if any,
like change in residential address, acquiring higher qualifications ete. from time to

[me.

With best wishes,
For Megha Engineering & Infrastructures Lid.

D Venka ﬂ#ﬁﬁh

Associate Vice President-HR

X ER APFP N

I hereby acknowledge with thanks (he receipt of '
your Offer of Appo
and accept the terms & conditions of the same. e

P Sigmature of the Candidate

) @~
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- Cost to Company
nployee Name Mr. Karaka Ranjit Kumar Seclor [rrigation J
rade T Designation |Graduate Engineer Trainee |
Jepartment Execution Vertical —!Dim‘in:u' Projects f
Office / Unit / Project: ~ {Kamataka Projects (
\I_]!E]J 17012021 Effective Date 27012021 f
Salary Components Monthly Yearly J
Busc Pay 11,190| 1,34,280]
House Rent Allowance 7,460| %9520\
Total (A) 15,850 223,800
| Annual Renefit _1
[Bonus 1400 16,800
Benefits* |
Medi-claim Employer Share 250 3,000
[Fixed Total Cost to the Compuny (B) 20,300 2,43,600

!h Medical Insurance for employee plas § dependents {whick can be Spouse, Chilibren and Parents). Employee - Employer equal share.

B Cost of monikly mobile charges and data candinternet charges will be bome by company as per policy.

# Employees posted af sites are eligible for Family sccommoidation as per policy.

EI- Free bachelor sccommedation for employees posted as sies,

¥ Employees posied af sites are eligible for Food Facility ut site canteens. Emplovees svailing family scoommodation sre mol entitled fior

canteer facility.

# Ml Curd {optional; Employes can opl meal curd as g part of gross salary, in fwo slabs Bs. 1300/ or 2300 '-Perh'luuhu:lpn-rrrul'ﬂ‘l

¥ Mution Pension Schemss (optional): Employes can opt NP5 as 8 part of retiral Benefit (& 0% on basiz as per FFROA guidelioes, J

¥ Growp Term Life Insumnce | As pey policy

B T05 w5 per T Act.

f} Grasuiiy: Ay per Grmnify Act

(B EPF: Ax per EPF & MP Act

LF EBI: Ag per ESI Aci

¥ Bonus: As per Bones Aci

Aﬂj!?:—inl

Verified by
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» Ravi Kumar
t}:ﬁlﬂ" - Honangi, Gantyada,
Vigianagaram, AP, Pin: $15160
obile No: £106143150
Email | uppadarsvi 1 23@gEmati.com

Dear M. Uppada Ravi Kumir

Date: 20m1207y

Sub: Offer of Appointment far 11,
Gradunte Engineer Trainee [‘r;.hc:uh

With reference 10 your application and subseguent Interview you had with

appoint yvu a5 Graduste Engineer Trainee (T) ot Kamataka Projcts, 1o vodergo. o
program with our Organization under the following erms snd conditions: .
I. Date of Employment: You shall join us on or before 27/01/72021.

r 8 Dm:ﬁ&ﬂimnfﬂhﬁnﬁmhfmlpﬁ'ﬂurmMﬁmﬁmﬂnlﬂm

1. The waining pened can be curtmled or extended by the Company based on your

performance, regular attendance and other traits.

2.2 During the training peniod, your performance will be thoroughly assessed | evaluated
by the Company and only on satisfaciory completion of your initial or extended
training period; you will be offered a regular employment with the Company.

Emoluments: Your annual remuneration will be Ra. 2,43,600 (Rupees Two Lakh Ferty

“ Three Thousand Six Hundred Only) on Cost to Company basis (Hefer annexure
enclosed).

Exclusivity: During the period of your training with the Company, you will be in whole-
time service of the Company and shall not engage or associate yourself directly / indurectly
or in any other manner whatsocver, or work pan time or pursue smy course of study,
without taking prior wrilten consent from the Company. You shall devote your whole time,
antention and skill to the best of your ability for the business of the Company and shall not
directly or indirectly be connected or engaged or employed in any other business or
activities whatsoever, without taking prior consent from the Company and shall not accept
any emoluments, commission of service charges or honorria whatsocver from any one

Confidentiality: You shall owe lotal allegiance 1o the Company always and shall nes
disclose or discuss or divulge or part with any information of the project sile where you are
posted or any other project site, financial position, marketing strategies, future plans, of any
other information related to our Company or sssociate companics that may become known
10 you while being associsted with the Company, to any third pasty or an oatsider.

A @; -
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12.

X

SPOC,

Deputation or Tlr:mﬁ-r: You are lable to he deputed
or femporary basis, 1o any place of business of the Cut' ransferred eigher on

acquired later in any part of India or abroad g P ':F“‘?ﬂ'ulmwuhurw
expedient due to any exigencies. You will alyg e If.ﬁm' a8 fhe Company may be
Ell‘lp:d ;I:I:-nrh uL::‘r associate o subsidiary o any ;l:rh depuing - COridery

ompan make ArFRZEMENL O agreemen; Compan;

will be governed by the terms and conditions, which Upon sich hml:::;t;mm the
place of such transfer / deputation, “WW:IHMF%

Systems and Procedures: You will be goyer by the e,
Tegulan
time fo time. Further, you shall follow iy, ._:L'ft.‘_:““l'ﬁr (1] mifudh“:ml:ﬁ e
Procedures of the Company. F"'“Mhhmm%ﬁw
ol

Pﬂmnltmm?u:muﬂmwﬂlhc [
_ 1 _ ] reviewed once in & year as I
pﬂﬂgﬂhfm,m“ﬁmmm ﬁlih:uﬁmm:ﬂmﬂ:wh:

Pre- Employment HIMMUF:MWEM palicy,
+ You have lo undergo
ety e e . Sy L
aller o your being found medically fit |
. 98] y fit in the pre-employment

Medieal Examination: Your associstion with the Company is subject to the condition thar
you arc medically, physically and mentally fit and for that purpose you shall undergo
medical examination by the Medical Officer as nominated by the Company, Further, your
continuance in the association is subject to the condition that you are fit st al] times and for
that purpose you are required 1o undergo medical check-up periodically by the authorized
Moedical Officer appointed by the Company as and when so ordered.

Notice Pay: During the period of your training, if you intend to leave the training program
of the Company, you are liable to give one month's prior notice in writing or Notice Pay in
lieu thereof and vice-versa, which may be modified and the same will be notified

12.1. In case of notice by you intending the desire 1o leave the services, the Company

shall have the option 1o accept the resignation with immediate effect and relieve
you from the services with immedinte effect, earlier than the expiry of the notice

period given by you.
Conid. ..
(8
o ¥ W d
. [ : n.li_"'-' LIS
. I = pr-D-" ﬂﬁ .
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Uppada Rayi Kumar

122, The Company reserves the right to jerm :
notice pay in Iu-u lhth i case of nr}::!ulrh services withouy ntice period o
terms of association implied or ex - }“luwmn uct or breach of any of he

12.3, ‘t’mmdmudlﬂb:inlh:mimnfmcwtl
¥. during the ntice pers
peTied,

124,  Upon cessation of your association, you are |;
dmmmmmnh.plynmdmﬁm“ni.h'“ﬂ:m&hywmlh Company a1
of the Company which may be in your posseicr- - 3k* 36d other
pumnumimdbfﬂ?ﬂmrwwn ;
gud!mnmmunflhcﬁtqmsdlg upon which ;IEH:DHHHIE
services of the Company and your sccount will be telieved from the

13. General:

13.1. Tuu:hlllbnmhflhﬂﬂktﬂmﬁnlmm.sm‘mh
Rules and RegulationsPractices and other Service Conditions of the place of
business of the Company as applicable and in force from time to time.

132, This engagement is further subject to verification of the particulars submined by
you in your Application Form. In case any particular’s submitied i the
Application Form are found to be false or incormect, your association with the
Company shall be terminable without any prior notice.

133,  You shall inform the Company about the changes in personal information, if any,
like change in rexidential address, acquiring higher qualifications etc. from time 1o
time.

With best wishes,
For Megha Engincering & Infrastructures Lid.

.,{ﬁ.m

Associate Viee President-HR _
/\( ACCEPTANCE OF OFFER OF APPOINTMENT \

lmumwmmmmmnlwuu«ﬂmm
and accept the terms & conditions of the same.

E;:c' Signature of the Candidate

\ -
W W
5POC, 1QAC p
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Ffﬁ Cost fo fnmp.pﬂ:
Employee Name Mr. Uppada Ravi Kumar Secior
|Girade T T
mﬂ'ﬂllﬂl
Department Execution Vertical
Office / Unit / Project:  |Kamatakg Projects
Doy 170172021 Effective Date
Salary Companents
Basic Pay
House Rent Allowance
Sub Total {A)
Annual Benefit *
Bonus
[Other Benefits®
Medi-claim Employer Share 2 1
Fived Total Cost to the Company (B) 20,400 241600

B Medical lnsurance for empleyee plus S dependents (which can be Spouse, Chikdren and Parents). Exmployee - Exnployer sgeal e ||

[P Cost of mosthly mobule charges and data carciimomen charges will be bame by company s per palicy |

| Employees posted st sites are eligible for Family sccammodation as per policy.

|

| Free bachelor sccommodation for emnployees posted i wbes.

camieen faciliny.

¥ Emplovees posied ot mises are cligible for food fecility ar sse cantoens. Ersployecs avail=ag M’&Mnnm::rmrn!h_‘,

'rhﬁm:mﬁnﬂx Empliyes can opd mial cand a6 2 part af grow salery, o e alsbd Be §30505 o 2300 - P Alonch g per [T m-'ﬂJ’

¥ Nuion Penvien Scheme {optional) Employee can ept NP5 as o part of retiral Benedit @ 10% on basic av per FFRDA grosdetines |

» CGroap Term Life Insurence | A per policy

B T ay e TT A

¥ Cieaswiy~ Ay peer Graiuify Acd

= EPF As pev EPF & NP A

= ES1 A per ES] Act

I Bonus: As por Bamms Act

A

Frepared by '

Verified by
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Ref: B26322M943873/ELTP 26-AUG-2021

Ms. Raghavi Jyothi Baruku
Visakhapatnam [Ap) - 530012
Mobile: BOT42073T6

Subject; Offer of Appointment
Dear Ms. Raghavi Jyothi Baruku

It is pur pheasum o walcoma you to Tech Mahindra Limited.

A 3
s O b e

With reference to our discussions, we are pleased 1o offer you an appoiniment in our organization as
Associate Software Engineer ai Band 'U" and Sub Band "U1’ under ELTP Schame.

¥ou will be on probabon for a penod of 3 months from the date of joining the Company durng which you
will ba on training. The frainng program called “Entry Level Integrated Training and Enablement™ELITE)
will indude classroom braming as well as on-the-job training. In case your perfiormance is not fownd
satisfactory during the perod of probation, the Company may choose o lerminate your sendices wilh
immediale effec withoul serving writlen notice or pay in lieu of notice.

Unless informed in writing of the extension of your probation period, for whalsosver reasonis, your
amployment with the Company will siand automatcally confirmed wpon successiul completion of probation
pariod inchuding successful complation ol the ELITE program and salisfaciory performance on iha ob,

Your remuneration while on probalion has been detladled in Annexure A. Upon confirmation, yvour “Annual
Todad Cash Compensation” will be Indian Rupees 3,25 000 (Rupees Three Lac Twenty Five Thousand
Only). Please refer Annexure B for datails on the compensation and stalulory deductions

Your remuneraton package i sinclly confidenbal batwesn you and the Company and should mob bae
discussed with anyone nor divulged lo amyons in any manner whalsoever.

This offer is valid subject 10 your fulfilling the following:-

# The academic critena of minimum aggregate of B0% or as communicalad 16 you al the time of inlerview,
# Meating the set eligibility critena al the end of your academic Gourss

» Masting eligibliny critena for any Company organized training imparied pricr 1o your date of joining and
= Submuizsion of all necessary egal documaeniation parainng to your employmeanl.

-

#
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¥ou are reguired to sign & service bond [Draft at Annexune J) with our organizalion for & sum of Indian
Rupees 1,00,000/- (Rupees One Lakh Only), As per the bond you will be required 1o serve the Company
for a minimum perod of 2 years from the dale of your joining, In case vou fail 1o submil the service bond on
the date of joining or such olher exiended imeling informed o you, the Company reserves the nghl io
terminale your emiploymant by ghving 8 seven dayvs’ writlen nolice 1o you, In case you are nol posied al your
homea town, you ane entiled to a one-time sefflement allowance nol exceeding INR15,000/- (Rupees
Fiftean Thousand Only) lowards fravel & movement of baggage, initial hotel accommodation and deposit
for residential accommodation at the place of initial training and subsequent posting on producton of
relevant receipls / lease agreement The Company shall recover the resettlerment allowance in case of
cessation of service within 2 year from date of joining. Subssquent to your initial training il you are posied
outside your training location you are eligible lo claim the travel expenses only as per the travel policy of the
Company.

Your amploymant with s will b governed by terms and condiions as specified in Annexure C

You are required 1o join on 31-AUG-2021 at the address mentioned in the below Paragraph for traning
This Offer stands withdrawn thereafter, unless the date is extended and communicaled o you in wriling
Tha location of posting would be communicated to you upon successfiul completion of training

You are reguesied o report 1o Parminder Kaur at 9:00 AM (o complele the joining formalities at TECH
MAHINDRA LTD, TMLW, PLOT NO, 22 - 25 & 27 TO 34, HITECH CITY LAYOUT, MADHAPUR, RANGA
REDDY DISTT, TELANGANA 500081. At the time of joining. you are expecled to camy originals of the
documents s per Annexure D and o submit the copies of the same 1o the HR Team

Please nole thal this Ofler is subject to youwr background check maport bedng found withouwt any discrepancy
gither al the time of reporingfjoining or thereafter depending wpon our receipt of the background check
report from the agency.

Kindly confirm your acceptance of 1his offer of appointment io campusjoiningi@techmahindra.com by 31-
ALG-2021.

For Tech Mahindra Limited

sy

Krishna Ramaswami
Head - Resource Management Group

Encl Annexure-& & Bi{Salary Stucture, Annexure-C Imporiant / Indicalive Terms & Conditions of
Employment, Annexure-D Check List of Documents, Annexure-E Confidentiality Agreement, Annexure-F
Medical Self Declaration, Annexure G Intelleciual properly Assignment, Annexure-H 7 General Covenant,
Annexure - | Acknowledgemant, Annexure J Indemnity bond

Diate:
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ANNEXURE - A
NAME Ms Raghavi Jyothi Baruku
TITLE Associate Software Engineer
BAND u
LOCATION HYDERABAD
Per Annum
COMPONENTS (All figures in INR)
BASIC (@30% OF TOTAL FIXED PAY) 67541
HRA (@50% OF BASIC) 33771
BONUS ! STATUTORY BONUS 24000
EMPLOYER'S CONTRIBUTION TO PROVIDENT FUND (@12% OF BASIC PAY) 8105
FLEXIBLE COMPONENTS OF TFP 81718
TOTAL FIXED PAY L] 215135
TOTAL VARIABLE PAY [TVP).......... (B) 25015
ADDITIOMAL BENEFITS.....ccocvuamianias {C) Gas0
GRATUITY 3249
INSURANCE PREMIUMS (iowards GTLI, GMIP AND GFAI) 6601
TOTAL COST TO COMPANY.............. (D) = (A) + (B) + [C) 2E0000

1.

Salany: Your satary will be paid monthly theowgh bank transfer on the last day of the month, for which you
would be required 1o open a Bank A with any of the Company specified Bank/s. Disbursement of Salary i
subject o your regular atlendance, submission and updation of Permanent Account Number (PAN) delails
in the Company’s records

Elexible Benefil Plan (as applicable): . You are eligible o choose a combination of the Componenls as
mantioned below, subject o the individual maximum imits a5 mentoned agairet each of them, balance i
any shall ba paid as taxable amount under Additional Personal Pay,

Component i Max Limit
| Leave Travel Assistance 12000

| Meal Card 26400
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ANNEXURE A (Contd...)

3. Additional Benefits: Associales shall be eligible for below mentioned benefits:

a) Group Term Life Insurance (GTLI) Coverage: You would be eligible to bé covered under the Group
Term Life Insurance Cover, providing Life Insurance Coverage to the associatles by paying a lump
sum benafil of INR 20 lakh to the benaeficiary on the unforfunate death of the associale

b) Group Medical Coverage Plan (GMIP): You would also be enrolled under the sasting Medical
Insurance scheme of the Company wilth 8 cover of INR 3 lakh (floaling cover) applicable 1o Seif,
Spouse, 2 children & 2 parents. Cost of coverage of parents (if opled for) will be bome by you. If
anrolments of parents is not opled for, the applicable cover (for salf only OR sall +spouse+up to 2
children) will be INR 2 lakh.

c) Group Personal Accident Insurance (GPAI] Coverage: You would be enmlled wnder the
Company's GPAI schama with a cover of up 1o INR 5 lakh payable in case of permanent disablement
artging out of anmy unforfunate svenl of an accident.

4. Deductions:

g} The Company shall make any deductions from the salary, as i may be staled in the respeclive
policies from Bme o lime. For example, deductions towards Compamy provided transport, non-
adherence as per disciplinary policies alc.

b} Statutory Deductions: Tech Mahindra Limited shall make necessary stalulory deductions from your
gross salary and  directly pay on your behalf to the concemned authorities. In the instances where the
Company is not under an obligation 1o make these deductions, you will agree 1o make such payments
to the concemed authorties. And also, you shall, upon reguesi by Tech Mahindra, provide
documents/proofs of such paymanis.

Moles:

1, Bonus ! Statutory Bonws, i applicables as par The Paymeant of Bonus Acl, 18965, shall be paid in 12
egual monthly instalments in advance

2. For purpose of contribution to PF, Gratuity, Superannuation, if any, and encashment of leave, nobce
period eic., computations will be on Basic Pay.

3, Tolal Varable Pay (TVWP) amount mentioned i maximum amount based on 100% performance; Final
payoul of TVP will be as per Vanable Pay Policy apphicable for the Finencal Year and actual
performance. n addiion o above, Associates camying Individual Revenue Targels (Salas,
Relationship Management sic. | will be coversd by the 'Performance Bonus Policy' of "Sales Incanlive
Policy’, as applicabla

4. Pisasa nole thal the salary stroclere of Tha Campany may be alleredmodified al any bme withoul
any pror nobos and youwr remuneration and ather lesms may accordingly be altersd! modiied from
time o teme. Further satary, allowances and all olher paymentsbhanefils will be govemned by The
Company’s rules as well as statutory provisions in force from time to fime and subject 1o deduction of
appropriale (axes at source.

5. Gratuity shall apply as per the Payment of Graluily Act 1972

Far Tech Mahindra Limited,
Eq. L il ..-H___‘_ .

Krishna Ramaswami o -
Head - rce Management Group Wby
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ANNEXURE -B
NAME Ms Raghavi Jyothi Baruku
TITLE Associate Software Engineer
BAND u1
LOCATION HYDERABAD
Per Annum
COMPONENTS (AN figures in INR)
BASIC (§030% OF TOTAL FIXED PAY) B4BES
HRA (E50% OF BASIC) 42433
BONUS / STATUTORY BONUS 24000
EMPLOYER'S CONTRIBUTION TO PROVIDENT FUND (@12% OF BASIC PAY) 10154
FLEXIBLE COMPONENTS OF TFP 121402
TOTAL FIXED PAY (A} 282884
TOTAL VARIABLE PAY [TVP).......... (B) 31432
ADDITIONAL BENEFITS..........ccccooeers (€] 10684
GRATUITY 4083
INSURANCE PREMIUMS (lowards GTLI, GMIP AND GRAI) GE01
TOTAL COST TO COMPANY............. (D) = (A} + (B) + (C) 325000

1. Salary: Your salary will be paid monthly through bank transfer on the last day of the month, for which you
would be reguired 1o open a Bank Alc with any of the Company specified Bank's. Disbursemant of Salary is
subject to your regular attendance, submission and updation of Permanen Account Mumber (PAN) details
in the Company's MEconds.

2. Flexible Benefit Plan (as applicable); You are eligible 1o choose a combination of the Components as
mentioned below, subject o the individual maximum limits a5 mentioned againsl each of them, balance if
amy shall be paid as (axable amount under Additional Personal Pay

Component j Max Limit
Leave Travel Assistance 12000
Meal Card 26400

{Contd...)
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ANNEXURE B(Contd...)
4. Additional Benefits: Associales shall be eligible for below mentioned benefits:

bj

Group Term Life Insurance (GTLI) Coverage: You would ba gligible 1o be covered under the Group
Term Life insurance Cover, providing Life insurance Coverage to the associates by paying a lump
sum benafit of INR 20 lakh lo the beneliciary on the unforiunate death of the associals

Group Medical Coverage Plan (GMIP): You would also be enrolled under the exsting Medical
Insurance scheme of the Company with a cover of INR 3 lakh (floating coverj applicable to Self,
Spouse, 2 children & 2 parents, Cos! of coverage of parents (i opted for) will be bome by you. If
enroiments of parents s not opted for, the applicable cover (Tor sell only OR sall + spouss + up to 2
children ) will be INR 2 inkh,

Group Personal Accident Insurance [GPAI) Coverage: You would be enmled under the
Company's GPA| scheme with 8 cover of up to INR 5 lakh payable in cass of permanent disablamen
arising out of any unfortunate event of an accident.

4, Deductions:

a)

bj)

The Company shall make any deductions from the salary, 8% i@ may be stated in the respecive
policies from lime o tme For example, deductions lowards Company provided transpor, non-
adherence as per disciplinary policies elc.

Statutory Deductions: Tech Mahindra Limited shall make necessary statutory deductions from your
gross salary and  directly pay on your behalf to the concemed authorities. In the insiances where the
Company is nol under an obligation to make these deductions, you will agree to make such payments
io the concerned authorties, And also, you shadl, upon request by Tech Mahindra, provide
documanis’prools of such paymanis

Motes:

1

5

Bonus / Stalutory Bonus, if applicable as per The Paymenl of Bonus Act, 1965, shall be paid m 12
equal monthly instalments in advance

For purpose of contnbuwlion 1o PF, Gratuity, Superannuabon, if any, and encashmeani of leave, nolice
period efc., computations will be on Basic Pay.

Total Vanable Pay [TVP) amouni mentioned is maximum amouni based on 100% performance; Final
payout of TVP will be as per Variable Pay Policy applicable for the Financial Year and actual
performance. In sddition o above, Associates camying Individual Revenue Targets (Sales,
Relationship Management sic.) will be covered by the ‘Performance Bonus Policy’ or 'Sales Incentive
Policy’, s applicable

Please note that the salary struciure of The Company may be alleredimodified at amy tima without
any prior notice and your remuneration and other terms may accordingly be altarsd/ modified from
time o lime. Further salary, allowances and all olher payments/benafils will be govemed by The
Company's nules as well as stalulory provisions in force from ime 1o ime and subject o deduction of
sppropnale lages al sourcs,

Gratuity shall apply as per the ‘Payment of Gratuity Acl 1977

For Tech Mahindra Limited

2 urts —
— W
Krishna Ramaswami s

Head - Hunumllramﬁmup
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1. Terms and Conditions

{8) Code of Conduct,
During the perod of your employment, vou will work honestly, faithfully, diligenily and efficienily for the
growth of Tha Company

{b) Secrecy

You are expected o mainiain utmost secrecy with regard to the affairs of The Company and shall keep
confidential any information, whether writlen or oral, which relales io inlemal controls, compuler or data
processing programs, algorithms, electronic data processing applcations, roulines, subroutines, techrigises
or systems, or information conceming the business or financial affairs and methods of operation or
proposed methods of operation, accounts, trangactions, proposed fransactions, securly procedures, frade
secrals, know-how, or iInventions of Tech Mahindra Limiled or is Affiliate, or any client, agenl, confractor or
vendor, You shall nol discloss the identities and other related information of any of ks chents.
Breach of this provision shall be trealed as & gross wiolation of the Isrms harein and your sarvices ang iabis
o ba termmnaled.

(c) Conflict of intersst

Your position with The Company calls for whale ime employmant and you will devole yoursell exclusively o
the business of The Company. You will nol take up any other work for remuneration (part ime or otherwisa)
or work on- advisory capacity of be interesied dweclly or indirectly (excepl as shareholder or debeniure
holder) in any other irade or business, during your employment with The Company, withoul written
permigsion from The Company, Confravention of this will lead fo termination of your services from Tha
Company without any notice, wilth or without any liability on the parl of The Company for payment of any
compansaton in lkeu of such nolice as per the procedure menlioned in Section 3,

id) Mon-Solicitation | Non-Compete
You acknowledge thal you have signed Covenanl against Disclosure and Covenanl Mol 1o CompeleMon-
Solicitation ("Covenant™), which |8 incorporated into this Agreamenl by refarence and is made a parl of this
Agreement and that it constitutes an integral par of the terms of your employmeant. In the Covenant, you
have agreed that for 3 perod of twelve months following termination of your employment for any reason
whatsoever you also confirn and agree thal these restricions are reasonable and are legitimately required
to pratect the business interest of the Tech Mahindra Lid,

i} You will nol solicit business and/or sall sersces/products or bulld business refabonship with cusiomers,
you wena directly ar indirectly involved with, duning your lenune in Tech Mahindra Lid

i} You will not interfere with its business relabions, mduding bul not limiled to solicting or providing
services o any of Tech Mahindra's clients (excepl as direcled by Tech Mahindra Lid), direclly or

indirectly,

i) ¥You will not ba employed by a dient of Tech Mahindra Lid for which you parformed services while
employed by Tech Mahindra.

v} You will nol solicll o induce Tech Mahindra Lid associates fo join a dient or o compels with Tech
Mahindra Lid.

¥} ¥ou undertake nol lo solicil or induce or endeavor (o solicl or nduce any can polier or service

provider to cease 1o deal with the Company and shall not interfers in “ilrlmwmla.lilplwip
i a8 suppiier or 8 service provider and the Company ; i A
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engagement in additional activities for remunerabon or any direct or indirect paricpation in otber
enterprises of any kind requires the prior written consent of The Company. The Company's consent shall
not be required for ordinary ecquisitions of shares or other paticipation for invesiment pumposes.
Membership in the board of directors or supendisory bosrd of other enterprises shall be subject 1o The
Company's prior writlen consent. Any publications and lectures by vou on Iopics relating to The Company's
business or inlerests shall be subject 1o The Company's prior wrillen consent.

You agres, io nol accepl or demand loans, rewards or olher benefis, or promisas thereof, from Tha
Company's chenls or other persons with whom the Associale has official or business contacts in the conlest
of the Associale’s activities for The Company, without The Company's prior written consent,

You heraby covenamt and undarake that you will:

# nol eangage In amy actions thal are, or could be seen (o be, bribery of foreign public officals as
described in the OECD Convention on Combating Bribery of Foreign Public Officials in intematicnal
Business Transactions, the Foreign Comupt Practices Act of the United States of America (the "FCRPA"),
the Anti-Terrorism, Crime and Security Act 2001 and Bribery Act, 2010 of the United Kingdam of Great
Britain and Morthem Ireland; and

= comply with all United Kingdom, United States, German and other Applicable Law prohibiting bribery
and In doing 50 will provide nothing of value to amy govemment official.

= not directy or indirectly offer or have offered or give or ghven or agres or agreed 1o give or givan o any
parson any gift, success fes, rebate of consideration of any kind whalsoever including speed or
faciliiation monay or indulge in any activity as an mducemant or reward for mfluencing or camying oul
any act and specifically in refation o any business opportunity or a customer incleding for the purposes
of collection or for showing any favour or disfawour 10 any person or persons in redation 1o such
performancs,

Confidentiality / Non-Disclosure

You must retumn o The Company, upon request, and in any evenl, upon termination of your employmaent, all
documents and tangible lems which befong to The Compamy or which refer to any confidential informaticn
and which afe in your possession of under your control.

i) You must, if requasted by The Company, delels all confidential information from any reusable material
and destroy af other documenis amd langible iterns which contain or refer o any confidental
infiormation and which are in your possession or under your control,

iy Al software, syslems, deas, concepls, designs, documentation or any other matenal produced by vou,
during the period of your assignment to the Tech Mahindra will sither be Intellectual Propedy of the
Tech Mahindra or that of s cusiomers, You will nol have any rghls o such malerdal as described
above.

You shall execute ! sign the Confidentiality Agreement as and when required by Tech Mahindra Limited or
the Client.

Mandatory Peried of Service

In considaeraton nflmmﬂﬂunﬁh’uﬂng wou shall work in the Company al Iuwﬁﬁ mandalory pariod
as man : r_'
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Dunng such period of training (including on the job training) and Mandatory Penod of Service of 24 (Twenty
Four) months from the date of your joining, you shall nol leave, abandon or resign from the services of e
Company.

In the evant of

I} Yourself aving, abandaning or resigning from the services of the Company
Oir
i) Your services being terminated by the Company for nonperformance, breach of any of the terms &
condilions of your service or for any olher reason whalsosver,

Dwring the abowve-mentioned penod of fraining of 24 {twenty four) months of mandalory perod of sarice
from the date of your joining, you shall be lisbde to follow the terms and condillons mentioned in the
Indemnity Band, You are required 1o execde the Indemnity Band on INR 500 (Rupees Five Hundred)
Stamp Paper and submit the same al the fims of joining.

Asslgnments/TransferDeputation

On completion of your Iraining perod, The Company resenses the rmghl o send wou on
raining/deputation/secondmentiransfer/assignments 1o sisler companies, associals companees, clienis'
locations or third parties whether in India or abroad. In such case, the terms and conditions of sarvica
applicable o the new assignment will govern you.

You shal, only al the request of The Company, enter into a derect agreement or undertaking with any
customer o whom you may be assigned/seconded/depuled accepling restrictions as such cuslomer may
reasonably require for the prolection of its legitimate interests

Termination of Employment

i} Tralning Perlod: During the initial training penod as mentioned in Offer letier, your performance would
be closely monifored and if your padormance is nol as per the prescrhbed critera, the Company
reserves the right o terminate your services wilhoul notice,

i} Either party can terminate this employment by serving a nolice of 80 days on the other. The Company
may a8l iz absolule discrefion make a paymenl represeniing salary (basic) i beu of nobce of
terminaton. However, for cause ke misconducl, gross negligence, willful nsubordination or
disobediance, misbehavior or non-performance, Tech Mahindra Limited may terminate your services
with immediale notice. The Company shall have the nght o place you under suspensaan on subskslance
allowance and benefits as applicable pending any imvesbgalion into polenbal dishoraesly, gross
misconduct, misappropriation, gross negligence, fraud or ofher circumstances, which expresshy
provides for termnation of your employment which i proved, would entitle The Company 1o dismiss
your seryicaes summarily.

ity Im the event of your serving on The Company 8 notice of termination of employment by submitling a
resignation lefier, your release will be govemned by the relevant policies in force at thal paint in tima,
subjact to satisfactory handing over of your dulies, responsibilities, Company documents, Company
assals, oic. 1o the relevant partes,

_IU'|| Im case of Associates who are govemned by any other service agreement{s) for serving a minimum

stipulated period, the associate will need to mandatorly fulfill requirements of Clause 3 along with
apl:lllﬁble exit policy clauses under stipulated service period agreed 1o and plmn
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v} Unaulhorized absence or absence withoul parmission from duty for 8 conlinuous perod of 7 working
days would make you lose your lizn on employment. In such case your empioyment shall aulomaticaly
coma o an end withoul any notice of lerminatkan.

vij You will be governed by The Company's laid down Code of Conduct and if there = any breach of the
same of non-performance of contractual obligation or the terms and conditions lald down in this
agreement, your service could be lerminaled as per the procedure mentioned in Clause 3 herein
above, The Company further resardes the right to invoke other legal remedies as il deems 0t 1o protec
its legitimate interests.

vil] Reference check will be made from your previous employers and olver references as may De desmed
appropriate. In case there is any edverse repori against you which may be detrimental o the inleresis
of The Company or if the information furmished by you is nod true, The Company resares the righl 1o
temminale your services as per he procedurs mentioned in Clause 3 herein above on the grounds of
misrepreseniation of facts.

vill} In addition o The Company’s right to carmy the above venficatons, you shall @l in and sign the Criminal
Disclosure Dedaration Form. In the evant you have been accusad, chargad andior comactad for any
criminal offence, at any time whather preor or subsequent 1o your joining The Company, you shall make
full disclosure of the same and furnigh ail necessany dotuments i suppon thersal, In the evenl you
have been accused, charged andior convicled for any ciminal offence, your ppining shall be subject o
apecific written confiemation from The Company. The Company at its sole discretion reserves the right
io termninate your employmaent as mantioned in Clause 3 or take appropriate disciplirany action agains
you or revoke this Offer Lafter. In the event of suppression of any facts, The Company shall be entitled
io take such other aclion at any imea as it may deeam fil.

ix) The Company reserées the right o carry oul banned/ ilegal drugsinarcotic substance screening lests
on you al any point of tme dunng your lenure. You wnderstand and acknowledge that this is 8
requirement and you have no objections whatsoever if such checks, banned/ llegal drugs/narcolic
substance screening lests and verifications are camied out by The Company or a third party agency
engaged by The Company, Arising out of such verification or check or octherwisa, il I is detecied that ihe
information fumnished by you in your application is misstated or is unstated or document submitted by
you are nol correct or banned/ illegal drugs/narcotic substance screening lests, resulls are postive, The
Company shall, al its sole discretion be entitied o lorthwith terminate your employment as per he
procedura mentioned in Clause 3 herein above andlor revoke your appointment with The Company,
withou further reference in the matter.

4. Siatement of Facts
{a) # must be specifically understood fthal this offer s made based on vouwr proficsncy on
TechnicalProfessional skills you have declared 1o possess as per the application, and on the ability (o
handle amy assignmentjol independantly anywhers in India o overseas. In case, al a later date, any
of your slatemeanis/particulars Turmished are lound to ba false or misleading, or your performance is nol
up o the mark or falls shor of the minimum standamds sat by The Company, The Company shall kave
f the rghl io terminate your senvices forihwith withouwl giving any nobice, notwihslanding any other larms
| » and condetions stipulated hereen.
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(b} You confirm and represent that there exisis no personal crcumsiances which ane likely 1o alfec your
liability o discharge your obligations in the course of yvour employment. You furiher undertake Io notify,
your line manager and HRE Manager immediately of arny materal change in personal droumstances that
may have impact on the states of your employment inchuding, but nol limiled to, criminal convictions
and/or casas pending, health issues, nghl to work in the country whare work is 1o be performed slc.

5 Company Policies

‘You are meguired to comply with all the policies of the Company including bul not limited 1o e Code of Ehical
Business Conduct, the Prevention of Sexual Harassment (POSH) and such olher policies, as communicatsd o the
associates of Tech Mahindra from lsme o Bme. In casa of any violation or tailure o comply with such Company
Policy/policies, the Employes shall be subjected 1o the disciplinary acton as per company policy. These policies
are ayvailable on Tech Mshindra's intranel. You are requesied 1o visit the site 31 freguent imervals 1o gel all updates
{ changes, By signing & copy of tis lefier, you are consentng thal you will visil the infraned site and gel Tamiliar
with Tech Mahindra's polickés. Tech Mahindra reserves the right to inlerprel, change, suspend or erminate any of
A% benihls, policy plans or programs in accordance with ds needs from lime o me.

6. Perscnal Indebledness
Tech Mahindra Limited shall mot be responsible for personal indebledness or obher liabiities incurmed by you,
during/prior 1o your employment with Tech Mahindra Limiled You understand and accept that you shall have no
authonty o pledge the credsl of Tech Mahindra Limsed 1o any persan or entity without Tech Mahindra Limfled's
prior wrilan aulhorzation.

7. Restraints

Access to Information

Information is avallable on nesd o know bass for spacified groups. The nebwork fle server i3 segregated to allow
individual sectors for projecls and units.  Access 10 these are authorized through access privileges approwed by
unit Mentors or Project Mantors

Authorization
Dnly those authorzed by a specific power of aitomey may sign legal documenis. represenbing The
Company,

Smoking
We owe and assure a smoke free environment for our Associales. Baming some areas, the enlire office
premises including conference rooms, lobbées, is declared as "Mo-Smoking Zone”,

Access o our nebwork, development environment and MS-Exchange is theough individual's password. For
securty reasons it is essential to maintain confidentiality of the same.

Unauthorized Software
You shall not install, download, copy and duplicate any unauthorized or unficensed software, programs,
games, attachments on to your computer systems,

Security

amcunly 15 an importanl aspecd ol our communication and office Infrasinecture, We have seacurity parsonned

deployed on all the floors who take care of the security. Those of you who wish to wark late y hours ane

reguesiad o produce their idantity cands (o the Secuily personnel on demand. H there j5 & it take some of
'a.:'ll. * the equipmient'sinfrastruciure oul ol the affice premises for any reason the Essocisle in the gale pess
‘Page 11 of 26 e BNV BAC
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from the security siaff afier the authorization from your manlor.

Thie communicaticn security 1s malntained by confrolling physical access to computer sysiems, disabling all
waorkstation floppy disk drives, and 8 Company-wide awareness aboul the need for protection of ntelectual
property and sensithve cusiomer mlormabon, For some propects, The Company uses sophisbcated data
encrypbion devices. Your work table and storege space is lockable. Please ensure they are kocked whan
unafiended. Duplicabe keys ane mainlaned with Securily, One can ake a duplicate key afer signing lor it for
one's o or team memibsers {abls or siorags

{a) Destroying Papers & Material
Ary pfficial communicabion, which is confidential in nature, shall be desiroyed through paper shredder
aftar the purposs |5 sarved.

(b) Use of Company Resources
(i} ¥ou shall use The Company's resources anly for official purposes as per ihe applicable Company

policy.

(i) The Company shall have the right to access the files, folders and data stored in the official laptop
provided 1o you by the Company and o keep track on individual user's activity and logs stored in
the official lapiop. Further the Company may also monilor the emails and email traffic in your official
mall id provided by the Company as measure bo ensure compliance with Company's policies and
nebwvork secunty. You also authorize the Company representative o access all the dala and
information siored under your mail i during and after employmant with he Company and (his
access |5 prowvided under the applicable data privacy laws. You also expressly waive any olher
rights as may be available under lhe applicable Data Privacy laws asgainst the Company for
providing such access.

B Overseas Service Agresment
Az The Company will be spending substantial amount of ime and money for your deputation / secondment
abroad, you may be required to sign a deputation agresment with The Company and may also be required
1o execute a Surely Bond on such lerms, as The Company may deem appropriate. [This agreament sl
consist. iner alia, of issues like (i) your commitmant to complete the project (i) your returmning to India after
completion of the project and senang The Company for a stipulated period).

8. Intellectual Property Rights

You agres o discloss any invention, oevelopment, process, plan, design, formuls, speciication, program of other
il of work sihalsoeser (colliscinaly “the Ivanbions”] crealed, devsloped or disconvered by you, silhor alone or
in poncert, in tha course of your employment and the same shall be the absoluie property of The Company. Amy
Infeltectual Property Rights and mights 1o inventions anse oul of your aclivites hareunder, or il ownarship rights
cannot ba transferred under appiicable law, any exploitation rights relating thereto, shall be transfered to The
Company in sccordance with applicable law, You shall, as and when requesiad by The Company (al Company's
cosi and expensa), assisl The Company in parfecting the Intelieciual Property Righls in any manner The
Company deems fit.

You shall execulefsign the Intellectusl Propery Rights Assignmenlt document a3 and when required by Tech
f Mahindra Limited or the Clisst.

| Jurisdiction
; Even though The Company may depute you overseas for on-site work or 1o any olher location in India, the
Mumbai anfy,: 1
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11. Relirement
Your senaces with the Company will come 1o an end immediatety upon your attaining the age of retirement
as par the than prevailing policy of the Company. For the purpose of determinang thes, the age recordesd with
The Company shall be considered as final and conclusive.
Termination of employment may also be inshaled sarser by edher party by serving prior wrillen notice on the
other, as per the natice peviod stipulated in this lether

12. Genaral
The above lemms and conditions including those in Annexure - A & B (Salary break up) are based on
Company policies, protedures and other rules cumently applicable in India as well as Overseas and are
subject lo amendmenis and adpustments from lime o tHme. In all services matters, including those nol
specifically covered here such as Traveling, Leave, Working Hours, Retirement, Code of Conduct, efc. you
will be governed by the rules of The Company as shal be in force from time 1o ime.

13. ¥ou shall be preseni in the office dunng nommal working howrs as specified in the polices or durnng hours
expressly designalad for you in writing. Depending on organizational requirement or project contingencies,
you may be required to work on 24°T project on shift basis if required and yvour working hours / work days
may be modified’ altered from time o time. The Company doss nol encourage overlime work and
accordingly does nol have & policy for payment of overiims.

14. You shall provide detaits regarding the utilization of your time by entering the same into Tech Mahindra
Limited's elecironic timeshesl sysiem on 8 daily basis. In case you are attached lo any project where the
clisnt may have requirermneant of recording specific Ume-elfors, you shall comply with swch reguiremant atao,
in addition to Tech Mahindra Limited's imeshesl systam.

15. This offer is purely based on the Information / documenis provided by you and by accepiing the offer, you
specifically authorie The Company or any extemnal agency through Tech Mahindra Limited to verify your
sducational, employmeant antecedents, your conducl and any other background checks prior 1o your joining
The Company of thereafier. You shall extend your co-oparation (il asked for) duning swuch venfication withoul
any protest or demir

This is to cerlify thal | have gone fhrough and undersiond &l the ierms and condibons mentioned in Annexure 7
G and | hereby accept and agree io abide by them,

Mamea in full

Signaturs

Address
Daie
Place

Page 13 of 26 V il
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ANNEXURE - D - Checklist of Documents
Al the time of joining, you are requested to bring the following documents in original (For Verification only)

(al Cerificales’ supporiing yvour educational qualifications along with marks sheels - Three coples each
Xih Cerificate & mark sheats

Mlith Certificate & mark shasls

Degrea Caerlificale & Semesiar/year-wise mark sheets

Masier's Ceriifficate & Semesteryear-wise mark sheats

Diploma®PG Diploma Certificate & Transcripks
Any other Certificale with supporiing documents Tif any

(b} Acceptance copy of Tech Mahindra Limited's offer of appointment duly signed
(c) Five passport-sized color photographs with white background

d) Valid Passport
Please submi copy of the valid Passport (frond and back pages). In case you have apphed for i, plaase
sutwmit the proaf of Passpor Office submission foksd. Upon recenpt of Passpor from Passport Office, please
submit the documents o MR

(@] PAN Card and Proof of PAN Number
You MUST carry and provide your PAN Card copy. Plaase nole thal if is mandalory fo prowvido the PAN
rumber for processing of yowr payroll and po payments on eccourd of salanes can be made withoil & PAN
Number, If applied for please submil 8 copy of the acknowleggement as issued by the [ncome Tax
authonies.

(i Aadhaar Card
You MUST camy and prowide your Aadhaar Cad copy. Piease nole thal if is mandalory o provide your
Asghaar card numbsr for processing KYC in EFFOD portal N appled for, pleass submil a8 copy af the
acknowledgmeni as issued by the authonbies.

{9} Indemnity Bond
Print andy the first page of Annexure J on a Stamp Paper of INR 500/ and rest of the pagas on plain white
paper, Have onhe Surely (Blood relalions  le. fathermather’slder brothen'sister with independent income
o) sign &l the designaled space on the las! page of the Bond, Tech Mahingre will have a Nolary available
on the day of joining af joining location fo faciiale nolarzalion of Bond. These senvces will be chargeabls
and payable directly Io the Nolary by yvou, Should you desire io gal the Bond nodanzed an powr own, pou
may do 50, In case of non-availabifty of Notary al joining location, you will be guded by the Joinmg Team
an further action.

Note: -The Bond has lo be notarized as on the date of joining. Pleass DO NOT gel & pre-nolanzad bond,

Your offer has been made based on the mformaton fumished by you. However, il there is 8 discrepancy in the
copdes of the documents/certificales given by you as a proof in support of the above, the Company reserves the
rigghl to revoke the offer

Piaase bring all the cerficales supporing your educalional gualifications along with mark sheels in original for
verification only. : o v
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ANNEXURE - E - Confidentiality Agreement

| understand hal during my employmant with Tech Mahindra Limited., | will have access to nformation for its
customers, suppliers, wendors and licensors, any or all of which are refermed 1o in this agreamaent "Tech Mahindra
Limitad. | also understand thai this information, whether techmical or non-fechnical is commencially valuable. 1 B
refarred 1o in this agreement a5 "confidential information”,

A tew examples of confidential information are given below, However these examples do not kst all of the iypes of
confidential information which | may develop or 1o which | may have acoess:

1) Information of a business nature such a5 marketing, undersmiting, associate customer and claimant dats, sales,
and list of customers, inchuding fulure devslopments and planning concamang tham,

2] Compubers isoftware programs and associated documentalion and material which are propristy to Tech Mahandra
Limited o which Tech Mahindra Limited. is under an obligation to prevent this disclosune.

3}  Informalion from Tech Mahindra Limited’s vendor and supplier which is confidential, propriety or copynighbed,
4} | hereby agres that

» The confidential information shall remain the sole and exclusive propriety of Tech Mahindra Limited and |
shall regard il &s confidential and secrel nformation,

= The confidential information s the property considersd (o be the tede secrels of Tech Mahindra Limiled
becauss il Involves processes and compiation of information which are secrel, confidential, and nol genorally
knowm to the pubic and which are the products of egpenditure of me, affort, money, and /or creative skills of
Tech Manindra Limited,

s The use of confidential information is fumished o me during my employment on a confidendial and secret
basis for 8 sode and exclusive use and pursuing my employment dufies at Tech Mahindra Limibed,

# | will nol, during and afler my employmant ai Tech Mahindra Limited., publish, dischosed, or otherwise divulge
the confidential information to any person nol specifically authorizad by Tech Mahindra Limited. o recehse
supch information,

# | will nol copy and confidential ifformation for any purpose axcepl with the express consant of the Tech
hMahindra Limited officials or the expressed writlen authorizaton of the third party owner,

+ LUpaon lermination of my employmen with Tech Mahindra Limited,. ar al any other time at Tech hMahindra
Limited. request. | agres o retem promptly 10 Tech Mahindra Limited.. all confidential information., including
but nol limded 1o o manuals, leflers, nobes, nolebooks, repons, formulas, compuler programs and
associated documentation and matenial, memoranda, customer list and all other matenials and all coples of
them relading in any way o Tech Mahendra Limited wihich in any way wers obtained by me during my
employment al Tech Mahindra Limited which ane in my possassion or under my conirol, | further agree that |
will not make or retain any copies of the sbove mentioned information and will so represent io Tech Mahindra
Limited upon lermination of my amployment,

=  This confidentiality agreement will condinue io be in effect after the termination of my employment with Tech
Mahindra Limited.

If any provision of this agresment s deciared invalid or unenforceable with respect to a parlicular oocurmence of
cincumstance or ctherwisa, that will not affect the validey, enlorceabdily, or applicability of any other provision of this
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ANNEXURE - F - Medical Self-Declaration

Applicant 1D (Ta be filled by Associaie 1D (To be filed by
HR) e

First Nama: NPTy

Gender: Male / Female [ | Date of birth (DDMM/YYYY) aood Group ||

Do you have any defect or problem of vision?

Can you readily distinguish between the pigmentary
colors?

Do you suffer from a degree of deafness which would
pravent your hearng of normal conversation?

Do you have any physical deformity / handicap?

Do you have any congenital disorder | abnonmality?
Have you ever been diagnosed o have any Psychialric
aflment including Depression, Amdety Neurosis, Phobic
Disorders, Schizophrenia, Manic Depressive Psychosis
or any other Psychiatric lliness?

Have you ever been diagnosed with an aicohal or drug
abuse problem? if yes, ars you on freatment for the

PlrEl phin les diid
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Have you ever besn disqualified on medical grounds
from any previous employment oppaortunity ¥

“Have you ever been suffering from any Medical
condition that may require you o lake Medical Leave
over the nex 12 manths?

e e r—— e ———

| Have you had any form of critical iBness o operation in
thix [ast bwo years?

Have you ever besn disgnosed to have Cancer,
Tumor, Cyst or any similar type of growth?

Have you ever suffered/are you suffering from any of the following? (Please hick whichever appicabie)

i Heart Attack Diabetes
High Blood Pressire Stroke
Might Blindness Valve Disorders
Asthima Slipped disc
Arvy other major diseasefliness that you may be willing
to disclose
Candidate’s Declaration:

| declare that, to the best of my knowledge, the answers to the guestions in this form are correct and that
| am nol suffering from any diseasefillness that | have not revealad.

Signature:

Date:

(DD/MMMYYYY)
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ANNEXURE - G - Intellectual Property Assignment

Asgociale Name:
Asznciate 1ID:
Dhatea:

In consideration of my employment with Tech Mahindra Limited and in view of the confidential nature of
employment by reason of which | will obtain and have obtained special knowledge of Tech Mahindra Limited
and business, is necessities and plans and the information of s customer, | heraby agress as follows:

(&) Imtellectual Property Assignment

| heraby assign, o Tech Mahindra Limited or s sutcessor, designess or assigns, any and all rghts B any
design, invention, discovery, or other inlellectsal property (including without limitation, right o apply for and
obimin a patent) which | may creale, develop or assisl in creating of developing during my employment which
design, inventions, discovery and other inlellectual property relate o services provided! lo be provided or
products or systems manufaciured or developed or icansed or sold by Tech Mahindra Limied whenewer mada
by me and for any work made and’'or created or cause o made andior created in the course of my employmeni
whelher on the customer project or otherwise

Tech Mahindra Limited shall be the firs! owner of the copyrights therein and for work made andlor created or
cause 1o made and/or created in the course of my employment. [ by virue of any aw or any judgment, Tech
Mahindra Limiled = not the first owner, then | hereby assign, exclusively and imevocably, the same, wholly and
genarally, forever throughoul the world, wilhoul any obligation of payment of royalty or any olber swiem of money
or benafit(s), the whole of the copyright(s) in all such work(s) and further waive all my moral nghts wholly in
favour of Tech Mahindra Limited | also agree bo sign on demand, wheather during the employment or any bme
thereafter, any papers and do any acts which may be deemed necessary or desirable by Tech Mahindra Limiled
o securd 1o Tech Mahindra Limited., fis successors, designees, or assign, any nghl reélating o such design,
immantion, discovery, copyrighl or inlellectual property and Improvament including patents in ndia or any olher
foreign country,

ib) Restrictions after Termination

I further agree upon lermination of my employment o surender 1o Tech Mahindra Limited all softwars
programs, data (whether in hard copy form or i electronic form), nolebooks, deskgns, drawings, blueprnts,
wrilings, manuals, price books, any business or market information, business and technical brochures, service
modeds and techniques and other documants and maledals (including all copses) then in my possesskon o
control, which relate in any way lo the business, research, development, sales, sales promoficns, markeling o
customer's information or ather actnaties of Tech Mahindra Limited The obligations staled under this Agreement
shall survive the termination or discontinuation of my empéoyment with Tech Mahindra Limited,

WITNESSED ACCEPTED
'
|
\Q
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in

consideration of my employment “Tech Mahindra Limited®, and in consideration of the wages or

galary o be paid tome, and regardiess of the duration of my employment, | anter into the
following agresmenis:

1.

¥

Page 19of 26

| egree o perlorm competently, diligantly, reliably, and 1o the best of my sbiity all dubes
required of ma from time to time by Tech Mahindra Limited | shall nol directly or indirectly. eilher as
an associate, employer, consultand, agenl, principal, pariner, slockholder, corporale officer,
direcior or in any olher ndividual or representative capacily, engage or parlicipate n any business
that s m competitson N any manned whatsoever wilh the business of Tech Mahindra Limided
during the term of my employment with Tech Matendra Limited either within or outside of business
hours

| acknowledge and agrea thal | am bound by allof the terms and conditions of my Service
Agreament in addition Io the lerms and conditions of this agreameant.

Actions Reguired on Termination: Upon termination al my employment al Tech Mahindra Limited
whather valuntary or invaluntary (or al any other lime upon the requesl of Tech Mahindra Limited.), |
ghall return to Tech Mahindra Limited all of s properly of which | have had cuslody,
including all  handbooks, manuals, nolebooks, supplies, credil cards, keys, disks, lapes,
records, statistics. data and Confidential Information {defined herein) for which | have acquired by virtue
of my employment, regardless of form or madia.

Covenant Agalnst Disclosure: | understand that § may be desirable and necessary for Tech Mahindra
Limited or ary of its supphers, licensors, licensees or cusiomers 1o disciose 1o me information which
may Include, by way of illustration and notl by way of [mitation, technical informalion, designs,
drawings, processes, systems, procedures, formutae, test data, improvemants, prce lisls, financial
data, code books, involces, financial statements and other finencsal  information,  computsr
programs, disks, priniouts, skelches, cusiomer and prospect contacts, customer and prospect lists,
names, addresses or any other compllation of nlormation weitten  of umeritlen (Both Individuwally
and collectively referred 1o herein as "Confidental Information™) during the cowrse of my employmeni,

Bacausa | will have access to and become familiar wilh such Confidential Information, | hereby agree o
accept and refain such Confidential Information i confidence and agree, &l al limes during or
after the termination of my employment, nol 1o, dirsclly o indireclly, discloss, meveal, uss,
copyright of palent  such Confidential Information, withoul the prior wrillen consenl of an
authorized officer Tech Mahindra Limiled | also agres o keep the conlraciual relationships of Tech
Mahindra Limited with s suppliers, licansors, licensees, cusltomers, conlractors, end
subconiractors confideniial, including the names, addresses, or special reguirements of Tech
Mahindra Limided's customers. This Section 4 iz infended to apply to all materials, which | may
compile, as well as to all materials fumished o me by anyone else In connection with my

employment.

a. Because it may not be clear to Associate which information i Confidential  Inicemation, in onder
io minimize ihe  possibilly of inadvertent disclosure, Associale agrees 1o consull wilh Tech
Mahindra Limited before making any disciosure of information covered by this Agreemeant.

I A
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b. Associate may disclose informalion i such disclosure I3 directly pursuant to a valid and
existing order of 8 courd, or A governmental body or agency, wilthin India;  provided,
however, that prior fo such disclosure, the Associate (i) nobfies Tech Mahindra Limited in
writing of the prospeciive order, or proceeding giving rise o such order, and (i} Tech
Mahindra Limited has had the oppoarienity 1o prevent or limit such disclosure.

¢ In the event of a breach or lhreatenad breach of this Seclon 4 by Associate;, Tech
Mahindra Limiled shall ba enlitled, In addition to all other remedies olherwise avallable 1o Tech
Mahindra Limited to and Associale hereby consents to the issuance thersol forhwilh in any
courl of competent jurisdiction without proof  of specific  camages. Associate  waives
any reqguirement for a bond in connection with any lemporary oF pendenis like injunclive refiel,

d. In the event that Tech Mahindra Limited shall enforce any parl of this Agreement through legal
proceadings and obtains any judgment or order in such procesedings, Associale agrees to pay to
Tech Mahindra Limited any cosls and attomeys’ fees reasonably incumed by Tech Mahindra
Limiled in connection wilh obtaining swch judgmeant or order,

If any court should hold any part of the covenants set forth herein 10 be unreasomable, or clherwise
unenforceable, the parties expressily agree thal the covenants sel forlh herein shall be enforced
to the extent that would otherwize be deemed reasonabie or enforceable. In the event of any breach
by Associate, the Non-Compete Pariod shall be extended on a per diem basis for the perod
that Assoclate is in breach

3. Dwnership of Work Product: Tech Mahindra Limited shall be the sole owner of afl of my work
product, For this pupose, “work  product® means all inventions, Improvements, discoveries,
documentation, programming and technology (including all associated infellectual property rights)
thal | may create (alone or wilh others, al work or elsewhere, during or afier the normmal
workday) relating to the work | do, the business of Tech Mahindra Limited or anmy research or
development conducted by Tech Mahindra Limited | agree to assign, disclose and deliver 1o Tech
Mahindra Limited as Tech Mahindra Limited’s property, all right and evidence | mway have or
acguire with respect to any and all work product, and | agree to take such further aclions and
sign such furher instruments as Tech Mahindra Limited may requesi from time to time to
profect and defend s cwnership of any and all work product. | understand that  disclosure of my
suggestions and ideas is encouraged.

ot 3 (s etition: Background. Tech Mahandra Limited expects
to In'm'al nuﬂsldarahla hm&. afﬁ:rrt a-nd l:apllal In enhancing the value and desiability of my skilks.
Both this invesimen! and my compansalion reflect Tech Mahindra Limited's expectation of recaiving
a considerable relum fram the exclusive use of my services and know-how in the fulure, fres from
any damger (hat Tech Mahindra Limited's customers or competilors may allempl 0 cauze me
to leave Tech Mahindra Limited and wrongfully gain the benefit of Tech Mahindra Limied's investment,
The partial restraint set forth In this Section 6 does nol, and cannol. provide complete protection
for Tech Mahindra Limited's investment, development efforts, product, sirategy. proprielary and
Configential Information, bul Tech Mahindra Limited believes that in combination with the ociher

provisions of this Agreemenl, i1 is the moslt fair and reasonable measwre o protect Tech
Mahindra Limited's interest, giving due regard to both my interesis and the interests of Tech
Mahindra Limited .

| huml:l[.' covanard and agree 85 & part of and ancillary to l;ﬂ. Agjragmen|
‘I"- | __]-""
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that for the period of 12 months following the termination of my employment with Tech Mahindra
Limited (imespective of the reason for or such termination),

@) Iwill not solicit, or attempl o solicil, or causa any thind party to solicil, directly or indirectly, any
customer of Tech Mahindra Limited for the purpose of selling or licensing products or services that
are then competiive wilh Ihe products and services that are then available 1o that
cusiomer from Tech Mahindra Limited provided, howewer, thal this restricfion shall apply cnly (o
cusiomers of Tech Mahindra Limited with whom | aclually have materal contacl (meaning direct
interaction, such as ihrough sales calis, preseniations or other business dealings) in the
course of performing my employment duties for Tech Mahindra Limited within the 12 months
period preceding the dale my employmant with Tech Mahindra Limiled ends. It is understood
that this resiriction is necessary (o avoid possible compromise of Confidential |nformation
and business inlerest;

B) | will noi {1} seek or obtain employment of any kind by any means, direclly or indirecily, as elther
associale, agent or consultant, with any customer of Tech Mahindra Limied's for which | am
providing services on behall of Tech Mahindra Limited that are competitive with the products and
services available to the client from Tech Mahindra Limiled provided however, that this resiriclion
shall apply only o employment to perform the same or substantially ssmilar services thal | am
parforming for the client as & Tech Mahindra Limited associate; or (2) induce or sollcll any associals
of Tech Mahindra Limiled o seek or obtain such employment with a cusiomer of Tech Mahindra
Limited This restriction applies to my acceptance of any employment by a customer through general
adverising or third parly recruitmsenl;

| accapl and agres thal the above covenants (a) and (b) are reasonable restriclions impased with an
objactive o protect Tech Mahindra Limiled's legitimate business inleresis and proprietary and
confidential information, Gran the compensalion and bensfits provided o me, | agres (hal the
rasiriction as to lme and scope contained herein are reasonable and necessary to protect Tech
Mahindra Limited’s business inferesis and proprietary information. | have sufficent skills 1o find
altlernative, commensurale employment thal would not violate the terms of this underiaking, |
acknowledge that adherence to this underiaking shadl nol deprive me of the abillty 1o eam & living or
support my dependents,

; ign: | understand and acknowledge
'cl'latﬂ'lﬂ wa;m mmpumaﬂm banal’rls lmmng and a::panerm that Tech Mahindra Limited provides
to me shall be full and sufficient consideration for the promises conl@ined in this Agresment |
have not been promised, and shall not claim, any addiional or special payment or complance
with the covenants and agreemeants harein

9. Damages and Remedies: | acknowledge and agree thal if violale this Agreement, Tech Mahindra
Limited may take legal action against me as follows: (1) Tech Mahindra Limited may take lagal action
in the court specified balow in Section 13 for the liguidaled damages specified in Section 6 above
and [2) a violation of this Agreement is kely o cause severs and imeparable Cause mjury o the
business, good will, client relations and proprietary information of Tech Mahindra Limited., an injury
that s nol adequataly compensable by money damages alons. Accordingly, in the event of a breach (or
threatened of aftempied breach) of his Agresment, Tech Mahindra Limited, shall, in
addibon o any olher ghis and mmedes, be anliled o immediale, approprigle injunctive
ralief, or a decrss of specific performance of this Agresment, without the necessity of
ﬂ'lpdn-; any irmeparable injury or special damages, in any courl of compatent jurisdiction.
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10. Severability: Each dause and provision of this Agresmen is severable from he coniract and I cne
provision is declared invalid, the remaining provisions shall neverthalass remain in full force and effect,
Furiher, the invalid provision or part shall remain enforceable 1o the extent permittes by law.

11. Enlire Agregment’ This Agreemeni reflecis the full and complate agreement batwean mysall and Tach
Mahindra Limiled on fhe subjects covered herein and supersedes and replaces all prior
negoliations or agreements, whether written or oral, This Agreement shall only be modified, allered or
replaced by a subsequent writing, signed by mysell and an authonzed officer of Tech Mahindra Lemited

12. Binding Effect: This Agreemeni shall nure 1o the benefit of, and be binding wpon, my heirs,
exgcutors, adminisirators and personal representatives as wall as the subssdianes and affilisles of Tech
Mahindra Limited (logether with their successors and assigns).

13, Choice of Law: This Agresment will be govermned and controfled in all respecis by the laws of India.

14. Cholce of Forum: The parties submil to the jursdiction and venue of India with respect to any
action arsing, directly or indirectly, out of this Agreement or the performance or breach of this
Agreement. The paries stpulae thal the wenues refemenced in this Agreemean] ane comeanienl

Iri Wi avenl of any violation of the terme of this clause, | agres that | shall be liable 1o Tech Mahindra
Limited for liquidated damages in the amount of the gross salary eamed by me during he preceding one
year from the dale of such breach, | acknowledge and agree thal said amounl constitules guidaled
damages and nol & penaily, and that the& amount is a reasonable and fair estimate of the actual damages
that Tech Mahindra Limited would incur upon swuch breach,

Following the expiration of the one yéear period described hersdn, | shall conlinee to be obligated
under the Covenant Againsi Disclosure in Section 4 80 long as such Confidential Information remains
proprietary or protectable as confidential or irade secret Information

Executed this day of . 20

For and on Bahall Of
Tach Mahindra Limited

2 ol

Krishna Ramaswami
Head - Resource Management Group

Sugnature

(Raghavi Jyothi Baruku)

e -
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ANNEXURE - | - ACKNOWLEDGMENT

This acknowiedgment shall be aftached to and considered part of the amployment agreement executad this
dale by and between Tech Mahindra Ltd "Company” and the Ms. Raghavi Jyothi Baruku "Employes”.

The Employee recognizes, understands and specifically agrees to the restrictive covenanl contained in the
foregoing agresemeant. Tha Employes lurther acknowbsdges thal said restriclive covenant and he lamibonal
limitations sel forth thearein s reasonable.

| understand that my employment wilh the Company is absolulely conditioned wpon execulion of this
Acknowledgment and agreement. | have fully read, understopd and agree to be bound by ihe altached
agreament and this Acknowledgment. |, Raghavl Jyothl Baruku hereby further acknowledge and confirm that
I have réad and undersiood the foregoing agreament. | understand (hat | have he nghl and the me o have this
agreament reviewed by Advocale of my chaice bul has declined o do so.

IN WITNESS WHEREQOF, and intending o be legally bound hareby, the Employee has set his or her hand an

this __day of ____ [monih), —___ [year), and hereby acknowledges, understands and sgrees o the
ahove,

[ Mama & Signaturs 1

Witness! MNotary Pulalic:

[ o ;
'I,EH‘ - Yo odl

Y
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Annexure - J - INDEMNITY BOND WITH SURETY

This Indemnity is made and execuled at <<Joining Location>> on this << Joining Date>> day of =< Joining
Month>> << Joining Year>> by Mr /Ms. Mrs. << Name >> age <<Age>> S/o Mr. <<Father's Name>> &
permanent residerd of <<Address>> “hereinafter called “Employes” which expression shall, unless
repugrant io the context or meaning thereal, mean and include his heirs, legal representatives, administrators,
execulors and assigns] the party of the first par

AND

kir, =<Mame of Surety>> age =<Age>> S/o Mr.<< Father's Name of Surety>> a parmansni resident of <=
Burety Address>> [hereinafier caBed “Surety” which expression shall, unless repugnant to the contest or
meaning thereol, mean and include his heirs, legal representatives, adminstrators, executors and assigns] the
party of the second par,

IN FAVOUR OF Tech Mahindra Limited, a company incorporatied under the Companies Act, 1856 and hawing
its Corporate Office at Info city, Hitech City Layoul Madhapur, Hyderabad 500081, India [hereinafier called
"Tech Mahindra™ which expression shall, unless repugnant o the context or meaming thereof, mean and
include its succassors-in-interest and permitled assigns]

WHEREAS ihe Employes has been selected for appontmant as in
the Band in the service of Tech Mahindra.

AND WHEREAS an Offer of Appointment containing the ferms and condiions of the appointments has
already been issued 1o the Employee vide lefter No dated
of Tech Mahindra.

AND WHEREAS the acceplance of the terms and condibons of the appointment has aiready been
commuinicated to Tech Mahindra on by the employes.

AND WHEREAS one of the terms and conditions of the appaintment is that the Employes shall undergo an
initial training programme called Eniry Level Integrated Training and Enablament (hereinafier referred as ELITE)
which may also include the project speciic training's and would be subsaguenily placed on assagnments. relating
to various projecis of Tech-Mahindra, The Employesa shall serve Tech Mahindra for & minimum perod of twenty
four [24) months from the date of joining of the Employes and execule an indemnity with suraty in favour of Tech
Mahindra.

. N
& .
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HOW THIS INDENTURE WITNESSETH as under:

1.

In compliance of the aforesaid condition in Offer of Apposntment subjeci to which Tech Mahindra has
agreed to give appointment to the Employes, (e Employes hereby underlakes to undergo the Infkal
Training Programme as provided by Tech Mahindra wiihoul any interruption whalscewer and serse Tech
Mahindra, on its vanous projects al any iocation, in india or abroad, for @ minimum period of twenty four
{24) maonths from the date of joining

The Employes hereby underiakes o devole hisfher full time and attention o the business of Tech
Mahindra with due care, skill and diligence. This Employes further undertakes 1o use hisher besl effons
in the perdformance of hisher duliss and responsibiliies and abide by the nées and reguistions of Tech
Mahindra,

The Employes hereby undardakes o honor the commilmeni made by Tech Mahindra o its customern's for
completion of any projacts and further undertakes not to abandon any project bafore its complation.

The party af the Second Par L& agrees to siand as
Suraly for the due performance of the obligation of the Employes under this agresment of indemnity.
In case of breach of the terms of this indemnity by the Employee and fallure fo indemnify Tech
Mahindra, the Surety shall be jointly and severally lable o pay the alocresaid amound of INR 100,000/-

One lakh only) o Tech Mahindra with an nlerest atl the @te as specified herein balow,
immedialely on demand.

The Employes further agrees and undertakes that in case, he/she commits breach of the above
conditions and resigns from or leaves/abandons the service andior neglects in performance of the
duty assigned to him/her leading to termination of his‘her service as per rules/regulations, by Tech
Mahindra, ha/she shall pay an amount of INR 100,000 (Rupees One lakh only) with the interest
thereon & 15% per annum from the date of breach of the above il the payment therecl, as
liguidated damages/cost of training including on the job training, the expenses which Tech
Mahindra has incurred/may have to incur in recruiting another employes in hisfher place, and also
on account of business loss sufferedito be suffered by Tech Mahindra during intervening period.
The employes and surely agree that assesement of liquidated damages as assessad as INR 100,000
(Rupses Ona lakh only) are reasonable, which they both agree to pay jointly and severally, on
demand made by Tech Mahindra.

Motwithstanding amylhing coniained herein above, furnishing of this indamnity will nol create any right in
favour of the Employee fo continue in the service of Tech Mahlndra for the aforesald term of  twenty four
(24) months, and Tech Mahindra shall atways have the right 1o lake aporoprizle action ageinst the
Employee as per lerms of the appoiniment latter and/or the rules and reguiations of Tech Mahindra as
applicable, in case of commission of any misconduct by the Employee.

The amount specified abowe shall constitule a debl owing to Tech Mahindra and shall be recoverable from

iha Employes and the Suraly joinfly and seyverally wilh interest thereon al the rale specified above il the
payment themsol,  ~

e

i"'\._! 1. \ [
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IN WITNESS whereof, the EMPLOYEE & the SURETY have put their signatures in the presence of the
wilngsses

Signed and delivered by the Pary of the firsl par Le. the Employes having read and understood the
conlentsderms of this Indemnity Bond

Mame of First Part; Sig:

Signed and delivered by the Pary of the second par e the Surely having read: and understood the

contenisferms of this Indemnity Bond
Hame of Surety; Sig:
5/ by:-
1. WITNESS:
(Name)

MAME & ADDRESS

2 WITHNESS:

{Name)

MAME & ADDRESS
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Ref: 8263221 9438TVELTP 26-AUG-2021

Ms. Raghavi Jyothi Baruku
Visakhapatnam (Ap) - 530012
Mobile: BOT4297376

Subject: Offer of Appointment
Daar Ms. Raghavi Jyothi Baruku
Il i% our pleasure o welcoms you o Tech Mahindra Limited,

1. With reference o our discussions, we are plegsed o offer you an appointment in ouwr organization as
Associale Software Engineer al Band U’ and Sub Band "U1" under ELTP Schaema

2. You will be on probation for a period of 3 months from the date of joining the Company during which you
will b on training. The raining program called "Entry Level Integrated Training and Enablemant”(ELITE)
will include classroom iraining as well as on-the-job iraining. In case your performance s nol found
sabisfactory during the perod of probation, the Company may choosa to terminale your services with
immediate effed withoul senang written notice or pay in lieu of notice.

3. Unless informed In writing of the exension of your probation perod, for whalsoever resson's, your
employment with the Company will stand automalically confimed upon successful completion of probation
period including successful completion of tha ELITE program and satisfaciory parformancs on the job,

4. Your remunaration while on probation has been datailed in Annexure A Upon confirmation, your “Annual

Tolal Cash Compensalion” will be Indian Rupees 3.25,000 [Rupees Three Lac Twenly Five Thousand
Only). Please refer Annexure B for details on the compensation and stalulory deductons.

& Your remuneralion packege s siriclly confidential babwesn you and the Company and should nol be
discussad with anyona nof divulged to anyons in any manner whatsoever.

6. This offer s valid subject to your full#ing the following:-

s The academic criteria of minimum aggregate of 50% or as communicated o you al the tme of inlervew,
« Masting the set eligibility criteria at the end of your academic course

» Mesting efigibility criteria for any Company organizad training imparied pror to your date of joining and
» Submission of all necessary legal documentation periaining 1o your employment
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You are required o sign 8 service bond (Draft at Annexure J) with our organization for a sum of Indian
Rupees 1,00,000/- (Rupees One Lakh Only). As per the bond you will be required io serve the Company
for @ minimum pericd of 2 years from the date of your joining. In case yvou fall 1o submit the service bond an
the date of joining or such ofher exiended timeline informed to you. the Company reserves the right to
terminate your employment by gving a seven days’ wnitten natice to you, In case you are not posted at your
home lown, you are entitied to a one-time seftiement allowance not exceeding INR15,000/- (Rupees
Fifteen Thousand Only) towards ravel & movement of baggage, Initial hotel accommodation and deposit
for residential accommodation at the place of nitial Faining and subsequent postng on production of
redevant receipls / lease agresment. The Company shall recover the reseiilement allowance In case of
cessalion of service within 2 year from date of joining, Subsequent to your initial training if you are posted
outside your training location you are efigible to daim the travel expenses only as per the travel palicy of the
Company,

Your employment with us will be governed by lerms and conditions as specified in Annexure C.

You are required o [oin on 31-AUG-2021 3l the address menboned in the balow Paragraph for training.
This Offer stands wilhdrawn thereafter, unless the dale is extended and communicated fo you In writing,
The location al posting would be communicated 1o you upon successful completion of training

You are requested 1o repor to Parminder Kaur al 5:00 AM o completa the joining formaliies at TECH
MAHINDRA LTD, TMLW, PLOT NO. 22 - 25 & 27 TO 34, HITECH CITY LAYOUT, MADHAPUR, RANGA
REDDY DISTT, TELANGAMA 500081, Al the time of joining, you are expected 1o carry orginats of the
docurnents as per Annexure D and to submit the copies of the same o the HR Team.

Please note thal this Offer is subject 1o vour background check repor belrg found without any discrepancy
aither at the time of reporting/joining or thereafler depending upan our receipl of the background check
report from the agency

Kindhy confirm your acceplance of this offer of appointment to campusjoiningi@techmahindra.com by 34-
AUG-2021,

For Tech Mahindra Limited

"_r;_. = Il""'""

e

Krishna Ramaswami
Head - Resource Management Group

Engl: Annexure-A & B{Salary Structure, Annexure-C important [ Indicalve Terms & Conddions of
Employment, Annexure-D Check List of Documents, Annexure-E Confidentiality Agreement, Annexure-F
Medical Sell Declaration, Annexure G Inteliectual propery Assignment, Annexure-H 7 General Covenani
Annaxurs -Irl Acknowledgemeant, Annexure J Indemnity bond

i I
Signature; il
Hmaﬁ.iycﬂ\iﬂu_:ﬂi.ku v AL 1
i 1 o bl b &
| L F et T IR T
" il JE— - —




Bincts Mofuinibrg | peeSess
brfn offy. Hichaxh g |
Bl ctheapur, e alian 0081 bwlis

T Tl =0 & 3 383
ech Rty
B _Fenifaubka cini
. farneCE e T hmahineg 3. oom
I n ra Hegralersd OMicn
Bastrrmpy fashiing Apose B

Meliarmice SDDMTT vl
CIM LS rOanH TGP L s 0 TT0

ANNEXURE - A
NAME Ms Raghavi Jyothl Baruku
TITLE Associate Software Engineer
BAND u1
LOCATION HYDERABAD
Par Annum
COMPONENTS (AR figures in INR)
BASIC (@30% OF TOTAL FIXED PAY) 67541
HRA (@50% OF BASIC) 3
BONUS | STATUTORY BONUS 24000
EMPLOYER'S CONTRIBUTION TO PROVIDENT FUND (@12% OF BASIC PAY) 2105
FLEXIBLE COMPONENTS OF TFP a1718
TOTAL FIXED PAY...erameriasrianrans ia) 225135
TOTAL VARIABLE PAY (TVP)......... 8) 25015
ADDITIONAL BENEFITS.........oeoeeeee (<) 2850
GRATUITY 3249
INSURANCE PREMIUMS {lowards GTLI, GMIP AND GPAI) 6601
TOTAL COST TO COMPANY.............. (D) = (A) + (B) + (C) 260000

1. Salany; Your salary will be paid monthly through bank transfer on the last day of the month, for which you
would be required o open a Bank Afc with any of the Company specified Bankfs. Disbursemant of Salary is
subject to your regular attendance, submission and updation of Permanent Account Mumbar (PAN]) detalls
in the Company’s records

2. Flexible Benefit Plan (as applicable); . You are eligible to choose a combination of the Componenis as
mentioned below, subject to the individual maximum lmits as mentioned against each of them, balance i
any shall be paid as 1exable amount under Additional Personal Pay,

Component Max Limit |
Leave Travel Assistance 12000 |
Meal Card 28400 |

{Contd...)
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ANNEXURE A (Contd...)

3. Additional Benefits: Associates shall be eligible for balow mentioned benefits:

a) Group Term Life Insurance (GTLI) Coverage: You would ba elgible to be covered under the Group
Term Life Insurance Cover, providing Life Insurance Coverage to the assooiales by paying a lump
sum benafil of INR 20 lakh 1o the benaficiary on the unforiunate dealh of the associate

b} Group Medical Coverage Plan (GMIP) You would also be enrplled under the existing Medical
Insurance schame of the Company wilh a cover of INR 3 lakh (fioating cover) applicable 1o Salf,
Spouse, 2 children & 2 parents. Cosl of coverage of parents (if opled for) will be bome by you. Il
enrolments of parents is nol opled for, the applicable cover (for self only OR selfl +spouse+up to 2
children) will be INR 2 lakh.

c] Group Personal Accident Insurance [GPAI) Coverage: You would be enmiled under the
Company's GPAI schema with a cover of up 1o INR 5 lakh payable in case of permanant disablemeant
arsing out of any unforfunale event of an accident,

4. Deductions:

g} The Company shall make any deductions from the salary, as I may be staled n the respective
policies from time o time. For example, deductions fowards Company provided transpor, non-
adherence as par disciplinary policies atc.

b} Statutory Deductions: Tech Mahindra Limiled shall make necessany stalutony deductions from your
gross salary and  directly pay on your behalf o the concerned authorities. In the instances whene the
Company is nol under an obligation o make these deductions, you will agree Io make such payments
to the concemed authonties. And also, you shall, upon requesi by Tech Mahindra, provide
documents/proods of such payments.

Notes:

1. Bonus / Statutory Bonus, Il applicable as per The Payment of Bonus Act, 1985, shall be paid in 12
agual monthly Instalments in advance

2, For purpose of contrbution to PF, Gratuity, Superannuation, il any, and encashmeant of leave, nolice
pariod atc., computations will be on Basic Pay,

3. Tolal Variable Pay [TVP) amount mentioned B maximum amount based on 100% perlormance; Final
payoul of TVP will be as per Vanable Pay Policy applcable for the Finandal Year and aciual
performance. In addition to above, Associales camying Individual Revenus Targets (Sales,
Reiationzhip Management etc. ) will be covered by the 'Performance Bonus Policy' or "Sales Incentive
Policy’, as apphcabie

4. Pleasa nole that the salary struclure of The Company may be altered/modified al any time withoul
any pror noboe and your remuneralion and olher ierms may accordingly be altersd! modified from
fime to tme. Further salary, allowances and all other paymenisbenafits will be governed by Tha
Company's rules as well as statulory provisions in force from Gme to time and subject 1o deduclion of
appropriale laxes at source.

5. Graluity shall apply as per the Payment of Gratuity Act 1972

For Tech Mahindra Limited,

et s fars
Krishna Ramaswami gepon
Head - Resource Group
cBr = ) e aige )
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ANNEXURE - B
MAME Ms Raghavi Jyothl Baruku
TITLE Associate Software Engineer
BAND u1
LOCATION HYDERABAD
Fer Annum
COMFONENTS (A figures in INR)
BASIC (@30% OF TOTAL FIXED PAY) 84865
HRA {§:50% OF BASIC) 42433
BOMNUS / STATUTORY BOMUS 24000
EMPLOYER'S CONTRIBUTION TO PROVIDENT FUND (§012% OF BASIC PAY) 10184
FLEXIBLE COMPONENTS OF TFP 121402
TOTAL FIXED PAY (&) 282884
TOTAL VARIABLE PAY [TVP).......... (B 31432
ADDITIONAL BENEFITS.......cooimminnns {#] 10684
GRATUITY 4083
INSURANCE PREMIUMS (towards GTLI, GMIP AND GPAI) BB
TOTAL COST TO COMPANY.............. (D)= (A) + (B) # (C) 325000

1. Sglary: Your salany will be paid monithly through bank transfer on the last day of the month, for which you
wollld be required to open a Bank Alc with any of the Company specified Bank/s. Disbursement of Salary is
sublect lo your regular attendance, submission and updation of Permanent Account Mumbser (PAN) details
ir the Company's records.

- ¥ sl - le): You are eligibde to choose a comhination of the Components as
mml}urrud bﬂlnw. sub,rac-l !,u lhe mdhnduai maxmium limils as mentioned againsl each of them, balance if
any shall be paid as taxable amount under Addstional Personal Pay

— _cumpumnt Max Limit
Leave Travel Assistance 12000
M Card foai
(Contd...}
|
) o
SO g ¥ |
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ANNEXURE B{Contd...)
3. Additional Benefits: Associates shall be eligible for below mentioned benefits:

a)

b)

c)

Group Term Life Insurance (GTLI) Coverage: You would be eligibie to be coverad under the Group
Term Life Insurance Cover, providing Life Insurance Coverage o the associales by paying a lump
sum benefit of INR 20 lakh 1o tha benaficiary on the unforlunate death of the associale

Group Medical Coverage Plan (GMIP): You would also be enrolled under the existing Medical
Insurance schame of the Company with a cover of INR 3 lakh (lloating cover) applicable 1o Self,
Spouse, 2 children & 2 parenis. Cost of coverage of parents (if opted for) will be borme by you. If
anfolmants of parents is not opted for, the applicable cover (for sell only OR 8l + spouse + up lo 2
children) will b= INR 2 lakh.

Group Personal Accident Insurance (GPAI) Coverage: You would be enmlled under the
Company's GPAI scheme with a cover of up to INR 5 lakh payable in case of permanant dizablemen
arsing out of any unforunale event of an accidant.

4. Deductions:

&)

b}

The Company shall make any deductions from the salary, 25 it may be stated i the respective
policies from Bme fo time For example, deductions towards Comparny provided transport, non-
adherence as per discplinary policies ac,

Statutory Deductions: Tech Mahindra Limiled shall make necessary statutory deductions from your
gross salary and  directly pay on your behall to the concemed authorifies. In the instances where the
Company Is not under an obligation o make these deductions, you will agree o make such payments
to the concemed authorlies. And aiso, you shall, upon request by Tech Mahindra, prowvide
documentsprools of such paymenis,

MNotes:

2.

3,

5

Bonus / Statutory Bonus, if applicable as per The Payment of Bonus Act, 1965, shall be pald n 12
agual monthly instalments in advancs

For purpose of contribution to PF, Graluity, Superannuation, i any, and encashment of leave, nofice
pariod alc,, computations will be on Basic Pay.

Todal Vanable Pay [TWVP)] amount mentioned s maxsmum amodnt based an 100% performance; Final
payoul of TVP will be as per Varable Pay Policy applicable for the Financial Year and actual
performance. In addibon to above, Assooates camying Individual Revenue Targels (Sabes,
Relationship Management eic.) will be covered by the 'Performance Bonus Policy’ or "Sales Incentive
Policy', as applicable,

Fiease nole that the salary struciure of The Company may be afleredimodified al any time without
ary prior nothes and your remunecation and olbar lerms may accordingly be altered! modified from
time to tme. Furher salary, allowances and all ofher payments/banafils will be govemed by The
Company's rules as wall as statutory provisions in force from time to time and subject o deduction of
appropriaie taxes al source.

Gratuity shall apply as per the ‘Fayment of Gratuity Act 1972

Far Tech Mahindra Limited

Rt
Krishna Ramaswami
Head - Resource Manag Group 2 8
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Terms and Conditions

(a) Code of Conduct,

During the perod of your employment, you will work honestly, faithfully, diligently and efficiently for the
growth of The Company

{b) Secrecy

(e}

(d]

Page 7 of 26 uf : -
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You are expected o maintain utmosl secrecy with regard o the affairs of The Company and shall keep
confidential any information, whedhar wallen or oral, which relates o intemal condrols, computer or data
processmy programs, algorithms, elecironic dala processing applications, routines, subroutines, techniques
or sysiems, or information conceming the busingss or financial affairs and methods of operation or
proposed methods of operation, accounts, transactions, proposed transactions, security procedures, rade
secrels, know-how, or inventions ol Tech Mahindra Limited or s Affiliate, or any clienl, agent. confracior o
veendor, You shall nol disclose the idenlilles and other related information of any of its clients.
Breach of this provision shall be treated as a gross violation of the terms herein and your services are lizble
o be lerminated.

Conflict of Interest

¥our pogition with The Company calls for whole ime employment and you will devole yoursel! exclusiely to
the business of The Company, You will nol take up any other work for remuneration (part time or clhensise)
or Wwork on advisory capacily or be Inerested directly or indirectly (excepl as sharsholder or debeniure
holder) in anmy other rade of business, durling your employment with The Company, withoul wrillen
permission from The Company. Confraveniion of this will lead o lermination of your services from The
Company without any notice, with or wilhoul any liability on the part of The Compary for payment of any
compensation in lieu of such notice as per the procedure mantioned in Seclion 3

Nen-Solicitation { Non-Compets

¥You acknowiledge thal vou have signed Covenant against Disclosure and Covenant Mol to Compete™on-
Sodicitation ("Covenant"), which is Incorporated inio this Agreement by reference and |s made a part of this
Agreement and thal it constitutes an integral par of the erms of your employment. In the Covenanl, you
have agreed thal for a pericd of twelve months Tollowing termination of your employment for any reason
whalsoever vou also confirm and agrea hat these resinclions ane reasonable and are legiimately reguired
1o protect the business interest of the Tech Makindra Lid

1} You will nol soficit business andior sefl services/products or bulld business relationshsp with customears,
you were directly of indirectly mvalved with, during your tenure in Tech Mahindra Lid

i) You will not inlerfere with its business refations, including but not fEmited io soliciting or providing
services to any of Tech Mahindra's clenls (excepl as directed by Tech Mahindra Lid), direclly or
indérectly,

iy You will not be employed by a cliend af Tech Mahindra Ltd for which you performed services whila
employed by Tech Mahindra,

iv} You will not solicit or induce Tech Mahindra Ltd associates to join a dlient or io compete with Tech
hahendra Ltd.

¥] You underiake not to soficit or induce or endaavor 1o solicit or induce any consuliant, supplier or service
provider to cease to deal with the Company and shall not interfere in any way wil an'fw

-~ between a consultant, a supplier or a service provider.and the Company N
it
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vmmmmmmmmmmwﬁw the furtherance of it mbarests. Ay
engagement in addiional activiies for remuneration or any direcl or indirecl participation in olber
enterprises of any kind requires the prios writlen consent of The Company. The Company's consent shall
not be required for ordinary scguisitions of shares or ofher parBcpation for investment purposes,
Mambership in the board of directors ar supenisory board of other enterprises shall be subject to The
Company's prior written consant. Any publications and lectures by you on iopics relaling to Tha Company’s
business or interesis shall be subject to The Company’s prior wrillen consanl

¥You agres, o not accepl of demand loans, rewards or other benefts, or promises thereal, from The
Company’s clients or olher persons with whom the Associate has official or business conlacts in the conlest
of the Associate’s activities lor The Company, without The Company's prior written consenl

You hereby covenant and undertake hat you will;

« nol engage in any actions that are, or could be seen Io be, bribery of foreign public officials as
describad in the DECD Convention on Combating Bribery of Foreign Public Officials in Inlamational
Business Transactions, the Forelgn Comupt Practioes Act of the Uniled Siales of Amesica (ihe "FCPA"),
the Anfi-Terrofism, Crime and Security A 2001 and Bribery Acl. 2010 of the United Kingdom of Great
Britain and Morihem ireland; and

= comply with all United Kingdom, Unfled States, German and other Applicable Law prohibiting bribery
and in dodng 5o will provide nothing of value to any govermment official.

« not direcily or indirectly offer or have offered or give or given or agres or agread (o give or given o any
person any gift. sucoess fee. rebale or consideration of any kind whalsosver including speed or
facilitation money or indulge in any acthvity as an inducement or reward for influencing or camying oul
any ad and specifically in relateon to any business opportunsly or a customer inclsding for the purposes
of collection or for showing any lavour or disfavour o any person or persons in relation to swch
performance

Confidentiality / Non-Disclosure

You must return o The Company, upon nequest, and in any evand, upon lemunalon of your employmant, all
documenis and tangible items which belong to The Comparny or which refer 1o any confidential information
and which are in your possession or under your control.

ij You must, if requasied by The Compary, delele sl confdental information from any reusable matenal
and destroy all other documents and langible iams whach contain or refer o any confidential
information and which are in your possesssan o under your control,

iy A software, systems, ideas, concepls, designs, documentation of any other malerial produced by you,
during the period of your assignment to the Tech Mahindra will aither be Intelbectual Property of the
Tech Mahindra or that of s cusiomers. You will nol have any rights to such matenal as described
above,

Yiou shall execule | sign the Confidentiality Agresment as and when reguired by Tech Mahmdra Limited or
the Client.

Mandatory Period of Service
In consideration of impartation of training, you shall work in the Company ai least m&m&ﬂﬁnwpmud
as mentioned below, | "QE 1]
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Dwring such perod of training {wmnmmjmmmwmmmmm-m

E?'urnmmﬁthﬁwurm.mﬂﬂl leave, abandon or resign from the services of the
¥.

Iri Ehe dnven of:

i} Yoursell leaving, abandoning or resigning from the senvices of the Company
Cr
i} Your services being lerminated by the Company for nonperformance, breach of amy of the lerms &
conditions of your senvice or for any other reason whalsosver,

During the above-mentioned pericd of training of 24 (twenty four) months of mandalory peniod of sarvice
from the dale of vour joining, you shall be lable to follow the terms and conditions menboned in the
Indemnity Bond. You are required to execute the Indemnity Bond on INR 500 (Rupees Five Hundred)
Stamp Paper and submil the sama at the time of joining,

2. Assignmenis/TransferDeputation
On  completon of your fraining penod, The Company meserves e rghl o send you on
training/deputation/secondmentiransfer/assignments to sisler companies, associasls companies, clienis’
locations o third parlies whather in India or abroad, In such case, the terms and conditions of service
applicable 1o the new assignmant will govam you.

¥ou shall, only ai the reguest of The Company, enter inio a direct agresment or underalong with any
cusiomer o whom you may be assigned’secondedideputed accepling restriclions: as such cuslomer may
reasonably require for the protection of its legitimale interesis

3. Termination of Employment

i} Training Period: During the iniial fraining perdod as mentioned in Offer lefier, your performance would

be closely monitored and il your perdormanca s nol as per the prescrhbed critera, the Company
reserves the righl to lerminate your sendices withoul notice.

i}y Efbher party can terminale this employment by serving a notice of 80 days on the other. The Company
may &l ils absolule discretion make a payment representing salary (basic) n led of nobice of
termination. However, for causs like misconduct, gross negligence, willful msubordinaton  or
disobedience, misbehavior or non-performance, Tech Mahindra Limited may lemminate your services
with immediate nolice. The Company shall hava the right to place you under suspension on subsisience
allowance and benefits as applicable pending any investigalion into polential dishonesty, gross
misconduct, misapproprialion, gross negligence, frawd or other circumslances, which expressly
provides for termination of your employment which if proved, would entiie The Company (o dismiss
YOUP SEMVICES SUmmmantty.

i} In the event of your senang on The Company a notice of termination of employment by submilling a
resignation lefter, your release will be governed by the relevant polickes in force al thal poind in Umse,

subject 1o salefaciory handing over of your dulles, responsibilities, Company documants, Company
assats, atc. o the rélevant parties.

i) In case of Associales who are governed by any olher service agreement(s) for serving a minimum

stipulaled penod, the associaie will need o mandaionly fulfill requirements of Clause Eﬂb:ngmﬂ:
applicable exit policy mumuummﬁwwmmdww
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Unauthorized absence or absence without permission from duty for a continuous period of 7 working

days would make you lose your lien on employment. In such case your employment shall automatically
come |5 an end withoul any nofice of terminaton,

You will be govemned by The Company's faid down Code of Conduct and if there is any breach of the
game of non-performance of contrachual obligation or the terms and condifions lald down in this
agreamenl, your service could be lerminaled as per the procedurs menfioned in Clause 3 harain
above. The Company further reserves the right 1o invoke other legal remedsas as il deems fil 1o protect
its legitimate inlerests.

vil] Reference check will be made from your previous employers and other references as may be deemed

appropriate. In case there is any adverse repori against vou which may be detrimental 1o the inlerests
of The Company o if the information fumished by you B nol true, The Company resarves the nght 1o
terminals your services as per the procedure mentioned in Clause 3 herein above on the grounds of
misrepresantation of facls.

wvili] In addilion o The Company’s righl to carry the above verifications, you shall fill in and sign the Criminal

(14}

Disclosure Dedaration Form; In the event you have been accused, charged andior comacted for any
criminal offence, at any time whether prior or subssquent o vour joining The Company, you shall make
full disclosure of the same and furmish all necessary documents in suppor thereal, In the event you
have baen accused, charged andior convicted far any criminal offence, your joining shall be subject to
spacifiic written confirmation froem The Company. Tha Company at its sole discretion reserves the right
to lerminate your emplovment a5 menlioned in Clause 3 of take appropriate disciplirarny acton against
you of revoke this Offer Letter, In the event of suppression of any facts, The Company shall be entitled
to take such other acfion al any tme as il may deam fil.

The Company resensas the dght 1o camy oul banned! ilegal drugs/narcolic subslance screening lests
on you at any poant of lime during your tenure. You understand and acknowledge that this is a
requiremeant and you have no objections whalsoever If such chedks, banned! illegal drugs/narcotic
substance screening tests and verifications are camied out by The Company or a third party agency
engaged by The Company. Ansing oul of such verification or check or otherwise, if it is detected that the
information furnished by you in your application i misstated or is unstated or document submitled by
you are nol correct or banned/ llegal drugsnarcotic subsiance screening tesls, resulls are posstive, The
Company shall, al is sole discretion be enliled to forthwith terminale your employment as per the
procedure mentioned in Clause 3 hergin above andlor revoke your appointment with The Company,
withaut further eferance in the matter.

4. Statement of Facts
fa) It musl ba specfically understood that this offer k5 made based on your proficiency on

Technical/Professional skills you have declared o possess as per the applicalion. and on the ability o
handle any assignmentfol independenily anywhers in India of overseas. In case, al a laler date, any
al your slatemenisiparticulars furmishad are found to be false or misleading, or your performance is nat
up 1o the mark or falis shor of the minimum standards set by The Company, The Company shall have
the right io lerminate your services forihwith without giving amy notice, notwithslanding any other lerme
and conditions shipulated heren
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{b} You confirm and represent that there exists no personal circumstances which are likely o affect your
liability to discharge your obfigations in the course of your employment. You further undertake 1o nofify,
your line manager and HR Manager immediately of any material change in personal circumstances that
may have impact on the status of your employment including, but nat limited 1o, criminal convictions
andlor cases pending, health issues, right to work n the coundry where work is (o be performed efo

5. Company Policies

You are reqguired to comply with all the polickes of the Company incheding bul not limiled to the Code of Elhécal
Business Conduct, e Prevention of Sexual Harassmen (POSH] and such olher policies, as communicated to the
associales of Tech Mafndra from fime fo fime. In case of any violation or failure o comply with such Company
Policy/policies, the Emploves shall be subjacted 1o the disciplinary action as per company policy, Thess policees
are available on Tech Mahindra's intranet. You are requested 1o visit the sile at frequent intervals to get all updates
! changes. By signing a copy of this letter, you are consanting that you will vislt the intranel site and get familiar
wilh Tech Mahindra's policies. Tech Mahindra reserves (he right to interprel, change, suspend or lemminate any of
its banefits, policy plans or programs in accordance wilh its needs from lmea 1o fime.

6. Personal Indebledness
Tech Mahindra Limiled shall nof be responsible for parsonal indebtedness or other labilibes inosred by wou,
during/prior o your employment with Tech Mahindra Limited You understand and accepl thal you shall have no
authonty o pledge the credit of Tech Makendra Limited to any person or entity without Tech Mahingra Limited's
price written authorization.

7. Restraints

Access to Information

Information iz avaitable on need o know basis tor specified groups, The nebtwork file sereer = segragated to afiow
individual seclors for projects and unils, Access o these are authorized through access prvileges approved by
unil Menlors or Projec] Menlors

Authorization
Cinly those authonzed by a specific power ol atiomey may sign legal documemnls, repressnting The
Company.

Smaoking
Wa owe and assure a smoke frea anvironmeant Tor cur Associales, Barming some areas, the enlire office
premises including conference rooms, labbies, s declared as "No-Smaking Zone”.

Passwords
Acoess to our network, development environment and MS-Exchange i through Individuals password. For
security reasons it is essential to maintain confdantiality of the same.

Unautherized Software
You shall not ingiall, download, copy and duplicate any unauthonzed of unlicensed software, programs,
games, attachments on to your computer systems,

Security is an imporiant aspect of our communication and office infrastructure.  We have secunly personnsl
% 7 —~deployed on all the floors who lake care of the sacurity. Those of you who wash to waork |ate or early hours: are
requesisd to produce their identity cards 1o the Security personnel on demand. If there is a need w
tha uquimnfsﬁtﬁasl:!p'ﬂ.ummtufﬂuum:ﬂ pmmlﬁﬁf::anymsrmnlrmaﬁsuduteﬂmllmtaﬂ%q
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from the securily staff afer thi authorization from your mentar.

The communicaBion security is maintained by controlling physical access to computer systems, disabling a8
worksiation floppy disk drives, and 8 Company-wide awareness aboutl the need for protection of intelleciusd
property and sensilive customer mvormabion, For some projects, The Company Uses sophesticaled cala
encryplion devices. Your work teble and storage space is lockable. Please ensure they are locked when
ursatiended. Duplicate keys are maintaned with Security, One can take a duplicate key afler skgning for i for
ofne's own oF leam member's table or siorage.

ta) Destroying Papers & Material
Any official communication, which is confidential in nature, shall be destroyed through paper shredder
after the purpoSe is served,

ib) Use of Company Resources

{i} You shall use The Company's resources only for official purposes as per the applicable Company
palicy

(i} The Company shall have the right lo access the files, folders and data stored in the official laptop
provided ta you by the Company and to keep track on individual user's activity and logs stored in
the official laptop. Further the Company may also monitor the emais and amasl ralfic in your official
mail id provided by the Company as measure 1o ensure compliance with Company's policies and
netwark security. You also aulhorize the Company represenialive o access all the dala and
information stored under your mail id during and after employment wilh e Company and fhis
access is provided under the applicable data privacy laws. You also exprassly waive any olbear
rights a5 may be avallable under the applicable Data Privacy laws against the Company for
providing such access,

Qverseas Service Agreement

Az The Company will be spending substantial amaournt of tme and money for your deputation / secondment
abroad, you may be required io sign a depulalion agreament with The Company and may also be reguired
to execute a Surely Bond on such terms, as The Company may deem approphiate. (This agreemseni will
consisl, ntar alia, of issues Bke (i) your commiiment 1o complete the project (i) your refuming 1o India after
complation of the project and serving The Company for a shpulated period)

Intellectual Property Rights

You agres o disclose any invention, development, process, plan, design, formula, speciicalion, program oF olfves
maller of work whalsoever [colleclively "the Inmventions™) created, developed or discovered by you, either alone or
in concert, in the course of your employment and the same shal be the absohule properly of The Company. Any
inteflectual Properly Rights and rights 1o inventions ariee ol of your activities: herewnder, or If cwnership rights
cannct be transferred under applicable law, any explofdation rights relating therelo, shall be transferred to The
Company in accordance with applicable law, You shall, a5 and when reguesied by The Company (al Company's
cosl and expensa), assisl The Company in perfacting the Infellecheal Propery Rights = any manner The
Cormpany deens fit

You snall execuleisign the intellectual Property Rights Assignment document as and when required by Tech
Mahindra Limited or thie Clhen,

Even thowgh The Company may depule you overseas for on-site wark or (o any other lugﬁl in India, the
jurisdiction conceming/any difpute arising out of your employment will be in the cousts.in Mumbai only.

2
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11. Retirement

1.

13

14,

15

Your senices with the Company will coma 1o an and immediataly upon your attaining the age of retirement
as per the then prevailing policy of the Company. For the purpose of determining this, the age recorded with
Tha Company shall be considered as final and conclusive,

Termination of employment may also be initiated aarlier by either party by senang prior writlen nolice on the
olher, as per he nolice pariod stipuiated in this letier,

General

The above larms and conditions including those in Annexure - A & B (Salary break up) are based on
Company policies, procedures and other rules curently applicable in India as well as Overseas and are
subject to amendmenis and adjustments from lime o lme, In all services matlers, mncleding those nol
specificalty covered hare such as Traveling, Leave, Working Hours, Retirement, Code of Conduwct, efc. you
will be gaverned by the rules of The Company as shall be in force from Gme to time.

You shall be present in the office dunng normea! working hours as specifisd in the policies or dunng hows
expresshy designated for you in writing. Depending on organizational requirement or project contingencies,
you may be required to work on 24*7 project on shift basis if required and your working houwrs | work days
may be modified’ altered from tme to tme. The Compeny does nol encourage overtime work and
accordingly does not have a paolicy for payment of overtime.

You shall provide details regarding the ullizaton of your me by entenng the same into Tech Mahindra
Limited's sdactromc imeshesl syslem on a daily basis. In case you are altached to any project where the
client may hawe reguirement of recording specific bme-efforts, you shall comply with such requirement also,
in addition to Tech Mahindra Limited's timeshaal sysiem,

This offer is purely based on the information ¢ documents provided by you and by accapling the affer, you
specifically authorize The Company or any external agency through Tech Mahindra Limdted to warfy your
educational, employmant aniecedents, your conduct and any olher background checks prioe lo your joining
The Company or thereafter. You shall extend your co-operation (if asked for) during such venfication without
a&ny protest or demur.

This is 1o certify that | have gone through and understood &ll the 1erms and conditions mentioned in Annexure 7
C and | hereby accept and agree o abide by tham

Mame im full

Signature

Address

Date .

Place 4 5

l"@#‘f o N

" F
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ANNEXURE - D - Checklist of Documents
At the ime of joining, you are requested to bring the following documents in original (For Verification only).

{a) Cenificates’ supparing your educational qualifications along with marks shests - Three copies sach

o Xth Cerlificate & mark sheels

= X|lih Cerfficale & mark shests

»  Degres Cerificate & Semester/yvear-wise mark sheets
s Master's Cerlificala & Semesier/year-wise mark shesis
o [Dhploma/PG Diploma Cerificate & Transcripls

s Any olher Certificals with supporting documeants il any

(b} Acceptance copy of Tech Mahindra Limited's offer of appointment duly signed
{c) Five passport-sized color photographs with white background

(d) Valid Passport
Pigaze submil copy of the valld Pazspor (frond and back pagesl. In case you have appied for f, please
submil the prood of Passport Office submission tokel. Upon recelpt of Passport from Passport Office. please
svbmit the documents o HR.

{z} PAM Card and Proof of PAN Number
You MUST camy and provide your PAN Card copy. Please nole thal 1 is mandatory o prowvide the PAN
numbar for processing of your payrol and no peyments on accound of salanes can be made wihou! 8 PAN

Numnber, If applted for please submit a copy of the acknowledgemen! as issued by the Income Tax
autioTiies.

N Aadhaar Card
¥ou MUST camy and provide your Aadhaar Card copy. Please nofe thal 1 is mandalory o provide pour
Aadhaar card number for processing KYC in EPFO ported. F applied for, please suwbmidt & copy of the
acknowladgment a5 issued by the authonlies.

(gl Indemnity Bond
Erint anly the first page of Annexure J on a8 Stamp Paper of INR 500/ and rest of the pages on piain wihite
paper. Have one Surely (Blood relslions  Le. fathermother/elder brother/sister with independent incomea
oy} sign al the designaled space on the las! page of e Bond. Tech Msahindra will have a Nolary avelable
an the day of jodning af joining focabon fo facidale nofanzalion of Bono. These senvices will be changeabls
and payable directly fo the Mofary by you. Showld you desire fo gel the Bond nofanzed on your own, your
may do 50. In case of non-availabitty of Motary af joining location, you will be guwided by the Jowning Team
o further action.

MNate: -The Bond has o be nalanzed as an the dale of puing. Flease DO NOT getd 8 pre-notanzed bomd.

Your offer has been made based on the information fumished by you, However, if there 5 a discrepancy in tha
copies of the documents/cerificales given by you as a prood in support of the above, the Company reserves the
right to revoke the affer.
Plaase bring all the cerificates supporting your educational qualifications along with mark sheets | "F- criginaf Tar
verilication only |

, o
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ANNEXURE - E - Confidentiality Agreement

| understand that during my employment wilh Tech Mahindra Limited., | will have access 1o information for its
customers, suppliers, vendors and licensors, any of all of which are referred fo in this agreement "Tech Mahinda
Limited. | also understand that this information, whether technical o non-lechnical is commercially valuabds. It is
referred to in this agresmant as "confidential information”,

A few examples of confidential information are given belew, However these examples do rol list all of the types of
conficential information which | may develop or to which | may have access;

1) informalion of a business nature such as marketing, undepariting, associste customes and daimant data, sabes,
and lest of cusiomers, including fultre developments and planning concerming them,

2} Computers 'softwane programs and associaled docuementation and material which are propriety o Tech Mahindra
Limited or which Tech Mahindra Limiled. s under an obligation 1o preven this disclosure

3} Information from Tech Mahindea Limited's vendor and supplier which is confidential, propriety or copyrighled.

4) | hereby agres thal

# The confidential mformaton shall remasn the sole and exchesive proprety of Tech Manindra Limited and 1
shall regard it as confideniial and secrel information.

= The confidenbal information is the property considered o be the frade sscrets of Tech Mahindra Limibed
because if invohves processes and compilabion of information which are secrel, confiderdial, and not generally
kenown 1o the public and which ane the products of expendiiure of time, efforl. money. and /or creative skills of
Tech Mahindra Limibed,

#» The use of confidential informaton s fumished o me during my employmant on § confidentsl and secre
basiz for a sole and exclusive use and pursuing my amployment duties at Tech Mahindra Limited.

o | will nat, during and after my employment at Tech Mahindra Limited., publish, disclosed, or otherwise diaulge
the confidential information io any person nol specifically suthorized by Tech Mahindes Limfled. o receive
such informatkon.

» | will not copy and confidential information for any purpose excepl wilh the express consent ol the Tech
Mahindra Lirmited officals or the sxpressed wiitten aulhonzation of the third party owner,

= Lpon erminaton of my empicyment with Tech Mahindra Limited., or al any other time al Tech Matindra
Limited, requast, | agrea to return promplly to Tech Mahindra Limited., all confidential information, including
but nof limited to all manuals, letters, noles, nolsbooks, reports, formidss, compuier programs and
associaled documentation and malerial, memoranda, cusiomer st and all other materials and a!l copies of
tham redaling in any way io Tech Mahindra Limied which in any way were cblained by me during my
employment al Tech Mahindra Limétad which are in my possession or under my contral. | futher agree that |
will mot miake oF relain any copes ol the above mentioned information and will so represent to Tech Mahendra
Limited upon iemmination of my employment,

= This confidentalty agreamant will continue to ba in effect afier the termination of my employment withe Tech
Mahindra Limited.

il amy provision of this agreament s dedared walid or unenforceable with respect o 8 parBculsr oocumenoe or
crpumstance of olherwise, thal will nod affect 1Fe vabidity, enforceabality, or applicabdity of any other provision of this

agreement.
Foamaz - -
Signature : - e
Date ¥ f ' i:'vr;

| 4.~ e
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ANNEXURE - F - Medical Self-Declaration

Applicant 1D (To be filled by Associate ID (To be filed by
HR)

Firal Mamae, Last Mame:

Gender: Male | Female || Dateof birth (OMMYYYY) [ | | |  BloodGroup [ |

Da you have any defecl or problem of vision?

Can you readily distinguish between the pigmentary
codars?

Do you suffer from a degree of deafness which would
prevent your hearing of normal conversation?

Do you have any physical deformity / handicap?
Em have any congenital disorder [ abnormmalily ?
Have you aver been diagnosed to have any Psychialnc

ailment including Depression, Anxiety Neurosis, Phobic
Disorders, Schizophtenia, Manic Depressive Psychosis

ar any other Psychiatric illness?
Have you ever been diagnosed with an alcohol or drug

abuse problem? If yes. are you on treatment for the - -~
same’? |I'r : !’ijLF

Pags 16 1 26 § 7
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" Have you ever been disqualified on medical grounds
| from amy presious employment opporiunity?

| Have you ever been sulfarng from any Medical
| condition thal may require you to take Medical Leave
| over the next 12 months?

Have you had any form of crilical iiness of operation in
i 13581 o years?

Have you ever been diagnosed o have Cancer,
Tumor, Cyst or any similar type of growth?

Havae you aver sufferediare you suffering from any of the following? (Flease ok whichever applicabils)

Heart Aiack Diabates DR
High Blood Pressure Stroke
Might Blindness 1 Vahee Disorders
Asthma Slipped disc
| Ay oiher major diseasellliness that you may e willing
| o disclose
Candidate's Declaration:

I declare that, to the best of my knowledge, the answers 1o the guestions in this form are correct and that
I am not sulfering from any diseaseiliness that | have not revealed,

Signature:
Mame:
Date:
(DD/MMMY YY)
V o W
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ANNEXURE - G - Intellectual Property Assignment

Azanciate Mame:
Aesaciale 10:
Diate;

In consideration of my employment with Tech Mahindra Limited and in view of the confidential nature of
employmant by reason of which | will obtain and have obtained special knowledge of Tech Mahindra Limited
and business, its necessities and plans and the information of its customer, | hereby agree as follows:

(a) Intellectusl Property Assignment

I hereby assign, to Tech Mahindra Limied or its successor, cesignees or assigns, any and all rights in any
design, invention, discovery. or other inteflectual property (including withouwl limitation, right to apply for and
obtain a patent) which | may create, develop or assisl in creating of developing during my employmant which
design, invenbons, discovery and other intelleciual property relate to services provided! to be provided or
products or systems manufactired or developead o licensed or soid by Tech Mahindra Limited whenewer made
by mé and for any work made and/or created or cause to made andlor created in the course of my employmeant
whather on the cusiomer project or othenwise.

Tech Mahindra Limited shall be the first owner of the copynghis therein and for work made andior created or
cause 1o made and/or created In the course of my employment. If by virlue of any law or any judgmani, Tech
Mahindra Limiled is nol the first ownar, then | hereby assign, exclusively and irmevocably, the same, wholly and
generally, forever throughoul the workd, wilhout any obdigation of payment of rovalty or any other sum of money
or benefils), the whole of the copyright(s] in all such work{s) and further wan all my moral rights wholly in
favour of Tech Mahindra Limiled | alzo agree to sign on demand, whather during the employment or any lime
thereafter, any papers and do any acts which may be deemed necessary or desirable by Tech Mahindra Limsted
to secure 1o Tech Mahindra Limiled., is successors, designess, or assign, any nght relating to such dasign,
imeention, discovery, copyright or infeflectual property and improvement including patents in India or any olhar
foreign country,

() Restrictions after Termination

I further agree upon lermination of my employment to swmender o Tech Mahindra Limited all software
programs, data (whether in hard copy form or in electronic form), nolebooks, designs. drawings, blueprints,
witngs, manuals, price books, any business or markel information, business and technical brochures, service
maodels and technigues and olher documents and malerals (including all copies) then In my possession or
control, which relate in any way 1o the business, research, development, sales, sales promaotions, marketing or
cuslomar's information of ather acthities of Tech Mahindra Limited The obligations stated under this Agreement
shall surviva tha termination or disconlinuaton of my employment with Tech Mahindra Limited,

WITNESSED ACCEPTED

aw
W
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In consideration of my employment “Tech Mahindra Limited”, and in consideration of the wages or
salary o be paid fome and regardless of the duration of my employment, | ener imto the
foflowing agresments:

1.

Page 19 6f 26~ L‘E"* [
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| agree to perform competently, diigently, reliably, and o the best of my ability all dulies
required of me from time to fime by Tech Mahindra Limited | shall nol  directly or mdirectly, aiiber as
gn - associele, emplover, consultant, agent, principal, pariner, slockholder, corporale  officer,
director or in any other indhvidual or representative capacily, engage or parlicipate in any business
thal is in compaliion i any manned whatsoever with the business of Tech Mahindra Limited
during the term of my employment with Tech Mahindra Limited either within or owlside of besiness
hours,

| acknowledge and agrea lhal | am bound by al of the terms and condiions of my Service
Agresment in addition fo the terms and conditions of this agreement.

Actions Required on Termination: Upon termination of my employment at Tech Mahindra Limited
whether voluntary or involuntary (or at any other time upon the request of Tech Mahindra Limited.), |
ghall retum to Tech Mahindra Limited all of iz properly of which | have had cusiody,
including  all  handbooks, manuals, nolebooks, supples, creddl cards, keys, disks, tapes,
records, statistics, dala and Confidential Informalion (defined herein} for which | have acguired by viflue
of my employment, regardless of form or madia.

Covenant Against Disclosure: | undersiand that it may be desirable and necessary lor Tech Makandra
Limited or any of its supplers, icansors, licansees or customers (o disclose 0 me information which
may includae, by way of ilusiration and nol by way of limitation, technical information, designs,
drawings, processes, systems, procedures; formulas, test data, mmprovemants, price lists, financial
dela, code books, invoices, financial statements and other financial information, compulsr
programs, disks, priniouts, skeiches, cusiomer and prospect contacis, customer and prospect fists,
names, addresses or any other compilation of information written or unwritien (both individually
and collectively referred 1o herein as "Confidential Information™} during the course of my amploymant,

Because | will heve access to and become familiar with such Confidential Information, | hereby agree (o
accept and retaln  such Confidential Information in confidence and agree,  al all mes during or
after the termination of my employment, nol o, direclly or indiseclly, disciose, reveal, use,
copyright or patent such Confidential Information, without the prior writien consent of an
autronzed officer Tech Mahindra Limited | also agres to keep the contraciual relationships of Tech
Mahindra Limited with its swppliers, boensors, licensess, customers, contractors, and
subconiractors confidential, including the names, addresses, or special requirements of Tech
Mahindra Limited's customers. This Section 4 is inlended to apply to all matenals, which | may
compile, &8s well a5 to all mabterials furnished o me by anyong alse 0 connection with my

employment.

#. Because it may not be clear o Associate which information i Confidential  Information, 0 order
o minimize the  possibility of Inadvertent disclosure, Associale agrees to consull with Tech
Mahindra Limiled before making any discloswe of information covered by this Agreamant

M
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b. Associate may disclose information if such disclosure is diseclly pursuant to a8 valid and
existng order of 8 cour, or & governmenlal body o agency, within India; provided,
however, thal prior to such disclcsure, the Associate (i) nolifies Tech Mahindra Limited
writing of the prospeclive order, or proceeding giving rise to such order, and (i) Tech
Mahindra Limited has had the opportunity to prevent or limit such disclosure.

€ In the event of a breach or threatened breach of this Seclion 4 by Associate, Tech
Mahindra Limiled shall be entitled, in addition 1o all other remedias othenvss available to Tech
Mahindra Limited to and Associate hereby consents 1o lhe issuance thereof forthwith in any
courl of competent jursdiction without proof of specfhc damages. Associale  waives
any requirement for a bond in connection with any temporary or pendente lite injunclive refief

d. In the event thal Tech Mahindra Limited shall enforce any part of this Agreemen! through legal
proceadings and oblains - any Judgment or order in such proceedings, Assoclate agrees 1o pay 1o
Tech Mahindra Limited any cosls and atiomeys’ fees reasonably incurred by Tech Mahindra
Limited in connection with obtaining such judgment or order.

if any court should hald any par of the covenants sel forth heresn 1o be unreasonable, or ofhersise
unenforceable, the parties expressly agree thal ihe covenanis sel forfh herein shall be enforced
to the extent that would otherwise be deemed reasonable or enforceable, In the event of any breach
by Associale, the Non-Compete Perdod shall be extended on a per diem basis for the period
that Associate Is in breach,

5. Dwnership of Work Producl; Tech Mahindra Limited shall be the sole owner of all of my work
product.  For ihis purpose, “work  product® means sl inventions, improvements, discoveries,
documentation, programming and fechnalogy (incleding all associated intefleciual  property  rights)
thalt | may create (alone or with others, al work or elsewhers, during of afler the normal
workday) relating to the work | do, the business of Tech Mahindra Limited or any ressarch or
development conducied by Tech Mahindra Limited | agres 1o assign, discloss and deliver 1o Tech
Mahindra Limited as Tech Mahindra Limited's property, all right and evidence | may have ar
acquire with respect o any and all work product, and | agree o take such further actions and
sign such furthar instruments as Tech Mahindra Lmiled may request from time o time o
protect and defend its ownership of any and all work product. | understand that  disclosure of my
suggestions and ideas isenpowaged.

3 P ipetition: Background. Tech Mahindra Lmited expecls
Iu hmt mnsldmabl& lIrrnﬂ ﬂf'l'uri and :;apllal I anh&ndng the value and daesirability of my skils,
Bolh this investmiant and my compensalion reflect Tech Mahendra Limiled's expeciation of recaiving
a considerable rafwm from the axclusive use of my services and know-how in the fulure, free from
any danger thal Tech Mahindra Limied's cuslomers or competitors may  atlempl to  cause me
o leave Tech Mahindra Limited and wronglully gain the benefit of Tech Mahindra Limiled's investment,
The parfial resiraint set forth in this Seclion & does nol, and cannot, provide complets protection
for Tech Mahindra Limited's investmeni, development efforls, producl, sirateqy, proprietary and
Confidential Information, but Tech Mahindra Limited believes that in combination with the oiher
provisions of this Agreement. it is the most fair and reasonabde meassure 1o protect Tech
Mahindra Limided's inleresl, giving due regard fo both my interests and the interests of Tech
Mahindra Limited .

| heraby covenaniandagree as a pari of and ancillary tiy.'ﬁﬁ.ﬁiannmnt
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that for the period of 12 months following the termination of my employment with Tech Mahindra
Limited {irespective of the reason for o such termination),

a) Iwill not solicit, or attempt lo solicl, or cause any third party [o solicil, directly or indireclly, any
customer of Tech Mahindra Limited for the purpose of salling or licensing products or services that
are then compelilve wilh Lthe prodects and services that are then avadlable 1o that
cusiomer from Tech Mahindra Limited provided, however, that this restriction shall apply only to
customers of Tech Mahindra Limited with whom | aclually have materal contact {meaning direct
interaction, such as through sales calls, presentations or other business dealings) In the
course of performing my employment duties for Tech Mahindra Limited withan the 12 maonths
period preceding the dete my employment with Tech Mahindra Limited ends. 11 i3 undersiood
thal this resiriction is necessary o avoid possible compromise of Confidential Information
and business interest;

b} | will nol (1) seek or oblain employment of any kind by any means, direcily or indireclly, as either
associate, agent of consultant, with any customer of Tech Mahindra Limiled's for which | am
providing services on behalf of Tech Mahindra Limited that are competitive with the products and
sendces available fo the client from Tech Mahindra Limided provided however, that this restriction
shall apply only 1o employment o perform the same or substantially similar services that | am
parfarming for the client as a Tech Mahindra Limiled associale; or (2} induce or solicil any associale
of Tech Mahindra Limited io seek or obiain such employment with a8 customer of Tech Mahindra
Limited This restriction applies to my acceptance ol any amployment by a customer through general
advertising or third party recruitment;

| acoepl and agrea thal the above covenants (a) and (b) are reasonable restnclions mposad with an
objective to profect Tech Mahindra Limited's legilimate business Inferests and proprietary and
confidential information. Given the compensation and benefits provided o me, | agree (hal the
resiriction as lo time and scope conlalned herein are reasonable and pecessary (o protect Tech
Mahindra Limited's business interesis and proprislary information. | have sufficent skills 1o find
allemative, commensurale amploymeant hal would notl viclate the terms of this underdaking, |
acknowiedge that adherence fo this undertaking shall not deprive me of the ability to eam a living or
suppaort my dependents

ion: | understand and acknowledge
that IJ‘m!_l wagas mmp&nﬂllﬂn b&mﬁls H‘ah'llng and thparianau that TEE-I'I Mahindra Limited provides
to me shall b full and sufficient consideration for the promises confained in  this Agreament |
have nof been promisad, and shall nof claim, any addiional or special  payment or compliance
with the covenants and agreements harein.

9. Damages and Remedles: | acknowledge and agree that if violale this Agreement, Tech Mahindra
Limited may take legal action against me as follows: (1) Tech Mahindra Limited may take legal action
im the court specified below in Section 13 for the liguidated demages specified in Section & above
and (2] a violation of this Agreement is likely to cause severe and imeparable Cause injury to the
business, good will, client relations and proprietary infarmation of Tech Mahindra Limited., an injury
that is not adequately compensable by money demages alone. Accordingly, in the event of a breach (or
threatened o aempted breach) of this Agreement, Tech Mahindra Limited, shall. in
addition 1o any other Aghts and remedies, be entiled 1o immediate, approprate injunctive
ralief, or a8 decree of specific perfformance of this Agreement, without the necessily of
showing amny irreparable injury or special damages, in any court of competent jurisdiction

B
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10. Severabllity: Each clause and provision of (his Agreamant is severable from the cantract and if one
provision is declared invalid, the remaining provisions shall nevertheless remain in full force and effect,
Further, the invalid provision or part shall remain enforcaable (o the extent parmittad by law.

11. Entire Agreement: This Agresmsnt reflects the full and complete agreement between myself and Tech
Mahindra Limited on the subjects covered herein  and supersedes and replaces all prior
negoliations or agreements, whether written or oral. This Agreement shall only be modified, allered or
replaced by a subsequent writing, signed by mysall and an authorized officer of Tech Mahindra Limited,

12. Binding Effect: This Agreement shall inura to the benafit of, and be binding upon, my heirs,
axaculors, administrators and personal represantatives as well as the subsidiaries and aflifiales of Tech

Mahindra Limited (together with their sucoessors and assigns)
13. Cholce of Law; This Agreement will be governed and controlled in all respects by the laws of India

14. Cholce of Forum; The parlies submil to the jurisdiction and venue of India with respect 1o any
action arising, directly or indirecily, out of this Agreement or the performance or breach of this
Agreement. The parlies stipulate thal the wenues referenced in this Agreament are comenlant,

In the avent of any vicdation of the terms of lhis clausae, | agree thal | shall ba llable o Tech Mahindra
Limited for liguidated damages in the amount af the gross salary earmed by me during the preceding one
year from the date of such breach, | acknowledge and agree that said amount constitules liquidated
damages and nol & penalty, and thal the amound |5 a reasonable and fair estimale of (he aclual damages
that Tech Mahindra Limited would incur upon such breach

Following the expiration of the one year period described herein, | shall conlinue to be obligated
under the Covenanl Against Disclosure in Section 4 5o long as such Confidential Information remains
propralary of protectable as confidential or trade secret Information,

Executed this day of , 20

For and ocn Behall Of
Tach Mahindra Limited

F"_ e il
Krishna Ramaswami
Head - Resource Managemant Group

Signature

{Raghawi Jyothi Baruku)
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ANNEXURE - | - ACKNOWLEDGMENT

This acknowledgment shall be attached to and considersd part of the employment agreement executed this
date by and betwesn Tech Mahindra Lid "Company™ and the Ma. Raghavl Jyothi Baruku "Employes”

The Emploves recognizes, understands and specifically agrees to the restrictive covenant contained in the
foregoing agreement. The Employes furiher acknowledges thal said restriciive covenani and the temitonal
limitations set forth thersin |s reasonable

| understand thali my employment with the Company B absoliiely condiioned upon execubion of (his
Acknowledgment and agreement. | have fully read, undersiood and agree 1o be bound by the attached

and this Acknowledgment. |, Raghavi Jyothi Baruku heraby further acknowledge and canfirm that
| have read and understood the foregoing agreemant. | undersiand that | have the right and the time to have this
agresmant riniewed by Advocate of my choics bul has declined to do so.

IN WITHNESS WHEREOF. and inMending 1o be legally bound hareby, the Employes has sat his or her hand on
this _dayaof _______ (month), _____ (year), and heraby acknowledges, undersiands and agrees 1o the

| Mame & Signalure ]

Wilness! Motary Public:
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Annexure - J - INDEMNITY BOND WITH SURETY

This Indemnity is made and executéd at <<Joining Location>> on this << Joining Date>> day of << Joining
Month>> << Joining Year>> by Mr. /Ms. Mrs. << Name >> age <<Age>> S/o Mr. <<Father's Name>> a
permanent residenl of <<Address>> ‘herginafier called “Employee” which expression shall, unless
repugnant fo the context or meaning thereof, mean and include his heirs. legal representatives, administrators,
executors and assigns] the party of the first par

AND

br. =<Mame of Surety>> age <<Age>> S/o Mr.<< Father's Name of Surety>> a permanent resident of =<
Surety Address>> [hereinafter calied "Surety™ which expression shall, unless repugnant to the context of
maeaning thereof, mean and include his heirs, legal representatives, administralors, executors and assigns] the
party of the sacond par,

IN FAYOUR OF Tech Mahindra Limited, a company incorporated under the Companies Act, 1956 and having
its Corporale Office al Info city, Hi-lech City Layout Madhapur, Hyderabad S00081 Indla [hereinafier called
*Tech Mahindra® which expressson shall, unbess repugnant to the contéxt of meansng themeof, maan and
include s successomns-in-mbanes! and parmitied assigns].

WHEREAS the Employee has been selecled for appointment as in
the Band im the sarvice of Tech Mahindra

AND WHEREAS an Offer of Appoinimenl containing the terms and condiions of the appoinimenis has
already been issued o the Employee vide letter Mo dated
of Tech Mahindra.

AND WHEREAS the scceptance of the lerms and condiions of the appointment has siready been
communicated to Tech Mahindra on by the employes.

AND WHEREAS one of the terms and conditions of the appointment is thal the Employes shall undergo an
initial training programme called Entry Level Inlegrated Training and Enablement (hersinafier referred as ELITE)
which may also include the project specific iraining’s and would be subseguently placed on assignments relating
to various projacts of Tech-Mahindra, The Employes shall serve Tech Mahindra for a minimum period of baenty
four [24) months from the date of jcining of the Employee and execule an indemnity with surety in favour of Tech
Mahindra.
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HOW THIS INDENTURE WITMNESSETH as under,

i

In comphance of the aforesaid condition in Offer of Appointment subject o which Tech Mahindra has
agreed Io give appointment lo the Employes, the Employes hereby underskes lo undergo the Infial
Training Programme as provided by Tech Mahindra without any interruption whalsoever and serve Tech
Mahindra, on ils varous projects at any location, in India or abroad, for @ minimum period of twenty Tour
[24) months from the date of jaining.

The Employee hereby underiakes o devola hisfher full bime and atiention to the business of Tech
Mahindra with due care, skill and diigence. The Employee further undertakes 1o use hizher besi effors
in the peformance of hisher dulies and responsibilities and abide by the rules and regulations of Tech
Mahindra.

The Employes hemeby undariakes o honor the commeimant made by Tech Mahindra fo s customern's for
complelion of any project’s and further underakes nol to abandon amy project before ils completion

Tha parly of the Second Par ie. agrees o stand as
Suretly for the dus perdormance of the obligation of the Employes under this agresment of indamnity,
In case of breach of the terms of this indemnity by the Employes and failure io ingemnify Tech
Mahindra, the Surety shall be jointly and severally liable o pay the aforesak] amourd of INR 100,000/-
(Rupess One lakh only) to Tech Mahindra with an inlerest at the rale as speciied herein below,
immediglaly on demand.

The Employes further agrees and underiakes that in case, he/lshe commits breach of the above
conditions and resigns from or leaves/abandons the service andlor neglects in performance of the
duty assigned to him/her leading to termination of his/her service as per rules/regulations, by Tech
Mahindra, he/she shall pay an amount of INR 100,000 (Rupees One lakh only) with the intorest
therson & 15% per annum from the date of breach of the abowe till the payment thereol, as
liguidated damages/cost of training including on the job training, the expenzes which Tech
Mahindra has incured/may have to incur in recrulting another employes in hisfher place, and also
on account of business loss sufferedfo be suffered by Tech Mahindra during intervening period.
The employee and surety agree that assessment of liguidaied damages as assessed as INR 100,000
{Rupees One lakh only) are reasonable, which they both agree to pay jointly and severally, on
demand made by Tech Mahindra.

Motwithstanding amything conlained herein above, fumishing of this indemnity will nol create any rght in
favour of the Employes fo continue in the service of Tech Mahindra for the aforesaid term of  twenty four
(24) months, and Tech Mahindra shall always have tha rghl 1o lake approprale action againsi the
Employes as per lerms of the appaintment letter and/or the rules and regulstions of Tech Mahindra as
applicable, in case of commission of any misconduct by the Employes,

The amount specified above shall constitule a debl owing to Tech Mahindra and shall be recoserable from

the Employes and the Suraty joinily and severally with interest thereon at the rate speciliied above till the

paymment el
o~
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IN WITNESS whereof, the EMPLOYEE & the SURETY have put their signatures in the presence of the
witnesses.

Signed and delivered by the Pary of the first par 1.e. the Employes hawing read and understood the
conientaterms of this Indemnity Band

Mame of First Part: Sig:

Signed and defrvered by the Party of the second parl Le. the Surety having read and undersiood the
conlentsferms of ihis Indemnity Bond

Mama of Surety: Big:

Sid by

1 WITMESS!

(Marme)

MNAME & ADDHESS:

2. WITHESS:

(Name)

MAME & ADDRESS




